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LOS RIOS COMMUNITY COLLEGE DISTRICT 
BOA.RD MEETING AGENDA 

Wednesday, June l 2, 20 l 3 
5:30 pm 

I 1. CAl.l TO ORDER 

2. ORll COMMIJNICATIONS 

Los Rios Community Co llege District 
Board Room 

19 l 9 Spanos Court 
Sacramento, CA 95825 

I Board Pres ident 

Tiie public may comment on any items within the Board's jurisdiction, even if the items are not on the agenda -
only during this portion of the meeting. However, the law prohibits action by the Board on nonagenda items. A 
yellow "Speaker's Card" must be submitted and comments are limited to three minutes. 

3. SPECW ORDER OF BIJSINESS 
A. Seating Student Trustee I Board President 

4. CONSENT CONSIDEMTIONS 
A member of the Board may request that an item be removed for further discussion and sevarate action. 

A. Board MeetinQ Minutes: May 8, 2013 Brian KinQ 
B. Curriculum Proposals: ARC Susan L. Lorimer 
C. Board Policy: Confl ict of Interest Rules (P-8631) JP Sherry 
D. 2012-13 Budget Revision NQ 2 Jon Shar pe 
E. Resolution NQ 2013-08 : 2013-14 Appropriation Limitation Jon Sharpe 
F. Resolution NQ 2013-09: Five Year Construction Plan & Final Jon Sharpe 

Project Proposals 
G. Resolution NQ 2013-10 : Amendment to Regiona l Transit Lease Jon Sharpe 

and Joint Use Agreement ; Grantinq of Easements ~ CRC 
H. Child Development Centers ProQram Self Evaluation Susan L. Lorimer 

I. Contract: California Department of Rehabilitation Beverly A. Sandeen 

J. Ratify : Grants and Contracts Awarded Beverlv A. Sandeen 

K. Ratify: Bid Transactions Jon Sha rpe 

L. Ratify: New Contracts and Renewals Jon Sha rpe 
M. Disposition of Surplus Equipment Jon Sharpe 
N. Purchase Orders , Warrants and Checks Jon Sharpe 
0. Equal Employment Opportunity Plan Jon Sharpe 
P. Short-Term Temporary Emplo yees Jon Sharpe 
Q. Regular Human Resources Transactions: Jon Sharpe 

Ap pointments , AssiQnments, and Separations 

5. ACTION 
A. Public Hearing: Intent to Grant Easements for Pedestrian and JP Sherry 

Bicycle BridQe CrossinQ ~ SCC 
B. Contract Award: CRC Art Gallery Jon Sharpe 
C. Contract Award: CRC Culina ry Arts Modernization and Expansion Jon Sharpe 
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D. 2013-14 District Tentative Budc::iets Jon Sharpe 
E. Public Hearing : Educational Protection Account Expenditure Plan Jon Sharpe 

I 6. BOARD MEMBER REPORTS 

7. REPORTS and COMMENTS 
►student Associations 
► Classified Staff 
►Academic Senate 
►Other Recognized Constituencies 
►Chancellor's Report 

I 8. FETIJRE AGENDA ITEMS 

9. CLOSED SESSION 
Closed session may be held as authorized lrij law for matters including, but not limited to collective bargaining 
(Rodda Act), Education Code provisions, pending litigation, etc. 
A. Pursuant to Government Code section 54957: Complaint ac::iainst Public Emplovee 
B. Pursuant to Government Code section 54957.6: Conference with Labor Negotiators; 

Designated Representatives: Brian King, Jon Sharpe , Ryan Cox. Employee 
Organizations: LRCFT, LRCEA, LRSA, SEIU, All unrepresented management and 
confidential personnel (excludinq the Chancellor and Deputy Chancellor) 

C. Pursuant to Government Code section 54956.8; Conference with Real Property 
Negotiators; Brian King, Jon Sharpe, JP Sherry; Under Negotiation Price and Terms of 
Payment; Sacramento Countv APN: 132-0290-015 

I 10. OPEN SESSION: REPORT OF ANY ACTION TAKEN IN CLOSED SESSION, IF NECESSARY 

I 11. ADJOERNMlNT 

LOS RIOS BOARD OF TRIJSTEES 
Pamela Haynes Robert Jones Dustin Johnson • Area 1 Deborah Ortiz • Area 6 

President • Area 5 Vice President • Area 2 Terry Cochran • Area 3 Kay Albiani • Area 7 

Ruth Scribner • Area 4 Ricardo Lemus • Student Trustee 

Meetings are held every second Wednesday of the month at 5:30 pm • Note: Meeting times and locations are subject to 

change. For current information, call the Dist rict Office at (916) 568-3021. 

July 10, 2013 Regular Board Meeting• Location: District Office 
August 14, 2013 Regular Board Meeting• Location: District Office 

Public records provided to the Board for the items listed on the open session portion of this agenda are available at the 
District Office located at 1919 Spanos Court, Sacramento, CA, during normal business hours. The Board agenda is posted 
on the District's website: www.losrios .edu 

Help IJS Help You 
Los Rios Community College District strives to make reasonable accommodations in all of its programs, services and 
activit ies for all qualified individua ls with disabiliti es. Notificat ion (568-3021) 48 hour s in advance will enable the District 
to make arrangement s to ensure meeting accessibility. When you arrive, please contact a staff member if you need 
assistance (Pursuant to Govt Code§ 54954.2). 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SUBJECT: Board Meeting Minutes: May 8, 2013 Attachment: Yes 

Enclosure: None 

CATEGORY: Consent Item A TYPE OF BOARD CONSIDERATION: 

~~ r~· 
Information 

Recommended: Brian King Action 
....., ,, ~ 

First Reading 
Approved for 

k X 
consideration: Brian King ~ Consent/Routine 

J 
STATUS 
The minutes of the Board of Trustees meeting on May 8, 2013 are enclosed for Board review and 
consideration. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the minutes of the meeting held on May 8, 
2013. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
Board Meeting Minutes 

Wednesday, May 8, 2013 

CAIL TO ORDER 

The Board meeting was called to order by President Haynes at 5:30 p.m., in the Tiff Martinez 
Board Room, 1919 Spanos Court, Sacramento, California. 

Present: 
Ms. Pamela Haynes, President 

Mr. Robert Jones, Vice President 
Ms. Kay Albiani 
Mr. Terry Cochran 
Mr. Dustin Johnson 
Ms. Deborah Ortiz 
Ms. Ruth Scribner 

Mr. Keith Kimber, Student Trustee 

Dr. Brian King, Chancellor 

ORAI COMMIINICllTIONS 

President Haynes and the Board of Trustees recognized Keith Kimber for his service as student 

trustee over the past few months. 

CONSENT CONSIDERATIONS 

A motion was made by Mr. Jones, seconded by Ms. Albiani, that the Board of Trustee s 
approve Consent Consideration items A through Q. 

Motion carried; 7:0 

A. Board Meeting Minutes: April 10, 2013 

That the Board of Trustees approve minut es of the meeting held on April 10, 2013. 

B. Curriculum Proposals ~ AR C/CRC/FLC/SCC 

That the Board of Truste es approve the curriculum proposals for A merican River , 
Cosumnes River , Folsom Lak e, a.nd Sacram ento City College. 
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Los Rios CommunihJ College District• Board of Trustees Meeting Minutes 
Ma1 8, 2013 

C. Appointments: Citizens' Bond Oversight Committee 

Pa e 2 

That the Board of Trustees appoint Bill Heinicke and John Pappas to a successive term 
of two years upon the expiration of their initial appointments. 

D. Master Agreement: Hone11well Smart Grid, Phase 6 

That the Board of Trustees authorize the Chancellor, or designee, to award and proceed 
with Smart Grid Master Agreement - Phase 6 with Honeywell Building Solutions 
totaling $213,230. 

E. Claim: Mubarak Fitini 

That the Board of Trustees reject the claim of Mubarak Fitini and refer the matter to 
the District's insurance administrators. 

F. District Quarterly Financial Status Report (3110) 

That the Board of Trustees receive the March 31, 2013 Quarterly Financial Status 
Report (CCFS-311Q) and the related financial stat ements and authorize staff to submit 
the prescribed report to the Chancellor's Office and to the Sacramento County Office of 
Education. 

G. Los Rios Foundation - Quarterht Investment Report 

That the Board of Trustees receive the Foundation Quarterly Investment Report for the 
quarter ended March 31, 2013. 

H. Contract: Sacramento Count!{ Department of Health and Human Services 

That the Board of Trustees authorize the Chancellor, or designee, to execute the First 
Five Sacramento Community Lactation Assistant Project contract with the 
Sacramento County Department of Health and Human Services and any future 
augmentations, amendments, renewals, extensions, or other modifications to the 
agreement. 

I. Contract: California Department of Rehabilitation 

That the Board of Trustees authorize the Chancellor, or designee, to execut e the College 
to Career Programs for Students with Intellectual Disabilities contract with the 
California Department of Rehabilitation and any future augmentations , amendments, 
renewals, extensions, or other modifications to the agreement. 

J. Naming oflnstructional Room at American River College 

That the Board of Trustees approve naming the Americ an River College Interior Design 
Classroom in commemoration of Christine Dorf 
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Los Rios Community College District • Board of Trustees Meeting Minutes 
Mai 8, 2013 Pa e 3 

K. Intent to Grant Easements for Pedestrian and Bicvcle Bridge Crossing 
Sacramento City College* 

That the Board of Trustees adopt Reso lution NQ 2013-04 declaring its intent to grant 
the City of Sacramento, SMUD, and Surewest the permanent and temporanJ easements 
and set a pub lic hearing for June 12, 2013. 

*pages 45 - 64 {Resolution M1 2013-04) of the Board agenda packet were replace d at the meeting . 

L. Rati6r Grants and Contracts Awarded 

That the Board of Trustees ratify the grant and contract awards listed herein, pursuant 
to Board Policy 8315: 

Tit le, Descrip t ion , Term, Proj ect Coordinator College/ Unit Am ount Source 

Center of Excellence - North/Far North Regional Consortium WEDC $40,000 Butt e-Glenn CCD 

Support 

• Funds to provide labor market analysis and research 

• 12/ 1/2012 through 6/3 0/2013 

• Administrator: Walter DiMantova, Director, Workforce and 
Economic Development Center 

Center of Excellence - City Colleg e of San Francisco Support WEDC $50,000 Butt e-Glenn CCD 

• Funds to provide labor mark et analysis and research 

• 7/ 1/2013 through 6/30/2014 

• Administrator: Walter DiMantova, Director, Workforce and 

Economic Development Cent er 

Wells Fargo Bank - Small Business Developm ent Cent er WEDC $50,000 Wells Fargo Bank 

• Funds to provide fin ancial management workshops to Small 

Business Developm ent Center clients 

• 1/1/2013 throu gh 12/3 1/ 2013 

• Administrator : Walter DiMantova , Director, Workfo rce and 

Economic Development Center 

M . Ratify: Bid Transactions 

That the Board of Trustees ratify the bid transactions for the month of April as herein 
listed, pursuant to Board Policy 8315: 

CHANGE ORDERS 
Change Change 

Vendor 
New Contract 

Bid N2 Descrip t ion 
Amoun t Number Tota l 

11017 CRC NE Bldg Modernization $96,826 .00 3 F & H Construction $6,688 ,915.00 

ARC Life Science/Modernization $33,376 .00 9 
Zakskorn 

$5,582,897.00 11029 Construction 

12001 FLC Gym Design Build $21,850.00 3 Flintco Pacific Inc. $13,320,657.22 

BID AWARDS 

N2 of Responses 
Award 

Successful Vendo r Contract Amount Bid N2 Description 
Date 

District Fire Alarm 04/18/13 
Western States Fire 

$65,37 8.00 13013 5 Protection Testing 

4 



Los Rios Communi/:JJ College District• Board of Tnistees Meeting Minutes 
Mai 8, 2013 

N. Ratify: New Contracts and Renewals 

Pae 4 

That the Board of Trustees ratify the agreements listed herein, pursuant to Board 
Policy 8315: 

CONTRACTS 

Description 
Agreement Initial (I) or 

Valid Dates 
Consultant/ Department 

Amount Renewal (R) Contractor Sponsor 

sec Lusk Remodel $140,399 .00 I 3/13-3/15 
Gary Roberts 

Facilities 
Architect 

Smart Grid 
$132,150.00 I 

Uti lity Website & Hosting 
3/13-6/14 Lucid Facilities 

0. Disposition of Surplus Equipment 

Pursuant to Education Code §81452, that the Board of Trustees approve the disposition 
of the following surplus equipment which are valued at $5,000 or less: 2 analyzers, 4 
cabinets, 3 cameras, 1 cart, 14 chairs, 135 computers, 1 copier, 4 desks, 1 docking 
station, 1 fax machine, 1 heater, 72 monitors, 3 power supplies, 5 printers, 3 projectors, 
3 receivers, 4 tables, 9 transmitters, and 1 typewriter. 

P. Purchase Orders, Warrants, and Checks 

That the Board of Trustees approve the numbered purchase orders, warrants, and 
checks issued during the period of March 16 through April 15, 2013 as listed: 

PURCHASE ORDERS 
General Fund 0001070701-000 1071175 

8113673-8113687 
Capital Outlay Fund 00030 14805-00030 14860 s 1,472,713.06 

Child Development Fund 0006000723 
Self-Insurance Fund 0009000292 

WARRANTS 
General Fund 669093-671194 
General Fund-ARC Instruct ional Related 002502-002642 
General Fund-CRC Instructional Related 020875-0209 19 
General Fund-FLC Instructional Related 030267-030289 s 
General Fund- SCC Instru ctio nal Related 041945-041996 

9,345,986.03 

Capit al Outlay Fund 826984-827094 
Child Development Fund 953786-953801 
Self-Insurance Fund 976108-976111 

Payroll Warrants 177528-179595 

Payroll -Direct Deposit 619687-623754 

April Leave Process 
s 17,710,170.42 

179596-181 139 

Payroll Vendor Warrant s 54102-54285 

Ci1ECKS 
Financial Aid Disbursements 1894554-1916478 s 19,916,982.29 

Bookstore Fund - ARC 26586-26754 

Bookstore Fund - CRC 024606-024650 
$ 473,750.20 

Bookstore Fund - FLC 7851-7888 

Bookstore Fund - sec 045423-04545 7 I 
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Los Rios Community College District• Board of Trustees Meeting Minutes 
Ma1 8, 2013 

Student Clubs Agency Fund -ARC 3824-3862 
Student Clubs Agency Fund - CRC 2933-2953 
Student Clubs Agency Fund - FLC 1543-1552 
Student Clubs Agency Fund - sec 2488-2512 
Foundation - ARC 3410-3430 
Foundation - CRC 1492-1499 
Foundation - FLC 0599-0602 
Foundation - sec 2308-2320 
Foundation - DO 0427-0433 

Associated Students Trust Fund - ARC 0588-0591 

Associated Students Trust Fund - CRC 0522-0525 

Associated Students Trust Fund - FLC 0412-0415 

Associated Students Trust Fund - sec -
Regional Performing Arts Center Fund 

Arts Center Fund* 1182-1246 

*Checks 9062, issued 3/5/13 and 9063, issued 3/13/13 9062-9066 

were posted after the March 15th reporting period. 

Q. Regular Human Resources Transactions* 

Pa e5 

s 66,015.37 

s 36,100.26 

s 1,9 15.90 

s 441,835 .22 

That the Board of Trustees approve the human resources transactions listed in the May 
Board agenda packet. 

*pages 72 and 72a {Human Resour ces Transactions) of the Board agenda packet wer e replaced at the meeting . 

FIRST REJ\DING 

A. Board Policy: Conflict o[Int erest Rules (P-8631) 

The new proposed Conflict of Interest Policy P-8631 was pres ented to the Board of 
Trustees as First Reading for review and discussion . 

ACTION 

A. Resolution: Recognizing Classified Emplol(ees 

A motion was made by Ms. Scribner, seconded by Mr. Kimber, that the Board of 
Trustees adopt Resolution NQ 2013-05 recognizing classified employees ' contributions 
to the District. 

Motion carried; 7:0 

B. Equal Emplo1m1ent Opportuniht Plan 

This item was deferred to the June 12, 2013 Board meeting . No Board action was taken. 
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Los Rios CommunihJ College District· Board of Trustees Meeting Minutes 
Mat 8, 2013 

C. Citizens' Bond Oversight Committee B11laws Revision 

Pa e 6 

A motion was made by Ms. Albiani, seconded by Mr. Jones, that the Board of Trustees 
approve the revised bylaws for oversight of the District's general obligation bond 
Measures 'A' and 'M' in compliance with the statutory provisions of Proposition 39. 

Motion carried; 7:0 

0. Contract Award: SCC Student Services and Administration oflustice Building 

A motion was made by Mr. Kimber, seconded by Mr. Cochran, that the Board of 
Trustees award the contract to John F. Otto dba Otto Construction for the base bid and 
all alternates for a total contract amount of $8,773,500. 

Motion carried; 6:0 
(Trustee Johnson was not present for the vote) 

E. Contract Award: OW Securiht Upgrade Bid 

A motion was made by Ms. Ortiz, seconded by Ms. Scribner, that the Board of Trustees 
award the contract to SW Allen Construction, Inc. for the base bid and all alternates 
for a total contract amount of $1,099,979. 

Motion carried; 6:0 
(Trustee Johnson was not present for the vote) 

F. Resolution Au thorizing the Sale of General Obligation Bonds - Measure A, 
Series E 

A motion was made by Ms. Albiani, seconded by Ms. Scribner, that the Board of 
Trustees adopt Resolution NQ 2013-06 for the sale of Measur e A, Series E General 
Ob ligation Bonds in the amount of $20 million. 

Motion carried; 7:0 

G. Resolution Authorizing the Sale of General Obligation Bonds - Measure M, 
Series B 

A motion was made by Mr. Cochran, seconded by Mr. Kimber , that the Board of 
Trustees adopt Resolution NQ 2013-07 for the sale of Measur e M, Series B General 
Obligation Bonds in the amount of $60 million. 

Motion carried; 7:0 

7 
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Los Rios Community College District • Board of Trustees Meeting Minutes 
Ma 8, 2013 

INFORMATION 

A. Project-Based Learning: FLC Robotics 

Pae 7 

Information regarding Folsom Lake College's Robotics Club was presented. This club has 

completed its first year as an active student club. The presentation highlighted the first year's 

successes and celebrated the linking of the club with student engagement, curriculum 
development, industrial partnerships, innovative professional development for faculty, and the 

club's connection with science, technology, engineering, and math {STEM) education. 

BOARD MEMBER REPORTS 

Mr. Kimber reported that the student association representatives attended the general 

assembly of the Student Senate for California Community Colleges in Burlingame. He expressed 
his gratitude for the leadership skills he learned from his time serving on this board. 

Ms. Albiani attended the legislative reception of the Board of Governors and a luncheon hosted 

by the EGUSD Superintendent honoring those who have had schools named after them. 

Mr . Jones reported the outcome of the CCCT election. There was a three-way tie for one 

position, so he will report the outcome at the next meeting . 

Ms. Scribner attended the Board of Governors legislative reception . 

Mr . Johnson attended the Tenure Faculty Reception, as well as the Safeground community 

event. 

M s. Haynes participated in the Sacramento Metro Chamber Cap to Cap trip to Washington D.C. 

She also attended the Bond Oversight Committee meeting, the Pathways to Success 
partnership launch, the Faculty Tenure Reception , the Safeground event, Board of Governors 

legislative reception, and the NextEd Convergence breakfast event . 

REPORTS AND COMMENTS 

The following constituency representatives also presented reports to the Board: 

Yasmin Pajouhesh, President , Folsom Lake College Student Senate 

Rochelle Franco, President, FLC Classified Senate 
Kale Braden, President, Cosumnes River College Academic Senate 

Dean Murakami, President , LRCFT 

Chancellor's Report: 

ARC: ARC student Parisa Lotfi has been selected to receive a prestigious Jack Kent Cooke 
Foundation Undergraduate Transfer Scholarship. Parisa is one of only 73 scholars nationally 

selected thi s year to receive the award . The scholarship is for up to $30,000 per year and is 
intended to cover a significant share of her education al expenses; includi~g t uition , living 
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Los Rios CommunihJ College District• Board of Trustees Meeting Minutes 
Mai 8, 2013 Pa e 8 

expenses, books, and required fees for the final two to three years necessary to achieve a 
bachelor's degree. Parisa is a mechanical engineering major and has applied for transfer 

admission to the California Institute of Technology, UC Davis, and UC Berkeley. 

CRC: Students Angela Evoy and Khaalis Jalal presented their original research projects at the 

Southwestern Anthropological Association meeting in San Jose recently. Angela presented on 
her analysis of post-Gold Rush era ceramic artifacts from an old Sacramento privy. Khaalis 

presented on the changing nature of African American youth identity in the Sacramento 
region. These students were the only community college students to present at this regional 

conference. 

FLC: Folsom Lake College's men's golf team cinched the Big 8 Championship on April 30. They 
are the first FLC team to earn a conference championship in any sport. The win capped a roller 
coaster season that saw the conference lead change hands (between FLC and Santa Rosa Junior 
College) seven times and was tied going into the final tournament. Congratulations to Coach 

Zarecky and the FLC men's golf team! 

SCC: SCC's Phi Theta Kappa chapter attended the PTK Regional and International Conventions in 
San Jose during the weekend of April 6-7. SCC's PTK students' achievements included winning 
13 different awards, more t~an any other chapter in the NV /CA region! PTK President Jeff 
Nakata also won as NE District VP of NV/CA Region, and Marianne Beuscher won as VP of 
Communications for NV/CA Region. 

Chancellor King announced the following retirements: 

Retirement Years of Service 

Russell D. Meyer Programmer II DO 30+ 

Brian E. Pond Counselor ARC 25 
Miriam G. Michael Business Professor ARC 23 
Kathleen M. Taylor Instructional Services Assistant II sec 10+ 
Pamela A. Blake Clerk II ARC 9+ 

FIITIJRE AGENDA ITEMS 

Ms. Ortiz requested an update on legislative bills of interest. 

Mr . Jones requested a review of the District's enrollment restoration and recovery strategies. 

Ms. Haynes would like a better understanding of the process the faculty and administrator s 
follow to make curriculum decisions that ensure relevant and current curriculum is available in 
terms of student success and accountability. 

9 
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Los Rios CommunihJ College District• Board of Trustees Meeting Minutes 
Mai 8, 2013 

J\DJOIJRNMENT 

Pa e9 

A motion was made by Ms. Albiani, seconded by Ms. Scribner, that the meeting be 
adjourned. 

Motion carried; 7:0 

President Haynes adjourned the meeting at 7:36 p.m. 

BRIAN KING 

Chancellor and Secretary to the Board of Trustees 

Draft Minutes presented to the Board a/Trus tees: June 12, 2013 

jd 
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LOS RIOS COIDIIJNITY COLLEGE DISTRICT 
PRESENTED TO BOMID OF TRUSTEES DATE: June 12, 2013 

SUBJECT: Curriculum Proposals ~American River College Attachment: Yes 

Enclosure: None 

Ci\TEGORY: Consent Item B TYPE OF BOARD CONSIDERi\TION: 

~ J.~ Inlormation 

Recommended: Susan L. Lorimer Action 

k 
First Reading 

Approved I or Brian King ){~ consent/Routine X 
consideration: 

V 

STATUS 

The District Curriculum Coordinating Committee reviews college proposals for new, modified , or 
deleted courses and programs: general education guidelines, graduation competencies , grading 
policies, course placement into disciplines , and discusses and acts on other curriculum related 
issues. The enclosed curriculum was approved at the April 26, 2013 meeting . 

The District Curriculum Coordinating Committee membership includes the following representatives: 
American River College - Thuan Bui, Kristen Corbin , Bill Simpson , Kathy Rodgers , Bila Kintaudi 
(student) , Colleen Owings ; Cosumnes River College - Michael Lawlor, Cori Burns, Amanda Wolcott , 
Lynn Fowler , Whitney Yamamura ; Folsom Lake College - Jessica Hodge , Kevin Pipkin (Chair), 
Debra Worth , Kylie Leblanc (student ), David Newnham ; Sacramento City College - Lonnie Larson, 
Brett Thomas , Richard Yang, Armando Muse (student) , Mary Turner ; District Senate - Kale Braden; 
and District Office - Sue Lorimer . 

RECOMMENDATION 

It is recommended that the Board of Trustees approve the curriculum proposals for American River 
College. 
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Los Rios Community College District 

Recommendation for Adoption by the Board of Trustees 

COURSE PROPOSALS 

June 12, 2013 

New to District Courses 

American River College 

1. DANCE 316 Jazz Dance VI: African Jazz (1.00 unit) 

Prerequisite: None . 

Enrollment Limitation : DANCE 302 and DANCE 315 with a grade of "C" or better or by 
audition. 

54.00 hours laboratory 

This course combines the elements of jazz dance begun in DANCE 315 with the foundation of 
African movement presented in DANCE 302. The allegro jumps , turns , and isolations of 
African dance , mixed with the extensions , turns, footwork, and American-style showmanship of 
jazz dance technique creates a powerful fusion style of dance that seNes as a gateway to 
Dunham dance technique . This course requires prior African dance and jazz dance technique 
training . 

Justification : As a member of the jazz dance technique family , this course allows our 
students the opportunity to excel in jazz dance and provides them with the foundation in 
technique necessary for those pursuing transfer into a university dance department. This 
course fulfills the physical education requirement for graduation and is a part of the dance 
degree and the dance pedagogy certificate . 
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LOS RIOS COMMlINITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRESTEES DATE: June 12, 2013 

SEBJECT: P-8631 Conflict of Interest Rules Attachmenl: Yes 

Enclosure: None 

CATEGORY: Consent Item C TYPE OF BOARD CONSIDERATION: 

9, ti/-_ Inf ormalion 

Recommended BY: JP Sherry F~ Aclion 

Firsl Reading 
Approved lor 

~ ~~/ consenl/Rouline X 
Consideralion: Brian King 

{) 

BACKGROUND 
The District's existing conflict of interest rules are contained in Board Regulation 8323. As a 
custodian of taxpayer dollars, best practices suggest these conflict of interest rules should be 
elevated to Board Policy statements. In further examining these rules, staff concluded that the 
existing regulation too narrowly focused on commercial transactions and should be broadened. 

STATUS 
New proposed Policy 8631 sets forth the conflict of interest rules for the District. The policy defines a 
conflict of interest to exist when an employee, in their role as an employee, participates in decisions , 
transactions or provides services that provide a benefit to the employee or the employee's immediate 
family. The policy defines "benefit" , the "immediate family" and what it means to "participate in a 
decision , transaction or to provide services ." The policy further states the general rule that employees 
shall not participate in a decision or transaction or provide services if they have a conflict of interest. 
Section 4.0 lists some examples of the transactions that are covered by this rule which include : 
student record transactions, financial transactions, human resource transactions, financial aid 
transactions and student services transactions. Section 3.0, 5.0 and 6.0 of the policy are lifted 
verbatim from the existing purchasing conflict of interest rules contained in Regulation 8323. The final 
portion of the policy recognizes that there may be some transactions where the resources of the 
District restrict a decision to a single person who may benefit from the decision . In those instances, 
the policy requires disclosure of the conflict and prior approval of the employee's continued 
participation in the decision, transaction or services. Further, the policy explicitly does not apply to 
the selection of educational materials by faculty . 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the proposed revisions to Policy·P-8631 
Conflict of Interest Rules . 

13 



8600 CONFLICT OF INTEREST CODE 
8631 Conflict of Interest Rules 

Conflict of Interest Rules P-8631 
Page 1 of 5 

1.0 Definitions 

1.1 "Conflict of Interest" 

1.1.1 A "conflict of interest" exists when a Los Rios Community 
College District employee, in their role as a District/College 
employee, participates in a decision or transaction or provides 
services, where the employee personally benefits from the 
decision, transaction or services. 

1.1.2 A "conflict of interest" also exists when a Los Rios Community 
College District employee, in their role as a District/College 
employee, participates in a decision or transaction or provides 
services, where the a member of the employee's immediate 
family personally benefits from the decision, transaction or 
services. 

1.1.3 A benefit may either be financial or non-financial. 

1.1.2.1 A financial benefit exists when an employee or a 
member of their immediate family receives a 
monetary benefit or their existing financial 
interests are materially affected by the decision , 
transaction or services. 

1.1.2.2 A nonfinancial benefit exists when an employee 
or a member of their immediate family receives a 
non-monetary benefit (for example, the employee 
or family member receives a grade, a service, an 
enrollment, priority enrollment or special 
treatment) by the decision, transaction or 
services. 

1.1.4 Where the benefit received in the transaction is indirect and 
immaterial, a conflict of interest does not exist. 

1.2 The immediate family of an employee is defined as: mother, father, 
grandparent or grandchild of the employee or of the employee's 
spouse or domestic partner; stepmother, step-father, spouse, domestic 
par.tner, son, mother -in-law, father-in law, son-in-law, step-son, 
daughter, daughter-in-law, step-daughter; brother, brother-in-law, 
sister, sister-in-law, aunt or uncle of the employee; child of a domestic 
partner, sibling of a domestic partner; wife or husband of a domestic 
partner's child; or any person living in the immediate household of 
the employee . 
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8600 
8631 

2.0 

3.0 

CONFLICT OF INTEREST CODE 
Conflict of Interest Rules 

Conflict oflnterest Rules P-8631 
Page 2 of 5 

1.3 A District/College employee "participates in a decision" when the 
employee, in his or her role as a District/College employee, makes or 
participates in the making of a decision. A District/College employee 
"participates in a transaction" or "provides services" when the 
employee, in his or her role as a District/College employee, 
participates in, executes, processes, reviews, or approves a transaction 
or services. 

1.4 "Financial interest" means a District/College employee's investment 
in or position with business entities, interests in real property, sources 
of income, sources of gifts, the personal finances of the employee or 
the personal finances of a member of the immediate family of the 
employee. 

Conflict of Interest Prohibited 

2.1 A District/College employee shall not participate in a decision or 
transaction or provide services when they have a conflict of interest. 

2.2.1 If it is unclear whether a conflict of interest exists, the 
determination shall be made by the General Counsel. 

Purchasing Transactions 

3.1 A District/College employee shall not participate in the preparation of 
specifications for the purchase of equipment or material, the selection 
of a vendor, or the selection of a contractor if such participation 
constitutes a conflict of interest. 

3.2 A District/College employee who participates in the selection of a 
vendor shall sign the following conflict of interest disclaimer 
statement: 

"This is to certify that the undersigned employee has no economic 
interests which may foreseeably be materially affected by having 
participated in the development of the specifications for equipment 
and/or material represented by this requisition." 

3.3 No purchase or lease of goods or contract for services shall be made 
from any District/College employee or a member of the immediate 
family of an employee unless there has been a specific determination 
in writing by the Director of General Services that the goods or 
services are not available from any other source . 
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Confifot of Interest Rules P-8631 
Page 3 of 5 

4.0 

5.0 

Specific Employee and Immediate Family Transactions 

4.1 A District/College employee shall not participate in a decision or 
transaction or provide services that will benefit the employee or a 
member of the immediate family of the employee in the following 
areas: 

4.1.1 Student record transactions_;_ Examples include, but are not 
limited to, grade changesl course enrollmentsl and providing 
permission numbers. 

4.1.2 Financial transactions_;_ Examples include, but are not limited 
to, payrolll..fee paymentsl retail purchases (bookstore, 
cafeteria, etc.)l and box office transactions. 

4.1.3 Human resource transactions_;_ Examples include, but are not 
limited to, hirin~ discipline 1 terminationl employee record 
changes 1 and absence report or timesheet processing. 

4.1.4 Financial aid transactions_;_ Examples include, but are not 
limited to, applicationl approval and disbursement for grants 1 

loans 1 fee waiversl and scholarships. 

4.1.5 Student services_;_ Examples include, but are not limited to, 
counselingl CaIWORKsl DSPS1 EOP&Sl and Child 
Development Centers. 

Incompatible Activities 

5.1 A District/College employee shall not engage in any employment , 
activity, or enterprise which is clearly inconsistent, incompatible, in 
conflict with, contrary to, or inimical to his or her duties as a 
District/College employee. Prohibited activities include , but are not 
limited to, the following: 

5.1.1 Using the prestige or influence of the District/College(s) for the 
employee's private gain or advantage or the private gain or 
advantage of another. 

5.1.2 Using District/College(s) time, facilities, equipment, or supplies 
for the employee's private gain or advantage or the private 
gain or advantage of another. 

5.1.3 Using, or having access to, confidential information available 
by virtue of District/College(s) employment for private gain or 
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6.0 

advantage or providing confidential information to persons to 
whom issuance of this information has not been authorized. 

5.1.4 Receiving or accepting money or any other consideration for 
the performance of his or her duties as a District/College 
employee from anyone other than the District. 

5.1.5 Performance of an act in other than his or her capacity as a 
District/College employee knowing that the act may later be 
subject, directly or indirectly, to the control, inspection, review 
audit or enforcement by the same employee. 

5.1.6 Receiving or accepting, directly or indirectly, any gift, 
including money, or any service, gratuity, favor, 
entertainment, hospitality, loan, or any other thing of value 
from anyone who is doing or is seeking to do business of any 
kind with the District/College(s) or whose activities are 
regulated or controlled by the District/College(s) under 
circumstances from which it reasonably could be substantiated 
that the gift was intended to influence the employee in his or 
her official duties or was intended as a reward for any official 
actions performed by the District/College employee. 

5.1.7 Subject to any other laws, rules, or regulations as pertain 
thereto, not devoting his or her full time, attention, and efforts 
to the District/College(s) during his or her hours of duty as a 
District/College employee. 

Student Loans [Higher Education Opportunity Act, Pub. Law No 110-315, 
section 493) 

6.1 As it relates to student loans, the following prohibitions also apply to 
the District/College and its employees: 

6.1.1 A District/College employee is prohibited from steering 
students to use one particular student loan lender over another 
or delaying the processing of a loan with one student loan 
lender over another lender. Students must select the student 
loan lender of their choice. 

6.1.2 A District/College employee shall not make the offer of private 
student loans to a student contingent upon a specific number of 
Title IV loans being offered to a student loan lender. 
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6.1.3 A District/College employee shall not request or accept from 
any lender any assistance in calling students or working in the 
financial aid offices of the Colleges. Notwithstanding this 
prohibition, student loan lenders may provide professional 
development training and educational counseling materials as 
long as the materials identify the lender that assisted in 
preparing the materials and student loan lenders may provide 
staffing services on a short-term, non-recurring basis during 
emergencies or disasters. 

7.0 Exceptions 

7.1 Employees shall make every effort to avoid conflicts of interest or 
perceived or potential conflicts of interest. In the event an employee believes 
they may have a conflict of interest, they shall discuss that matter with their 
immediate supervisor. As appropriate, the immediate supervisor shall 
inform the Vice Presidents of Administration for College employees or a 
Director of Accounting Services for District Office employees . 

7.2 There are certain decisions, transactions or services that may benefit 
an employee or a member of the immediate family of the employee where 
employees are required to participate due to their position in the District or 
due to the resources available. In those instances, prior to participating in the 
decision or transaction or rendering the services, the employees shall disclose 
any interest they have that may be benefited from the decision, transaction 
or services in writing to the Vice President of Administrative Services for 
College employees or a Director of Accounting Services for District Office 
employees, and obtain their written approval. Additional controls, such as 
periodic review, shall be undertaken to prevent or detect irregularities. 

7 .3 The selection of educational materials by faculty in the context of a course 
they teach is not covered under this District Policy. 

Policy Adopted: 
Policy Revised: 
Adm. Regulation: DRAFT 3/22/13 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SUBJECT: 2012-13 Budget Revision NQ 2 Attachment: Yes 

Enclosure: None 

CATEGORY: Consent Item D TYPE OF BOARD CONSIDERATION: 

Inlormation 

Recommended: Jon Sharpe~- ~ //"I.,..~ Action 

~I 

., 0 
Hrst Reading 

Approved tor Brian King 

~~~ 
consent/Routine X 

consideration: 
-

BACKGROUND 
On September 12, 2012 , the Governing Board adopted the 2012-13 maximum funding level (Z 
Budget) for the General Fund. The Board approved budget revision #1 on February 13, 2013 . The 
attached Schedule I details further modifications to this funding level since the first revision . General 
Fund revenues and appropriations are budgeted $9.8M higher reflecting higher growth (restoration) 
funding at the 1st Principal Apportionment (P1), almost $1M from the final recalculation for fiscal year 
2011-12, recording of a large Foundation donation (FedEx airplane) and other increases to other 
revenue and transfers , as well as recognition of $4.9M in additional restricted/special programs 
revenues. 

With the passage of Proposition 30, the District has been operating under the Y budget scenario . In 
terms of revenues , the Y and Z budgets differ only in terms of potential growth funding which is now 
estimated at $2 .6M based upon the P1. At P1, there is a significant shortfall in RDA property tax 
receipts resulting in a deficit factor of 6.3%. Regular property taxes and enrollment fees appear to be 
coming in above the budget levels . We are told that the RDA shortfall will be fully funded, although 
the final settlement will likely be next February. However , the System has a structural deficit which is 
estimated to be around 1 %. So even if there are no shortfalls in either student enrollment fees or 
property taxes, there still can be a general apportionment shortfall resulting in a deficit of 1 % which is 
slightly less than the amount of growth/restoration for the year . Therefore , operating at the Y level is 
prudent at this time . The District is projecting it will need to draw $7.5M of the reserves designated by 
the Board as available to support general fund operations . While this is higher than the adopted 
budget projection , the District has implemented its planned reductions and the 2013-14 forecast 
indicates less reserves will be required than what had initially been forecast. 
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... STATUS 
Revisions to the adopted budget for the General Fund are necessary for the following reasons: 

1. Adjustments to general purpose and restricted/special programs as described above 
(Schedules I and II) including recognition of augmentations and new awards for restricted 
programs and re-alignment across major object codes as expenditure plans are formalized; 
and, 

Revisions to other District funds due to: 

2. Instructionally-Related Activities (Schedule Ill): Reduction in transfers from the Bookstore 
fund; Changes in expenditure plan; and increase in transfer to the General fund. 

3. Child Development Fund (Schedule IV): Decrease in transfer from the General fund; 
Decrease in expenditures for salaries and benefits. 

4. Capital Outlay Projects (Schedule V): Decrease in federal revenue offset by increase in local 
revenue related to SMUD Smartgrid project; increase in interest income and transfers in from 
the general fund; increase in transfer out from Board designated reserves as well as 
additional appropriations related to changes in estimated revenues. 

5. Bond Projects Fund - Measure A (Schedule VI): Increase in revenues and appropriations 
from the planned issuance of Series E bonds for $20M. 

6. Bond Projects Fund - Measure M (Schedule VII): Increase in revenues and appropriations 
from the planned issuance of Series B bonds for $60M. 

7. Bond Interest and Redemption Fund - Measure A (Schedule VIII): Increase in revenues and 
appropriations for premium and issuance costs for Series E. 

8. Bond Interest and Redemption Fund - Measure M (Schedule IX): Increase in revenues and 
appropriations for premium and issuance costs for Series B. 

9. Self-Insurance Fund (Schedule X): Increase in revenue and claims related to property, 
liability and workers ' compensation. 

10. Bookstore Fund (Schedule XI) : Minor changes in expenditures and transfers out. 
11. Regional Performing Arts Center (Schedule XII): Increase in estimated revenues, transfers 

in, and appropriations; increase in operating expenses . 
12. Student Financial Aid (Schedule XIII): Increase in State Categorical programs transferred 

from the General fund . 
13. Student Associations Trust (Schedule XIV) : Increase in Student Representation Fees. 
14. Los Rios Foundation (XV): Increase in donations and appropriations . 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the 2012-13 Budget Revision NQ 2 for the 
General, Instructionally Related, Child Development, Capital Outlay Projects, Bond Projects 
Measures A and M, Bond Interest and Redemption for Measures A and M, Self-Insurance, Bookstore, 
Regional Performing Arts Center, Student Financial Aid, Student Associations Trust, and the Los Rios 
Foundation Funds shown on the attached schedules, and that the related documents be filed with the 
County Superintendent of Schools . 
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SCHEDULE I 

LOS RIOS COMMUNITY COLLEGE DISTRIC T 
GENERAL FUND 

BUDGET REVISION # 2 
2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE , JU LY 1 
Uncommi tted $ 10,049,352 $ $ 10,049,352 
Committed 19,982,022 19,982,022 
Restricted 3,318,33 1 3,3 18,331 

TOTAL BEGINNING FUND BALANCE 33,349,705 33,349,705 

REVENUE: 
GENERAL PURPOSE 
Apportionme nt, Property Taxes and Enrollment Fees 240,660,974 1,612,018 242,272 ,992 

Lottery Funds 6,586,2 18 6,586 ,218 

Appre ntice/Ot her Genera l Purpose/l nterfund Transfers 17,377,481 3,283,740 20,661 ,221 

TOTAL GEN ERAL PURPOSE 264,624,673 4,895,758 269,520,431 

RESTRICTED/SPEC IAL PROGRAMS REVENUES 43,873,916 4,884,685 48,758,601 

TOTAL REVENUE AND TRANSFERS 308,498,589 9,780,443 318,279,032 

TOTAL REVENUE , TRANS FERS 
AND BEGINNING FUND BALANCE $ 341,848,294 $ 9,780,443 $ 351,628,737 

APPROPRIATIONS : 
Academ ic Salaries $ 132,990,997 $ 1,135,929 $ 134,126,926 

Class ified Salaries 71,268,192 861 ,891 72,130,083 

Employee Benefits 62,990 ,254 332,393 63,322,647 

Books, Supplies & Materials 8,374,400 679,703 9,054,103 

Other Operat ing Expenses 37,730,555 207,804 37,938,359 

Capital Outlay 5,890,956 5,542,798 11,433,754 

Other Outgo 7,569,123 1,019 ,925 8,589,048 

TOTAL APPROPR IATIONS AND TRANSF ERS 326,814,477 9,780,443 336,594,920 

ENDING FUND BALANCE , JUN E 30 
Uncomm itted 10,049,352 10,049,352 

Committed 3,509,986 3,509,986 

Restricted 1,474,479 1,474,479 

TOTAL ENDING FUND BALANCE 15,033,817 15,033,817 

TOTAL APPROPRIATION S 
AND ENDING FUND BALANC E $ 341,848,294 $ 9,780,443 $ 351,628,737 

* Maximum funded level (Z Budget) 
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LOS RIOS COMMUNITY COLLEGE DISTR ICT 
RESTRICTED/SPEC IAL PROGRAMS REVENUES 

BUDGET REVISION #2 

Student Parking Fees & Fines, Universal Transit Pass 

Federa l: 
Vocational & Technical Educationa l Act (VTEA) 
VTEA Technica l Preparation Grants 
Federal Work Study {FWS) 
Temporary Assistance to Needy Families (TANF) 
TANF Work Study Program 

2012-2013 

Workability Ill - Department of Rehabilitation (DOR) Cooperative 
Small Business Administration-Small Business Development Center (SBDC) 
Child Development Training Consortium (CDTC) 
Foster Care Program 
National Science Foundation Grants {NSF) 
Workforce Investment Act {WIA) - Healthy Community Forum 
WIA Sacramento Employment Training Authority {SETA)/G reen Innovations 
WIA SETA Solar Energy 
WIA SETA Clean Energy Workforce Training Program (CEWT P) Alternative Vehicles/Fuel 
W IA SETA Nurse Support 
WIA SETA Next Skills Institute 
WIA SETA Green Innovation 
American Recovery and Reinvestmen t Act (ARRA) - DOL Health Force 
ARRA - Health Human Services 
ARRA - California Connect 
Department of Rehabi litation (DOR) Intellectua l Disability Pilot Program-College to Careers 
SETA - ARRA CEWTP-SESP Pre-Apprenticeship Training {PAT) 
SETA - CalTrans - Federal Highway Administration {FHWA) 
SETA -ARC Nurse Education lnitative {NEI) Students 
Youth Empowerment Strategies For Success - Independent Living Program (ILP) 
State Trade Export Promotion (STEP) Grant 
US Department of Education - TRIO Student Support Services 
Regional Consortia 
California Early Childhood Mentor 

Total Federal 

State: 
Extended Opportunity Programs and Services {EOPS) 
Cooperative Agencies Resources for Education Programs (CARE) 
Disabled Student Programs and Services (DSPS) 
Matriculation 
Board of Governors Financia l Asst Prgm Admin. Allowance (BFAP) 
CalWORKS 
Basic Skills Initiative 
Math, Engineering , Science Achievement {MESNCCCP) 
EWD Center for International Trade Development {CITO) 
EWD Workplace Leaming Resource Center {WPLRC) 
EWD Bio Technologies Centers 
EWD Bio Techno logies Lead Initiative Director 
EWD Statewide Centers of Excellence (CTXL) Hub 
EWD Statewide Applied Biotechnology Hub 
Centers of Excellence (CTXL) Curriculum Planning (SB70) 

REVISED 
BUDGET 
2/13/2013 

$ 4,400 ,000 

$ 3,294,598 
197,556 

1,224,037 
472,972 

576,850 
211,465 

48,266 
159,270 
165,174 

178,096 
190,000 
69 ,700 

100,000 
65,193 

7,254 
2,112,092 
3,258,648 

754 ,696 
250,000 

42,374 

22,680 

22,500 
300,691 

65 ,660 
12,534 

15,163 
$13 ,817,469 

$ 2,729,593 
436,413 

3,075,853 
2,205,623 
2,750,543 

1,485 ,579 
1,223,328 

178,513 
290,699 
244,712 
255,009 
204,383 

70,777 

135,284 
99,500 

SCHEDU LE II 

BUDGET 
MODIFICATIONS 

REVISED 
BUDGET 
2/13/2013 

$ 

$ 

257,847 

14,400 
11,814 

(4,000) 

(13 ,139) 
92,000 

99,000 

63 
150,000 

$ 4,400,000 

$ 3,294 ,598 
197,556 

1,224,037 

472,97 2 
576,850 

211,465 
306,113 
173,670 
176,988 
178,096 

190,000 
69,700 
96,000 
52,054 

92,000 
99,000 

7,254 
2,112,092 
3,258,648 

754,696 

250,000 
42,437 

150,000 
22,680 

22,500 
300,691 

213,180 278,840 

9,911 22,445 
_ __ _ ..,(,;;..85::...:0CL..) ___ 1 __ 4, __ 31_3_ 

$ 

$ 

830,226 $1 4,647,695 

1,395 
2,328 

(17,544) 
(100) 

199,354 
(2,233) 

99,000 

$ 2,730,988 
438,741 

3,058,309 
2,205,523 
2,949,897 

1,483,346 
1,223,328 

178,513 
290,699 
244,712 
255,009 
303,383 
70,777 

135,284 
99,500 

22 



SCHEDULE II 

LOS RIOS COMMUNITY COL LEGE DISTRICT 
RESTRICTED/SPECIAL PROGRAMS REVENUES 

BUDGET REVISION #2 
2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICATIONS 2/13/ 2013 

State: (cont inued ) 
Career Techn ica l Education (CTE) Grants 3,023,934 953,774 3,977,708 
San Francisco Community College - Cente r Of Excellence (COE) Hub Sub Award 60,775 60,775 

Student Success -Stackable Prequisite 110,500 110,500 
Foster Care Program 165,175 11,816 176,991 
Staff Diversity 37,559 37,559 
Enrollment Growt h Assoc Degree in Nursing II -Yr 1 & 2 388,771 40,000 428,771 
Common Course Numbe ring Sys tem 92,016 (1) 92,015 
Lottery (Rest ricted, Proposition 20) 1,474,480 1,474,480 

California Energy Commissions (CEC) - Center of Excellence (CTX L) Hub 161,736 (161,736) 

California Energy Resourses Conservation & Deve lopment Comission 220,000 220,000 
Other State 27,395 (6,275) 21,120 

Tota l State $2 1,087,375 $ 1,180,553 $ 22,267 ,928 

Local: 
Central Valley New Car Dealers Associat ion (CVNCDA) $ 48,730 $ $ 48,730 
Ethics Sympos ium - CRC - Wagenlis 13,500 7,450 20,950 

Sacra mento Municipal Utility District (SMUD) 28,470 28,470 
Pacific Gas & Electric Up-Skilling Utilities Work 28,015 28,015 
Math, Engineering , Science Achie ve (MESA)ffei chert LRCCD 5,000 5,000 
Californ ia Wellness Foundation - sec 150,000 150,000 
Career Ladde rs Project - CCC Linked Learn ing Initiati ve (CCCLLI ) 200,000 200,000 

State Farm Insurance Grant 10,000 10,000 

Foundation Grants & Gifts 259,466 5,460 264,926 

Ford Program 10,000 10,000 

Nursing Grants Emergency Funds 20,049 20,049 

Comprehensive Approaches to Raising Educa tion Standards (CARES/ECERS) 7,500 7,500 

Statewide Academ ic Senate 26,835 26,835 

Sutter Nursing Program 1,395,888 291,113 1,687,001 

We lls Fargo Bank 50,000 50,000 

El Dorado County Health and Human Services 84,370 84,370 

SETASBDC 20,400 20,400 

Long Beach Community College-Start up Bootcamp 21,00 1 21,001 

UC Davis - California Alliance for Minority Participation (CAMP) Program 11,160 11,160 

Workplace Learning Resources (WPLR) Program Income 27,865 27,865 

Sacramento County Office of Educatio n (SCOE ) 25,090 30,951 56,041 

Center for International Trade Development (CITO) Program Income 57,806 205 58,011 

Center of Excelle nce (COE) Program Income 171,341 171,341 

SBDC/Californ ia Community Colleges (CCC ) Prog ram Income 27,632 10,888 38,520 

Train ing Source Contracts 1,888,158 (10,662) 1,877,496 

Carneg ie Collaboratory For Stat istic (STATWAY) Grant 8,329 8,329 
Rest ricted Donations 2,500,000 2,500,000 
Other Local 10,968 10,968 

Total Local $ 4,569,072 $ 2,873,9 06 $ 7,442,978 

TOTAL RESTRICTED REVENU E/SPECIAL PROGRAMS $43,873 ,916 $ 4,884 ,685 $ 48,758,601 
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SCHEDU LE Ill 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
INSTRUCTIONALLY-RELATED ACTIVITIES (Sub-Fund of the General Fund) 

BUDGET REVISION # 2 
2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE , JULY 1 
Uncommitted $ 3,579,845 $ $ 3,579,845 

TOTAL BEGINNI NG FUND BALANCE 3,579,845 3,579,845 

REVENUE: 
Loca l - Other 1,400,000 1,400,000 

TOTAL REVENUE 1,400,000 1,400,000 

INTERFUND TRANSFERS : 
Books tore Fund 640,388 (50,000) 590,388 
General Fund 10,000 10,000 

TOT AL TRANSFERS 650,388 (50,000) 600,388 

TOTAL REVENUE , TRANSFERS 
AND BEGINNING FUND BALANCE $ 5,630,233 $ (50,000) $ 5,580,233 

APPROPRIATIONS : 
Academic Salaries $ 1,000 $ $ 1,000 
Classifie d Salaries 130,000 130,000 
Employee Benefits 10,000 10,000 
Books , Supp lies & Mater ials 720,000 720,000 
Othe r Operating Expenses 900,000 (79,800) 820,200 
Cap ital Outlay 40,000 40,000 
Payments to Students 25,000 25,000 

TOT AL APPROPRIATIONS 1,826,000 (79,800) 1,746,200 

INTERFUND TRANSFERS OUT : 
Genera l Fund 65,596 29,800 95,396 
Scho larship Fund 5,200 5,200 

70,796 29,800 100,596 

ENDING FUND BALANCE, JUNE 30 
Uncomm itted 3,733,437 3,733,437 

TOTAL ENDING FUND BALANCE 3,733,437 3,733,437 

TOTAL APPROPRIATIONS , TRANSFERS 
AND ENDING FUND BALANCE $ 5,630,233 $ (50,000) $ 5,580,233 
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SCHEDU LE IV 
LOS RIOS COMMUNITY COLLEGE DISTRICT 

CHILD DEVELOPMENT FUND 
BUDGET REVISIO N #2 

2012-2013 

ADOPTED REVISED 
BUDGET BUDGET BUDGET 
9/12/2012 MODIFICATIO NS 6/12/2013 

BEGINNING FUND BALANCE, JULY 1 
Uncommitted $ 175,000 $ $ 175,000 

TOTAL BEGINNING FUND BALANCE 175,000 175,000 

REVENUE: 
Federal 110,920 110,920 
State 1,195,765 1,195,765 
Local 96,750 96,750 
lnterfund Transfers 847,608 {80,000) 767,608 

TOTAL REVENUE AND TRANSFERS 2,251,043 (80,000) 2,171,043 

TOTAL REVENUE , TRANSFERS AND 
BEGINNING FUND BALANCE $ 2,426,043 $ (80,000) $ 2,346,043 

APPROPRIATIONS : 
Classified Sala ries $ 1,362,154 $ (67,108) $ 1,295,046 

Employee Benefits 725,389 (12,892 ) 712,497 

Books, Supplies and Food 144,000 144,000 

Other Ope rating Expenses 17,500 17,500 

Capita l Outlay 2,000 2,000 

TOT AL APPROPRIATIO NS 2,251,043 (80,000) 2,171,043 

ENDING FUND BALANCE, JUNE 30 175,000 175,000 

TOTAL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 2,426,043 $ (80,000) $ 2,346,043 
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SCHEDULEV 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
CAPITAL OUTLAY PROJECTS FUND 

BUDGET REVISION # 2 
2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE , JULY 1 
Uncommitted $ 2,999,145 $ $ 2,999,145 
Board Designated - Budget Shortfall Reserve 19,633,946 19,633,946 

Committed Funds/Projects in Progress 58,615,909 58,6 15,909 

TOTA L BEGINNING FUND BALANCE 81,249,000 81,249,000 

REVENUE: 
Federal 2,198,374 (1,902,127) 296,247 

State 4,165,215 4,165,215 

Local 24,197,537 2,059 ,626 26,257,163 
lnterfund Transfers In 4,486,955 885,377 5,372,332 

TOTAL REVENUE AND TRANSFERS 35,048,081 1,042,876 36,090,957 

TOTAL REVENUE , TRANSFERS 
AND BEGINNING FUND BALANCE $ 116,297,081 $ 1,042,876 $ 117,339,957 

APPROP RIATIONS : 
Supplies and Materials . $ 28,178 $ (16) $ 28,162 
Other Ope rating Expenses and Services 1,187,742 57,282 1,245,024 

Capital Outlay 91,585,997 975,610 92,561,607 

lnterfund Transfers Out 7,068,630 1,266 ,000 8,334,630 
TOT AL APPROP RIATIONS/TRANSFERS 99,870,547 2,298,876 102,169,423 

ENDING FUND BALANCE , JUNE 30 
Uncom mitted 3,003,588 3,003,588 
Board Designated - Budget Shortfall Reserve 13,422,946 (1,256,000 ) 12,166,946 

TOTA L ENDING FUND BALANCE 16,426,534 (1,256,000) 15,170,534 

TOTAL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 116,297,081 $ 1,042,876 $ 117,339,957 
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SCHEDULE VI 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
BOND PROJECTS FUND - MEASURE A 

BUDGET REVISION # 2 
2012-2013 

ADOPTED REVISED 
BUDGET BUDGET BUDGET 
9/12/2012 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE, JULY 1 
Committed $ 18,313,469 $ $ 18,313,469 

TOTAL BEGINNING FUND BALANCE 18,313,469 18,313,469 

REVENUE : 
Bond Proceeds 20,000 ,000 20,000,000 
Local - Interest Income 50,000 50,000 

TOTAL REVENUE 50,000 20,000,000 20,050,000 

TOTAL REVENUE AND BEGINNING FUND BALANCE $ 18,363,469 $ 20,000,000 $ 38,363,469 

APPROPRIATIONS: 
Bond Projects $ 18,333,469 $ 20 ,000 ,000 $ 38,333,469 
Bond Service Costs 30,000 30,000 

TOTAL APPROPRIATIONS/TRANSFERS 18,363,469 20,000,000 38,363,469 

ENDING FUND BALANCE , JUNE 30 

TOTAL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 18,363,469 $ 20,000,000 $ 38,363,469 
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SCHEDULE VII 
LOS RIOS COMMUNITY COLLEGE DISTRICT 

BOND PROJECTS FUND - MEASURE M 
BUDGET REVISION # 2 

2012-2013 

ADOPTED REVISED 
BUDGET BUDGET BUDGET 
9/12/2012 MODIFICAT IONS 6/12/2013 

BEGIN NING FUND BALANCE , J ULY 1 
Comm itted $ 78,879,503 $ $ 78,879,503 

TOTAL BEGINNING FUND BALANC E 78,879,503 78,879,503 

REVENUE: 
Bond Proceeds 60 ,000,000 60,000 ,000 
Loca l - Interest Income 260,000 260,000 

TOTAL REVENUE 260,000 60,000,000 60,260,000 

TOTAL REVENUE AND BEGINN ING FUND BALANCE $ 79,139,503 $ 60,000,000 $ 139,139 ,503 

APPROPRIATIONS : 
Bond Projects $ 79,109,503 $ 60,000 ,000 $ 139,109,503 
Bond Service Costs 30,000 30,000 

TOTAL APPROPRIATIONS/TRANS FERS 79,139,503 60,000,000 139,139,503 

ENDING FUND BALANCE , J UNE 30 

TOTAL APPROPR IATIONS 
AND ENDING FUND BALANCE $ 79,139,503 $ 60,000,000 $ 139,139,503 
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SCHEDULE VIII 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
BOND INTEREST AND REDEMPTION FUND - MEASURE A 

BUDGET REVISION # 2 
2012-2013 

ADOPTED REVISED 
BUDGET BUDG ET BUDGET 
9/12/2012 MODIF ICATIONS 6/12/2013 

BEGINNING FUND BALANCE, JULY 1 
Comm itted $ 12,921,247 $ $ 12,921,247 

TOTAL BEGINNING FUND BALANCE 12,921,247 12,921,247 

REVENUE : 
Loca l: 

Property Taxes 18,900,000 18,900,000 
Premium on Sale of Bonds 104,751 104,751 
Interest Income 326,825 326,825 

TOTAL REVENUE 19,226,825 104,751 19,331,576 

TOTAL REVENUE AND BEGINNING FUND BALANCE $ 32,148,072 $ 104,751 $ 32,252,823 

APPROPR IATIONS : 
Bond Principal Repayment $ 7,490,000 $ $ 7,490 ,000 
Bond Interest Expense 11,028 ,110 11,028 ,110 
Bond Issua nce Costs 104,751 104,751 
Bond Serv ice Costs 3,000 3,000 

TOT AL APPROPRIATIONS 18,521,110 104,751 18,625,861 

ENDING FUND BALANCE , JUNE 30 
Committed 13,626 ,962 13,626 ,962 

TOTAL ENDING FUND BALANCE 13,626,962 13,626,962 

TOTAL APPROPRIATIO NS 
AND ENDING FUND BALANCE $ 32,148,072 $ 104,751 $ 32,252,823 
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SCHEDULE IX 

LOS RIOS COMMUNITY COLLEGE DISTR ICT 
BOND INTEREST AND REDEMPTION FUND - MEASURE M 

BUDGET REVISION # 1 
2012-2013 

ADOPTED REVISED 
BUDGET BUDGET BUDGET 
9/12/2012 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE , JULY 1 
Committed $ 3,359,550 $ $ 3,359,550 

TOTAL BEGINNING FUND BALANCE 3,359,550 3,359,550 

REVENUE : 
Loca l: 

Property Taxes 8,750,000 8,750,000 
Premium on Sale of Bonds 104,751 104,751 

Interest Income 30,000 30,000 
TOTAL REVENUE 8,780,000 104,751 8,884,751 

TOTAL REVENUE AND BEGINNING FUND BALANCE $ 12,139,550 $ 104,751 $ 12,244,301 

APPROPRIATIONS : 
Bond Princ ipal Repaymen t $ 3,825,000 $ $ 3,825,000 
Bond Interest Expense 5,833,450 5,833,450 

Bond Issua nce Costs 104 ,751 104,751 

Bond Service Costs 500 500 
TOT AL APPROPR IATIONS 9,658,950 104,751 9,763,701 

ENDING FUND BALANCE , JUNE 30 
Comm itted 2,480,600 2,480,600 

TOTAL ENDING FUND BALANCE 2,480,600 2,480,600 

TOTAL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 12,139,550 $ 104,751 $ 12,244,301 
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SCHEDULEX 

LOS RIOS COMMUNITY COLLEGE DISTR ICT 
SELF-INSURANCE FUND 
BUDGET REVISION # 2 

2012-2013 

ADOPTED REVISED 
BUDGET BUDGET BUDGET 
9/12/2012 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE, JULY 1 
Committed $ 1,736,275 $ $ 1,736,275 

TOTAL BEGINNING FUND BALANCE 1,736,275 1,736,275 

REVENUE: 
Property , Liabi lity, and Worke rs' Compensation 2,238,805 600,000 2,838,805 

Dental Program 3,966,443 (1,529) 3,964,914 

Interest Income 50,000 50,000 

TOT AL REVE NUE 6,255,248 598,471 6,853,719 

TOTAL REVENUE AND BEGINNING FUND BALANCE $ 7,991,523 $ 598,471 $ 8,589,994 

APPROPRIATIONS: 
Salaries and Employee Benefits $ 203,878 $ $ 203,878 

Insurance Premiums 1,524,600 1,524,600 
Self-Insurance Claims : 

Property , Liability , and Worke rs' Compe nsation 365,827 600 ,000 965,827 

Denta l Program 3,716,443 248,471 3,964,914 

Admini strative Costs 444,500 {250,000) 194,500 

TOT AL APPROPR IATIONS 6,255,248 598,471 6,853,719 

ENDING FUND BALANCE , JUNE 30 
Committed 1,736 ,275 1,736,275 

TOTA L ENDING FUND BALANCE 1,736,275 1,736,275 

TOTAL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 7,991,523 $ 598,471 $ 8,589,994 
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SCHEDULE XI 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
BOOKSTOR E FUND 

BUDGET REVISION # 1 
2012-2013 

ADOPTED REVISED 
BUDGET BUDGET BUDGET 
9/12/2012 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE , JULY 1 
Uncommitted $ 123,145 $ $ 123,145 
Committed 11,574,263 11,574,263 

TOTAL BEGINNI NG FUND BALANCE 11,697,408 11,697,408 

REVENUE: 
Bookstore Sales 15,550,000 15,550,000 
Interest and Other 250,000 250,000 

TOTAL REVENU E 15,800,000 15,800,000 

TOTAL REVENUE AND 
BEGINNING FUND BALANCE $ 27,497,408 $ $ 27,497,408 

APPROPRIATIONS : 
Cost of Goods Sold $ 11,250 ,000 $ $ 11,250 ,000 
Classified Salaries 2,000,000 2,000,000 
Employee Benefits 600 ,000 600,000 
Depreciation 200,000 200,000 
Othe r Operating Expenses 599,877 100,000 699,877 

TOTAL APPROPR IATIONS 14,649,877 100,000 14,749,877 

INTERFUND TRANS FERS OUT : 
Capital Outlay Projects Fund 501,235 (50,000) 45 1,235 
Instructionally-Re lated Activities 640,388 (50,000) 590,388 
General Fund 8,500 8,500 

TOT AL TRANSFERS 1,150,123 (100,000) 1,050,123 

TOTAL APPROPRIATIONS/TRANSFERS 15,800,000 15,800,000 

ENDING FUND BALANCE , JUNE 30 
Uncommitted 123,145 123,145 
Committed 11,574,263 11,574,263 

TOTAL ENDI NG FUND BALANCE 11,697,408 11,697,408 

TOTAL APPROPRIAT IONS, TRA NSFERS 
AND ENDING FUND BALANCE $ 27,497,408 $ $ 27,497,408 
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SCHEDULE XII 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
REGIONAL PERFORMING ARTS CENTER - ENTERPRISE FUND 

BUDGET REVISION # 2 
2012-20 13 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICAT IONS 6/12/2013 

BEGINNING FUND BALANCE , JULY 1 
Uncommitted $ 850 ,129 $ $ 850,129 

TOTAL BEGINNING FUND BALANCE 850,129 850,129 

REVENUE: 
Ticket Sa les 2,500 ,000 800,000 3,300,000 

Interest and Other 675,000 675 ,000 

lnterfund Transfe rs 163,307 83,666 246,973 

TOTAL REVENUE 3,338,307 883 ,666 4,221,973 

TOTAL REVENUE AND 
BEGINNING FUND BALANCE $ 4,188,436 $ 883,666 $ 5,072,102 

APPROPRIA TIONS: 
Classified Salaries $ 900,000 $ 123,000 $ 1,023,000 

Employee Benefits 252,000 28,000 280,000 

Depreciat ion 24,000 24,000 

Other Operating Expe nses 1,999 ,000 946,102 2,945,102 

TOTAL APPROPRIATIONS 3,175,000 1,097 ,102 4,272 ,102 

ENDING FUND BALANCE , JUNE 30 
Uncommitted 1,013,436 (213,436~ 800,000 

TOTAL ENDING FUND BALANCE 1,013,436 (213,436~ 800,000 

TOTAL APPROPRIATIONS , TRANSFERS 
AND ENDING FUND BALANCE $ 4,188,436 $ 883 ,666 $ 5,072,102 
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SCHEDULE XIII 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
STUDENT FINANCIAL AID FUND 

BUDGET REVISION # 2 
2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE, JULY 1 $ $ $ 

REVENUE : 
Federal: 

PELL 77,400,000 77,400,000 

SEOG 1,981 ,301 1,981,301 

DIR ECT LOAN 42, 100,000 42 ,100,000 

Other 418,000 418,000 

Total Federal 121,899,301 121,899,301 

State 4,325 ,000 4,325,000 

lnterfund Transfe rs 2,317 ,488 80 ,882 2,398,370 

TOTAL REVENUE AND TRANSFERS 128,541,789 80,882 128,622,671 

TOTAL REVENUE , TRANSFERS 
AND BEGINNING FUND BALANCE $ 128,541,789 $ 80,882 $ 128,622,671 

APPROPRIATIONS: 
St1,1dent Financia l Aid $ 128,417,958 $ 80,882 $ 128,498,840 

Ope rating Expenses 123,831 123,831 

TOT AL APPROPRIATIONS 128,541,789 80,882 128,622,671 

ENDING FUND BALANCE , JUNE 30 

TOT AL APPROPR IATIONS 
AND ENDING FUND BALANCE $ 128,541,789 $ 80,882 $ 128,622,671 
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SCHEDULE XIV 

LOS RIOS COMMUNITY COLLEGE DISTR ICT 
STUDENT ASSOCIATIONS FUND 

BUDGET REVISION # 2 
2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIF ICATIONS 6/12/2013 

BEGINNING FUND BALANCE, JULY 1 
Uncom mitted $ 393,363 $ $ 393,363 

Committed 87,898 87,898 

TOTAL BEGINNING FUND BALANCE 481 ,261 481,261 

LOCAL REVENUE : 
Student Card Sales 56,469 56,469 

Student Representation Fees, net of waivers 75,000 35,000 110,000 

Fundraising Events 3,000 3,000 

Miscella neous & Interest 10,000 10,000 

TOT AL REVENUE AND TRANS FERS 144,469 35,000 179,469 

TOTAL REVENUE , TRANSFERS 
AND BEGINNING FUND BALANCE $ 625,730 $ 35,000 $ 660,730 

APPROPRIATIONS : 
Classified Salaries $ 2,000 $ $ 2,000 

Employee Benefits 200 200 

Books, Supplies & Materials 22,000 22,000 

Other Operating Expenses 100,000 100,000 

Scho larships/Awards 5,000 5,000 

TOT AL APPROP RIATIONS 129,200 129,200 

ENDING FUND BALANCE, JUNE 30 
Uncommitted 406,732 10,000 416 ,732 

Committed 89,798 25,000 114,798 

TOTAL ENDING FUND BALANCE 496,530 35,000 531,530 

TOT AL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 625,730 $ 35,000 $ 660,730 
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SCHEDULE XV 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
LOS RIOS FOUNDATION 
BUDGE T REVISION # 2 

2012-2013 

REVISED REVISED 
BUDGET BUDGET BUDGET 
2/13/2013 MODIFICATIONS 6/12/2013 

BEGINNING FUND BALANCE , JULY 1 
Uncommitted $ 772,276 $ $ 772,276 

Committed 10,824,904 10,824,904 
TOTAL BEGINNING FUND BALANCE 11,597,180 11,597,180 

REVENUE: 
Donations 2,030,000 290,000 2,320 ,000 
In-Kind Donations 1,700 ,000 1,700,000 

Investment Income 360 ,000 360,000 
TOTAL REVENUE 4,090,000 290,000 4,380,000 

TOTAL REVENU E AND 
BEGINNING FUND BALANCE $ 15,687,180 $ 290,000 $ 15,977,180 

APPROPRIATIONS : 
Auxiliary Activities $ 1,841,000 $ 290,000 $ 2,131,000 
In-Kind Contributions 1,700 ,000 1,700,000 

TOTAL APPROPRIATIONS 3,541,000 290,000 3,831,000 

ENDING FUND BALANCE , JUNE 30 
Uncommitted 872 ,276 (40 ,600 ) 831,676 

Committed 11,273,904 40 ,600 11,314,504 
TOTAL ENDING FUND BALANCE 12,146,180 12,146,180 

TOT AL APPROPRIATIONS 
AND ENDING FUND BALANCE $ 15,687,180 $ 290,000 $ 15,977 ,180 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRIJSTEES DATE: June 12, 2013 

SIJBJECT: Resolution N2 2013-08: 2013-14 Appropriation Limitation Attachment: Yes 

Enclosure: None 

CATEGORY: Consent Item E TYPE OF BOARD CONSIDERATION: 

Inlormauon 

Recommended By: Jon Sharpe Cr.-x1~ Action 

L 
u 

First Reading 
Approved lor consent/Routine X 7<~ consideration: Brian King 

0 
BACKGROUND 
Pursuant to Article XIII-B of the Constitution and Government Code Section 7900, all community 
college districts are required to compute an annual appropriation limit. That appropriation limit is 
adjusted annually for changes in price index, population, and other applicable factors . 

Staff has calculated the 2013-14 appropriation limit as specified in the Government Code Section 
7908. The calculated spending limit is $334,444,517. The District's 2013-14 appropriations subject to 
this limit has been calculated as $234,266 ,755 which indicates that the District's tentative budget is 
$100,177,762 below its appropriation limit. For 2012-13 the District's appropriations subject to limit 
was $107,845,014 below the appropriation limit of $335,889,972. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the appropriation limitation of $334 ,444 ,517 for 
2013-14 by adopting the attached resolution. 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
American River• Cosumnes River• Folsom Lake• Sacramento City Colleges 

RESOLIJTION 
N!! 2013-08 

2013-2014 Appropriation Limitation 

WHEREAS, on November 6, 1979, the People of California passed Proposition 4, a 
constitutional amendment requiring appropriation limits for state and local government units; and 

WHEREAS , the method for calculating the appropriation limit for community colleges and school 
districts was revised by legislative bills AB 198, SB 98, and AB 751 and codified into 
Government Code Sections 7908 and 791 O; and 

WHEREAS, California Government Code sections 7908 and 7910 requires the Board of 
Trustees to establish by resolution an appropriation limit each fiscal year ; and 

WHEREAS, the Board of Trustees has directed that the appropriation limit for fiscal year 2013-
14 be developed in accordance with the provisions of Government Code sections 7908 and 
7910; and 

WHEREAS , the documentation used in determining the appropriation limit for fiscal year 2013-
14 has been made available to the public in the Business Services Office prior to the adoption of 
this resolution . 

NOW, THEREFORE, BE IT RESOLVED , that the Board of Trustees adopt the 2013-14 
appropriation limit of $334,444 ,517. 

PASSED AND ADOPTED as Los Rios Community College District Resolution NQ 2013-08, this 
1 ih day of June 2013 , by the following called vote : 

I AYES I NOES 

Pamela Haynes , Board President 

Attest: 

Brian King 
Chancellor and Secretary to the Board 

I ABSENT 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

2013-14 APPROPRIATION LIMIT 

(1) 2012-13 Appropriation Limit $ 335,889 ,972 

(2) Inflation Factor* 1.0512 

(3) Population Factor: 

(a) 2012-13 FTES, Second Period , est. 51 ,296 

(b) 2011-12 FTES, Second Period , est. 54 ,154 

Population Change Factor (a)+ (b) 0.9472 

Appropriation Limit for 2013-14 $ 334,444,517 

2013-14 APPROPRIATIONS SUBJECT TO LIMIT 

(1) State Aid 

(General Apportionment , EPA & Apprenticeship Allowance ) $ 186,174,740 

(2) Local Property Taxes and State Subventions 49,649 ,015 

(3) Interest Income on Property Tax Proceeds 83 ,000 

(4) Less : Unreimbursed State and Federal Mandates (1,640,000) 

2013-14 Appropriations Subject to Limit $ 234,266,755 

Amount Below Limit $ 100,177,762 

* California per Capita Personal Income, Annual Change in the Fourth Quarter 2012 . 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

S11BJECT: Resolution Ng 2013-09 : Five Year Construction Plan and Attachment: Yes 

Final Project Proposals 
Enclosure: Five Year 

Plan 

CATEGORY: Consent Item F TYPE OF BOARD CONSIDERATION: 

Jon Sharpet"- ~ L ,.-·-
In1ormation 

Recommended By: Action 

u V 

First Reading 
Approved lor k x~ consent/Routine X 
consideration: Brian King 

I 
BACKGROUND 
The State Chancellor's Office has a prescribed capital outlay process and calendar for requesting 
State funds for capital outlay projects . Each year the District must file a Five Year Construction Plan 
which lists all proposed projects , whether State funded or not. Final Project Proposals (FPPs), which 
are prepared to request State funding for projects that are listed in the Five Year Construction Plan, 
are also to be submitted with the Five Year Construction Plan each year by July 1. 

Although a district may qualify for State funding , all districts are competing with each other for the 
limited funds available. There is currently a multi-billion dollar backlog of funding requests for capital 
projects on file with the State. Facility capacity/load ratios (enrollment growth) and local contribution 
of funds are key elements in the State's prioritization of funding capital projects. 

STATUS 
The State has not passed a higher education bond since 2006; therefore State funding for new 
projects has not been available. FPPs that were prepared in previous years have been rolled forward. 
Additionally the state has simplified the content requirement of FPPs. The two FPPs to be submitted 
this year are FPPs that were prepared in past years that have been simplified per the new State 
simi::>lified FPP requirements. Essentially this simplification results in concept drawings that are less 
complicated than required in previous years. 

The two FPPs to be submitted this year are ARC Technical Education Building Modernization and the 
CRC automotive Technology Building Expansion; both these FPPs were Board approved in previous 
years. 
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Drafts of these two FPPs and the Five Year Construction Plan have been prepared. Copies have 
been distributed to Board Members. 

Information on the proposed sequencing and scope of FPPs is included in the attached Executive 
Summary. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the Five Year Construction Plan, two FPPs 
and supporting Resolution for submission to the State by July 1, 2013. 
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State Five Year Construction Plan & Final Project Proposals 
Executive Summary 

State Five Year Construction Plan 

The State Five Year Construction Plan is intended to focus primarily on instructional space, 
for the next 5 years . However with the increase in projected enrollment in the District in the 
next 10-15 years, the Long Range Capital Plan, which looks at all types of spaces for the 
next 10-15 years, has been incorporated into the State Five Year Construction Plan. 

The basic intent and purpose of the Plan is to analyze enrollment forecasts and determine 
the amount and type of spaces that will be needed to meet increases in enrollment and 
changes in the educational program . The Plan is used to determine overall estimated costs 
and identify possible funding sources. 

The major components of the Plan are: Forecasted student load (enrollment/WSCH) , facilities 
capacity to handle load, proposed new space , proposed modernizations and possible funding 
sources. The first three components are compiled into "capacity/load ratios". Capacity/load 
ratios represent , as a percentage , the facilities capacity to handle forecasted student load (or 
demand) . These capacity/load ratios are the primary tool used by the State to determine 
which projects will be approved. Also the State has a priority system, which causes districts 
to compete against each other to offer the State the least cost alternative . Because of this 
many of the projects have a local contribution indicated. The local contribution is intended to 
make our projects more competitive for scarce State funding . 

This year 's State Five Year Construction Plan contains 52 projects throughout the District, 
comprised mainly of new construction projects and modernization projects . Three of the listed 
projects are completed but need to remain in the plan until all State close-out processes have 
been completed . 
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Final Project Proposals (FPPs) 

The State has not passed a higher education bond since 2006, so there is no funding 
available for new-start projects. This causes a delay in the funding schedule for FPPs. 

The current funding schedule for Los Rios FPPs is as follows: 

FPPs proposed to be scheduled for 2014-15 new start funding: 
(future state bond required, potentially in November 2014) 

• ARC Liberal Arts Modernization 
• ARC Natomas Center Phase 2 & 3 
• CRC College Center Expansion 
• FLC Phase 2.1 Instructional Buildings 
• SCC Mohr Hall Modernization 
• sec Davis Center Phase 2 

FPPs proposed to be scheduled for 2015-16 new start funding: 
(future state bond required, potentially in November 2014) 

• ARC Technical Education Building Modernization 
• CRC Automotive Technology Expansion 

Following is a brief Description of these FPPs: 

American River College FPPs: 

Liberal Arts Building Modernization This project will modernize, by replacing with a new 
building, the Liberal Arts building at American River College. This project will provide 
approximately 26,789 assignable square feet (ASF) of instructional and related support 
space in a new multi-story building on the north side of Davies Hall. The estimated total 
cost of this project is $19,117,320. The total request for State funding is $12,426 ,258 for 
portions of the Preliminary Plans, Working Drawings and Construction of this project. Los 
Rios is proposing to fund the remaining cost of this project , to include portions of the 
Preliminary plans , Working drawings and Construction and all of the Equipment ; for a 
total District contribution of $6,691 ,062. 

Technical Education Building Modernization This project will modernize the Technical 
Education building at American River College. This project will modernize approximately 
42,469 assignable square feet (ASF) of instructional and related support space. The 
estimated total cost of this project is $20,750,003. The total request for State funding is 
$14,525,002 for port ions of the Preliminary Plans, Working Drawings and Construction of 
this project. Los Rios is proposing to fund the remaining cost of this project, to include 
portions of the Preliminary plans , Working drawings and Construction and all of the 
Equipment; for a total District contribution of $6,225,001. 
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Cosumnes River College FPPs: 

College Center Expansion This project will provide 18,005 ASF of new office space, 
instructional space and meeting room space. The goal of this project is to consolidate 
student services in the College Center building. The estimated total cost of this project is 
$12,764,096. The total request for State funding is $6,382,048 for portions of the 
Preliminary Plans, Working Drawings and Construction of this project. Los Rios CCD is 
proposing to fund the remaining portion of the Preliminary Plans, Working Drawings, 
Construction and all of the Equipment, totaling $6,382,048. 

Automotive Technology Expansion This project will provide 5,070 ASF of new automotive 
lab space and related spaces . The estimated total cost of this project is $5,208,006. The 
total request for State funding is $3,124,003 for portions of the Preliminary Plans, 
Working Drawings and Construction of this project. Los Rios CCD is proposing to fund 
the remaining portion of the Preliminary Plans, Working Drawings, Construction and all of 
the Equipment , totaling $2,083,203. 

Folsom Lake College FPP: 

Phase 2.1 Instructional Buildings This project will .provide additional instructional and 
student services spaces for Folsom Lake College. This project will provide 26,600 ASF of 
lab space, 8,800 ASF of lecture space, 13,600 ASF of office space (primarily for student 
services) and approximately 10,425 ASF of related spaces; for a total ASF of 59,425 of 
new space. The estimated total cost of this project is $49,783,095 . The total request for 
State funding is $27,380,702 for portions of the Preliminary Plans, Working Drawings and . 
Construction of this project. Los Rios is proposing to fund the remaining portions of the 
Preliminary Plans, Working Drawings and Construction costs and the entire Equipment 
cost , totaling $22,402 ,393. 

Sacramento City College FPPs: 

Mohr Hall Modernization This project will modernize the existing Mohr Hall building. This 
building was constructed in 1963 and has not had any major renovations, other than re
roofing. The Facilities Condition Index (FCI) of this building is approximately 19%. Many 
of the building systems are old and deteriorated and are in need of replacement. The 
HVAC system is either non-existent or antiquated and requires constant maintenance . 
The entire 16,690 assignable square feet of this building will be demolished and 
reconstructed as a new building. The estimated total cost of this project is $14,520,287. 
The total request for State funding is $9,728,592 for portions of the Preliminary Plans, 
Working Drawings and Construction of this project. Los Rios CCD is proposing to fund 
the remaining portion of the Preliminary Plans, Working Drawings, Construction and all of 
the Equipment , totaling $4,791,695. 

44 



Davis Center Phase 2 This project will construct the second phase of the new 
educational center in Davis. It will provide 15,806 ASF of instructional, office and related 
spaces in a new multi-story building near the current Phase 1 building. The estimated 
total cost of this project is $11,920,558. The total request for State funding is $7,149,162 
for portions of the Preliminary Plans, Working Drawings and Construction of this project. 
Los Rios CCD is proposing to fund the remaining portion of the Preliminary Plans, 
Working Drawings, Construction and all of the Equipment, totaling $4,771,396. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
American River • Cosumnes River • Folsom Lake • Sacram ento City Colleges 

RESOLIJTION 
N2 2013-09 

Five Year Construction Plan - 2015-20 
(2015-2016 first funding year) 

WHEREAS, the Los Rios Community College District is requesting State funds for the capital 
outlay projects named herein; and 

WHEREAS , the Five Year Construction Plan - 2015-20 submitted herein is in accordance 
with the State of California Education Code and Title V provisions ; and 

WHEREAS , any State funds received pursuant to this application shall be used solely for 
defraying the development cost of the proposed project; and 

WHEREAS , the Final Project Proposals included with the Five Year Construction Plan are: 

• ARC Technology Building Modernization 
• CRC Automotive Technology Expansion 

WHEREAS , the Los Rios Community College District further assures the Board of Governors 
of the California Community Colleges that other Project Terms and Conditions as described 
in the Final Project Proposal document shall be followed ; 

NOW, THEREFORE, BE IT RESOLVED , that the Board of Trustees approve the submission 
of the Five Year Construction Plan, including the two Final Project Proposals to the California 
Community Colleges . 

PASSED AND ADOPTED as Los Rios Community College District Resolution NQ 2013-09, 
this 12th day of June 2013 , by the following called vote: 

I AYES I NOES 

Pamela Haynes, Board President 

Attest: 

Brian King 
Chancellor and Secretary to the Board 

! ABSENT 

46 



LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOA.RD OF TRUSTEES DATE: June 12, 2013 

SUBJECT: Resolution N2 2013-1 0: Amendment to Regional Transit AUachment: Yes 
Lease and Joint Use Agreement; Granting of Easements~CRC 

Enclosure: None 

CATEGORY: Consent Item G TYPE OF BOA.RD CONSIDERATION: 

~ 
Information 

Recommemtect:By: Jon Sharpe th,.._ Action /I 

L 
V 

First Reading 
Approved.for Brian King ~ x~ consent/Routine X 
.ijpnSide_r~tion: 

V 

BACKGROUND 
On November 19, 2008, the Board of Trustee s approved a resolution authorizing the execution and 
delivery of a Lease and Joint Use Agreement (Agreement) for the construction of the Cosumnes 
River College/Sacramento Regional Transit parking structure and related surface parking. The Board 
reaffirmed that authorization at its September 21, 2011 meeting and on November 4, 2011, Los Rios 
Community College District (LRCCD) and Sacramento Regional Transit (RT), formally executed the 
Agreement. Under the Agreement , RT entered into a fifty-one year cap ital facilities lease under which 
its lease payment obligation was to fund the construction of the 2,016 stall parking structure (using 
Department of Transportation funds). The Agreement also provided for the transfer of easements to 
RT for the light rail system, including both permanent light rail transit easements and temporary 
construction easements. In December 2011 , and February 2012, the District provided easements to 
RT for the completion of this project. 

Education Code section 81432, provides the District may sell , exchange, grant or quitclaim property 
to another public entity under the following conditions: "(a) A resolution authorizing suc h action and 
prescribing the terms of the sale, exchange, or lease has been. adopted by the unanimous vote of tt:ie 
meml:lers elected or appointed to the board; and (b) Such resolution has been published in a 
newspaJ:).er .. . . N0tice shall be published no less than once a week for three weeks prior to making of 
the sale, exchange, or the exec ution of the lease by the board ." 

STATUS 
Umier the Agreement , RT must pay LRCCD progress payments for the construction of the parking 
structure within 20 days after the District delivers notice to RT of the amount of progress payments 
due. As a result of bureaucratic red tape at the federal level, RT has requested that the Agreement be 
.amem.ded to all.ow RT 120 day.s to make.these pr:ogr:ess payments. This will have little effect on the 
District. 
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· In addition, several RT facilities on the CRC right-of-way granted by the District will require new 
service connections for electrical power. This includes two traction power substations, two instrument 
houses and a relocated Sacramento Area Sewer District (SASD) pump station. Further, RT and 
Sacramento Municipal Utility District (SMUD) requires easements from LRCCD in order for them to 
finalize their design and to schedule the work for service connections associated with the facilities. In 
addition, the original lease agreement provided for easement on the northwest corner of the CRC 
right-of-way for the relocated SASD pump station; however, it does not include the specific language 
required by SASD that allows for the installation of SASD pipes, including the rights to excavate, 
construct, reconstruct, repair, operate, upgrade and forever maintain those facilities on the real 
property associated with the easement. To complete this project, it is appropriate to amend the 
agreement to provide these additional easements as noted on the attached resolution. 

RECOMMENDATION 
It is recommended that the Board approve Resolution NQ 2013-10 granting the easements identified 
in that resolution to SMUD and SASD and approve the amendment to Agreement which will extend 
the due date for progress payments from 20 to 120 days and grant the easements requested . 
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LOS RIOS COMMIINITY COLLEGE DISTRICT 
American River• Cosumnes River• Folsom Lake• Sacramento City Colleges 

RESOllJTION 
N!! 2013-10 

Intent to Execute Easement Deeds to the Sacramento Municipal Utility District 
and Sacramento Area Sewer District 

WHEREAS, the Los Rios Community College District is the owner of real 
property located at Cosumnes River College located at 8401 Center Parkway, 
Sacramento, California; 

WHEREAS, the District is in the process of working with Sacramento Regional 
Transit in conjunction with the South Sacramento Corridor Phase II Light Rail Project 
(Project) which will bring light rail to the College and allow for the construction of a 
parking structure on the campus; 

WHEREAS, the Project requires the District to transfer easements on the 
College property as depicted in the attached Exhibit "A" to Sacramento Regional Transit 
and the Sacramento Municipal Utility District (SMUD) and provide electrical services to 
a light rail station, 2 traction power substations, 2 instrument houses and a relocated 
SASD pump station; 

WHEREAS, the Project requires the District to transfer easements on the 
College property to the Sacramento Area Sewer District (SASD) as depicted in the 
attached Exhibit "A" which will include specific language allowing for the installation of 
its pipes, including the right to excavate, construct , reconstruct , repair , operate, upgrade 
and forever maintain said facilities , over, upon, under and across that real property ; 

WHEREAS, the Governing Board has determined that the identified easements 
are not needed for school classrooms and quitclaiming the easements to SMUD and 
SASD will serve the interests of the District, the College and the community ; 

WHEREAS, granting these easements is to the District's benefit , and it will not 
adversely affect the District in any respect or the environment; 

WHEREAS, Education Code section 81430 provides that "the governing boards 
of any community college district may sell, exchange, grant to or quitclaim all or any of 
its interest in, or may lease for a term not exceeding 99 years , to the federal 
government or its agencies, to the state, or to any county, city and county, city or 
special district, or to any other school district, any real property belonging to the district , 
and which is not or will not at the time of delivery of title or possession be needed for 
school classroom buildings by the district owning it, as provided in this article" ; and 

WHEREAS, the District is required by Education Code section 81432 to declare 
its intention in a resolution authorizing such action adopted by the unanimous vote of all 
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the members elected or appointed to the Governing Board, and to publish that 
resolution in a newspaper published in the District and having a general circulation 
published no less than once a week for three weeks prior to the making of the 
consummation of the transaction ; 

NOW, THEREFORE, BE IT RESOLVED, that we, the Los Rios Community 
College District Board of Trustees, declares its intention to grant the easements 
described in the attached Exhibit "A" to Sacramento Regional Transit and the 
Sacramento Municipal Utility District for the purpose of providing electrical services to a 
light rail station, 2 traction power substations, 2 instrument houses and a relocated 
SASD pump station; 

BE IT FURTHER RESOLVED that we, the Los Rios Community College District 
Board of Trustees, declares its intention to grant the easements described in the 
attached Exhibit "A" to the Sacramento Area Sewer District which will include specific 
language allowing for the installation of its pipes, including the right to excavate, 
construct , reconstruct, repair, operate, upgrade and forever maintain said facilities, over, 
upon, under and across that real property; 

BE IT FURTHER RESOLVED that a copy of this resolution be published as 
required by Education Code section 81432 . 

BE IT FURTHER RESOLVED upon completion of the publication as required by 
Education Code section 81432 , the Chancellor or designee is authorized to execute 
appropriate deeds to consummate this transaction as described herein. 

PASSED AND ADOPTED as Los Rios Community College District Resolution Ng 2013-
10 this 12'h Day of June, 2013, by the following called vote: 

I AYES I NOES I ABSENT 

Pamela Haynes, Board President 

Attest: 

Brian King· 
Chancellor and Secretary to the Board 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRllSTEES DATE: June 12, 2013 

SIIBJECT: Child Development Centers Program Self-Evaluation Attachment: Yes 

Enclosure: None 

CATEGORY: Consent Item H TYPE OF BOARD CONSIDERATION: 

--~-Z-~ Information 

Recommended BY: Susan L. Lorimer Action 

First Reading 
Approved tor ~ x\ fonsent/Rounne X 
consideration: Brian King 

BACKGROUND 
Pursuant to the Child Care and Development Services Act , Education Code section 8200, the Los 
Rios Community College District administers child development programs through the California 
Department of Education (COE). Program self-evaluations must be submitted to the Child 
Development Division annually. 

STATUS 
The District currently operates programs at American River, Cosumnes River, and Sacramento City 
Colleges. The programs have conducted their self-evaluations for the current year. The certification 
for the 2012-13 evaluation includes a provision that the Board of Trustees receive a copy of the self
evaluation which is attached. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the program self-evaluations for CCTR-2205 
and CSPP-2389 contracts for the fiscal year 2012-13. 
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Child Development Division 
California Department of Education 

) 400 0 
I\ 1rch 20 12 

Program Self-Evaluation Annual Report 

Contractor 's Legal Name : Los Rios Community College District -
Entire Agency 
Vendor Number 34-6737 j D Cal-SAFE 

CDS Code 
Contract and 0 CSPP 
Age ~ CCTR - (Infant/Toddler) 

□ CCTR - (School-Age) 
D Education Network (Infant/Toddler) 
D Education Network (Preschool) 
□ CHAN 
0 CMIG - (Infant/Toddler) 
0 CMIG - (Preschool) 

Date Program Self-Evaluation Completed I May 8, 2013 
Number of Classrooms I 1 I Number of Family Child Care Homes I N/A 
Describe the Program Self-Evaluation Process (Note: This area expands as necessary.) 

Los Rios Community College District CDC's teaching staff began collecting observations 
and documentation for the children 's DRDPs for Fall 2013 in August , 26 2012 and Spring 
2013 semester on January 22, 2013 and continued throughout the semester . First 
assessments were completed by the 60 day of enrollment for new children and in 
October 2012 and April 2013 for returning children . 

DROP mid-year summary compiled November 30, 2012. Classroom teachers developed 
Action steps to address findings for the spring 2013 semester. 

ERS completed for classroo ms in either November 2012 or Jan uary 2013. Classroom 
teachers met to create Action Plan with changes mad e accordingly . 

Parent Surveys were distributed to the families in March 2013. Families comple ted and 
returned them by April 17, 2013 . The CDC supervisors summarized and completed the 
summary of findings by April 19, 2013. 

ARC, CRC, and sec Supervisors met to compile results for the Agency Program Self 
Evaluation on May 8, 2013 . 

A copy of the Program Self-Evaluation will be/has been presented Date 
to the Governing Board. June 12, 2013 
A copy of the Program Self -Evaluation will be/has been presented Date 
to teaching/program staff . Aug 2013 
A copy of the Program Self-Evaluation will be/has been present ed Date 
to parents . Aug 2013 
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Statement of Completion Signature Date 
I certify that a Program / 
Self-Evaluation was completed. Name, Title, and Phone Number S -/ b -~/ 3 
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CJl 
CJl 

California Department of Education 
Child Development Division 

CD 3900 . 
March 2013 

Desired Results Program Action Plan - Reflection on Action Steps 

Contractor Name Los Rios Community College District Agency 

Contract Type, Education Network , and/or Cal-SAFE Age Group (Infant/Toddler, Preschool, School-Age) 
CCTR Toddler 
Planning Date Lead Planner's Name and Position 
Aug 2012 CDC supervisors and classroom teachers 
Follow-up Date(s) Lead Planner's Name and Position 
May 2013 CDC suoervisors and classroom teachers 

This form can be expanded and Is not l1m1ted to a single page. 

The following includes both agency wide and individual campus action steps completed 2012-13 : 
1. Evaluate current class room materials/books 

• Each classroo m did an inventory of all classroom books . Discarded old books and sorted books according to subject 
matter . Books and materials were reorganized for more effective util ization by teachers and children . 

2. Review ITERS subscale 12-14 
• Using ITERS classroo m teache rs assured the y had enough of each type of book and placed them in appropriate areas 

in the classroom s (on shelv es, in baskets, on tables ) including outside areas . Built weekly rotation of small group 
literacy activities into classroom schedule . Teachers created separate writing/literacy areas . 

3. Reviewed Infant Toddler Learning &Development Program Guides and Cal ifornia Preschool Curriculum Framework/discuss 
Foundations in Language and Literac y 

• ARC , CRC and sec staff participat ed in Agency wide training in August at Amer ican River College regarding 
connecting the Foundations/Curricu lum into daily lessons/activities focusing on the Language and Literacy component 
for children provided by the CDC Supervisors and ECE Faculty . The training included the following : 

► Compa ring/contrastin g various site lesson plans 
► Small rou discussion on connectin Preschool Learnin Foundations to the Preschool Curriculum Framework 



and the Desired Results Developmental Profile. 
► Reviewed observation techniques and effective use of anecdotal notes to complete DROP 
► Classroom teachers experimented with various templates that could be used to plan authentic literacy 

experiences and activities , based upon observed children 's interests , which incorporate the language and 
literacy strands . 

• Each site followed up with additional training for teachers relevant to specific center needs such as CRC staff 
participating in viewing and discuss ing the literacy related videos including "A world full of Languages" during Fall f lex 
days. Teachers at American River College implemented a second intentiona l planning curriculum form that records 
specific activities that are designed to foster children 's further mastery of measures on the DROP, as well address 
substrands of the Early Learning Framework . And SCC staff updated curriculum plans to align with California Preschool 
Curriculum Framework including the Strands . 

4 . Incorporate parent participation in literacy related activ ities to promote language and literacy in the home environment 
Each site connected with their families as follows : 

CRC: 
• Parents were informed of lending libraries that were set up in each classroom for the purpose of encouraging more 

reading at home with parent and child during Parent Orientations at the beginning of the Fall semester . 
• Parents and campus community were encouraged to take part with CDC staff and children in reading 500 books in 100 

days activity during Spring 2013 . We succeeded in accomplish ing the task before the 100th day! 

sec : 
• Parents were provided with sections of the Language and Literacy Handbook both through emails and available in the 

classrooms throughout the fall 2012 semester . 
• Parents encouraged at intake and orientation to participate in the classroom on regular base 
• Parents were invited to attend a workshop on the developmental stages of literacy in children 's learning , January 2013 . 
• Classroom Teachers offered "Books in a Bag" for famil ies to take home . 

ARC : 
• To support parent's efforts to foster early literacy skills , each classroom has a small lending library. During the initial 10 

minute conference , parents are informed about how the lending library works and are encouraged to take part in 
borrowing books from school to read to their children .. 



Desired Results Developmental Profile Summary of Findings 
And Program Action Plan - Program or Network Level 

Contractor Name - Los Rios Community College District 

Contract Type , Education Network , and/or Cal-SAFE Age Group (Infant/Toddler , Preschool, School-Age) 
CCTR Toddler 
Planning Date Lead Planner's Name and Position 
May 2013 Cen ter Superv iso rs: Becky Hall igan and Lisa Garcia 

Lead Teacher Den ise Wolff 
Follow -up Date(s) Lead Planner 's Name and Position 
August 2013 Cente r Su perv iso rs: Becky Halliga n and Lisa Garcia 

Lead Te acher Denise Wolff 
This form can be expanded and Is not l1mIted to a single page. 

Educationa l Goal : 
Provid e childr en w ith learni ng 
opportun ities that will gu ide them 
toward "Discovering ideas" Self 
and Social Deve lopm ent 

Key Finding : 
27% of the children are at th e 
"Acting with Purpose " Level in 
Co gnitiv e Development 

Educational Goa l: 
Provide children wi th learn ing 
oppo rtunities that will guide them 

Aug . 2013: 
Center supe rviso rs 

Aug . 2013 : 
Ce nter teachers 

Aug. 2013: 
Center Teachers 

January 2013: 
Center Supe rvisors 

Aug . 20·13: 
Ce nter supervis ors 
Cent er Teachers 



01 
(X) 

toward "Discovering Ideas " in 
the area of Cognitive 
Development 

Key Finding : 
9% of the children are "Acting 
with Purpose" in safety and 
health practices . 

Educational Goal: 
Provide parents and children with 
learning opportunities that will 
guide them toward "Discovering 
ideas" about safety and health 
practices 

Each site will develop materials .for parents to use at home Aug . 2013: 
with the child to promote cognitive development. Center Superviors 
Teachers will develop curriculum activities that will support Aug 2013 
children's development in number, classification and space Center Teachers 
and size. 
Each site will review Preschool Curriculum Frameworks January 2013 
Vol. 2 chapter 4 "Health" and ITERS to identify areas for Center supervisors 
change as they prepare to enter the preschool classrooms. Center teachers 

Teachers will develop strategies to share information with January 2013 
parents . Center Teachers 
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Child Development Division 
California Department of Education 

CD 4000 
March 2012 

Program Self-Evaluation Annual Report 

Contractor's Legal Name: Los Rios Community College District -
Entire Aaency 
Veridor Number 34-6737 JO Cal-SAFE 

CDS Code 
Contract and OCSPP 
Age 0 CCTR - (Infant/Toddler) 

[gj CCTR - (School-Age) 
0 Education Network (Infant/Toddler) 
0 Education Network (Preschool) 
□ CHAN 
□ CMIG - (Infant/Toddler) 
0 CMIG - {Preschool) 

Date Proaram Self-Evaluation Completed I May 8, 2013 
Number of Classrooms I 1 I Number of Family Child Care Homes I N/A 
Describe the Program Self-Evaluation Process (Note: This area expands as necessary.) 

Los Rios Community College District CDC's teaching staff began collecting observations 
and documentation for the children 's DRDPs for Fall 2013 in August, 26 2012 and Spring 
2013 semester on January 22, 2013 and continued throughout the semester. First 
assessments were completed by the 60 day of enrollment for new children and in 
October 2012 and April 2013 for returning children . 

DROP mid -year summary compiled November 30, 2012. Classroom teachers developed 
Action steps to address findings for the spring 2013 semester . 

ERS completed for classrooms in either November 2012 or January 2013 . Classroom 
teachers met to create Action Plan with changes made accordingly. 

Parent Surveys were distributed to the families in March 2013 . Families completed and 
returned them by April 17, 2013 . The CDC supervisors summarized and completed the 
summary of fi ndings by April 19, 2013. 

ARC, CRC, and SCC ~upervisors met to compile results for the Agency Program Self 
Evaluation on May 8, 2013. 

A copy of the Program Self-Evaluation will be/has been presented Date 
to the Governing Board. June 12, 2013 
A copy of the Program Self -Evaluat ion will be/has been presented Date 
to teaching/program staff. Aug 2013 
A copy of the Program Self-Evaluation will be/has been presented Date 
to parents . Aug 2013 
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Statement of Completion Signature Date 
I certify that a Program 
Self-Evaluation was completed. Name, Title, and Phone Number 

Lat-vnY /tfr ;?rr 
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California Department of Education 
Child Development Division 

CD 3900 
March 2013 

Desired Results Program Action Plan - Ref lection on Action Steps 

Contractor Name Los Rios Community College District Agency 

Contract Type, Education Network, and/or Cal-SAFE Age Group (Infant/Toddler, Preschool, School-Age) 
CCTR School Age 
Planning Date Lead Planner's N.:tme and Position 
Aug 2012 CDC supervisors and classroom teachers 
Follow-up Date(s) Lead Planner's Name and Position 
May 2013 CDC supervisors and classroom teachers 

This form can be expanded and 1s not limited to a single page. 

The following includes both agency wide and individual campus action steps completed 2012-13 : 
1. Evaluate current classroom materials/books 

• Each classroom did an inventory of all classroom books . Discarded old books and sorted books according to subject 
matter. Books and materials were reorganized for more effective utilization by teachers and children . 

2. Review SACERS subscale 24 
• Using SACERS24 classroom teachers assured they had enough of each type of book and placed them in appropriate 

areas in the classrooms (on shelves, in baskets, on tables) including outside areas . Built weekly rotation of small group 
literacy activities into classroom schedule . Teachers created separate writing/literacy areas. 

3. Reviewed California Preschool Curriculum Framework/discuss Foundations in Language and Literacy 
• ARC, CRC and sec staff participated in Agency wide training in August at American River College regarding 

connecting the Foundations/Curriculum into daily lessons/activities focusing on the Language and Literacy component 
for children provided by the CDC Supervisors and ECE Faculty . The training included the following : 

► Comparing/contrasting various site lesson plans 
► Small group discussion on connecting Prescho9I Learning Foundations to the Preschool Curriculum Framework 

and the Desired Results Develo mental Profile . 
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► Reviewed observation techniques and effective use of anecdotal notes to complete DROP 
► Classroom teachers experimented with various templates that could be used to plan authentic literacy 

experiences and activities, based upon observed children 's interests , which incorporate the language and 
literacy strands. 

• Each site followed up with additional training for teachers relevant to specific center needs such as CRC staff 
participating in viewing and discussing the literacy related videos including "A world full of Languages" during Fall flex 
days . Teachers at American River College implemented a second intentional planning curriculum form that records 
specific activities that are designed to foster children 's further mastery of measures on the DROP, as well address 
substrands of the Early Learning Framework. And SCC staff updated curriculum plans to align with California Preschool 
Curriculum Framework including the Strands . 

4. Incorporate parent participation in literacy related activities to promote language and literacy in the home environment 
Each site connected with their families as follows : 

CRC: 
• Parents were informed of lending libraries that were set up in each classroom for the purpose of encouraging more 

reading at home with parent and child during Parent Orientations at the beginning of the Fall semester . 
• Parents and campus community were encouraged to take part with CDC staff and children in reading 500 books in 100 

days activity during Spring 2013 . We succeeded in accomplishing the task before the 100th day ! 

sec : 
• Parents were provided with sections of the Language and Literacy Handbook both through emails and available in the 

classrooms throughout the fall 2012 semester . 
• Parents encouraged at intake and orientation to participate in the classroom on regular base 
• Parents were invited to attend a workshop on the developmental stages of literacy in children 's learning , January 2013 . 
• Classroom Teachers offered "Books in a Bag" for families to take home . 

ARC : 
• To support parent 's efforts to foster early literacy skills , each classroom has a small lending library . During the initial 10 

minute conference , parents are informed about how the lending library works and are encouraged to take part in 
borrowing books from school to read to their children . . 
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Desired Results Developmental Profile Summary of Findings 
And Program Action Plan - Program or Network Level 

Contractor Name - Los Rios Community College District 

Contract Type, Education Network, and/or Cal-SAFE Age Group (Infant/Toddler, Preschool, School-Age) 
CCTR 
Planning Date 
May 2013 

Follow-up Date(s) 
August 2013 

Key Finding : 
43% of the children are at the 
"Integrating" level in "Self & 
Social Development " 

Educational Goal: 
Provide children with learning 
opportunities that will guide them 
toward "Expanding " Self and 
Social Development 

Key Finding : 
7% of the children are 
"Developing" in safety and 
health practices . 

Educational Goal : 

SchoolAQe 
Lead Planner's Name and Position 
Center Supervisors : Becky Halligan and Lisa Garcia 
Lead Teacher Denise Wolff 
Lead Planner's Name and Position 
Center Superv isors: Becky Halligan and Lisa Garcia 
Lead Teacher Denise Wolff 

Thi s fo rm can be expanded and 1s not lim ited to a single page . 

Teachers will be provided with professional development 
training using the CA Preschool Curriculum Framewo rk 
with the focus on Social -Emotiona l Development to 
develo curriculum strate ies 
Teachers will develop curriculum activities that will support 
children 's development in Interactions with adults, self-
ex ression, and Em ath 
Review SAGERS subscales 28-36 Interact ions and make 
appropriate changes to classroom environments to support 

ositive eer and adult interactions 
The classroom will review Preschool Curriculum 
Frameworks Vol. 2 chapter 4 "Health" and SACERS to 
identif areas for chan e. 
Teachers will develop strategies to share health information 
with arents . 

Aug . 2013: 
Cente r supervisors 

Aug . 2013: 
Center teachers 

Aug . 2013: 
Center Teache rs 

January 2013 
Center supervisors 
Center teac hers 
January 2013 
Center Teachers 



Provide parents and children with 
learning opportunities that will 
guide them toward 
"Understanding" safety and 
health oractices 
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Child Development Division 
California Department of Education 

CD 4000 
March 2012 

Program Self-Evaluation Annual Report 

Contractor's Legal Name: Los Rios Community College District -
Entire Agency 
Vendor Number 34-6737 I D Cal-SAFE 

CDS Code 
Contract and ~ CSPP 
Age □ CCTR - (Infant/Toddler) 

□ CCTR - (School-Age) 
D Education Network (lnfanUToddler) 
D Education Network (Preschool) 
□ CHAN 
□ CMIG - (Infant/Toddler) 
D CMIG - (Preschool) 

Date Program Self-Evaluation Completed I Mav 8, 2013 
Numbe r of Classrooms 19 I Number of Family Child Care Homes I NIA 
Describe the Program Self-Evaluation Process (Note: This area expands as necessary.) 

Los Rios Community College District CDC's teaching staff began collecting observations 
and documentation for the children's DRDPs for Fall 2013 in August , 26 2012 and Spring 
2013 semester on January 22, 2013 and continued throughout the semester. First 
assessments were completed by the 60 day of enrollment for new children and in 
October 2012 and April 2013 for returning children . 

DROP mid-year summary compiled November 30, 2012. Classroom teachers developed 
Action steps to address findings for the spring 2013 semester . 

ERS completed for classrooms in either November 2012 or January 2013. Classroom 
teachers met to create Action Plan with changes made accordingly. 

Parent Surv eys were distributed to the families in March 2013. Families completed and 
returned them by April 17, 2013. The CDC supervisors summarized and compl eted the 
summary of findings by April 19, 2013. 

ARC , CRC, and SCC Supervisors met to compil e results for the Agency Program Self 
Evaluation on May 8, 2013. 

A copy of the Program Self-Evaluation will be/has been presented Date 
to the Governing Board. June 12, 2013 
A copy of the Program Self-Evaluation will be/has been presented Date 
to teaching/~rogram staff . Aug 2013 
A copy of the Program Self-Evaluation will be/has been presented Date 
to parents. Aug 2013 
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Statement of Completion 
I certify that a Program 
Self-Evaluation was completed. 

Aatvri e /47r ~ 

Signature Date 

Name, Title, and Phone Number 5-/ ~ - 201 3 

nz-.n,._,Z);re~ f/~-?.50'd7' S 3 

/ 
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California Department of Education 
Child Development Division 

co 3900 
March 2013 

Desired Results Program Action Plan - Reflection on Action Steps 

Contractor Name Los Rios Community College District Agency 

Contract Type, Education Network, and/or Cal-SAFE Age Group (Infant/Toddler, Preschool, School-Age) 
CSPP Preschool 
Planning Date Lead Planner's Name and Position 
Aug 2012 CDC supervisors and classroom teachers 
Follow-up Date(s) Lead Planner's Name and Position 
May 2013 CDC supervisors and classroom teachers 

This form can be expanded and 1s not limited to a single page . 

The following includes both agency wide and individual campus action steps completed 2012-13: 
1. Evaluate _current classroom materials/books 

• Each classroom did an inventory of all classroom books . Discarded old books and sorted books according to subject 
matter . Books and materials were reorganized for more effective utilization by teachers and children. 

2. Review ECERS subscale 15-18 
• Using ECERS each classroom assured they had enough of each type of book and placed them in appropriate areas in 

the classrooms (on shelves , in baskets , on tables) including outside areas. Built weekly rotation of small group literacy 
activities into classroom schedule . Teachers created separate writing/literacy areas . 

3. Review California Preschool Curriculum Framework/discuss Foundations in Language and Literacy 
• ARC , CRC and sec staff participated in Agency wide training in August at American River College regarding 

connecting the Foundations/Curriculum into daily lessons/activities focusing on the Language and Literacy component 
for children provided by the CDC Supervisors and ECE Faculty . The training included the following : 

► Comparing/contrasting various site lesson plans 
► Small group discussion on connecting Preschool Learning Foundations to the Preschool Curriculum Framework 

and the Desired Results Oevelo mental Profile . 
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► Reviewed observation techniques and effective use of anecdotal notes to complete DROP 
► Classroom teachers experimented with various templates that could be used to plan authentic literacy 

experiences and activities , based upon observed children 's interests, which incorporate the language and 
literacy strands . 

• Each site followed up with additional training for teachers relevant to specific center needs such as CRC staff 
participating in viewing and discussing the literacy related videos including "A world full of Languages" during Fall flex 
days. Teachers at American River College implemented a second intentional planning curriculum form that records 
specific activities that are designed to foster children's further mastery of measures on the DROP, as well address 
substrands of the Early Learning Framework. And SCC staff updated curriculum plans to align with California Preschool 
Curriculum Framework including the Strands . 

4. Incorporate parent participation in literacy related activities to promote language and literacy in the home environment 
Each site connected with their families as follows : 

CRC: 
• Parents were informed of lending libraries that were set up in each classroom for the purpose of encouraging more 

reading at home with parent and child during Parent Orientations at the beginning of the Fall semester. 
• Parents and campus community were encouraged to take part with CDC staff and children in reading 500 books in 100 

days activity during Spring 2013. We succeeded in accomplishing the task before the 100th day! 

sec : 
• Parents were provided with sections of the Language and Literacy Handbook both through emails and available in the 

classrooms throughout the fall 2012 semester . 
• Parents encouraged at intake and orientation to participate in the classroom on regular base 
• Parents were invited to attend a workshop on the developmental stages of literacy in children's learning, January 2013. 
• Classroom Teachers offered "Books in a Bag" for families to take home. 

ARC : 
• To support parent's efforts to foster early literacy skills, each classroom has a small lending library. During the initial 10 

minute conference , parents are informed about how the lending library works and are encouraged to take part in 
borrowing books from school to read to their children .. 
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Desired Results Developmental Profile Summary of Findings 
And Program Action Plan - Program or Network Level 

Contractor Name - Los Rios Community College District 

Contract Type, Education Network, and/or Cal-SAFE Age Group (Infant/Toddler, Preschool, School-Age) 
CSPP 
Planning Date 
May 2013 

Follow-up Date(s) 
August 2013 

Key Finding : 
24% of the children are at the 
"Developing" level in "Self & 
Social Development" 

Educational Goal : 
Provide children with learning 
opportunities that will guide them 
toward "Building " Self and 
Social Development 
Key Finding : 
28% of the children are at the 
"Developing" Level in 
Mathematics Development 

Educational Goal : 
Provide children with learning 
opportunities that will guide them 

Preschool 
Lead Planner's Name and Position 
Center Supervisors : Becky Halligan and Lisa Garcia 
Lead Teacher.Denise Wolff 
Lead Planner's Name and Position 
Center Supervisors : Becky Halligan and Lisa Garcia 
Lead Teacher Denise Wolff 

This form can be expanded and Is not limited to a single page. 

Teachers will be provided with professional development 
training using the CA Preschool Curriculum Framework 
with the focus on Social -Emotional Development to 
develo curriculum strate ies 
Teachers will develop curriculum activities that will support 
children 's development in Conflict Negotiation and 
Ex ressions of Em ath 
Review ERS subscale 33-lnteractions with Children and 
make appropriate changes to classroom environments to 
su ort ositive eer interactions 
Teachers will be provided with staff development 
opportunities at each site to develop effective math 
curriculum using the California Preschool Curriculum 
Framework and California Learnin Foundations 
Using ERS 26 and California Preschool Curriculum 
Framework as tools , additional classroom materials will be 
added as needed to address specific areas in Number 
Sense , measurement and atternin . 

Aug . 2013 : 
Center supervisors 

Aug . 2013 : 
Center teachers 

Aug . 2013 : 
Center Teachers 

January 2013 : 
Center Supervisors 

Aug . 2013 : 
Center supervisors 
Center Teachers 



toward "Building " in Each site will develop materials for parents to use at home Aug . 2013 : 
Mathematics Development with the child to promote mathematical development. Center Superviors 

Teachers will develop curriculum activities that will support Aug 2013 
children 's development in Number Sense, measurement Center Teachers 
and patterninq . 

Key Finding : Each site will review Preschool Curriculum Frameworks January 2013 
26% of the children are Vol. 2 chapter 4 "Health" and ERS to identify areas for Center supervisors 
"Developing" awareness of change. Center teachers 
safety and health practices. 

Educational Goal : 
Provide parents and children with 
learning opportunities that will 
guide them toward "Building " 
awareness in safety and health 
practices 

Teachers will develop strategies to share information with January 2013 
parents . Center Teachers 
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LOS RIOS COMMlJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SllBJECT: Contract: California Department of Rehabilitation Attachment: Yes 

Enclosure: None 

CUEGORY: Consent Item I TYPE OF BOARD CONSIDERATION: 

Information 

Recommended BY: Beverly Sandeen ·~ 9------- Action 
u First Reading 

Approved lor 

~ ~\ 
consent/Routine X 

consideration: Brian King 
~ 

BACKGROUND 
The State of California, Department of Rehabilitation (DOR) is requiring contractors to provide a 
Board resolution authorizing a person or position to sign and execute any and all documents required 
by the DOR in the execution of the Workability Ill program, Contract No. 28835. The purpose of the 
contract is to provide training , resources , and employment assistance to students with disabilities at 
Sacramento City College . 

STATUS 
Sacramento City College is serving as a contractor for the DOR. The project performance period of 
Contract No. 28835 is July 1, 2013 through June 30, 2016. This item was originally submitted for 
Board approval at the May meeting. However , the language has been revised and is being 
resubmitted for approval. 

Contract Name 
Workability 111 

RECOMMENDATION 

Contract Amount 
$634,395 

It is recommended that the Board of Trustees authorize the Chancellor , or designee , to execute the 
Workability Ill contract with the California Department of Rehabilitation and any future augmentations , 
amendments , renewals, extensions , or other modifications to the agreement. 
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RESOLUTION 

This resolution must be adopted in order to certify the approval of the Board of Trustees 
to enter into this transaction with the California· Department of Rehabilitation for the 
purpose of providing training, resources, and employment assistance to students with 
disabilities at Sacramento City College (Contract No. 28835) , and authorize the 
designated personnel to sign contract documents for the fiscal year 2013-2014. 

BE IT RESOLVED that the Los Rios Community College District Board of Trustees 
authorizes the persons listed below to negotiate and execute said contract and any and 
all documents pertaining to this contract , and to submit claims for reimbursement and 
other financial reports required by said contract for the Board of Trustees . 

I Name I Title I Signature 

Au thorized to Execute Contract: 
Beverly Sandeen I Vice Chancellor I 

Authorized to Submit Clnims: 
Theresa Matista Associate Vice 

Chancellor , 
Finance and 
Administration 

PASSED AND ADOPTED this 1i h Day of June, 2013 by the Los Rios Communit y 
College District Board of Trustees , Sacramento County , California . 

I, BRIAN KING, Chancellor and Secretary of the Los Rios Community College District 
Board of Trustees of Sacramento County, California , certify that the foregoing is a full , 
true and correct copy of a resolution adopted by said Board of Trustees at a regular 
meeting thereof held at a regular public place of meeting and the resolution is on file in 
the office of said Board . 

I June 12, 2013 
Brian King, Chancellor and Board Secretary Date 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRIISTEES DATE: June 12, 2013 

SIIBJECT: Ratify: Grants and Contracts Awarded Attachment: None 

Enclosure: None 

CATEGORY: Consent Item J TYPE OF BOARD CONSIDERATION: 

Information 

Recommended BY: Beverly Sandeen '~9----- J\ction 
u First Reading 

Approved for 

L consent/Routine X 
consideration: Brian King 7<t.-:_ 

0 

BACKGROUND 
During the period of May 1, 2013 and May 31, 2013, the District received executed agreements for 
fo llowing grant and contract awards: 

Title , Description , Term , Project Coordinator College/Un it Amount Source 
SB 70 CTE Collaboratives : El Dorado County Career Technical FLC $387,023 cccco 
Partnership Project 

• Funds to enhance coordination of CTE programs with secondary 
schools and employers in the El Dorado County/Lak e Tahoe 
region. Multi-industry focus . . 11/1/2012 through 11/30/2014 . Administrator: Dale van Dam, Dean, Instructi on, EDC 

Foster and Kinship Care Education (Augmentation) FLC $828 cccco 
• Funds to provide services to foster youth . 5/07 /13 through 6/30/13 . Administrator: Kathleen Kirklin, Vice President , Administration 

Comprehensive Approaches to Raising Education al Standards ARC $7,500 Child Action, Inc. 
(CARES) Liaisons - College Child Development Center Stipends 

• Funds to provide stipends to CARES Liaisons . . 7/1/2012 through 6/30/2013 . Steven Boyd, Dean, Health and Education 
Center of Excellence - North/Far North Regiona l Consortium Support WEDC $40,000 Butte-Glenn CCD 
(Augmentation) 

• Funds to provide labor market analysis and research . 

• 3/12/2013 through 6/30/2013 . Administrator: Walter DiMantova , Director , Workfo rce and 
Economic Development Center 

Center of Excellence - State Energy Resources Conservation and WEDC $10 ,000 Butte-Glen n CCD 
Development Commission (Augmentat ion) 

• Funds to provide labor market analysis and research . 

• 4/13/2013 through 12/31/2013 . Administrator: Walter OiMantova, Director , Workforce and 
Economic Development Center 

73 



Workplace Learning Resource Center Contract - Sacramento County WED $14,612 Sacramento County Office 
Office of Education of Education 
• Funds to provide SCOE students with 2-credit Early Childhood 

Education courses at ARC. 
• 5/10/2013 through 7/19/2013 

• Administrator : Walter DiMantova , Director, Workforce and 
Economic Development 

RECOMMENDATION 
It is recommended that the Board of Trustees ratify the grant and contract awards listed herein, 
pursuant to Board Policy 8315. 
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LOS RIOS COMMlJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRIJSTEES Di\TE: June 12, 2013 

SUBJECT: Ratify: Bid Transactions Attachment: None 

Enclosure: None 

CATEGORY: Consent Item K TYPE OF BOARD CONSIDERATION: 

Jon Sharpe~t--- ,j \-, -
Information 

Recommended BY: Action 

~ l) First Reading 
Approved for 

Brian King ~ J;i,_:_ 
consent/Routine X 

consideration: 
(I 

STATUS 
Pursuant to Board Policy 8315 the bid transactions herein listed occurred during the period of May 1 - 31, 
2013. 

CHANGE ORDERS 

Bid N2 Description Change Amount 
Change 

Vendo r New Contract Total 
Number 

11017 CRC NE Buildina Modernization $87,669.00 4 F&H Constructions $6,776,584 .00 
11014 ARC Parking Structure $32,402.54 4 Webcor Construction LP $25,932 ,383 .54 

11026 CRC Athletic Fields $121,236 .00 4 
Roebbelen Contracting $12 ,540 ,779 .80 

Inc. 

BID AWARDS 

Bid N2 Desc ription 
N2 of 

Award Date Successful Vendor Cont ract Amount 
Responses 

Sac Val - $36,304 .03 
Cole - $256 ,750.26 
Hillyard - $67,492.46 

13012 
District wide Custodial 8 5/8/13 

JC paper - $4,493 .05 $376 ,346 
Supplies P&R - $3,402.02 

Clean Source - $4 ,979 .17 
WCP - $925.45 
Scott Naake - $1 ,999.80 

FLC - Rancho Cordova 
13018 Demolition and 11 5/31/13 Pantano Excavating , Inc. $124 ,768 .00 

Abatement 

13019 
CRC & EGG Media 1 5/22/13 Troxell Communications Inc $137 ,879.60 
EauipmenUServices 

13020 
LRCCD ARC Security 5 05/28/13 Opening Technologies $131,32 6.65 

Locks 

RECOMMENDATION 
It is recommended that the Board of Trustees ratify the bid transactions for the month of May as herein listed. 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRIISTEES DATE: June 12, 2013 

SIIBJECT: Ratify : New Contracts and Renewals Attachment: None 

Enclosure: None 

CATEGORY: Consent Item L TYPE OF BOARD CONSIDERATION: 

Jon Sharpe r t[_ A) 
Inlormation 

Recommended By: Action - - -le II - -

u u First Reading 
Approved tor Brian King ~~ consent/Routine X 
consideration: 

BACKGROUND 
During the period of May 1, 2013 and May 31, 2013, the District received executed agreements 
and/or extensions for the following services and contracts: 

Contracts 
- ------- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - --- - - ---------------.------------ - - - - - - - ----- -- - - - - - - - - -- - - - - --- - ----------- --- - -- --

Description 
Agreement Initial (I) : 

Valid Dates 
: Consu ltant/ Department 

Amount Renewal (R) : : Contractor Sponsor 

sec Student Services NIELSEN 
10/1/12 to INSPECTION Modernization/Expand $150,000.00 I 
10/1/14 SERVICES, 

Facilities 
DSA Inspection 

INC 

DW Smartgrid $213,230.00 I 
4/23/13 to 

Honeywell Inc. Facilities 
7/15/13 

Food Service Subject to profit 6/1/13 to Aramark FHC District Office 
R Campus 

Management Agreement and loss 5/31/14 
Services, LLC 

FLC Rancho Cordova 
4/19/13 to 

Neil 0 
CTR - CEQA $44,300.00 I 

1/19/14 
Anderson and Facilities 

Documentation Associates 

RECOMMENDATION 
It is recommended that the Board of Trustees ratify the agreements listed herein , pursuant to Board 
Policy 8315 . 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRllSTEES DATE: June 12, 2013 

SIIBJECT: Disposition of Surplus Equipment Attachment: None 

Enclosure: None 

CATEGORY: Consent Item M TYPE OF BOARD CONSIDERATION: 

/_ __ ~ 
Intormafion 

Recommended BY: Jon Sharpe . Action )( 

l~ 
u First Reading 

Approved tor Brian King 

K"" 
consent/Routine X 

consideration: 
. 

BACKGROUND 
The Education Code regulates the procedures by which a community college district can dispose of 
real and personal property. Education Code section 81452 provides that the governing board may, 
by unanimous vote, dispose of items valued at $5,000 or less by private sale without advertising or 
selling the items at public auction. The District has previously held auctions, which have generally 
cost more than they have netted. In 1998, the District began transferring such surplus items to the 
State of California since the cost to store and sell such surplus items is greater than potential 
revenues. 

STATUS 
The District has a quantity of surplus material, such as outdated desks and computers, which need to 
be disposed of. The State of California has accepted some of the surplus items but is not willing to 
take the entire surplus because they are unable to sell it. The District has located a scrap dealer who 
is willing to take most of our surplus items and recycle them. 

All of the surplus items to be disposed of are either broken and/or not working , obsolete , in poor 
condition, or not needed for district/college operations: 2 cabinets; 12 chairs; 178 computers ; 1 desk; 
1 laptop; 27 monitors; 1 power supply; 7 printers; 1 refrigerator; and 21 servers. These items have a 
value of less than $5,000. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the disposal of the listed items per Education 
Code section 81452. 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SIJBJECT: Purchase Orders , Warrants and Checks Attachment: Yes 

Enclosure: None 

CATEGORY: Consent Item N lYPE OF BOARD CONSIDERATION: 

Jon Sharpe~r-- ~ ~ 
Inlormation 

Recommended BY: Action 

0 O First Reading 
Approved tor 

Brian King ~ /~~ consent/Routine X 
consideration: 

BACKGROUND 
A listing of purchase orders , warrants and checks issued during the period of April 16, 2013 through 
May 15, 2013 is on file in the District Business Services Office for review. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the numbered purchase orders , warrants and 
checks that are reflected on the attached schedule . 
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PURCHASE ORDERS 
General Fund 0001071176-0001071473 

B113688 
Capital Outlay Fund 0003014861-0003014970 

$ 3,604,669 .89 

Child Development Fund -
Self-Insurance Fund 0009000293-0009000295 

WARRANTS 
General Fund 671195-672755 
General Fund-ARC Instructiona l Related 002 643-002806 
General Fund-CRC Instructional Related 020920-020970 
General Fund-FLC Instru ctio nal Related 030290-030304 

$ 
General Fund-sec Instructional Related 041997-042182 

15,354,812 .77 

Capital Outlay Fund 827095-827232 
Child Development Fund 953802-953814 
Self-Insurance Fund 976112-976118 
Payroll Warran ts 181140-183162 
Payroll-Direct Deposit 623 755-627800 

$ 18,719,912.37 
May Leave Process 183163-184723 
Payroll Vendor Warrant s 54286-54468 

CHECKS 
Financial Aid Disbursement s 1916479-1918416 $ 2,277,354.00 
Bookstore Fund - ARC 26755-26822 
Bookstore Fund - CRC 024651-024688 

$ 526,086 .51 
Bookstore Fund - FLC 7889-7910 
Bookstore Fund - sec 045458-045543 
Student Clubs Agency Fund -ARC 3863-3894 

Student Clubs Agency Fund - CRC 2954-2987 
$ 49,340.17 

Student Clubs Agency Fund - FLC 1553-1570 
Student Clubs Agency Fund - sec 2513-2536 
Foundation - ARC 3431-3470 
Foundati on - CRC 1500-1521 
Foundation - FLC 0603-0606 $ 188,158.34 
Foundation - sec 2321-2576 

Foundation - DO 0434-0450 
Associated Students Trust Fund - ARC 0592-0595 

Associated Student s Trust Fund - CRC 0526-0537 

Associated Students Trust Fund - FLC 0416-0423 $ 13,043.18* 

Associated Students Trust Fund - sec -

Regional Performi ng Arts Center Fund 1247-1298 $ 176,695.31 

* The total ASG Trust Fund amount reported in May for all colleges shou ld have been $5,301.56 not $1,915.90 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SllBJECT: Equal Employment Opportunity Plan Attachment: Yes 

Enclosure: None 

Ci\TEGORY: Consent Item 0 TYPE OF BOARD CONSIDERi\TION: 

Jon Sharpe~~ ,,J \ Inlormation 

Recommended BY: - Action 

\-: u First Reading 
Approved I or consent/Routine X 

I~ 1_"'-· consideration: Brian King 

u 
BACKGROUND 
California Community College Districts are responsible for the preparation of an Equal Employment 
Opportunity (EEO) plan to be submitted and approved by the California Community College 
Chancellor's Office, per California Education Code and Title 5 regulations . The Chancellor's Office 
provides a model EEO plan which complies with Title 5 regulations, other applicable state and federal 
non-discrimination statutes, and best practices for improving the equality of opportunity. 

STATUS 
The Los Rios Community College District (LRCCD) maintains its commitment to equal opportunity 
and diversity in education, hiring and employment practices. The LRCCD EEO plan has been 
developed in accordance with the Chancellor's Office model EEO plan, most recent Chancellor's 
Office advisories, and has been reviewed by our shared governance constituents. The LRCCD EEO 
plan was submitted to the Board of Trustees in May 2013 and input and recommendations have been 
incorporated into the plan. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the Los Rios Community College District Equal 
Employment Opportunity Plan. 
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Purpose of the EEO Plan 

The Los Rios Community College District's Equal Employment Opportunity (EEO) Plan 
addresses the requirem ents of Education Code section 87106(b) for compliance with the Board 
of Governors regulations on equal employment opportunity hiring and applicable state and 
federal nondiscrimination statutes, and for guidance in improving the equality ofopportunity. 

California communit y college districts are responsible for the preparation of an equal 
employment opportunity plan to be submitted and approved by the Chancellor' s Office. "Equal 
Employment Opportunit y" means that all qualified individuals have a full and fair opportunity to 
compete for hiring and promotion and to enjoy the benefits of employment with the district. 
Equal employment opportunity should exist at all levels and in all job categories listed in 
section 53004(a) of title 5 of the California Code of Regulations (henceforth referred to as "title 
5" or referenced by section number). Ensuring equal employment opportunity also involves 
creating an environm ent that fosters cooperation, acceptance, democracy, and free expression of 
ideas and that is welcoming to all individuals. An "Equal Employment Opportunity Plan" is a 
written document in which a district's workforce is analyzed and specific plans and procedures 
are set forth for ensuring equal employment opportunity. 

Objectives of EEO Plan 

The objectives o f the District 's Equal Employment Opportunity Plan and Guidelines are to: 

• Address the legal requirements for the District' s Equal Employment Opportunity Plan, 
pursuant to section 53003 of Title 5. 

• Provide guidance that will ass ist in the goal of achieving a diverse workforce. 
• Assist in the development of materials to train faculty and staff on the components of the 

Equal Employment Opportunity Plan requirements. 

Adoption of District Equal Employment Opportunity Plan 

The District's Equal Employment Opportunity Plan (Plan) was adopted by the governing board 
on May 8June I 2, 2013. The Plan reflects the District' s commitment to equal employment 
opportunity. It is the District's belie f that taking active and vigorous steps to ensure equal 
employment opportunity and creating a working and academic environment which is welcoming 
to all, will foster diversity, promote excellence and provide a positive student learning 
experience. 

Through an educational experience in an inclusive environment, our students will be better 
prepared to work and live in an increasingly global society. The Plan 's immediate focus is equal 
employment opportunity in its recruitment and hiring policies and practices pursuant to the 
applicable Title 5 regulations (section 53000 et seq.) and the steps the District shall take in the 
event of underrepresentation of monitored groups. The Plan contains an analysis of the 

I I 
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demographic makeup of the District' s workforce population. The Plan also includes the 
requirement s for a complaint procedure for noncompliance with the Title 5 provisions relating to 
equal employment opportunity programs; complaint procedures in instances of unlawful 
discrimin ation; establishment of an Equal Employment Opportunity Advisory Committee; 
methods to support equal employment opportunity and an environment which is welcoming to 
all; and procedures for dissemination of the Plan. To properly serve a growing diverse 
population , the District will endeavor to hire and retain faculty and staff who are sensitive to, and 
know ledgeable of, the needs of the continually changing student body and commun ity it serves. 

The Los Rios Community College District has maintained its commitment to equal employment 
opportunity and diversity processes and practices which were in place prior to the passage of 
Proposition 209, and thereafter. LRCCD continues to affirm equal employment opportunity and 
divers ity as part of the District's core values. 

111 

84 



CHANCELLOR'S MESSAGE 

Chanc ellor's Message 

In spite of severe decrea ses in fundin g which have led to s ignific ant reducti o ns in hirin g, our 
co lleges and district remain com mitt ed to creating a faculty and staff that mirr ors the diversity o f 
our communit y and our student body . 

We are proud of our hirin g reco rd when we we re able to add many faculty and staff to the 
Di strict, and we will ma intain that vision and those practices th rough these more cha llenging 
fisca l time s to do all poss ible to co ntinue to attract and hire the best and mos t diverse empl oyee s 
into o ur co lleges and distri ct. 

Our vision is to prov ide a supp ort ive learnin g env ironment enriched by di vers ity, which 
promotes persona l and profess ional success, leadership , innovation, responsibility and a sense of 
co mmunit y through the princ iples and practices of EEO. 

Chance llor' s Signature 

IV 
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Plan Component 1: Introduction 

Los Rio s Community College District is an Equal Opportunity Employer and we encourage 
applications from all groups which reflect diver sity. To that wit, the District utili zes 
nondiscriminatory employment practice s and promote s workforce diversity. The achievements and 
accomplishments within the District are the product s of highly talented , productive , motivated , 
flexible, and diverse staff that are committed to the District 's mission, goals and values. 

Inde ed, the principal asset of our quality workforce, which has and will continue to becom e mor e 
diver se ove r time , is predicated on sound Equal Employment Opportunity practices and principles. 

Valuing the dive rsity and creativity o f the District 's workforce is a core asset that is support ed by 
orga nizat io nal policies , proce dur es and training. Those attributes are ac hiev ed throu gh effectively 
impl ementing EEO processes that promotes greater awareness , under stan ding, respec t and inclu sio n 
for all m embers of the workforce; while assuring continued exce llence through the appreciation of 
multi culturalism and di vers ity. The Los Rios Communit y Co llege District has an extensive array o f 
education a l, community, and business outreac h programs that focus on providin g opportunitie s for all 
constituents. Such outreach activiti es includes: employment workshops, participating in j ob fairs, 
and a faculty diver sity intern program. 

EEO co ntinue s to be a manage ment priority and is the key element in workforce plannin g. We 
con sider that grow ing a diver se wo rkforc e throu gh equal opportunity factor s to be vital as we are 
committ ed to maintaining a work enviro nment in which all employees ca n con tribut e to their fullest 
and feel va lued in their role. Through the combined partners hip of manag ement, facult y, staff and the 
communit y, we seek to create and foste r a wo rk environment that stimul ates and encourage s all 
empl oyees to contribute to the District 's mission, vis ion and values to the max imum extent of their 
ab ilities . This object ive is ac hieved by ensuring that man age ment sys tem s and practices function in a 
manner th at guarant ees equal access to opportuniti es and reward s for a ll. 

Plan Component 2: Definitions 

The Los Rios Co mmunit y Co llege District uses the followin g definiti ons to provide c larificat ion and 
under standin g of specific term s used to help define EEO voca bulary. The definition s are taken from 
T itle 5, section 5300 I. The defin ition of "diversit y" is not in T itle 5, but it enco mpasses import ant 
co nsideration s of inc lus ion that appear throu ghout the District 's Plan. 

Definitions 

Adverse impact: a sta tistical meas ure (such as those outlined in the EEO Co mmi ss ion's Uniform 
Guidelines on Employee Select ion Procedures) that is app lied to the effects of a se lection proc edure 
and demonstrates a disproportionate negative impact on any group defined in terms of race. ethni c 
gro up identifi cation, gender, or disability. A disparity identifi ed in a give n se lection process will not 
be cons idered to const itute adve rse impact if the numb ers invo lved are too small to permit a 
mea ningfu l compari son. 

Business Necessitv: circum stance s which j ustify an except ion to the requirem ents of sec tion 
5302 1 (b)( I) becau se co mpli ance with that sec tion wo uld result in substantial addi tional financial cost 
to the district or pose a signifi cant threat to human life or safety . Busin ess necess ity requir es greater 
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financial cost than mere business convenience. Business necessity does not exist where there is an 
alternative that will serve business needs equally well. 

Diversity: means a condition of broad inclusion in an employment environment that offers equality 
and respect for all persons. A diverse educational community recognizes the educational benefits that 
flow from employee populati ons that are varied by race, ethnicity, gender, disability status, belief, 
age, national origin, cultural background, life experience and other enriching characteristic s. 

Equal Employment Opportunity: means that all qualified individuals have a full and fair opportunity 
to compete for hiring and promotion and to enjoy the benefits of employment within the District. 
Equal employment opportunity should exist at all levels and in all job categories listed in section 
53004(a). Ensuring equal employment opportunity also involves creating an environment that fosters 
cooperation , acceptance, democracy, and free express ion of ideas and that is welcoming to both 
women and men, persons with disabilities, and individuals from all ethnic, racial and other groups 
protected from discrimination by title 5, section 53000 et seq. 

Equal Employm ent Opportunity Plan: a written document in which a district's workforce is analyzed 
and specific plans and procedures are set forth for ensuring equal employment opportunity. 

Equal Emplovmenl Opportunity Programs: all the various methods by which equal employment 
opportunity is ensured. Such methods include, but are not limited to: using nondiscriminator y 
employment practices, actively recruiting, monitoring and taking additional steps consistent with the 
requirements of sect ion 53006 . 

Ethnic or Racial Minorities: American Indian/Alaskan Nat ive, Asian/Filipino, Pacific 
Islander/Native Hawaiian, Black/African-American s, Hispanic/Latino, Two or More Races. 

Ethnic or Racial Group Identification: means an individual's identificat ion in one or more of the 
ethnic or racial groups reported to the Chancellor pursuant to section 53004. These groups shall be 
more specifically defined by the Chancellor consistent with state and federal law. 

Goals for Persons with Disabili ties: a statement that the district will strive to attract and hire 
additional qualified persons with a disability in order to achieve the leve l of projected representation 
for that group by a targe t date established by taking into account the expected turnover in the 
workforce and the ava ilability of persons with disabilities who are qualifi ed to perform a particular 
job. Goals are not "quotas" or rigid proport ions. 

In-hous e or Promotional Only Hiring: means that only existing district employees are allowed to 
apply for a position. 

Monitored Group : means those groups identified in section 53004(b) for which monitoring and 
reporting is required pursuant to section 53004(a). 

Person with a Disabilitv: any person who ( 1) has a physical or menta l impairment as defined in 
Governme nt Code, section 12926 which limits one or more of such person ' s major life activities, (2) 
has a record of such an impairm ent, or (3) is regarded as having such an impairment. A person with a 
disabilit y is " limited" if the condition makes the achievement of the major life activity difficult. 

Proiected Representation: the percentage of persons from a monitored group determined by the 
Chancellor to be available and qualified to perform the work in question. 

2 

87 



Reasonable Accommodation: the efforts made on the part of the district to remove artificial or real 
barriers , which prevent or limit the employment and upward mobility of per sons with disabilitie s. 
"Reasonable accommodations " may include the items designated in section 53025. 

Screening or Selection Procedures: any measure , combination of measures , or procedures used as a 
basi s for any employment decision. Selection procedure s include the full range of assessment 
techniques , including but not limited to traditional paper and pencil tests , performance tests , and 
phys ical , educational , and work experience requirements , interviews , and review of application 
form s. 

Signi[icantlv Underrepresented Group: any monitored group for which the percentage of per sons 
from that group emplo yed by the district in any j ob category listed in section 53004(a) is below 
eighty percent (80%) of the projected representation for that group in the job cate gory in question. 

Target Date: a point in time by which the district plans to meet an established goal for persons with 
disabilities and thereb y achieve projected repre sentation in a particular job category. 

Timetable : a set o f spec ific annual hiring objecti ves that will lead to meetin g a goal for persons with 
a disabili ty by a proj ected target date . 

Plan Component 3: Policy Statement 

The Los Rio s Community Colleg e District is committed to the principle s o f equ a l employment 
opp ortunit y and will implement a comprehen sive program to put tho se principl es into practice. It is 
the district ' s po licy to ensure that all qualified applicant s for employment and employees have full 
and equal acce ss to emplo yment opportunit y, and are not subjected to discriminati on in any pro gram 
or activit y o f the district on the bas is of ethnic group identification, race, color , national origin , 
religion, age, sex, physical disability, mental disability , ancestry, sexual orientation , language , 
acc ent, citiz enship status, tran sgender statu s, parental statu s, marital statu s, economic statu s, veteran 
statu s, medic a l conditi on, or on the basis of these perceived characteristics , or based on 
association with a person or group with one or more of these actual or perceived 
characteristics. 1 The district will strive to achieve a workforce that is welc oming to both women 
and men , per sons with disabiliti es and individu als from all races . ethni c and other group s to ensure 
the district provide s an inclu sive educational and employment environm ent. Such an environment 
foster s cooperati on, acceptance , democracy and free ex press ion of ideas. An Equal Empl oyment 
Opportuni ty Plan will be maintained to ensure the implementat ion of equal empl oyment opportunit y 
principl es that conform to federal and state laws. 

1 Individuals in the protected categories bolded above, and those perceived as having or associated with persons or groups 
having or perceived to have one or more of these characteristics, are covered by the nondiscrimination regulations 
adopted by the Board of Governors (title 5, sections 59300 et seq.). Individual districts may broaden the scope of 
protected categories, and in some cases may be required to do so by other law or local ordinance. Although districts may 
broaden who is protected under their nondiscrimination statement. these additional groups will not be entitled to the 
safeguards under the title 5 regulations in r~gards to appeal and/or review by the Chance llor's Office. 
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Plan Component 4: Delegation of Responsibility, Authority and Compliance 

It is the goal of the Los Rios Community College District that all employees promote and support 
equal employment opportunity because equal employment opportunity requires a commitment and a 
contribution from every segment of the district. The general responsibilities for the prompt and 
effective implementation of this Plan are set forth below. 

Governing Board : The Governing Board is ultimately responsible for proper implementation of the 
District's Plan at all levels of district and college operation, and for ensuring equal employment 
opportunity as described in the Plan. 

Chief Executive Officer: The Governing Board delegates to the Chancellor the responsibility for 
ongoing implementation of the Plan and for providing leadership in supporting the District's equal 
employment opportunity policies and procedures. The Chief Executive Officer shall advise the 
governing board concernin g statewide policy emanating from the Board of Governors of the 
California Community Colleges and direct the publication of an annual report on Plan 
implementation. The Chief Executive Officer shall evaluate the performance of all administrative 
staff who report directly to him/her on their ability to follow and implement the Plan. 

Equal Employment Opportunity Officer : The District has designated the Associate Vice Chancellor 
Human Resources as its equal employment opportunity officer who is responsible for the day-to-day 
implementation of the Plan. If the designation of the equal employment opportunity officer changes 
before this Plan is next revised, the District will notify employees and applicants for employment of 
the new designee. The equal employment opportunity officer is responsible for administering , 
implementing and monitoring the Plan and for assuring compliance with the requirements of title 5, 
sections 53000 et seq. The equal employment opportunity officer is also responsible for receiving 
complaints described in Plan Component 6 and for ensuring that applicant pools and selection 
procedures are properly monitored. 

Equal Emplovment Opportunity Advisorv Committee : Each college will establish an Equal 
Employment Opportunity Advisory Committee to act as an advisory body to the equal emp loyment 
opportunity officer and the district as a whole to promote understanding and support of equal 
employment opportunit y policies and procedures. The Equal Employment Opportunity Advisory 
Com mittees shall assist in the implementation of the Plan in conformance with state and federal 
regulations and guidelines, monitor equal employment opportunity progress, and provide suggest ions 
for Plan revisions as appropriate. 

Agents of the District: Any organizat ion or individual, whether or not an employee of the District, 
who acts on behalf of the Governing Board with regard to the recruitment and screening of personnel, 
is an agent of the District and is subject to all the requirements of this Plan. 

Good Faith Effort: The District shall make a continuous good faith effort to comply with all the 
requirements of its Plan. 
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Plan Component 5: Advisory Committe e 

The District w ill est abli sh an Equal Employment Opportunit y Advi sory Co mmittee as the advi sory 
body to the District in accordance with this Plan . The committ ee may also assist in prom otin g an 
under standin g and support of equal opportunit y and nondi scrimin ation policie s and pro cedur es . The 
committ ee may sponsor events, trainin g, or other activiti es that prom ote equal empl oy men t 
opportunity , nondi scriminati on, retenti on and diver sity. The equal employ ment opportunit y offi cer 
shall tra in the advisory committ ee on equal employment compli ance and the Plan itse lf. The 
committe e should include a diver se membership when possible. 

Th e committ ee shall be compo sed of four faculty representativ es, four c lass ified repre sent ative s, the 
campu s Equity /ADA Officer s, two students, communit y member s as appointed by the Chanc ellor, 
and HR managem ent (Co mmitte e Cha ir). The Equal Employment Opp ortunit y Adviso ry Co mmitte e 
will hold a minimum o f two (2) meetings per year (fall and sprin g), with additi onal meetin gs as 
nee ded to rev iew EEO and diver sity effo rts, prog rams, policies, and prog ress . Appointm ents shall 
foll ow the princip a ls of shared gove rnanc e. A member from eac h co llege's Cultural Co mp etence, 
Equit y & Divers ity Co mmitt ee should be inc luded in the District EEO Adv isory Co mmitt ee . 

Th e District EEO Adv isory Co mmitt ee shall wo rk with each co llege's Cultu ral Com petence, Equi ty 
and Diversity co mmitt ees in prom oting an understandin g and supp ort o f equal opportunit y and 
nondi scrimin atio n po licies and procedures . 

Plan Compon ent 6: Complaint s 

Complaints Alleg ing Violation of the Equal Emplovment Opportunitv Regulations (Section 53026). 
The District has established the follow ing process permittin g any person to file a compl a int alleg ing 
that the requir ements of the equal employment opportunit y reg ulat ions have been vio lated. Any 
person who be lieves that the equal employment opportun ity reg ulations have bee n violated may file a 
writt en compla int desc ribin g in detail the alleged violation. All compla ints sha ll be signed and dated 
by th e compla inant and sha ll contain, to the best of the compl ainant ' s ab ility, the names of the 
indi v iduals invo lved , the date(s) of the eve nt(s) at issue, and a detailed desc ript ion of the act ions 
co nstitu ting the a lleged vio lation. Co mplaints involving current hiring processes must be filed as 
soo n as poss ib le afte r the occ urrence of an a lleged violation and not late r than sixty (60) days after 
such occurrence unless the complainant can ver ify a compellin g reason for the District to wa ive the 
s ixty (60) day limit ation. 

Co mplaint s alleg ing violat ions of the Plan that do not invo lve current hiring processes must be filed 
as soon as poss ible afte r the occ urrence of an alleged violation and not later than ninety (90) days 
aft er such occurr ence unless the violation is ongo ing. A complainant may not appe a l the District ' s 
determin ation pursuant to section 53026 to the Chancellor' s Office , but under some circum stances, 
vio lations of the equal opportuni ty regulations in title 5 may constitut e a viola tion of a minim um 
co nditi on for rece ipt of state aid. In such a case, a complaint can be filed with the Chance llor' s 
Office, but the complainant will be required to demonstrate that he/she made previo us reaso nab le, but 
un succ ess ful, effo rts to reso lve the alleged violation at the co llege and/o r district leve l using the 
process prov ided by sec tion 53026. 

See California Co mmuni ty Co lleges Chance llor' s Offi ce Guide lines for Minimum Co nditi ons 
Co mplaints at: 
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http://www.cccco.edu/divisions/legal/guidelines. 
http://www.cccco.edu/divisions/1egal/guidelines/Guidelines%20for%20Minimum%20Conditions%20 
Complaints.htm. 

The district may return without action any complaints that are inadequate because they do not state a 
clear violation of the EEO regulations. All returned complaints must include a district statement of 
the reason for returning the complaint without action. 

The complaint shall be filed with the Equal Employment Opportunity Officer. If the complaint 
involves the equal employment opportunity officer, the complaint may be filed with the chief 
execut ive officer. To the extent practicable, a written determination on all accepted written 
complaint s will be issued to the complainant within ninety (90) days of the filing of the complaint. 
The equal employment opportunity officer will forward copies of all written complaints to the 
Chancellor's Office upon receipt. 

In the event that a complaint filed under section 53026 alleges unlawful discrimination , it will be 
processed according to the requirement s of section 59300 et seq. 

Complaints Alleging Unlawful Discrimination or Harassment (Section 59300 et seq.) The District 
has adopted procedures for complaints alleging unlawful discrimination or harassment. The 
Associate Vice Chancellor of Human Resources and the Directors of Human Resources are 
responsible for receiving such complaints and for coordinating their investigation in accordance with 
established policies. Campus Equity Officers may be assigned investigation responsibilities, as 
appropriate. The District's discrimination and sexual harassment complaint policies and procedures 
are stated in the following policies and regulations located at the District webs ite: www.losrios.edu 

Certificated 
Discrimination Comp laint Policy - P-5172, Regulation - R-5172 
Sexua l Harassment Policy - P-5 173 

Classified 
Discrimination Comp laint Policy - P- 6 163, Regulations - R-6 I 63 
Sexual Harassment Pol icy - P-6161 

Management and Confidentia l 
Discrimination Comp laints Policy- P-9152, Regulation - R-9152 
Sexual Harassment Policy - P-9153 

The District may return without action any complaints that are inadequate because they do not state a 
clear violation of the EEO regulation. All returned complaints must include a District statement of the 
reason for returning the complaint without action. 

Plan Component 7: Notification to District Employees 

The commitment of the Governing Board and the Chancellor to equal employment opportunity is 
emphasized through the broad dissemination of its Equal Employment Opportunity Policy Statement 
and the Plan. The policy statement is printed in the college catalogs and class schedules. The Plan 
and subsequent revisions will be distributed to the District's govern ing board. the Chief Executive 
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Officer , administrators, the academic senate leadership, union representat ives and members of the 
District Equal Em plo yme nt Opportunity Advisory Committees. The Plan will be available on the 
District's we bsite, and when appropriate, may be distribut ed by e-mail. Twice a yea r the District 
Office Human Resources will prov ide all employees with a Bi-Annual Rights and Responsibility 
notic e in which the District 's Equa l Empl oyment Opportunity policy statement is summ arized, which 
is also available on the Human Resources webs ite at www .losrios.e du. 

Plan Component 8: Training for Screening/Selection Committees 

Any organizat ion or individual, whet her or not an emp loyee of the District , w ho is involved in the 
recruitm ent and screening/se lect ion of person nel shall receive appropriate training on the 
requ ireme nts of the Ti tle 5 regul ation s on equal emp loyment opportu nity (section 53000 et. seq .); the 
requireme nts of fede ral and state nond iscrimination laws; the requirements of the Distr ict's Equa l 
Emp loyment Opportunity Plan; the District 's policies on nondi scrimination , recruitment , and hiring; 
principle s of diversity and cultural proficiency ; the value of a dive rse workfo rce; and recognizin g 
bias. Human reso urces and campus equity officers are respo nsible for providing and track ing the 
required training , which is effective for a two year period. Any individua l acting on behalf of the 
District wit h regard to rec ruitment and screening of employees is subject to the equa l em ployment 
opportunity requirement s of T itle 5 and the dist rict' s Equal Emp loyment Opportun ity Plan. Thi s 
provision include s any individua ls who are not employees of the District but are act ing on behalf of 
the Dis tri ct. 

The tra ining will be fac ilitated by cam pus equity officers at eac h campus locat ion and the human 
resource directors at the Distr ict office loca tion. The District ha s es tabli shed a pract ice that equ ity 
trai ning must be updated eve ry two years. A tracking database has been estab lished to track and 
monitor individua ls who have been equ ity trained. 

Plan Co mponent 9: Annual Written Notice to Communi ty Organizations 

The Dist rict's Human Resources Depa rtment will provide ann ual wr itten not ice to appropriate 
comm unit y-based and profe ssiona l organizations concern ing the Plan. The annua l wr itten notice is 
a lso ava ilab le at the District' s webs ite. The not ice will inform these organizat ions that they may 
obta in a copy of the Plan, and shall so licit thei r assista nce in identifyin g diverse qualified candidates. 
The not ice will includ e a summa ry o f the Plan. The notice will a lso include the internet add ress 
where the Dist rict adve rtises its j ob ope nings and the name s, department s and phone number s of 
indi vidual s to ca ll in order to obta in emp loyment information. The District wi ll active ly seek to reach 
those institution s, orga nization s, and agenc ies that may be recru itment so urce s. A list of 
organ ization s, which wi ll receive thi s notice , is attached to th is Plan. Thi s list may be revised from 
time to t ime, as nece ssary . 
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Plan Component 10: Analysis of District Workforce and Applicant Pool 

The Human Resources Department will annually survey the District 's workforce composition and 
shall monitor applicants for employment on an ongoing basis to evaluate the District' s progr ess in 
implementing the Plan, to provide data needed for the reports required by this Plan and to determine 
whether any monitored group is underrepresented. Monitored groups are men , women, American 
Indians/Alaskan Natives, Asians2

, Native Hawaiian/Pacific Islander s, Black s/A frican-American s, 
Hispanics/Latinos , Two or More Races, Caucasians, and persons with disabilitie s. 

For purp oses of the survey and report each applicant or employ ee will be afforded the opportunity to 
voluntaril y identify her or his gender , ethnic group identification or race and, if applicable , her o r his 
disabilit y. Persons may des ignate as many ethnicities and race s with which they identify. This 
information will be kept confidential and will be separated from' the applications that are forwarded to 
the screenin g/se lection committee and hiring administrator(s). This surve y wi ll be done for each 
co llege in the District and the District Office. The District will annually report to the CCC 
Chancell or the results of its annu al survey of employees. At least eve ry three yea rs the Plan will be 
reviewed and , if nece ssary, revised based on an analysis of the ethnic group identification , race. 
gender, and disability compo sition of existing staff and of tho se who have applied for employment in 
each of the seven identified job catego rie s I isted 3. 

I) Exec utiv e/ Administrative/Managerial 
2) Faculty and other Instructiona l Staff: Adult Education , Instructional and Suppor t Services , 

Career Education , Mathemati cs, English, Natural Sciences , Hea lth and Physical Educati on, 
Soc ial Sciences , Humanitie s, and Adjunct 

3) Profes siona l Non -facult y 
4) Secretarial/Clerical 
5) Tec hnica l and Paraprof ess iona l 
6) Skilled Crafts 
7) Servic e and Maintenance 

The analysis of the District 's current wo rkforce and most recent applicant poo ls are reporte d in the 
follow ing tables and chart s. 

The follow ing is an ana lys is o f the District 's workforce for fall 20 I 2 : 

2 The Asian subgroup breakdown must be reported in the annual reports, but the breakdown by Asian subgroups is not 
necessary when addressing the issue of under representation in the Plan 

3 Title 5 section 53004(a) does not require the Plan to breakdown the "Faculty and other Instructional Staff'' category into 
discipline and part-time subcategories. However, since these are the categories the CCC Chancellor ' s Office will likely 
use when providing availabi lity data , the District has chosen to use the same categories. 
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Ethnicity and Race: 

Annual Comparison of Permanent Employees 

2012 
American lndlan/Alaskan Native 
Asian 
Black/African •American 
HI anlc/Latlno 
Native Hawaiian/Pacific Islander 
Two or More Races 
Whtt e 
Declined to State 

2011 
American Indian/Alaskan Native 
Asian 
Black/African-American 
His an lc/Latlno 
Native Hawallan/Pacmc Islander 
TW'O or More Races 
White 
Declined to State 

2010 

Grand Tolal 

American Indian or Alaskan Native 
Asian 
Black or African American 
His anlc/Latino 
Native Hawaiian or Pacific Islande r 
Two or More Races 
While 
Declined to State 

Grand Tolal 
l(J 

2009" . . . . . . 
American Indian or Alaskan Native 
As ian 
Black or Afri can Ameri can 
His anlc/Latlno 
Native Hawaiian or Pacific Islander 
Two or More Races 
White 
Declined lo Stale 

2008 
Nativ e Am . 
A s lan/Pa cln c Is. 
Afri can Am . 
His anlc 
Wh ite 
Other Non-Wh ite 
Declined to State 

Grand Total 

Grand Total 

Full-t ime 

Faculty ' 

13 
80 
57 

104 
5 

39 
558 
116 

972 
298 

Full- lime 

Faculty' 

14 
83 
57 

108 
5 

40 
571 
115 

993 
307 

Full-time 
Faculty• 

14 
84 
60 
109 

5 
43 
590 
114 

1019 
315 

Full-time 

Facul ty• 

14 
87 
67 
107 
5 

44 

606 
103 

1033 
324 

Full-time 
Fawlty ' 

22 
109 
80 
99 

684 
15 
20 

1029 
325 

' Includes Full-Time Fawlty, Categorically-Funded and Long-Term Temporary Faculty 

""Begin ning wilh Fal l 2009, ethrao ty data is c.ollected using a two-part survey whid'l allows emplo yees to tdent1fy themselves wit h mul tiple elhrncilles This 

1s reflected in the revised rePortirl!l caleQOnes set forth by the State Chancellor's Office . 
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Ethnicity and Race: 

bBy Employee Type - Fall 2012 

B hnicity I Total 
Full-tirre Faculty Black/African Arrerican 57 6% 

Arrerican Indian/Alaskan Native 13 1% 

Asian 80 8% 

Hispanic/Latino 104 11% 

Two or II/ore Races 39 4% 

Native Hawaiian/Pacif ic Islander 5 1% 

V"l11ite 558 57% 

Declined to State 116 12% 

Full-tirre Faculty Total 972 100% 

aassif ied Black/African Arrerican 85 8% 

Arrerican Indian/Alaskan Native 11 1% 

Asian 136 13% 

Hispanic/Latino 156 14% 

Two or II/ore Races 41 4% 

Native Hawaiian/Pacific Islander 4 0% 

V"l11ite 578 54% 

Declined to State 67 6% 

:classified Total 1,078 100% 

Manager Black/African American 10 9% 

As ian 10 9% 

Hispanic/Latino 15 13% 

Two or II/ore Races 6 5% 

V"l11ite 70 60% 

Declined to State 6 5% 

!Manager Total 117 100% 

Total Black/African American 152 7% 

Arrerican Indian/Alaskan Native 24 1% 

As ian 226 10% 

His panic/Latino 275 13% 

Two or II/ore Races 86 4% 

Native Hawaiian/Pacific Islander 9 0% 
V"111ite 1,206 56% 

Declined to State 189 9% 

:Grand Total 2,167 100% 

Data Source: CCCCO MIS Database for the reporting period Fall Term 2012. 
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0) 

Statewide Comparison - Fall 2012 

California Community Colleges 
Los Rios CCD Statewide 

American Indian/Alaskan Native 30 0.8% American Indian/Alaskan Native 

Asian 337 9.4% Asian 

Black/African-American 221 6.1% Black/African-Amer ican 

Hispanic/Latino 388 10.8% Hispan ic/Latino 

Native Hawaiian/Pacific Islander 14 0.4% Native Hawaiian/Pacific Islander 

Two or More Races 117 3.3% Two or More Races 

White 2,180 60.7% White 

Declined to State 306 8.5% Declined to State 
Grand Total* 3,593 100.0% Grand Total* 

Female Employees 1,980 55.1% Female Employees 

' Inc ludes Adjunct Faculty 

Dala Source : CCCCO MIS Dalabase for reporting period Fall Term 2012. 

649 0.8% 

8,201 9.8% 

5,232 6.3% 

13,649 16.3% 

501 0.6% 

584 0.7% 

49,435 59.2% 

5,23 1 6.3% 
83,482 100.0% 
45 ,903 55 .0% 
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American Indian/ 

Alaskan Native 

F M Total Total % 

Executive/Administrator 61 56 117 0 0.0% 

Faculty - Career Education 106 108 214 3 1.4% 

Faculty - English 66 24 90 1 1.1% 

F"acully - Health and PE 39 30 69 1 1.4% 

Faculty- Humanitie s 94 70 164 2 1.2% 

Faculty - Instructional Support Services 104 62 166 3 1.8% 

Faculty - Math 42 45 87 2 2.3% 

Faculty - Natural Sciences 46 45 91 1 1.1% 

Faculty - Social Science 43 48 91 0 0.0% 

Faculty- Part-Time 728 698 1,426 6 0.4% 
Faculty Subtotal· 1,268 1,130 2,398 19 0.8% 
Professional/Nonfaculty 40 39 79 1 1.3% 

Secretarial/C lerical 340 39 379 8 2.1% 

Service and Maintenance 39 130 169 1 0.6% 

Skilled Crafts 1 43 44 0 0.0% 

Technical and Paraprofessiona l 230 177 407 1 0.2% 

Classified Subtotal 650 428 1,078 11 1.0% 

Totals 1,979 1,614 3,593 30 0.8% 

Persons with Disabillie s 106 

• inc ludes adjunct fac ulty 

Los Rios Commun ity Co ll ege Dis tr i ct 

Wor kforce Analysis 

Fall2012 

Black/African-

Asian American Declined to Stale 

Total % Total % Total % 

10 8.5% 10 8.5% 6 5.1% 

18 8.4% 14 6.5% 34 15.9% 

4 4.4% 9 10.0% 13 14.4% 

2 2.9% 2 2.9% 7 10.1% 

11 6.7% 1 0.6% 17 10.4% 

17 10.2% 19 11.4% 12 7.2% 

9 10.3% 3 3.4% 9 10.3% 

11 12.1% 1 1.1% 14 15.4% 

8 8.8% 8 8.8% 10 11.0% 

111 7.8% 69 4.8% 117 8.2% 
191 8.0% 126 5.3% 233 9.7% 
17 21.5% 3 3.8% 2 2.5% 

44 11.6% 32 8.4% 19 5.0% 

21 12.4% 20 11.8% 8 4.7% 

3 6.8% 1 2.3% 4 9.1% 

5 1 12.5% 29 7.1% 34 8.4% 
136 12.6% 85 7.9% 67 6.2% 

337 9.4% 221 6.2% 306 8.5% 

Native 

Hawaiian/ Pacific Two or More 

Hispani c/Latino Islander Races While 

Total % Total % Total % Total % 

15 12.8% 0 0.0% 6 5.1% 70 59.8% 
16 7.5% 2 0.9% 3 1.4% 124 57 .9% 

6 6.7% 2 2.2% 6 6.7% 49 54.4% 

10 14.5% 0 0.0% 3 4.3% 44 63.8% 

23 14.0% 1 0.6% 4 2.4% 105 64 .0% 

26 15.7% 0 0.0% 8 4.8% 8 1 48 .8% 

10 11.5% 0 0.0% 4 4.6% 50 57.5% 

5 5.5% 0 0.0% 7 7.7% 52 57 .1% 
8 8.8% 0 0.0% 4 4.4% 53 58 .2% 

113 7.9% 5 0.4% 31 2.2% 974 68 .3% 
217 9.0% 10 0.4% 70 2.9%- 1,532 63,9% 

3 3.8% 0 0.0% 2 2.5% 51 64 .6% 

71 18.7% 2 0.5% 14 3.7% 189 49 .9% 

28 16.6% 1 0.6% 5 3.0% 85 50 .3% 

6 13.6% 0 0.0% 2 4.5% 28 63 .6% 

48 11.8% 1 0.2% 18 4.4% 225 55 .3% 
156 14.5% 4 0.4% 4 1 3.8%; · 578 ' 53.6% 

388 10.8% 14 0.4% 117 3.3% 2,180 60.7% 
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co 
(X) 

Executive/Administrator 

Faculty - Caree r Education 

Faculty - English 

Faculty - Heal th and PE 

Faculty - Humanities 

Faculty - Instructiona l Support Services 

Faculty - Math 

Facu lty - Natural Sciences 

Faculty - Social Science 

Facu lty - Part-Tim e 

Faculty Subtotal ' ' 
Professlonal/Nonfaculty 

Secre tarial/Cl erica l 

Service and Maintenance 

Skilled Crafts 

Technica l and Paraprofessional 

Classified Subtotal 

Totals 

Persons with Disabilities 

• includes adjunct faculty 

F M 

18 12 

40 46 

27 11 

16 13 

37 27 

38 25 

15 18 

20 21 

23 14 

296 312 

512 487 

3 7 

111 11 

10 31 

0 2 

93 66 

217 117 

747 616 

American Ind ian / 

Alaskan Na tive 

Total Total % 

30 0 0.0% 

86 1 1.2% 

38 1 2.6 % 

29 0 0 .0 % 

64 0 0.0 % 

63 2 3.2% 

33 1 3.0% 

41 0 0.0% 

37 0 0.0% 

608 1 0.2% 

999 6 0.6% 

10 0 0.0% 

122 1 0.8% 

41 0 0.0% 

2 0 0.0% 

159 1 0.6 % 

334 2 0 .6% 

1,363 8 0 .6% 

48 

Los Rios Community College District 

American River College 

Workforce Analys is 

Fall 2012 

Black/African-

As ian American Declined to State 

Total % Total % Total % 

4 13.3% 5 16.7% 2 6.7% 

7 8.1% 5 5.8 % 14 16.3% 

1 2.6% 2 5.3% 6 15.8% 

1 3.4% 0 0.0 % 2 6.9% 

3 4 .7% 0 0.0 % 8 12.5% 

6 9.5% 6 9.5 % 2 3.2% 

4 12.1% 2 6. 1% 3 9.1 % 

5 12.2 % 1 2.4 % 5 12.2% 

6 16.2% 2 5.4% 4 10.8% 

30 4.9% 26 4.3% 46 7.6 % 

63 6.3% 44 4.4% 90 9.0% 

3 30.0% 0 0.0% 1 10.0% 

13 10,7% 12 9.8% 7 5.7% 

5 12.2% 7 17.1% 1 2.4% 

0 0.0 % 0 0.0 % 1 50.0% 

9 5.7 % 7 4.4 % 13 8.2% 

30 9.0% 26 7.8% 23 6 .9% 

97 7.1% 75 5 .5% 115 8.4 % 

Native 

Hawa iian/Pacific Two or More 

Hisp anic/Latino Islander Races White 

Total % Tota l % Total % Total % 

3 10.0% 0 0.0 % 2 6.7 % 14 46.7 % 

7 8.1% 0 0.0% 1 1.2% 51 59 .3% 

1 2.6% 1 2.6% 1 2.6% 25 65.8% 

4 13 .8% 0 0.0% 1 3.4% 21 72.4% 

11 17.2% 1 1.6% 1 1.6% 40 62.5% 

9 14.3% 0 0.0% 3 4.8% 35 55 .6% 

2 6.1% 0 0.0% 1 3.0% 20 60.6% 

3 7.3 % 0 0.0% 1 2.4% 26 63.4 % 

4 10.8% 0 0.0% 1 2.7% 20 54 .1% 
46 7.6% 3 0.5% 10 1.6% 446 73.4 % 
87 _8.7% 5 0.5% 20 2.0% 684 ;; __ 68 .5% 

0 0.0% 0 0.0% 0 0.0% 6 60 .0% 

16 13.1% 1 0.8% 1 0.8% 71 58 .2% 

8 19.5% 0 0.0% 0 0.0% 20 48.8% 

0 0.0% 0 0.0% 0 0.0% 1 50 .0% 
15 9.4% 0 0.0 % 6 3.8% 108 67 .9% 

39 11.7% 1 0.3% 7 2.1% 206 61 .7% 

129 9.5% 6 0.4 % 29 2.1% 904 66.3% 
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(0 
c.o 

Executive/Admi n[strator 

Faculty - Career Education 

Faculty - English 

Faculty - Health and PE 

Faculty - Humanities 

Faculty - Instructional Suppor t Services 

Faculty - Math 

Faculty - Natural Sciences 

Faculty - Social Science 

Faculty - Part-Time 

Faculty Subtotal• 

Professiona l/Nonfaculty 

Secretarial/Clerical 

Service and Mainten ance 

Technical and Paraprofessional 

Class ified Subtota l 

Totals 
Persons wilh Disab ilties 

• includes adjunc t faculty 

F M 

8 10 

16 27 

12 4 

8 5 
18 14 

20 10 

9 5 

6 7 

6 10 

125 117 

220 199 

6 3 
51 6 

9 17 

40 34 

106 60 
334 269 

American Indian/ 

Alaskan Native 

Total Total % 
18 0 0 .0% 

43 1 2.3% 

16 0 0 .0% 

13 0 0.0% 

32 1 3. 1% 

30 0 0.0 % 

14 0 0.0% 
13 0 0 .0% 

16 0 0.0% 
242 1 0.4 % 
419 3 0 .7% 

9 1 11.1% 

57 0 0.0% 

26 0 0.0% 

74 0 0.0% 

166 1 0.6% 
603 4 0.7% 
16 

Los R ios Comm u nity College Dist rict 

Cosum nes River Colle g e 

Workforce An a lysis 

Fall 2012 

Black/African-

Asian Ame rican Declined lo Stale 

Total % Total % Total % 
1 5.6% 2 11.1% 3 16.7% 

6 14.0% 1 2 .3% 9 20.9% 

2 12.5% 2 12.5% 4 25.0% 

0 0.0% 1 7.7% 2 15.4% 

2 6.3 % 1 3 .1% 2 6.3% 

4 13.3% 6 20.0% 3 10.0% 

2 14.3% 1 7.1% 0 0.0% 
1 7.7% 0 0.0 % 1 7.7% 

1 6.3 % 2 12.5% 2 12.5% 
20 8.3% 17 7 .0% 17 7 .0% 
38 9.1% 31 7.4 %, 40 9 .5% 
3 33.3% 1 11.1% 0 0.0% 

12 21.1% 6 10 .5% 2 3 .5% 

9 34 .6% 1 3 .8% 2 7.7 % 

11 14.9% 8 10.8% 6 8 .1% 

35 21.1% 16 9 .6% 10 6.0% 
74 12.3% 49 8 .1% 53 8.8% 

Native 

Hawaiian/Pacific Two or More 
Hispanic/Latino Islander Races While 
Total % Total % Total % Total % 

2 11. 1% 0 0 .0% _ 1 ' 5.6 % ' 9 - ·•50 ,0% 

2 4 .7% 0 0 .0% 2 4 .7% 22 5 1.2% 
1 6.3% 0 0.0% 2 12.5% 5 31.3 % 
2 15.4% 0 0.0% 1 7 .7% 7 53.8% 
3 9.4% 0 0.0% 1 3 .1% 22 68 .8% 
5 16.7% 0 0.0% 1 3 .3% 11 36 .7% 
4 28 .6% 0 0.0% 2 14.3 % 5 35.7% 
1 7.7% 0 0.0% 2 15.4% 8 6 1.5% 
1 6.3% 0 0 .0% 0 0.0 % 10 62 .5% 

19 7.9% 1 0 .4% 10 4.1% 157 64 .9% 
38 9.1% 1 0 .2% 21 5.0 % , ;' 247 ·, , 58 .9% 
1 11.1% 0 0 .0% 0 0 .0% 3 33.3% 

11 19 .3% 0 0.0% 6 10.5% 20 35 .1% 
5 19.2% 1 3.8% 1 3.8% 7 26 .9% 
13 17.6% 1 1.4% 2 2 .7% 33 44 .6% 
30 18.1% 2 1.2% 9 - 5 .4% . 63 38.0 % 
70 11.6% 3 0.5% 3 1 5. 1% 319 52 .9% 
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_..\. 

0 
0 

Executive/Admi nistrator 

Faculty - Career Education 

Faculty - Engli sh 

Faculty - Health and PE 

Faculty - Human ities 

Faculty - Instructional Sup port Services 

Faculty - Math 

Faculty - Natural Sciences 

Faculty - Social Science 

Faculty - Parl-Tirne 

Faculty Subtotal· 

Professional/Nonfaculty 

Secretarial/Clerical 

Service and Maintenance 
Technical and Parap rofessional 

Class ified Subtotal 

Totals 

Persons wit h Disabiliti es 

· includes adjunct faculty 

F 

4 

8 

8 
1 

13 

13 
4 
3 
4 

102 
156 

2 

36 
3 

23 
64 
224 

M Tota l 

8 12 

7 15 

2 10 

3 4 

8 21 

9 22 
8 12 
6 9 
6 10 

85 187 

134 290 

4 6 

3 39 
17 20 
15 38 
39 103 
18 1 405 
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American Indian/ 

Alaskan Native 

Total % 
0 0.0 % 

0 0.0% 

0 0.0% 
0 0.0% 

1 4 .8% 

0 0.0 % 
0 0.0 % 
1 11.1% 
0 0.0 % 
0 0.0% 
2 0.7% 

0 0.0% 

3 7.7% 

0 0.0% 
0 0.0% 
3 2.9% 
5 1.2% 

Los Rio s Commu nity Co l lege Dist r ict 

Fo lsom La ke Co ll eg e 

Wo rk for ce An alys is 

Fal l 2 0 12 

Black/African-

Asian Ame rican Decl ined to State 

Total % Total % Total % 

0 0.0% 0 0.0% 0 0.0% 

1 6.7% 0 0.0% 4 26 .7% 

0 0.0% 1 10.0 % 0 0 .0% 

0 0.0 % 0 0.0% 0 0.0% 

2 9.5% 0 0.0% 2 9 .5% 

0 0.0% 0 0.0% 3 13.6% 

2 16.7% 0 0.0% 2 16.7% 
1 11.1% 0 0.0% 2 22.2% 
0 0.0% 0 0.0% 2 20 .0% 
17 9.1% 4 2.1% 16 8 .6% 

23 7.9% 5 1.7% 3~ 10.7% 

1 16.7% 0 0.0% 0 0.0 % 

4 10.3% 0 0.0% 4 10.3% 
2 10.0% 1 5.0% 2 10.0% 
3 7.9% 2 5.3 % 4 10.5 % 

10 9.7% 3 2.9% 10 9 .7% 
33 8.1% B 2.0% 4 1 10 .1% 

Native 

Hawaiian/Pacific Two or More 

Hispanic/Latino Islande r Races White 

Total % Total % Total % Total % 

1 8.3 % 0 0 .0¾ a: ' "'i 8.3% 10 .83.3% 

0 0 .0% 1 6 .7% 0 0.0% 9 60.0% 

1 10.0% 1 10.0% 2 20 .0% 5 50.0% 

1 25 .0% 0 0.0% 0 0.0% 3 75 .0% 

3 14.3% 0 0.0 % 1 4 .8% 12 57 .1% 

7 31.8% 0 0.0% 1 4 .5% 11 50 .0% 

0 0 .0% 0 0 .0% 0 0.0% 8 66.7 % 
0 0 .0% 0 0.0% 1 11.1% 4 44.4 % 
0 0 .0% 0 0 .0% 2 20 .0% 6 60 .0% 

10 5 .3% 0 0 .0% 4 2.1 % 136 72 .7% 

22 7 .6% 2 0.7% - 11, 3.8% 194 -66 .9%-

0 0 .0% 0 0 .0% 0 0.0% 5 83 .3% 

5 12.8 % 0 0 .0% 0 0.0% 23 59 .0% 
5 25.0% 0 0 .0% 0 0.0% 10 50.0 % 
2 5 .3% 0 0 .0% 4 10 .5% 23 60.5% 

12 11.7% 0 0.0% · 4 
0

3.9% 61 :s·§.2% -

35 8 .6% 2 0.5% 16 4 .0% 265 65.4 % 
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American Indian/ 

Alaskan Native 

F M Total Total % 

Executive/Administrator 13 12 25 0 0.0% 

Faculty - Career Education 42 28 70 1 1.4% 

Faculty - English 19 7 26 0 0.0% 

Faculty - Health and PE 14 9 23 1 4.3% 

Faculty - Humani ties 26 21 47 0 0.0% 

Faculty - Instructional Support Services 33 18 51 1 2.0% 

Faculty - Math 14 14 28 1 3.6% 

Faculty - Natural Sciences 17 11 28 0 0.0% 

Faculty - Social Science 10 18 28 0 0.0% 

Faculty- Part-Time 271 225 496 4 0.8% 

Faculty Subtotal ' 446 351 797 8 1.0% 

Professional/Nonfac ulty 6 3 9 0 0.0% 

Secretarial/Cle rical 103 15 118 4 3.4% 

Service and Main tenance 12 34 46 1 2.2% 

Skilled Crafts 2 2 0 0.0% 

Technica l and Paraprofessional 66 44 110 0 0.0% 

Classified Subtotal 187 98 285 5 1.8% 

Totals 646 461 1,107 13 1.2% 

Persons with Disabilitie s 27 

· includes adjunct raculty 

Los Ri os Communit y College Di strict 

Sacramen to City Colle ge 

Wo rkforce Analysis 

Fall2012 

Black/African-

Asian American Declined to State 

Total % Total % Total % 

2 8.0% 1 4.0% 1 4.0% 

4 5.7% 8 11.4% 7 10.0% 

1 3.8% 4 15.4% 3 11.5% 

1 4.3% 1 4.3% 3 13.0% 
4 8.5% 0 0.0% 5 10.6% 

7 13.7% 7 13.7% 4 7.8% 
1 3.6% 0 0.0% 4 14.3% 

4 14.3% 0 0.0% 6 21.4% 

1 3.6% 4 14.3% 2 7.1% 

50 10.1% 28 5.6% 49 9.9% 

73 9.2% 52 6.5% 83 10.4% 

2 22.2 % 0 0.0% 1 11.1 % 

11 9.3% 11 9.3% 5 4.2% 

3 6.5% 11 23.9 % 2 4.3% 

0 0.0% 1 50.0 % 0 0.0% 

25 22 .7% 11 10.0% 8 7.3% 

41 14.4% 34 11.9% 16 5.6% 
116 10.5% 87 7.9% 100 9.0% 

Native 

Hawa iian/ Pacific Two or More 
Hispanic/Latino Islander Races White 

Total % Total % Total % Total % 
5 20.0% 0 0.0% 1 . • 4.0 %') 115:,- .: 6Q.0% 

7 10.0% 1 1.4% 0 0.0% 42 60.0% 
3 11.5% 0 0.0% 1 3.8% 14 53 .8% 
3 13.0% 0 0.0% 1 4.3% 13 56.5 % 
6 12.8% 0 0.0% 1 2.1% 31 66.0% 
5 9.8% 0 0.0% 3 5.9% 24 47. 1% 
4 14.3% 0 0.0% 1 3.6% 17 60 .7% 
1 3.6% 0 0.0% 3 10.7% 14 50.0% 
3 10.7% 0 0.0% 1 3.6% 17 60.7% 

45 9.1% 2 0.4% 13 2.6% 305 61.5% 
'· 77 9.7% 3 0.4% ·24 · 3.0%' 477 .. -· 59.8% 

1 11.1% 0 0.0% 1 11.1 % 4 44.4 % 
33 28 .0% 1 0.8% 4 3.4% 49 41 .5% 
6 13.0% 0 0.0% 0 0.0% 23 50 .0% 
0 0.0% 0 0.0% 0 0.0% 1 50.0% 
14 12.7% 0 0.0% 4 3.6% 48 43.6% 
54 18.9% 1 0.4% I •· 9 ,, 3.2%'' 125 •43_9% 
136 12.3% 4 0.4% 34 3.1% 617 55 .7% 
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F M Total 

Executive/Administrato r 18 14 32 

Professional/Nonfac ulty 23 22 45 

Secreta ria 1/C le rica I 39 4 43 

Service and Maintenance 5 31 36 

Skilled Crafts 1 39 40 

Technical and Paraprofessional 9 18 27 

Classified Subtotals 77 114 191 

Totals 95 128 223 

Persons with Disab ilities 7 

Los Rios Commun ity College District 

District Office 

Workforce Analysi s 

Fall20 12 

Black/African-

Asian American Decl ined to State 

Total % Total % Total % 

3 9.4% 2 6.3% 0 0.0% 

8 17.8% 2 4.4% 0 0.0% 

4 9.3% 3 7.0% 1 2.3% 

2 5.6% 0 0.0% 1 2.8% 

3 7.5% 0 0.0% 3 7.5% 

3 11.1% 1 3.7% 3 11.1% 

20 10.5% 6 3.1% 8 4.2% 

23 10 .3% 8 3.6% 8 3.6% 

Two or More 

Hispan ic/Latino Races White 

Total % Total % Total % 

4 12.5% 1 3.1% 22 , 68.8% 

1 2.2% 1 2.2% 33 73 .3% 

6 14.0% 3 7.0% 26 60.5% 

4 11.1 % 4 11.1 % 25 69.4% 

6 15.0% 2 5.0% 26 65.0% 

4 14.8% 2 7.4% 14 51.9% 

21 11.0% 12 6.3% 124· ·64.9% 

25 11.2% 13 5.8% 146 65.5% 
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Workforce Data Analysis: 

Los Rios CCD has continued to increase the diversity of its workforce over the last five years , as 
indicated by the above Annual Comparison of Pennan ent Employees. Although availability data 
is no longer available from the state Chancellor's Office for comparison purposes , sta te-wide 
CCD demographic averages are available from the state Chancellor's Office website. Although 
state-wide CCD demographic averages do not provide an exact comparison due to demographic 
differences in local area population for each CCD , using state-wide CCD demographic averages 
can provide a rough comparison _model. Also, state-wid e demographic data averages are not 
broken down by employee classification , however, for general compari son purposes , Los Rios 
has compared the general statewide demographic averages to each Los Rios employee 
classification. rt should be noted that this does not provide for exact comparisons, but mor e of a 
"ge neral picture " look at Los Rio s as compared to the statew ide demo grap hic averages. Los 
Rios has chosen to use state-wide CCD demographic data as a comparison model , given the lack 
of other more accurate data (availability data). 

Currently the overall diversity of the Los Rios CCD close ly resembl es the statewide CCD 
diversity (excluding 'dec lined to state' category). A further breakdow n shows that the Los Rios 
CCD workforce diversity is higher than or equal to (within a perc enta ge point) the statewide 
CCD demographic averages for American Indian /Ala ska Native , Asia n, Black/African 
Amer ican , Declined to State, Native Hawaiian /Pacific Is lander , Tw o or More Races, and White 
emp loyees. The only area whe re Los Rios demograp hics are somewhat below the ove rall 
statew ide average is Hispanic/Lat ino emp loyees. This area will be addresse d w ith the District 
EEO Advisory Com mittee as well as the Campus Equity Com mitt ees for appro priate meas ures 
such as focused recruiting and outreach toward Hispa nic/Lat ino orga nizat ions, publication s and 
webs ites , and focus groups addressing how the district can be eve n more effec tive in recru iting 
and retain ing Hispanic /Latino emp loyees. Gender diver sity at Los Rios mirrors the statew ide 
CCD average . 

The District EEO Advisory Committee will continue its successfu l effo rts toward furth er 
attracting and retaining a diverse workforce and will wo rk with Camp us Equity and Diversity 
Co mmitt ees toward their similar efforts. Even in the se restr ictive bud get time s, the Chance llor 
has emph asized throughout the organ izat ion that a diver se workforce is one of the District 's top 
pnont1e s . The Chance llor has continu ed his support for diver s ity e ffort s throughout the 
organizat ion, and at the District Office where he has continued his support and funding of the 
Los Rios CCD Facu lty Diversity Internship Program , which is a gateway toward divers ifying the 
adjunct and full-time facu lty rank s. 

The fo llowing is a demographic analy sis broken down by emp loyee group , of the district as a 
whole , as we ll as eac h campus and district office: 

District-wide Workforce Analysis: 

• Exec uti ve/Adm inistra tors: Los Rios demographic s are above statewide average s for 
Black/African American , Two or More Race s, and White admin istrat o rs . Los Rio s is 
s lightly be low the statewid e demo graphic average s for America n India n/A laska Native and 
Nat ive Hawaiian /Pacific Is lander admini strator s. Los Rios is below statewide demographic 
averages for Asian. Declined to State. and Hispa nic/Latino adm inistrator s. Th is will be 
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addressed with the District's EEO Advisory committee for appropriate measures, including 
but not limited to, focused advertisement and recruitment efforts toward Asian and 
Hispanic /Lat ino populations , organizations, and publication s/we bsites and focus groups on 
campus addressing how the district can be more effective in recruiting/retaining Asian and 
Hispanic/Latino employees. 

• Faculty: Los Rios demographics are above statewide averages for Declined to State , Two 
or More Races , -and White faculty. Los Rios demographics are within one percentage 
point of statewide averages for Nat ive Hawaiian /Pacific Islander and American 
Indian /Alaska Nat ive faculty. Los Rios demographics are below statewide averages for 
Asian , Black/African American and Hispanic /Latino faculty. 

• Classified Staff: Los Rios demographics are above statewide ave rage s for African 
American , American Indian/ Alaskan Native, Asian , and Two or More Races classified 
staff. Los Rios demographics are within one percentage point for Declined to State and 
Native Hawaiian/Pacific Island er classified staff. Los Rios is below the statew ide average 
for Hispanic/Lat ino and White classified sta ff. 

• Gender diversity: Los Rios Adm inistrators (52%) and facu lty (53%) are be low the 
statew ide average (55%). Los Rios Staff are above the statew ide average (60%) . Overall 
Los Rios is above the statew ide average in gender diversity. 

• The overa ll diversity in the District ' s workforce was 34%, which is s lightl y below the 
statewide CCD average of37% (exc luding the ' declined to state' catego ry). 

American River Co llege (ARC) Workforce Analysis: 
• Administrators /Executive: ARC demographics are above statewide averages for Asian , 

Black/African American , Declined to State, and Two or More Races adm inistrators. ARC 
demographic s are within one percentage point of statewide ave rages for America n 
Indian /A laska Nat ive and Native Hawaiian /Pacific Is lander admini strator s . ARC is below 
the statewide averages for Hispanic /La tino and Wh ite admin istrators . 

• Faculty: ARC demographic s are above statew ide averages for Declined to State, Two or 
More Races and White facult y. ARC demographics are wit hin one percentage point of 
statew ide averages for American Indian/ Alaska Nat ive and Nat ive Hawaiian / Pacific 
Is land er. ARC demographic s are below statewide average s for As ian , Black/African 
American and Hispanic /Latino faculty. 

• C lass ified Staff: ARC demographic s are above statewide averages for Black/African 
Ame rican , Declined to State , Two or More Race s and White staff. ARC demographic s are 
with in a percentage point of statewide averages for American Indian / Alaska Native , Asian. 
and Na tive Hawaiian /Pacific Is lander. ARC dem ogra phic s are s lightly below statew ide 
average s for Hispanic /Latino staff. 

• Gender diver sity: ARC adm inistrators and staff are we ll above statewide averages for 
gen der diversity. ARC faculty are below statew ide average for gender diversity. 

• Overall diver sity in ARC workfor ce is 28%, which is below the statewide average of 37% 
(exc luding the ' declined to state' catego ry). 

• ARC's demographic data will be presented to the ARC Diversity and Equity committee for 
appropr iate act ion such as focused adverti sing and campus focus group s to ens ure positive 
measure s are in place to work on the campuses goa l to further increase diversit y. 
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Cosumnes River College (CRC) Workforce Analysis: 

• 

• 

• 

Administrators/Executive: CRC demographics are above statewide averages for 
Black/African American, Dec lined to State, and Two or More Races administrato rs. CRC 
demographics are within one percentage point for American Indian/Alaska Native and 
Na tive Hawaii an/Pacific Islander administrator s. CRC is below the statew ide average for 
Asian , Hispanic /La tino , and White administrators. 

Faculty: CRC demographic s are above statewide averages for Black/African American, 
Declined to State, and Two or More Races faculty. CRC demographics are within one 
perce nta ge point of statew ide averages for American Indian/Alaska Native, As ian, Native 
Hawa iian/Pac ific Is lander , and White faculty. CRC is slightly below sta tewide average s 
for Hispanic /Latino faculty. 

C lass ified Staff: CRC demogra phics are above statewide averages for As ian, 
Black/African American, Hispanic/Latino , Native Hawa iian/Pac ific Islander, and Two or 
More Races staff. CRC is within one percentage point of statewid e averages for American 
Indian/A laska Native and Declined to State staff. CRC is below statew ide ave rages for 
White staff. 

• Ge nder diversity: CRC administrator s are below the statewide ave rage for gender diver sity 
(44%). CRC faculty are s lightly below the statew ide average for gender diversity (53%). 
CRC staff are well above the statew ide average for ge nder diversity (64%). 

• Diversity in CRC workforce was 42% which is above the statew ide average of 37% 
(exc ludes 'declined to state' catego ry). 

• CRC ' s demographic data will be prese nted to the CRC Diversity and Equit y committee for 
approp riate action such as focused advert is ing and campus focus gro ups to ensure pos itive 
measures are in place to work on the campuses goal to further increase diver sity. 

Folsom Lake College (FLC) Workforce Ana lysis 
• Ad mini strative/Execu tive: FLC is above statewide averages for Two or Mo re Race s and 

White adm inistrato rs . FLC is below statew ide averages for As ian , Ame rican Ind ian/Alaska 
Nat ive, Black/African Ame rican, Declined to State, Hispa nic/ Lat ino, and Nativ e 
Hawaiian /Pacific Islander ad mini strators. It should be noted that FLC has a low number of 
ad mini stra tors, so compar isons to statewide averages may not be stat istica lly va lid. 

• Facu lty : FLC is above statew ide averages for Declined to State , Two or More Races , 
Na tive Hawaiian / Pacific Islander , and White facult y. FLC is within one percent point for 
Amer ican Indian/ Alaska Nat ive faculty. FLC is below statewide averages for As ian, 
Black/ Africa n Ame rican, and Hispanic/Lat ino faculty. 

• Class ified Staff: FLC is above statew ide averages for American Indian / A laska Nat ive, 
Dec lined to State, and Two or More Races staff. FLC is at the statew ide average for Asian 
staff. FLC is within one percentage point of statewide averages for Na tive Hawa iian/Pac i fie 
Is lander and White staff. FLC is below statewide averages for Black/Africa n Ame rican 
and Hispanic /Latino staff. 

• Ge nder diversit y: FLC admini strators are below the statewide average for gender diver sity 
(33%). FLC faculty are at the statew ide average for gender d ive rsity (54%). FLC staff are 
above the statew ide average for gende r diversity (62%). 

• Overall diver sity of FLC workforce is 27%, which is below the statewi de average of 37% 
(exc ludes ' declin ed to state ' catego ry). 
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• FLC's dem ographic dat a will be presented to the FLC Diversity and Equity committee for 
appropriate action such as focu sed advertising and campu s focus groups to ensure pos itive 
meas ures are in place to work on the campuses goa l to further increase diversity. 

Sacramento City College (SCC) Work force Analysis: 
• Administrative/Executive: SCC is above statew ide averages for Hispanic /Lat ino, Two or 

More Races, and Whit e administrator s. SCC is within one percentage point for American 
Indian /Alaska Native and Na tive Hawaiian /Pacific Islander admini strat ors. SCC is slightl y 
below statew ide averages for Asian , Black/Afr ican Amer ican, and Dec lined to State 
ad mini strators . 

• Faculty: SCC is above statewide averages for Amer ican Indian/A laska Native, 
Black/African American , Declined to State , Two or More Races, and White faculty. SCC 
is within one percentage point of statewide averages for Asian and Na tive Hawaiian/Pacific 
Is lander faculty. SCC is -be low statew ide averages for Hispan ic/La tino and White faculty. 

• C lass ified Staff: SCC is above statew ide averages for Black/African American and Two or 
More Races staff. SCC is wit hin one percentage point of statew ide average s for Ame rican 
Indian/Alaska Native , Asian, Declined to State , Native Hawa iian/Pac ific Is lander , and 
White staff. SCC is below statew ide averages for Hispa nic/Latino staff. 

• Gende r diversity: SCC admini strator s are s lightly below statew ide average s for gender 
diversity (52%). SCC facu lty (56%) and staff (66%) are above the statew ide average for 
gender diversity. 
Overa ll divers ity at SCC is 39% wh ich is above the statewide average of 37% (exc ludes the 
'dec lined to state' catego ry). 

• SCC ' s demographic data will be presented to the SCC Divers ity and Equity committee for 
appropr iate act ion such as focused adve rtis ing and campu s focus groups to ens ure positive 
measur es are in place to work on the campuses goa l to further increase diversity. 

District Office (DO) Workforce Ana lysis: 

• Admini strat ive/Execut ive: DO is above statewide averages for Two or More Races and 
White admin istrator s. DO is at the statew ide ave rage for Black/African American 
adm inistrators. DO is within one percentage point for Asia n admini strator s. DO is 
s lightly below statewide averages for Amer ican Indian/Alaska Na tive, Dec lined to State, 
Hispanic /Latino , and Native Hawaii an/Pacific Islander adm inistrator s. 

• C lassified Staff: DO is above statewide averages for Asian, Two or More Races and 
Whi te staff. DO is below statewid e ave rages for American Ind ian/Alaska Nat ive, 
Black/Afr ican Amer ican, Declined to State, Hispanic /Latino , and Nat ive 
Hawaiian /Pacific Is lander staff. 

• Ge nder diversity: DO administrator s are above the statewide average for gende r diversity 
(56%) . DO staff are below the statew ide average for gender diversity (40%). One factor 
for staff gender diversity at DO is that this data includes Fac ilities/Ma intena nce staff, a 
trad itionally male work field. 

• Ove rall diver sity at DO is 32%, below the statew ide ave rage of 37% (exc ludes the 
' dec lined to state ' catego ry). 
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Analysis of Applicant Pools 

For 2009-2010, 2010-20 I I, and 2011-20 12, the percentage of candidates claiming diversity in 
classified , faculty, and management applicant pools are summarized below: 

Applicant Pools 

Recruitment Category 3-Year Recruitment Summary: App licant Diversity 

Classified 26.5% 
(34.7%, 18.1 %, 26.5%) 

Faculty 27.9% 
(46.1 %, 16.7%, 2 1.1 %) 

Management 25% 
(35%, 15.7%, 24.5%) 

Adjunct Faculty Adjunct faculty are hired from continuous recruitment 
so trends are more difficult to identify. The adjunct 
applicant diversity trends ranges between 19% and 
25%. 

Of the total qualified applicant s in the pools, a certain percentage declined to state their ethnic or 
racial identification as summarized below: 

Recruitment Period Declined to Respond to Ethnic /Racial Identification 

2009-20 I 0 35.5% 

2010-20 11 63.3% 

2011-2012 44.4% 

Without including those applicants who marked "other/unknown" on the demographic form, the 
20 I 1-2012 applicant pool diversity is approximately 45.6%, Due to the recent mandated change 
to the applicant demographic form, there was a significant increase in applicants marking both 
the 'decline to respond' and the "other/unknown" category. Given this, it is difficult to 
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determine accurate demographics of the applicant pools. Human resources will continue its 
efforts to reach diverse applicants in accordance with this plan, with additional emphasis on 
Hispanic applicants based on the workforce analysis. Efforts may include but not be limited to 
increasing use of Hispanic related job journals and newspapers, websites, accessing the 
Sacramento Hispanic chamber of commerce and other Hispanic community organizations to 
advertise job openings and increase outreach/knowledge of the Los Rios CCD. 
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F M Unoi,c lo;ed Total 

Executive / Adm inistrator 429 462 30 921 

Facul l\ • Business 79 112 12 203 

Fa cul !\• Career Edu cat on '14 35 3 82 

•acult \ • Engli sh 1-14 75 JC 229 

FacJlt1 - Heal t, ano PE 12 12 1 25 

Facultv - Humsn1ues 11 16 0 27 

Fc1c.1ltv - ln~truct,ona Suppon Services 242 9 7 12 351 

Faculty - Natural Sc,ence 40 76 s 121 

Facul tv • Social S6e nce 58 SI JO !J9 

Facultv • Pan Time 

Facultv Sub total 630 504 53 ll87 

Prof ess. ona l/ Nonfacu l : v '171 188 25 68-l 

S~cret ari al / Clerica l 1805 360 73 2238 

St?rvice and Ma1me nance 162 895 li 1084 

Skil led Cra hs 8 218 7 233 

Tecnn 1cal and Paraorofess ,ona l 479 730 so 1259 

a asslfied Subt otal 2925 2391 182 5498 

"o tal~ 3984 335 7 26:) 7606 

Los Rios Comm u~1 ty Coll e~e O,,triet 

Applicant Analysis 

2011-2 0 12 

;.m-2ncan 1nd1an Black or Af ncan 

or P. aska Nat ive ;.s1an Ame n can 

Tota l ~-. ' Tota l ,, Total % 

10 Ll% 54 5.9% 86 9.3% 

J 1.8½ 9 -t7% 23 11.3 % 

0 0.0 % 7 8.5% 1 0.7% 

2 0.8 , , 5 2.2% 6 2.8 % 

0 0.0 % 1 2.57'> J 16.5 ½ 

0 0.0 % 1 2.3 ,o 0 0.0% 

1 0.3 9, 14 -U % 26 7.4% 

0 0.0>, 21 17.2% 3 2.4% 

2 1.2,. 13 8.9% 11 7. 1% 

8 0.7% 71 6.0% 74 6.2% 

a 0.6 % 67 9.8 % 71 10.4% 

15 0.7 % 156 7.0% 210 9.4% 

21 2.0;., 70 6.4 % 116 10.7 % 

a 1.7% l1 4..5% 7 3.2% 
; 0.4 ~o 105 8.3% 63 S.0% 

49 0.9 % 408 7.4% 467 8.5% 

68 0.9% 533 7.0% 627 8.2¾ 

Nat ive Hawa iian 

or Pacific Othe r/ Two o r More 

Hispanic / Latin o Islande r \.kl kno wn Races Wh ite 

Tota l % Total % Tot al % Tota l % Total % 
43 4.7% 3 0.3% 360 39.1% 17 1.9% 347 37.7% 

12 5.7% a 2.0% 135 66.6 % 2 0.9% 45 22.3% 

a 4.7% 0 0.0 % 22 26.8% 1 0.7 % 33 40.4% 
10 4.5% 1 0.6% 154 67.2 % 3 1.5% 78 34.2% 

2 7.7% 0 0.0 % 3 12.6 % 0 0.0% 8 31.3% 

1 4.7% 0 0.0 % 22 81.5 % 0 0.0% 10 37.9% 

29 8.4% 1 0.4% 129 36.7% 6 1.8% 10-I 29.7 % 

6 5.3 % 1 1.1% so 41.5% 1 0.5'½ 33 26.9% 

9 6.0 % 0 0.0% 72 48.5% 3 1.8% 37 25.1% 

74 6.2 % 8 0.7% 588 49.5% 15 1.3% 349 29.4% 
JG 6.8 % 1 0.2¾ 378 55.3 % 5 0.8% 169 24.7% 

174 7.8 % 11 0.5% 1127 50.3% 26 1.2% 601 26.8 ,S 

103 9.5 % 3 0.3 ½ 272 25 .1% 10 0.9% 322 29.7% 

17 7.2~, 1 0.5 % 105 45.0 % 2 0.8% 88 37.9% 

94 7.5 % 5 0.:1% 609 48.4 ¾ 12 1.0% 393 31.2 % 

434 7.9 % 21 0.4% 2491 45.3% 55 1.0% 1572 28.6% 
551 7.2 h 32 0.4% 3438 a 5.2¾ 88 1.2% 2269 29.8% 
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F M Undisclosed Total 
Executive/Ad min lstrator 215 174 14 403 

'acultv • Career Educa tion 2 17 0 19 

FecJltv. : nalish 144 75 10 229 
=acJltv • lnStruction al Suoport Services 121 J6 10 177 

Facult\· • Nat ural Scienc,: .10 76 s 121 

Facult\' • Social Science 48 21 s 74 

Facultv Subtotal 355 235 30 620 
Prof e ss,onal/ Non faculty 141 75 9 225 
Secreta ria l/Clerical 548 118 25 691 

Service aiid Maintenance 15 I~ 2 121 

Skilled Crafts 7 180 6 193 

Technical and Paraorofess ion.;I 139 149 11 299 

Oassifled Subtotal 850 626 53 1529 

Totalt 1420 103S 97 2552 

os Rios Comm,_,n,tv College District 
American 'live r College 

A;,plicarn Anal;•sis 

201 1-2012 

Ame-ricd., lndia--i Blac.< or African 

or M.loS,<d Native Asian American 

Total % Total % Total o/o 
5 1.3% 22 5.3% 41 10.1% 

0 0 .0% 1 3.3% o 0.0% 
2 0.8% 5 2.2% 6 2.8% 

1 0. 5% s 2.8% 12 7.0% 

0 0.0% 21 17.2% 3 2.4% 

1 1.2% 2 2.6% 3 4.0% 

4 0.6% 33 5.4% 25 4.0% 

3 1.2% 16 7.3% 29 U.9 % 

5 0.8 % J4 6.4% 53 7.6% 

I 1.1% 6 5.3~, 16 13.5% 

J 2.1% 8 4.0% 7 3.5% 

1 0.4% 26 8.6% 10 3.2% 

15 1.0% 100 6.6% 115 7.5% 

23 0.9 % 155 6.1% 180 7.1% 

Native Hawaiian 

or Pacific Other/ Two or Wlore 

Hisoanic/ Latino Islander Unknown Races White 

Total % Total % Total % Tota l % Total % 

22 5.5% 3 0.7% 174 43.2% 7 1.8% 135 33.6% 

l 6.7 % o 0.0½ o 0.0% o 0 .0% 10 50.8% 

10 4.5% l 0.6% 15<1 67.2% 3 1.5% 78 34.2% 

13 7.2% 0 0.0% 69 39.1% 4 2.1% 55 31.3% 

6 5.3 % 1 1.1% so 41.5% 1 0.5 % 33 26.9% 

6 8.6 % 0 0.0% 44 59.4% 1 2.0% 22 29.3% 

37 6.0% 3 0.4% 317 51.2% 9 1.5% 198 31.9% 

13 5.6% o 0.0% 122 54.3 % 1 0 .5% 62 27.7 % 

52 7 .5% s 0.8% 362 52.4% 6 0 .8% 206 29.8% 

8 6 .5% l 1.0% 43 35.2% 1 0 .8% 36 30.0% 

14 7.4% 1 0.6% 74 38.2 % 1 0.7 % 76 39.4% 

20 6.7 % 1 0. 2% 172 57.5% 3 0.9 % 89 29.8% 

107 7.0% 8 '0.5 % m 50.5% 12 0 .8% 469 30.7% 

166 6.5% 14 0.5% 1264 49.5% 28 1.1% 802 31.4% 
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F l·,i Undisclosed Tatel 

Executive/ Ad mini st rat or 26 37 5 68 

FocJh\· ~ Business 53 7J 7 134 

Faculty Subtotal 53 74 7 134 

r rofe:s;ionoliN onfacult-. 60 21 2 83 

Sec re torial / C lerical 126 13 2 J.l I 

S1:rvice: and Mainteno"'ICC- 18 10.l o 122 

-echnicol and Pa,aprofessionol 57 63 J 12J 

Classified Subtotal 261 201 8 470 

Totols 340 312 20 672 

Los ~ios Commun,~{ Coll~ge Dist rict 
Cosumnes RivF.r College 

Applicant Analysis 

2011- 2012 

America"'\ lndion Blaci< or Afric.;.n 

or Alaska Native ,;sian Amer icon 

Total % Total % Tot.;I % 

3 3.7% 2 2.8% 4 6.1% 

3 2.1% 8 6.1% 15 11.4% 

3 2.1% 8 6.1% 15 1L4% 

l 1.6% 8 9.2% B 15.2>; 

I 0.9% 13 9.2 ~. 21 1'1.8¼ 

3 2.2% 12 9.Gi-o 16 12.8% 

3 2.2% 8 6.2 % 2 1.8% 

8 1.7% 40 8.5% 51 10.9% 

13 2.0% so 7.4% 71 10.5% 

Native Haw aiian 

or Pacific Other / Two or lvlore 
Hispanic/ Latino Islander Unknown Races White 

Tota l ,, ,, Total % Total % Total % Total % 
2 3.0¾, o 0.0¾, 51 75.0% 1 1.8% 26 37.9% 
6 d.8% 3 2.1% 91 68.0 % 1 0.9 % 28 21.1% 
6 4.8% 3 2.1% 91 68.0% 1 0.9% 28 2L1% 
6 7.6% l 0.7% 50 59.7 % o 0.3 % 16 19.0% 
12 8.6% 1 0.4% 71 50.6% 2 1.2% 25 18.0% 
12 9.9% 1 0.5% 10 8.5% 1 0.8 % 33 26.9 % 
14 11.0% 1 0.5% 80 64.2¼ 1 0.9 % 4 1 33.1% 
44 9.4% 2 0.5% 211 44.9% 4 0.8% 115 24.5% 
53 7.8% 5 0.8% 353 52.5% 6 1.0% 169 25.2 % 
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F M u , disctose d Total 
[ xecutl ve/Adm ini str ator 55 n 3 135 
Fae 1lt\ - Humo "lit ies 11 16 0 2i 
f.oeJ h\ • Instruct ional Suop ort Se rvices 6-l 31 1 96 

Facultv Subto tal 7S 47 l 123 
; ecretari al/Clerical 167 30 7 20J 

Servic e and lvlaintena ncc 2J 127 7 158 

i ~chnka l and Para profess iona l 29 123 9 161 
Classified Subtotal 220 280 23 523 
Totals 350 JQ<l 27 781 

.os RiosComm uni t\ College Dist rict 

Folsom l.a'<a College 
Apolicant Anal; •sis 

20 ll- 2012 

,;mc rica-i Indian Sloe or A rico n 

or ,;1asi<a Native Asian Ame rican 

Total '• Total % Total % 

0 0.0% 5 3.5% 12 8.8% 

0 0.0% 1 2 .3% 0 0.0'/2 

0 0.0% ; 5.3% J 4.3% 

0 0.0% 6 4.6% 4 3.4% 

l 0.7h 11 5.5% 16 8.()% 

5 3.J% 8 J.~ . 16 10.J •~ 

l 0.8 % 16 10.2¾ 7 d.6% 

8 1.5% 35 6.7% 40 7.7% 

a 1.0% JG 5.8% 56 7.2% 

Nati ve Ha-.•1.aii an 

or Pacific Other / Two o r More 
Hispanic / lot ino Islander Unknown Roces White 

Total % Total % Total % Total % Total % 

4 3.3% 0 0.0% <18 35.6% 2 1.5% 63 d&.8% 

1 4.7% 0 0.0% 22 81.5 % 0 0.0% 10 37.9% 

7 7.3% 0 0.0% d4 '15.8% l 0.9% 32 33. 3% 

8 6.8% 0 0.0% 66 53.6% 1 0.7% 42 34.3% 

s J. 1% 0 0.0% 119 58.2 % 4 1.8% 65 31.9% 

11 7.0% l 0.7% so 31.3% 2 1.3% 49 31.2% 

11 G.5% l 0.7% 46 28.6 % l 0.7% 55 34.4% 

30 5.7% 2 0.4% 214 41.0% 7 1.3% 170 32.4% 

43 5.5% 2 0.3% 328 42. 0% 10 1.3% 275 35.2% 
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F M Undisclos ed Total 

Execu t ive/ Ad min istrato r 86 73 1 ·160 

Faculty - Business 26 38 5 69 

Facully - Career Educat ion 42 18 3 63 

Faculty - Hea lth and PE 12 12 1 2S 

Faculty • Instructional Suppon Services 57 20 1 78 

Faculty• Social Science 10 60 5 75 

Faculty Subtotal 147 148 15 310 

Prof essional/Nonf acuity 129 41 2 172 

Se ere t ari al/Cle rica I 852 180 36 1068 

Service and Maintenance 74 431 13 518 

Technical and Paraprofe ssio na l 217 197 18 432 

Classif ied Subto tal 1272 849 69 2190 

Total s 1505 1070 85 2660 

Los Rios Commun ity College Distr ict 

Sacramento City College 

Applicant Analysi s 

2011-2012 

Amer ican Indian Black or African 

or Alaska Native Asian Ameri can 

Tota l % Total % Total % 

1 0.8% 14 · 8.8% 18 11.1% 

1 1.3% 1 1.8% 8 11.1% 

0 0.0% 6 10.0% 1 0.9% 

0 0.0% 1 2.5% 4 16.5% 

0 0.0% 4 5.7% 9 12.1% 

1 1.2% 11 15.1% 8 10.2% 

2 0.6% 24 7.7% 29 9:s% 

0 0.0% 24 14.0'A, 14 8.2% 

7 0.6% 79 7.4% 104 9.8% 

12 2.3% 39 7.5% 54 10.5% 

0 O.O'A, 30 6.9% 31 7.1% 

19 0.9% 172 7.9% 203 9.3% 

22 0.8% 210 7.9% 250 9.4% 

Native Hawaiian 

or Pacific Other / Two or More 
Hispan ic/ Latino Islander Unknown Races White 

Total % Total % Total % Total % Total % 
9 5.4%. O, 0 .0% 39 24.4% 6 ., ·•·-,3.6% , '•52 :. 32.2% 
5 7.4% 1 2.0% 44 63.8% 1 0.8% 17 24.5% 
3 4.1% 0 0 .0% 22 34.9% 1 0.9% 24 37 .3% 
2 7.7% 0 0.0% 3 12.6% 0 0.0% 8 31.3% 

10 12.3% 1 1.8% 16 20.1% 2 2.2% 17 21.6% 
3 3.4% 0 0.0% 28 37 .7% 1 1.6% 16 20.9% 

22 7.0% 3 0.9% 113 · 36.5 % 4 ' 1.,3% ' • 81 ~ 26.1% 
13 7.7% 1 0 .3% 67 38.9% 2 1.4% 38 22.3% 
91 8.5% 5 0.5% 540 50 .6% 15 1.4% 257 24.1% 
58 11.2% 0 0.0% 90 17.3% 4 0 .8% 146 28.3% 
33 7.7% 1 0.1% 199 46.2% 5 1.1% 135 31.2% 
195 8.9% 6 0.3% 896 40.9% 26 . 1.2% 577 26.3% 
226 8.5% 9 0 .3% 1048 39.4% 36 1.4% 709 26.7",i, 
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F ;,.,j Undisciosed Tot.al 

Execu tive/Administrator 47 101 7 155 
0 , of essro nal/No nf acult, 141 51 12 2(1.l 

S1:i::retan al/Cieri col 112 19 3 13'1 

Se,rvii:e and Main tenar'\ce 31 129 5 165 

Skilled Crafts I 38 I 40 
Technical and Par.;orofe-ssioncl 37 198 8 2-13 
Class ifled Subtotal 322 435 29 786 

Tot al$ 369 536 36 941 

Los Rios Comm ; nity College District 

District Of ice 

Am er icon l'l di.an 

or .4.losk.a Native: 

Tota l % 

1 0.8% 

0 0.0% 

0 0.0% 
0 0.0% 

0 0.0% 

0 0.0% 

0 0.00<. 

1 0. 1% 

Aoplic.;nt Ana lvsis 

20 11-2012 

Blac< or Mfricon 

Asian American 

Totol % Total % 

12 7.9% 11 7.2% 

19 9.2% 16 7.7¾ 

8 6. 1% 16 11.7% 

5 3.2% 13 8.1 % 

3 7.3% 1 1.9% 

25 10. 2% 13 S.2% 
f,() 7.6% 58 7.4% 

72 7.7% 69 7.4% 

Native Hawaiian 

or Paci fie Other / Two or rv1ore 

Hisoanic/ Latino Islan der Unknown Races Whi te 

Tota l % Tot al % Tota l % Tota l % Total % 

6 3.8% 0 0.0% 48 31.0% 1 0.8 % 71 46.1% 

14 7.0% 0 0.0% 140 68.4 % 1 0.7% 53 25.8% 

11 7.9% 0 0.0% 35 25.8 % 0 0.0% 47 35.2% 

14 8.3% 0 0.0% 80 <18.3% 1 0.9 % 57 34.4% 

3 6.6% 0 0.0% 31 77.9 % 0 1.2% 12 30.8% 

17 6.9 % 2 0.7% 112 46.0 % 2 1.0% 73 29.8% 

58 7.4% 2 0.2% 397 50 .5% 6 0.7% 242 30.7% 

6-l 6.8% 2 0.2 % 4.J5 47 .3% 7 0.7% 313 33.3% 
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District-wide Applicant Anal ysis : 

• Executive /Admini strators: Los Rios applicant demo graphics are above stat ewide 
employment avera ges for American Indian/Alaska Native, Black/African American, and 
Two or More Races administrator s . Los Rios is within one percenta ge point o f the 
statewide demo graphic average s for Native Hawaiian /Pacific Islander admini strat ors . Los 
Rio s is below statewid e demographi c averages for Asian, Hispanic/ Latino , and White 
admini strators. Thi s will be addr essed with the District 's EEO Advi sory committee for 
appropriate mea sures , including but not limited to, focu sed adverti sement and recruitment 
effort s toward Asian and Hispanic / Latino population s, organi za tions, and 
public ations/web sites and focus group s on campu s addr ess ing how the district can be more 
effe ctive in recruitin g/ retainin g Asian and Hispanic/ Latino empl oyees . 

• Facult y : Los Rios applicant demographic s are above statewide empl oyment ave rages for 
Nativ e Hawaiian / Pacific Islander and Two or More Races faculty. Los Rio s appli cant 
demo graphic s are within one percentage point of sta tew ide avera ges for Am erican 
Indian /A laska Nativ e and Black/A frican American faculty. Los Rios is below stat ewide 
averages for As ian, Hispani c/Latin o, and Whit e faculty. It should be noted that half , 
49.5 %, o f applic ants to faculty pos itions declined to designate the ir race or ethnicit y. 

• Cla ss ified Staff: Los Rios applic ant demographic s are above statewid e empl oyment 
av erages for Ameri can Indian /Alaska Native, Blac k/Afri can Americ an and Two or More 
Races c lass ified staff. Los Rios demographics are w ithin one perce ntage point for Native 
Hawa iian/Pacific Is lander c lass ified staff. Los Rios is below the statew ide average for 
Asian , Hispanic/Latino, and Whit e class ified staff. 

• Gender dive rs ity : Appli cant poo ls for Los Rios admini strator pos itions are s lightly below 
the statewide average (52%) . Appli ca nt pools for Los Rios fac ulty pos itions are above the 
statew ide average (56%). Ge nder diversity in Los Rios sta ff applica nts (55%) mee ts the 
stat ew ide ave rage (55%). Ove rall Los Rios appli ca nts are within one perce ntage po int of 
the statewide employment ave rage in gender divers ity. It should be noted that 4% of Los 
Rios applic ants chose not to disclose the ir gend er. 

• The ove rall divers ity in the District's applic ant poo ls for the yea r 20 11-2012 is 46% , which 
is above the statew ide CC D empl oyment average (37%) (exc ludes ' other/unknow n' 
catego ry). 

American River Co llege (ARC) Applica nt Analys is : 

• Admini strators/Exec utive: ARC applicant dem ographics are above statew ide averages for 
American Indian/Alaska Nat ive, Black/Afr ican America n, Na tive Hawa iian/ Pac ific 
Is land er, and Two or More Races admini strat ors. ARC is below the statew ide averages for 
Asian , Hispanic/Lat ino, and Whit e admini strators . 

• Fac ult y: ARC applic ant demographi cs are above statew ide employ ment ave rages for Two 
or Mo re Races faculty. ARC appli cant demogra phics are within one pe rce ntage point of 
statew ide employment averages for Amer ican Indian/Alaska Na tive and Na tive 
Hawaii an/ Pac ific Islander facult y. ARC applicant demographi cs are be low the sta tew ide 
em ployment average s for As ian, Black/Afri can American, Hispanic/ Latin o, and Whit e 
faculty. It should be noted that half (5 1 %) of appli ca nts to faculty pos itions at ARC 
decl ined to identify the ir race or ethnicity. 

• C lass ified Staff: ARC appli cant demographic s are above statew ide empl oyment ave rages 
for American Ind ian/Alaska Na tive, Black/Afr ica n American and Two or Mo re Races staff. 
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ARC applicant demographics are within one percenta ge point of statewide ave rages for 
Native Hawai ian/Pac ific Island er staff. ARC applic ant demographics are below statew ide 
averages for As ian, Hispani c/Lati no, and White staff. 

• Gender diversity: Applicant pools for ARC admini strator pos itions (55%) meet the 
sta tewide employment average for gender diversity. Applicant pool s for ARC faculty 
positions (60%) and staff positions (58%) are above the statew ide average (55%). Thou gh, 
it should be noted that 4% of app licants to positions at ARC chose not to disclose their 
gender. Overall ARC applicant s are above the statew ide employme nt average in gender 
diversity. 

• The overa ll diversity in ARC's app licant poo ls for the year 201 1-20 12 is 38%, wh ich is 
above the statew ide CCD employme nt average (37%). 

• ARC's applicant demographic data will be presented to the ARC Diversity and Eq uity 
comm ittee for approp riate action such as focused advertis ing and campus focus groups to 
ens ure positive measures are in place to work on the campu ses goa l to further increase 
diversity. 

Cosumnes River Co llege (CRC) App licant Analysis: 
• Adm inistrators /Execut ive: CRC app licant demographics are above statewide emp loyment 

averages for Amer ican Indian/A laska Native and Two or More Races ad mini strato rs. CRC 
app licant demographics are with in one percentage point for African America n/Black and 
Nat ive Hawaiian /Pacific Islander adm inistrators. CRC is below the statewide ave rage for 
As ian, Hispanic/Latino , and White administrator s. It should be noted that 75% of the 
applicants to admi nistrativ e pos itions at CRC dec lined to designat e the ir race or ethnicit y. 

• Faculty: CRC app licant demographic s are above statewide employment averages for 
Afr ican Amer ican/B lack , Amer ican Indian/A laska Nat ive, Nat ive Hawa iian/Pac ific 
Is lander, and Two or More Race s faculty. CRC appli cant demographic s are below the 
statewide employment averages for As ian, Hispanic/Latino , and White facu lty. It should be 
noted that a majorit y (68%) of app licants to the facu lty position at CRC dec lined to identify 
their race or ethnic ity. 

• Classified Staff: CRC app licant demographics are above statew ide empl oyme nt averages 
for Amer ican Ind ian/Alaska Nat ive, Black/Afr ican Ame rican and Two or More Races staff. 
CRC is wit hin one percentage point of statewide averages for Nat ive Hawaiian /Pacific 
Is lander staff. CRC is below statewide averages for Asia n, Hispanic/La tino , and White 
staff. 

• Gender diver sity: App licant poo ls for CRC adm inistrator position s (4 1 %) fall below the 
statewide emp loyment average (55%) for gende r diver sity; though , it should be noted that 
7% of admin istrator appl icants chose not to disclose their gender. Gender diversity in CRC 
staff appl icants (56%) is above the statewide average (55%) . Overa ll CRC app licants are 
below the statew ide emp loyment average in gender diversity (52%) w ith 3% of applic ants 
choos ing not to disc lose their gender. 

• The overa ll divers ity in CRC ' s app licant pools for the yea r 20 11-20 12 is 47% , which is 
above the statew ide CCD emp loyment average (37%). 

• CRC's app licant demograp hic data will be presented to the CRC Diver sity and Equ ity 
committee for appropriate action such as focused adverti s ing and camp us focus groups to 
ensure positive measures are in place to work on the campuses goa l to further increase 
diversity. 
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Folsom Lake College (FLC) Applicant Analysis 
• 

• 

• 

• 

• 

• 

Administrators /Executive: FLC applicant demographics are above statewide employment 
averages for Black/African American and Two or More Races administrators. FLC is 
within one percentage point for American Indian/Alaska Native and Native 
Hawaiian/Pacific Islander administrators. FLC is below statewide averages for Asian, 
Hispanic/Latino , and White administrators. 
Faculty: FLC applicant demographics are above statewide employment averages for Two 
or More Races faculty. FLC is within one percentage point for Amer ican Indian/Alaska 
Native and Native Hawaiian/Pacific Islander faculty. FLC is below statewid e averages for 
Asian, Black/African American , Hispanic/Latino, and White faculty. It should be noted that 
a majority (54%) of applicant s to faculty positions at FLC declined to designate their race 
QI_ethnicity . 
Classified Staff: FLC applicant demographics are above statewide averages for Amer ican 
Indian/A laska Native, Black/A frican American, and Two or More Race s staff. FLC is 
within one percentage point of statewide averages for Native Hawaiian/Pacific Islander 
staff. FLC is below statew ide averages for Asian, Hispanic/Lat ino, and White staff. 
Gender diversity: Applicant pools for FLC administrator positions (42%) are below the 
statewide average (55%) . FLC faculty applicant pools (61 %) are above the statewide 
employment average (55%). Gender diversity in FLC staff applicants (44%) is below the 
statewide average (55%). Overall gender diversity at FLC is 46% which, is below the 
statewide average of 55% with 3% of FLC applicants choosing not to disclose their gender. 
The overall diversity in FLC's applicant pools for the year 20 I 1-2012 is 39%, which is 
above the statewide CCD employment average (37%). 
FLC's applicant demographic data will be presented to the FLC Diversity and Equity 
committee for appropriate action such as focused advertising and campus focus grou ps to 
ensure positive measures are in place to work on the campuses goal to further increase 
diversity. 

Sacramento City College (SCC) Applicant Analysis: 
• Administrative/Executive: SCC applicant demographics are above statewide employmen t 

averages for Black/Afr ican American and Two or More Races admi nistrators. SCC 
applicant demographics are at statewide employment averages American Indian/Alaska 
Native and Native Hawai ian/Pacific Islander administrators. SCC is below statewide 
averages for Asian, Hispanic/Latino, and White admin istrators. 

• Faculty: SCC applicant demograph ics are above statewide employment averages for 
Black/Afr ican American, Native Hawaiian/Pacific Islander, and Two or More Races 
faculty. SCC is within one percentage po int of statewide employment averages for 
American Indian/A laska Native faculty. SCC is below statewide averages for Asian, 
Hispanic/Latino, and White faculty. 

• Classified Staff: SCC applicant demographics are above statewide ave rages for American 
Indian/Alaska Nat ive, Black/African American and Two or More races staff. SCC is 
within one percentage point of statewide averages for Native Hawaiia n/ Pacific Islander 
staff. SCC is below statewide averages for Asian, Hispanic/Latino, and White staff. 

• Gender diversity: Applicant pools for SCC administrators are within one percentage point 
of the statewide average for administrators (54%). Applicant pools for SCC faculty are 
below the statewide average (50%). Applicant pools for SCC classified staff are above the 
statewide averages (60%). 
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• The overall div ersity in SCC's applicant poo ls for the year 2011-2012 is 56%, which is 
above the stat ew ide CC D employment average (37%). 

• SCC's applicant demographic data will be presented to the SCC Diversity and Equity 
comm ittee for approp riat e act ion such as focused advertising and campus focus gro ups to 
ensure positive measures are in place to work on the campuses goa l to further increa se 
diversity. 

District Office (DO) App lican t Analysis: 

• Adm inistrat ive/Execu tive: DO app lican t demographics are above statew ide averages for 
Black/Afr ica n Amer ica n and Two or More Races adm inistrators. DO meets statew ide 
employment averages for American Indian /A laska Na tive admini strat ors. DO is within one 
percenta ge poi nt of the sta tewi de employment ave rage for Nat ive Hawa iian/Pac ific 
Is lander admini strators . DO is below statew ide ave rages for Asian, Hispanic / Latino , and 
White admini strator s. 

• Class ified Staff: DO app licant demograp hics are above statewide employment averages for 
Black/Afr ican Ame rican and Two or More Races staff. DO is within one percentage po int 
of statewide empl oyment average s for America n Indian/A laska Native and Nat ive 
Hawaiian /Pacific Islander staff. DO is below statew ide averages for Asia n, 
Hispanic /La tino, and White sta ff. 

• Gende r diver sity: App licant pool s for DO adm inistrator posit ions are be low the statewide 
average (32%). Ge nder diver sity in DO staff app licants (43%) is below the statew ide 
average (55%). Overa ll DO appl icants ( 4 1 %) are below the statew ide employment average 
in gender diversity (55%) . Though, it should be noted that 4% of DO applicants chose not 
to disc lose thei r gender. 

• The overa ll divers ity in DO ' s app licant pools for the yea r 20 11-2012 is 37% , which is at 
the sta tewid e CC D emp loyment average (37%). 

App licant ana lys is will be prov ided to the Dist rict Equity and Diversit y Com mi ttee , as we ll as 
each campus Equity and Diversi ty Committee for discussio n and actio n mea sures as they 
deter mine. 

Plan Com ponent 11: Analysi s of Degree of Underrepresentation and Significant 
Underrepre sentation 

Per the latest gu idance from the State Chancellor ' s Office , memo from Steven Bruckman , 
Executive Vice Chance llor of Operation s and Genera l Co unse l, dated April 25.20 12, distr icts 
are adv ised that due to lack of demographic ava ilab ility data , EEO plan components 11-13 and 
15 are not required to be worked on until such infor mat ion is provided. 

Plan Component 12: Methods to Address Underrepresentation 

Per the latest gu idance from the State Chance llor's Office , memo from Steven Bruckman , 
Executive Vice Chance llor of Operation s and Genera l Co unse l, dated Apr il 25, 2012 , district s 
are advised that due to lack of demographic ava ilab ility data, EEO plan compo nents 11-13 and 
15 are not required to be worked on until such information is provided. 

The district will co ntinu e to implement its hir ing procedures and polic ies in compliance with 

33 

118 



EEO regulations. 

Plan Component 13: Additional Steps to Remedy Significant Underrepresentation 

Per the latest guidance from the State Chancellor's Office, memo from Steven Bruck.man, 
Executive Vice Chance llor of Operations and General Counsel, dated April 25, 2012, district s 
are advised that due to lack of demographic availability data, EEO plan components 11-13 and 
15 are not required to be worked on until such information is provided. 

Plan Component 14: Other Measures Necessary to Further Equa l Employment 
Opportunity 

The district recognizes that multiple approaches are appropriate to fulfill its mission of ensuring 
equa l employment oppor tunity and the creation of a diverse workforce. Equal employment 
opportunity means that all qualified individuals have a full and fair opportunity to compete for 
hiring and promotion and to enjoy the benefits of employment with the district . Equal 
emp loyment opportun ity should exist at all levels and in all job categories. Ensuring equal 
employment opportun ity also involves creating an environment that fosters cooperation, 
acceptance, democracy, and free expression of ideas and is welcoming to men and women, 
persons with disabilities, and individuals from all ethnicities. races. -and other groups protected 
from discrimination. The district may consider the following options, among others, to further 
equal employment opportunity: 

I. Conduct campus climate studies to identify hidden barriers. 

2. Include additional guest speakers from underrepresented groups who are in leadership 
positions and who may inspire students and employees alike. 

3. Highlight the district's equal employment opportunity and diversity policies in job 
announcements and in its recruitment, marketing, and other publicati ons. Include in job 
announcements language indicating that candidates are requ ired to demonstrate that they 
can infuse diversity into their major job duties. 

4. Conduct add itional diversity dia logues, forums, and cross-cultural workshops. 

5. Work with the Campus Curriculum Committee to assist in the development of a 
"Diversity Instructional Tool Kit" as a resource for faculty interested in infusing diversity 
and multiculturali sm into their instruction or services to students. 

6. Review and revise college/district publications and other marketing tools to reflect 
diversity in pictures, graph ics, and text to project an inclusive image. 

7. Continue to recognize and value staff and faculty who have promoted diversity and equal 
employment opportun ity principles by awarding a yearly divers ity recognition award. 

8. Require a series of EEO/diversity workshops at all instruct ional improvement days (flex 
week or staff development day). 
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9. Establish an "Equal Employment Opportunity and Diversity" online presence by 
highlighting the district's diversity and equal employment opportunity, ADA, sexual 
harassment and nondiscrimination policies , procedures and programs on the district's 
website. The website will also list contact persons for further information on all of these 
topics . 

10. Promote sabbaticals that will assist the district m achieving its equal employment 
opportunity and diversity objectives. 

I 1. Promote additional cultural celebrations on campus. 

12. Recognize multilingualism and knowledge of multiculturali sm as a desired, and when 
appropriate , required skill and qualification for community college employees. 

13. Have a formal diversity program on campus that is visible, valued and adequately funded. 

14. Consider providing for alternative educational or experie nce requirements for 
nonacademic positions. 

15. Develop leadership opportunities with current staff focusing on diversity. 

16. Consider establishing a Community Outreach Adviso ry Council to involve community
based organization s in the recruitment and other equal employment oppo rtunity effort s of 
the college. Recommended membership could include representatives from loca l 
business and industry as well as from diverse community groups such as NAAC P, 
Chamber of Commerce, and City Council(s). 

17. Ensure that top administrative staff support diversity objecti ves and that the diversity 
and/or equal employment opportunity office r position is maintained as a cabinet or other 
high-level admini strative position. 

18. Seek direct contact with student, profess ional, community and other organizations that 
represent the diverse community we serve. These organizations can serve as resources 
for referr ing potential candidates. 

Plan Component 15: Persons with Disabilities: Accommod ations and Goals for 
Hiring 

Per the latest guidance from the State Chancellor 's Office, memo from Steven Bruckman, 
Executive Vice Chancellor of Operations and General Counsel, dated April 25, 2012, districts 
are adv ised that due to lack of demographic availability data, EEO plan component s I 1-13 and 
15 are not required to be worked on until such information is provided. 

Los Rios CCD is committed to providing reasonable accommodation to qua lified individua ls 
with disabilities, in accordance with applicable laws and statutes, including the ADA 
Amendment Act of 2008. 
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Plan Component 16: Graduate Assumption Program of Loans for Education 

The District will continue to encourage community college students to become qualified for, and 
seek employment as, community college employees. The District shall encourage faculty to 
inform students about programs that may assist them to complete their graduate studies and 
become community college employees. Additional efforts will be made to infonn graduate 
students in local colleges and universities about the benefits of employment at a community 
college. 

Plan Component 17: Meeting Education Code Section 87482.6 

The district will continue to comply with Education Code section 87482.6 regarding the goal of 
75% instruction taught by full-time faculty, while ensuring progress toward EEO. To this end, 
the district will continue its Faculty Diversity Internship Program, which is focused on outreach 
to diverse individuals who have an interest in teaching and are within a year of meeting the 
minimum qualifications, providing training and an internship opportunity, as well as workshops 
on how to get a community college teaching position. This program is geared toward increasing 
diversity in adjunct faculty ranks, as many interns are subsequently hired as adjuncts. As has 
been reflected in past hiring statistics, Los Rios full-time faculty new hires are frequently from 
our adjunct faculty ranks (up to 60% of full-time hires have been from adjunct ranks in previous 
years), this program will help to continue to increase diversity in both adjunct and full time 
faculty ranks. Also, the district will continue its focused outreach toward diverse individuals and 
organizat ions when advertising for full-time and adjunct faculty. As a further measure, the 
Faculty Union contract provides for up to two qualified adjun ct faculty to be provided interviews 
for full-time positions they apply for. Therefore as we continue to diversity our adjunct ranks, 
this should help to prov ide for greater diversity in our full-time applicant pools. 
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Equal Employment Opportunity Plan: 
Compliance Check.list 

The following compliance checklist is designed to assist the District in the review of their 
respective Equal Employment Opportunity Plan (Plan). The checklist ensures that the District 's 
Plan include s provision s and components that are required under state law. Cal ifornia Code of 
Regulation s, Title 5, sect ion 53003 and Educat ion Code, sect ions 87102 and 87106 lists the 
specific components that must be includ ed in the District's Plan. All references to "s ections " 
refer to the Title 5, Ca lifornia Code of Regulations unless otherwi se indi cate d. 

A. Adoption of Plan [Title 5 Cal. Code Regs. § 53003(a)] 

__ Does the Plan indicate when the District ' s gove rnin g board adopted the Plan? 

B. Designation of Responsibility , Authority and Compliance [Title 5 Cal. Code Regs. 
§§ 53003(c)(l) and 53020] 

Did the District describe the governing board 's respo nsibilit y for proper 
implementation of the Plan and for making measurable progress? 

__ Did the District designate an Equal Emp loyme nt Opportunity Officer to oversee the 
day-to-day implementati on of the eq ual emp loym ent oppo rtunity requirements of 
Title 5? 

__ Did the District describe the admini stra tive struct ure created by any delegation of 
authority to the Equal Emp loyme nt Opportunity Officer or others and is the Dist rict 
des igned to ensure prompt and effective implementation o f the EEO Title 5 
req uirements? 

Did the District designate a s ingle office r who will have authority to receive 
comp la ints under sect ion 53026 and who will monitor se lection procedures and 
appl icant pools? 

__ Does the Plan clearly state that anyone who is an age nt of the District , with regard 
to recruitment and scree ning, is also subject to all the T itle 5 equa l employ ment 
opport unit y requirement s? 

C. Procedures for Filing a Complaint Pursuant to Section 53026 [Title 5 Cal. Code 
Regs.§§ 53003(c)(2) and 53026] 

__ Did the District provid e the procedures for filing complaint s that allege violation of 
the equal employment opportunity requirements of Title 5 and designate the per son 
with whom such complaints are to be filed? 

_ _ Did the District includ e or reference the procedures for filing compla ints tha t allege 
unlawful discrimination and/or harassment and designate the person with whom 
such co mplaint s are to be filed? 
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D. Notification to all District Employees of the Plan and Policy Statement [Title 5 Cal. 
Code Regs.§§ 53003(c)(3) and 53002) 

_ _ Did the District describe the District' s process for notifying all District employees 
of the provisions of the Plan, and the policy statement required by section 53002? 

E. Employee Training for Screening or Selection Committees [Title 5 Cal. Code Regs. § 
53003(c)(4)] 

_ _ Did the District describe the District's process for ensuring that District employees 
participating on screening or selection committees receive appropriat e training on 
Title 5 requirements relating to equal employment opportunity and state and 
federal nondiscrimination laws? 

F. Annual Written Notice to Community-Based and Professional Organizations 
[Title 5 Cal. Code Regs. § 53003(c)(S)I 

__ Did the District describe the District's process for providing annual written notice 
to appropriate community-based and professional organizations regarding the 
District' s Plan and the need for assistance from the communit y and such 
organizations in identifying qualified applicants? 

G. Analysis of District Workforce and Applicant Pool [Title 5 Cal. Code Regs . §§ 
53003(c)(6) and 53004] 

__ Did the District provide an analysis of the number of persons from monitored 
groups who are currently employed in the District's workforce for each of the job 
categories listed in sect ion 53004(a)? 

__ Did the District provide an analysis of those who have applied for employment, in 
each of the job categories listed in section 53004(a)? 

Does the Plan state that the survey required by section 53004(a) will be done every 
year? 

H. .HAnalysis of the Degree of Under Representation and Significant Under 
Representation [Title 5 Cal. Code Regs.§ 53003(c)(7)] 

__ Did the District provide an analysis of the degree to which monitored groups are 
underrepresented for each job category in comparison to the numbers of persons 
from such groups whom the CCC Chancellor's Office determines to be available 
and qualified to work? 

Did the District indicate whether the under representation for each group 1s 
"s ignificant"? 
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I. Methods to Address any Under representation [Title 5 Cal. Code Regs.§ 
53003( C )(8)] 

_ _ Did the District describe the methods it will use to address any under 
representation? 

J. Additional Steps to Remedy Significant Under representation [Title 5 Cal. Code 
Regs.§§ 3003(c)(9) and 53006) 

__ Did the District describe additional steps consistent with section 53006 to remedy 
any significant under representation? 

_ _ Did the District describe the steps to be taken, consistent with section 53006, if 
significant under representation persists after a reasonable period of time has 
passed? 

__ Did the District consider anything else they might do, that is permissible, to remedy 
any significant under representation? 

K. Other Measures to Further Equal Employment Opportunity [Title 5 Cal. Code 
Regs. § 53003(10)) 

__ Did the District describe any other measures that the District undertakes to further 
equal employment opportunity? 

L. Goals for Hiring Persons with Disabilities [Title 5 Cal. Code Regs.§§ 53003(d) , 
53025) 

Did the District describe the measures that will be taken, consistent with the 
requirements of section 53006(a)( I) and (2), if persons with disabilities are found 
to be significantly underrepresented? 

Did the District describe additional steps (beyond those required by section 
53006(a)( I) and (2)) that may be taken to achieve projected representation for 
persons with disabilities if significant under representation is found to ex ist? 

Did the District describe the goals and target dates for achiev ing projected 
representation for persons with disabi I ities if significant under representation is 
found to exist? 

__ If the District established a goal for persons with disabilities prior to August I 2, 
2002, and if significant under representation still exists, did the District update the 
goal, set a new target date and comply with section 53006(a)( I )(2) and (b )? 

M. Education Code Requirement s Education Code, §§ 87102(a) and 87482.6 

__ Did the District describe how the District will make progress in achieving the ratio 
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of full-time to part-time faculty hiring , as indicated in Education Code, section 
87482.6, while still ensuring equal employment opportunity? 

N. Education Code,§§ 87106(b)(4) and 69618 

__ Did the District describe the steps the District will take to inform student s about the 
Graduate Assumption Program of Loans for Education program and /or other 
programs designed to encourag e community college students to become 
community college employees? 
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STATE OF CALIFORNIA 

CALIFORNIA COMMUNITY COUEGES 
CHANCELLOR'S OFFICE 
1102QSTREET 
SACRAMENTO, CA 95811-6549 
(916) 445-8752 
http://www.g:c;cg.edu 

April 25, 2012 

TO: Board of Trustees Presidents 
Chief Executive Officers 

· Chief Human Resources Officers 

FROM: 

Equal Employment Opportunity Officers 
Community College Attorneys 
Chief Instructional Officers 
Academic Senate Presidents 
Chief Student Services Officers 

J.ACK SCOTT, CHANCELLOR 

• 

Steven Bruckm$ 
Executive Vice Chancellor for Operations and General Counsel 

SUBJECT: Proposed Title 5 Equal Employment Opportunity (EEO) Regulations & District 
Equal Employment Opportunity Plans · 

Synopsis: This program advisory is to provide an update and guidance to districts regarding the 
proposed title 5 EEO regulations and district EEO Plans. The Board of Governors approved the 
proposed title 5 EEO regulations at its March 7, 2011 meeting. However since this approval, the 
Department of Finance (DOF) did not approve the proposed title 5 EEO regulations due to 
mandated cost concerns. We have subsequently met with DOF to try to a'ddress their cost 
concerns and we continue to work with them on the cost issue. The mandated cost issue is further 
complicated by the fact the Commission on State·Mandates (CSM) decided on March 28, 2011 
that the existing title 5 EEO regulations have mandated costs. Rest assured we will work with 
district representatives throughout the process of communicating with the Department of 
Finance. In the meantime, the current title 5 EEO regulations continue to remain in effect. 

Despite these major challenges, the Board of Governors remain committed to EEO and diversity 
in the workforce. We recognize and support the compelling interest that districts have in 
obtaining the many benefits that result from a diverse workforce. Since there is no timefrarne 
attached to final DOF actions regarding the revised regulations, we now strongly ·encourage 
districts to begin to work on the district EEO Plan using the Model EEO Plan as a framework to 
develop district EEO Plans. Here is the link to the Model EEO Plan click onto "Updated Model 
EEO Plan & Guidelines for California Community Colleges/ 2006 4/03/07" (center column): 
http://www.cccco.edu/ChancellorsOffice/Divisions/Executive/CollegeDjstrictEgualEmployment 
Qpportunity/tabid/864/Default.aspx. 
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Proposed Title 5 Equal Employment:- 2 April 25, 2012 
Opportunity (EEO) Regulations & 
District Equal Employment Opportunity Plans 

Our previous district EEO plan program advisory dated April 9, 2007 indicated that we were 
working on updating .availability data which is needed to complete four of the eleven sections of 
the EEO Plan required under current regulations. This data is not available and districts will not 
be responsible for parts of the EEO Plan that are,dependent upon sowid availability data which 
are pursuant to title 5 section 53003(c)(7)-(9) and (d) or Model EEO Plap. Components 11, 12, 
13, and 15. -

Districts are also advised to update their EEO Plans in accordance with the Americans with 
Disabilities Act (ADA) Amendment Act which went to effect on January 1, 2009 and the final 
regulations to implement the ADA Amendment Act which was published in the Federal Register 
on March 25, 2011. See the follow,i~g 1i~s.,http1t/www.eeoc.gov/laws/statutes/adaaa cful & 

: hftp:-//www,,gptj:gov/fds_ys/pkg/FR~201 l-03·~·2·s7pij'fhol1-:'60s6:!)'df: J>: --~-" ' · . 

Requested Action I Date: Work on district EEO Plan and submit it to the State Chancellor's 
Office by June 28, 2013. 

Contact: Jonathan Lee by e-mail at jlee(a).cccco.edu or phone number at (916) 445-6272 or 
Toshio Shikasho by e-mail at tshikash@cccco.edu,.or phone number (916) 323-4990. 

SB: TS: JL . 

Cc: Chancellor's Cabinet 
Legiµ Affairs Division 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SUBJECT: Short-Term Temporary Employees Attachment: Yes 

Enclosure: None 

CATEGORY: Consent Item P TYPE OF BOARD CONSIDERATION: 

Jon Sharpe tr--,,<1 
Inlormation 

Recommended BY: \~ Action 

V D First Reading 
Approved lor Brian King ~ x~ consent/Routine X 
consideration: 

V 

BACKGROUND 
Pursuant to Education Code 88003, Governing Boards are to specify the service required to be 
performed by short-term temporary employees within specified classifications, indicating the duration 
of employment. 

STATUS 
The District continues to have a need for short-term, temporary employees. The attached document 
estimates the District's need for temporary employees from July 1, 2013 to December 31, 2013, 
based on the highest number of temporary employees utilized in any of the preceding three years. 

RECOMMENDATION 
It is recommended that the Board of Trustees approve the attached list of district-wide anticipated 
short-term, temporary employee classifications , authorizing employment of short-term employees for 
the period July 1, 2013 to December 31, 2013. The Human Resources Department will place the 
names of the short-term temporary employee hires on subsequent Board agendas. 
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Los Rios Com mu nity Coll ege District 

Temporary Classifi ed Staff 

Anticip ated Distric tw ide Need {Headcount ) 

for 7/1/ 2013 to 12/31/2013 

~~ ~~ 
I • • · I· - I 
~~.t.~.Ml!~-~Tuillh_j!0§,atwJG11 •Smi1 1 

~~~ 1rr~ i~ 
A/V Prod & Maint Tech I 2 Financia l Aid Off icer 3 

A/V Prod & Mai nt Tech II 2 Food Service Assistant I 1 

Account Clerk I 17 Game Timer 10 

Account Clerk II 7 Grant Coord ination Clerk 6 

Account Clerk Il l 1 Graphic Artist 1 

Accountant 2 Grap hic Designer 3 

Administrative Asst. I 7., Groundskeeper 2 

Administrat ive Asst. II 2 Health Services Assistant 1 

Admissions/Reco rds Clerk I 9 Info Tech Techn ician II 2 

Adm issions/Reco rds Clerk II 1 Instructiona l Assistant 151 

Admissions/Records Evaluator I 5 Instructional Svcs Assist I 2 

Advanced Interprete r 63 Intermediate Interpreter 18 

Art Model 34 IT Technician I 3 

Asst Sports Program Director 8 Laboratory Technician 16 

Asst. Coach - Cross Cntry (MW) 3 Library/Media Tech Assistant 6 

Asst. Coach -Soccer (M) 2 Lifeguard I 11 

Asst. Coach -Water Polo (M) 1 Maintenance Technician I 2 

Asst. Coach-Basketball (Ml 4 Maintenance/Operations Clerk 3 

Asst. Coach-Basketball (W) 3 Medical Assistant - Health 2 

Asst. Coach-Footba ll 13 Operations Technician 2 

Asst. Coach-Soccer (W) 4 Outreach Clerk 2 

Asst. Coach-Volleyball (W) 5 Outreach Specialist 3 

Asst. Coach-Water Polo (W) 2 PE/Athletic Attendant 1 

Asst. Coach-Wrestl ing 1 Police Comm Dispatcher 18 

Asst. Financial Aid Officer 5 Public Relations Technician 3 

Athletic Trainer 11 Recruit Training Officer 2 

Beginning Interpreter 45 Senior IT Technician 1 

Bookstore Aide 11 Special Projects 294 

Bookstore Clerk I 32 Specialty Coach 6 

Bookstore Clerk II 3 Sports Instructor I 9 

Campus Patro l 116 Sports Instructor II 5 

Child Dev Ctr Assoc. Teacher 1 Sports Program Director 6 

Child Dev Ctr Teacher 2 SRPSTC Developer 3 

Clerk I 141 Stude nt Affairs Specialist 1 

Clerk II 22 Stu dent Intern 5 

Clerk Ill 14 Student Personne l Assistant 72 

College Dvlpt Officer 1 Swimm ing Instructor I 5 

College Reserve Police Officer 14 Swimming Instructor II 16 

Counseling Clerk I 18 Swimming Pool Cashier 1 

Custod ian 40 TANF /CalWORKs Specialist 2 

DSP&S Clerk 6 Theatre Technician 1 

Educational Med ia Design Spec 4 Toolroom Equip At tendant 2 

Financial Aid Clerk I 54 Tutorial Services Assistant 5 

Financial Aid Clerk II 31 Utility Worker 1 

Grand Total 1478 
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RECOMMENDATION 

It is recommended that the Board of Trustees approve the human resources transactions on the 
attached pages. 
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HUMAN RESOURCES TRANSACTIONS 

I APPOINTMENT(S) 

Name SubjecUPosition 

page a 

MANAGEMENT 

American River College 

Countee Jr., Jerome T. Associate Vice President of Workforce Education Development 
(M.P.A. , Western Kentucky University) 

Reyes, Carlos Dean of Behavioral and Social Sciences 
(M.A. , Pennsylvania State University) 

Segura, Steven L. Dean of McClellan Center 
(M.S., California State Polytechnic University , Pomona) 

Warzecka, Greg D. Dean of Kinesiology and Athletics 
(M.S., California State University , Hayward) 

I APPOINTMENT(S) TO CATEGORICALL y FUNDED POSITION(S) 

SubjecUPosition 

American River College 

Brown, Heather M. Director of North Valley Biotechnology Center 
(Ph.D., University of California , Santa Cruz) 

I APPOINTMENT TO TEMPORARY POSITION(S) 

SubjecUPosition 

American River College 

Brown, Heather M. Interim Dean of Biotechnology (Categorical) 
From Director of North Valley Biotechnology Center (Categorical) 

(Ph.D., University of California , Santa Cruz) 

Owings , Colleen H. Acting College President 
From Vice President of Instruction 

(M.S., Western Oregon State) 

Smith, Marie B. Interim College President (Not to exceed $39,900) 
(Ed.D., University of San Francisco) 

Cosumnes River College 

Nye, Jamey Interim Dean of Instruction and Student Learning 
From Dean of Business and Family Science 

(Ph.D., Indiana University of Pennsylvania) 

June 12, 2013 

Effective Date(s) 

07/01/13 

07/01/13 

07/01/13 

07/01/13 

Effective Date(s) 

07/01/13- 06/30/14 

Effective Date(s) 

07/01/13-12/31 /13 

06/15/13- 07/15/13 

07/16/13 - 09/29/13 

07/08/13 - 12/31/13 
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HUMAN RESOURCES TRANSACTIONS page b 

I RESIGNATION(S) 

Viar, David L. 

Wallace, Dona ld G. 

I RETIREMENT(S ) 

SubjecUPosition 

American River College 

College President 

Cosumnes River College 

Vice President of Administrative Services 

SubjecUPosition 

American River College 

Reitz, Nancy C. Dean of Mathematics 
(After 34+ years of service) 

Webb-Wilson, Edwina Dean of Student Support Services 
(After 16+ years of service) 

June 12, 2013 

Effective Date( s) 

06/15/13 

07/01/13 

Effective Date(s) 

07/13/13 

07/06/13 
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HUMAN RESOURCES TRANSACTIONS 

I APPOINTMENT(S) 

SubjecVPosition 

page c 

FACULTY 

American River College 

June 12, 2013 

Effective Date{s) 

Brown-Wood, JaNay Early Childhood Education Assistant Professor 08/22/13 
(M.A., California State University, Sacramento) 

de la Cruz, Damon N. Funeral Service Education Assistant Professor (60%) / 07/01/13 
Coordinator (40%) 

(Ph.D., University of Southern California) 

Dillon, Vivian 0. Cooperative Work Experience Education and Internship Coordinator 07/01 /13 
(M.S., California State University, Northridge) 

Lovering, Janay N. English Assistant Professor 08/22/13 
(M.A., California State University, Sacramento) 

Owens, Rocio D.A. Mathematics Assistant Professor 08/22/13 
(M.A., California State University, Sacramento) 

Ramones, Susan F. Biology Assistant Professor 08/22/13 
(M.S., California State University, Sacramento) 

Stoker, Richard A. 

(B.A. Equivalence) 

Pre-Apprenticeship Assistant Professor 
(Commercial and Industrial Construction) 

Cosumnes River College 

Le, Phuong M. Mathematics Assistant Professor 
(M.A., California State University , Sacramento) 

Leung, Amy Economics Assistant Professor 
(M.A., University of California, Merced) 

Morgan-Nance , Kathryn L. Accounting Assistant Professor 
(M.S., California State University, Sacramento) 

Robinson, Donnisha C. Sociology Assistant Professor 
(M.A., California State University, Sacramento) 

Folsom Lake College 

Fowler, Caleb L. Computer Information Science Assistant Professor (Programming) 
(M.S., California Polytechnic University, Pomona) 

Pedro, Jason R. Medical Laboratory Technician Assistant Professor (60%) / 
Medical Laboratory Technician Coordinator (40%) 

(B.S., University of California , Davis, plus M.A. Equivalence) 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

07/01/13 
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HUMAN RESOURCES TRANSACTIONS 

I APPOINTMENT(S) Continued I 
Subject/Position 

paged 

Sacramento City College 

Gilbert-Valencia, Daniel H. Instructional Development Coordinator 
(M.S., Drexel University) 

Guzman, Sandra Counselor 
(M.A., University of San Francisco) 

Johnson, Ilana Anthropology Assistant Professor 
(Ph.D., University of California, Los Angeles) 

Leonard , Duane English as a Second Language Assistant Professor 
(Ph.D., University of California, Davis) 

Marks, Carrie S. English Assistant Professor 
(M.A., Middlebury College, Vermont) 

Mitchel, Theodore K. Accounting Assistant Professor 
(M.B.A., Golden Gate University, San Francisco) 

Parks, Karen D. Computer Information Science Assistant Professor 
(Applications and Core Principles) 

(M.B.A., California State University, Dominguez Hills) 

Payne, Michael D. Chemistry Assistant Professor 
(M.S., California State University, Sacramento) 

Quandt, Timothy Philosophy Assistant Professor 
(Ph.D., Claremont Graduate University) 

I APPOINTMENT(S) TO CATEGORICALLY FUNDED POSITION(S) 

Subject/Position 

American River College 

McDermott , Mary M. Foster and Kinship Care Education Coordinator 
(M.A., Chapman College) 

Munger, Teri B. Career Technical Education Transitions Coordinator (67%} 
(B.A., University of California, Santa Barbara) 

Wolf, Mary E. Project STRIPE Program Coordinator 
(M.A., California State University , Sacramento) 

District Office 
Jacobs, Melissa CalWORKS Coordinator 

(M.S., California State University , Sacramento) 

June 12, 2013 

Effective Date(s) 

07/01/13 

07/01 /13 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

08/22/13 

Effective Date(s) 

07/01/13- 06/30/14 

07/01/13- 06/30/14 

07/01 /13 - 06/30/14 

07/01/ 13 - 06/30/14 
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HUMAN RESOURCES TRANSACTIONS page e 

I APPOINTMENT TO TEMPORARY POSITION(S) 

SubjecVPosition 

Sacramento City College 

Clark, Bonnie M. Nursing (RN/ LVN) Assistant Professor (L.T.T.) 
(M.S.N., California State University, Sacramento) 

I LEAVE(S) OF ABSENCE 

SubjecVPosition 

Zhao, Yu Biology Professor 

American River College 

Medical 

Mukantabana, Mathilde History Professor 

Cosumnes River College 

Personal 

Cooper, David 

Foster, Ted F. 

Folsom Lake College 

Computer Information Science Professor C 

Chemistry Professor C 

Sacramento City College 

Gilley, Shannon R. Counselor Maternity 

Childcare (50%) Gilley, Shannon R. Counselor 

Lawson, Douglas R. Theatre Arts and Film Professor Medical 

I REASSIGNMENT / TRANSFER(S) 

Alexander, John E. 

SubjecVPosition 

Folsom Lake College 

Instructional Development Coordinator 
From Instructional Development Coordinator (90%) / 
English Professor (10%) 

June 12, 2013 

Effective Date(s) 

08/22/13 - 12/19/13 

Effective Date(s) 

05/06/13 - 05/17 /13 

08/22 /13- 05/21/14 

08/22/13 - 12/19/13 

08/22/13 - 12/19/13 

05/1 5/13 - 08/07 / 13 

08/08/13 - 12/23/13 

08/22 /13 - 12/19/13 

Effective Date(s) 

07/01/13 
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HUMAN RESOURCES TRANSACTIONS 

I RETIREMENT(S) 

Subject/Position 

page f 

American River College 

Boyle , Robert Automotive Professor 
(After 36+ years of service) 

Cosumnes River College 

Parker, Travis L. Physical Education Professor 
(After 41 years of service) 

Sacramento City College 

Erlich , Richard J. Counselor (40%) / Faculty Research Coordinator (60%) 
(After 19 years of service) 

Gessford, Virginia G. Learning Skills and Tutoring Coordinator 
(After 15 years of service) 

Zupancic, Niefia R. Nursing Assistant Professor 
(After 9+ years of service) 

June 12, 2013 

Effective Date(s) 

05/23/13 

05/23 /13 

07/01 / 13 

01/01/ 14 

05/23 / 13 
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HUMAN RESOURCES TRANSACTIONS page g June 12. 2013 

Subject FTE 

Gu nsauls ,Darline C. Sign Language 20 % 

Name Subject FTE 

.. (A1) Adam s.Jane P. Acad emic Gu idance 10 % 

Alexa nd er.Ca rie D. Co unse lor 4 % 

Alexa nder.Carie D. Couns elor 54 % 

Ara nda .Amanda Coun selor 52 % 

Baker .Nicholas R. Adm inistration of Justice 20 % 

Bis hop.Mary A . Administ ration of Justice 20 % 

Car rier .Nico le Spanish 29 % 

Cas ebeer.D erek D. Adm inistration of Justice 20 % 

Clark .Monty M. Sculpture 9 % 

Goodwin ,Susa n F. Counselor 55 % 

Hanson.Steve n E. Adm inistration of Justice 20 % 

Hans tad ,Jan et A . Physiology (Includes Anatomy) 10 % 

..,.(84) Hu bbard ,Kris H. Adm inistrat ion of Justice 10 % 

Keys.Margaret Dolan Librarian 1 % 

Kovar .Timothy J Rea l Estate 20 % 

Lopez .Dan iel R. Speech Commu nication 7 % 

Me isner .Andrea C. Monuary Science 8 % 

Pa rker.John S Adm inistrat ion of Justice 12 % 

Parks .Brad A. Admi nistrat ion of Justice 20 % 

Patric e.Alici a Librarian 1 % 

Swink.M ark L. Em ergency Medica l Services 20 % 

Ta teishi,Robin L. Em ergency Medica l Services 6 % 

Name Subject FTE 

Badru e ,Estate o f Abiodun I. Business and Commerce , Gen eral 35 % 

Be nskin .Karena T Busin ess and Commerce , General 26 % 

Ghum an,Maninder K. Librarian 10 % 

Lepe ,Leonela G. Counse lor 6 % 

Name Subject FTE 

Darr-Glynn.Kris t ina D. Counselor 12 % 

Davis.Micha el R. Informati on Tech nology , Ge nera l 12 % 

Morriso n,Ji ll Coun selor 20 % 

W heeldon .George A . Geology 32 % 

W ise,W illiam M. ESL Integra ted 17 % 

FTE appearing as 0% for the current or upcoming semester is pending determination of ass ignm ent / load . FTE In previous semes ters will appear as 1% for ass ignments 
between 0% and 1%. •=New Employee ""=Re turni ng Employee 
Employees hired under eq uival ency cri teria pursuant to Ed. Code Sec tion 87359 , Title V, Secuon 53430(a ), and Board Polley 5123 will be iden tified as follows : 
A1 ;A3;A4:B1 ;B2;83;B4=Expe rience / Education I A2 = Educ ation I A5 ;85 = Experience 
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HUMAN RESOURCES TRANSACTIONS page h June 12. 20 13 

Name Subject FTE 

Logan.Jason K Sociology 37 % 

Moylan-Aub e,Joanne Counselor 1 % 

O'Brien.Sandra C English 60 % 

Smith.And rea L. Sociology 40 % 

Name Subject FTE 

Benoglio ,Nancy A. Reading 18 % 

Bevens .Megan D. Counselor 3 % 

Brozovich .Thomas J. Film Production 7 % 
Engler .Denise M. Reading 19 % 

Hanin ,Roben G. Counselor 15 % 

Hanin,Roben G. Counselor 10 % 

Lee.Dennis J. English 20 % 

Lyman,Roben English 27 % 

Moore.Just in A. Physiology {Includes Anato my) 3 % 
Nowicki ,Lazette V. Nursing 26 % 

Padgett,Christoph er D. History 8 % 

Rasor , Lori T. Counselor 15 % 

FTE 

Braden.Char les G. Dramatic Ans 20 % 

Name Subject FTE 

Clark.Chris toph er S. Counselor 10 % 

Delgado.Lydia A. Counselor , % 

Tikhonova,ln na v. Counselor 8 % 

Name Subject FTE 

**(Al) Adams.Jane P. Job Seeking/Changing Ski lls 7 % 

**(A l ) Adams.Ja ne P. Counselor 29 % 

Aguilar .Gary L. Drafting Technology 33 % 

Albrecht.Christian Admin istration of Justice 20 % 

Alexander. Carie D. Counselor 6 % 

Alexande r.Carie D. Counse lor 49 % 

Allen.John E. History 20 % 
Anderegg.Krist en M. Counselor 7 % 

Andre .Susan Counselor 5 % 

FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appea r as 1% for assignments 
between 0% and 1%. *=New Employe e **=Returning Employee 
Employees hired under equiva lency crite ria pursuant to Ed. Code Section 87359 , Title V. Section 53430(a), and Board Polley 5123 will be identified as follows : 
A 1 ;A3;A4;81 ;B2;B3;84 =Experience / Education I A2 = Educat ion I A5;85 = Experience 
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HUMAN RESOURCES TRANSACTIONS page i June 12. 2013 

Name Subject FTE 

Aranda.Amanda Counselor 21 % 
Araujo.Frank P. Anthropo logy 20 % 
Arrieta.Corinne L. Span ish 27 % 
Aubert,John E. Geography 20 % 
Bains,Nee lam English 20 % 
.. (BS) Baker.G regory S. Business Management 40 % 
Ball .Kimber ly A. Job Seeking/Changing Skills 7 % 
Bassen,Jason M. Admini stration of Justic e t 0 % 
Bates.Brian F. Classics- Humanities 20 % 
Bates.Brian F. Other Humantie s 20 % 
Bergquist .Sheila D. Admin istration of Justic e 20 % 

.. (B5) Bibb,Akbar M. Adminis tration of Justic e 20 % 

Boal.Keith F. Counselor 9 % 

Boroughs .Terr y J . Earth Sc ience 35 % 

Bovard .Victoria A. Psychology, General 40 % 
Bradford .Aaron R. English 20 % 
••(B4) Bradshaw.Don A. Administration of Justice 20 % 

Brand enburg.B randt E. English 20 % 

Britton,R ebecca L. Political Science 20 % 

Brown .Orie A. Admini stration of Justice 20 % 

Brunk ala,Joel T. English 20 % 

Buljan ,Laurette C. English 20 % 

Burleson,B. Kathryn Dramati c Arts 12 % 

Cameron ,Don S. Administration of Justice 20 % 
Camp .Micha el H. Admini stration of Justice 20 % 

Carlson.Christopher R. Administration of Justice 20 % 

Case .Lynda R. English 27 % 

Cas per-Denman. Kristina E. Anthropology 20 % 

Cas tillo,N. Scott Administration of Justice 20 % 

Catlett ,Emily S. Counselor t o % 

Ceballos .Shann on J. Microbiology 40 % 
.. (B2) Chapek.Carl W. Software Applications 18 % 

Chappell.Mike L. Counselor 10 % 

Chen,Chiuping Economics 40 % 

... {A4) Chevraux ,Renee M Gerontology 3 % 

Chou.Susan S. Nutrition, Foods, and Culinary Arts 20 % 

Chung.Jac kson Mathematics, General 27 % 

Coldiron.John L. Health Education 20 % 

Coleman.Phillip V. Administration of Justice 20 % 
Collihan ,Kathleen Political Science 40 % 

**(A 1) Condos. Marc A. Small Business and Entrepreneurship 40 % 

**(B 5) Davis,D onald A. Administration of Justice 20 % 

Del eon.Daniel W . Administration of Justice 20 % 

Delgado.Diane C. Counselor 9 % 

Diaz,Pete Administration of Justice 20 % 

Dilgard.Sylv ia B. Academic Guidance 20 % 

Dilgard,Sylv ia B. Counselor 22 % 

Dobson,Joshua A . Administration of Justice 20 % 

Econome,Jennie G. Job Seeking/C hanging Skills 7 % 

Econome ,Jenni e G. Counselor 36 % 

Eklund.Justin R. Administration of Justice 20 % 

Falloon,Manhew T. English 20 % 

Farias. Imelda Counselor 35 % 

Fernandez. Joyce M. Counselor 6 % 

FTE appearing as 0% for the current or upcom ing semester 1s oending determina tion of ass ignment / load. FTE in previous semesters will appear as 1 % for assignments 
between 0% and 1%. *=New Employ ee ""=Returning Employe e 
Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as follows : 
Al ;A3;A4;B1 ;B2;83;B4 =Experience / Educatio n I A2 = Educa tion I AS;BS = Exper ience 
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HUMAN RESOURCES TRANSACTIONS pagej June 12. 2013 

Name Subject FTE 

Fortma n,Ani ta J. Counselor 5 % 

.. (85 ) French,Scon D. Admi nistratio n of Justice 20 % 

Fulle r.Heidi J. Business and Comme rce, Gene ral 20 % 

Ga lva n.Jose ph Administration of Jus tice 20 % 

Gigante.Michele K. Admin istration of Justice 20 % 

.. {A l ) Gomez.Mart in Counselor 27 % 

Goodwin.S usan F. Counselor 26 % 

Green. Rene Automo tive Technology 51 % 

Greenhill.Paul G. Adminis tration of Justice 20 % 

Gregson,Ga ry A. Admi nistration of Justice 20 % 

Gut ierrez.Jes us E. Admi nistration of Jus tice 20 % 

Hughes .Heather V. Acade mic Guidance 20 % 

Hughes .Heather V. Counselor 27 % 

Longhitano,Amber L. Counselor 10 % 

Menard.S igri d A Counselor 44 % 

Micke la,An thony E. Counselor 28 % 

Naza reno.Randy P. Counselor 12 % 

O'B rien.Teresa Counselor 17 % 

... (A2) Petraru,Marius Geog raphy 15 % 

Pezo ne,John P. Administration of Justice 20 % 

"(85) Phariss.Jess E. Administration of Justice 20 % 

Pino.Josh Admin istration of Justice 20 % 

Pollard.Marga ret P. Accounting 27 % 

Ponce.Carlos F Admin istration of Justice 20 % 

Porter.Che rri J. English 20 % 

Powers .Matt hew T Administration of Justice 20 % 

Preciado.Monica Isabel Academic Guidance 7 % 

Preciado, Monica Isabe l Counse lor 15 % 

Preciado,Mo nica Isabe l Counselor 3 % 

Oui ntero,Robert A . Academic Guidance 13 % 

"(84) Raya,Ra ul Admi nistration of Just ice 20 % 

Regan.Debra Sue Biology , General 35 % 

Reilly,Robin L. Accounting 18 % 

Robinson.Donna L. Adminis tration of Justice 20 % 

Roge rs.Cha rles W . Admi nistration of Justice 20 % 

*'{84) Rose.David A. Admi nistration of Justice 20 '!b 

Ruiz-Tag le.Ra fael M. Counselor 20 % 

.. (85) Russell.Marilyn Y. Adminis tration of Justice 20 % 

Rust.Joseph D. Academic Guidance 20 % 

Rust.Joseph D. Counselor 40 % 
.. (AS) Sachau ,Michael T . Counselor 13 % 

.. (82) Sallada rre,Raymond F. Restauran t and Food Services Managem ent 28 % 

Scott.Steven Microbio logy 40 % 

*'{82 ) Sjolund,Joe P. Counse lor 29 % 

Tay lor,E ileen C. Counselor 36 % 

Times.Tonya N Counselor 10 % 

.. (A2) Valdez. Judith Counselor 6 % 

Voigt ,Kurt D. Horticultur e 15 % 

Yatsenko ,Tatyana Counselor 27 % 

FTE appearing as 0% ior the currenl or upcoming semester 1s pending determination of assignment , load FTE in previous semesters will appear as 1 % lor assignments 
be tween 0% and t%. '=New Employee ""=Returning Emoloyee 
Emp loyees hired under equ1valency criteria pursuant to Ed. Code Section 87359, Ti tle V, Sec11on 53430(a), and Board Policy 5123 WIii be identified as iollows . 
A 1 :A3:A4:B1 :B2;B3:B4=Experience / Education I A2 = Educa tion I A5;85 = Experience 
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~ .. ~ . ' . . ' 

Name Subject FTE 

Adkins Pogue .Andrea D Librarian 12 % 
Ahearn.Thomas T. English 27 % 
Allen.A llah-mi C. Academic Guidance 10 % 

Amer,M. Rosalie C. librarian 7 % 
H(A 1) Baca.Jorge Mathemat ics, General 33 % 
Bahneman,Donna A. Counselor 3 % 
Balla rd.Sheryl L. Family Studies 20 % 
Beloglovsky,Miriam Child DevelopmenVEarly Care and Educatio 40 % 
Boeck.Rick E. Film Studies 20 % 

Bowyer.Jacques N. Counselor 9 % 

Bowyer.Jacques N. Counselor 3 % 

Braden.Char les G . Dramatic Ans 20 % 

Brown.Shelley J. Librarian % 

Burns.Cori B. Medica l Assisting 13 % 

H(A5) Calhoun.Ruby R. Office Technology/Office Computer Applica ti 13 % 

Cann.John Allen English 27 % 

Clanton ,John A. Reading 20 % 

Degn,Frances K. Coordina tor 5 % 

"( A2) DeLappe,Lori A. Dramatic Arts 20 % 

Dimond.Alison G. Nutrition, Foods, and Culinary Arts 40 % 

.. (A2) Dimond.Iris J. Child Development/Early Care and Educat io 40 % 

Doan,Anna N. Counselor 3 % 

DuBray ,Daniel T. Speech Communication 20 % 

Duffy.Marjorie B. Information Tec hnology, General 13 % 

Duffy,Marjorie B. Softwa re Appl ications 13 % 

Fagin.Edwin D. Economics 40 % 

Falloo n,Matthew T. Engl ish 20 % 

Farnam,Far had Economics 20 % 

Fishman.We ndell Website Design and Development 18 % 

Fishman.Wen dell Software Applications 18 % 

Fong.Hoyt S. Human Services 20 % 

Frazee.James C. Psychology, General 40 % 

Ga rcia,Dela yna F. Counselor 5 % 

Ge issler.Markus Information Technology, General 20 % 

.. (AS) George, Nyenbeku C. Social Sciences, General 20 % 

"(AS) George,Nyenbeku C. Socio logy 20 % 

Giacomazzi.James A. Intercollegiate Ath letics 8 % 

Gilgun ,John Speech Communication 20 % 

Gorman .Gabr iel D. History 20 % 

Granquist.Eric A. Business Adminis tration 20 % 

Granqu ist.Eric A. Real Estate 20 % 

Gunth er,Minet 0. Physical Educa tion 8 % 

Lewis.Barbara Counselor 9 % 

**(A1) Parker.Dawn S. Counselor 30 % 

Perales.Chantel R. English 20 % 

Pereira.Michael J. Automotive Technology 52 % 

Perez.Roc helle A. libra rian 8 % 

Phan.Man Business and Commerce, General 20 % 

Phan.Man Marketing & Distr ibution 20 % 
Plasencia.Cesa r Intercollegiate Athletics 15 % 

Preb le.Ronald E. Intercolleg iate Ath letics 15 % 

Ouirane,Susan M. Mathematics . General 20 % 
Reynolds .Lana K. Counse lor 5 % 

Sands-Pe nel,Judi th A. Music 18 % 

FTE appearing as 0% for the current or upcoming semester 1s pending determination of ass ignment / load. FTE in previo us semesters will appear as 1 % for assignments 
between 0% and 1%. *= New Emplo yee **=Returning Employee 
Employees hired under equiva lency criteria pursuant to Ed. Code Section 87359, T itle V Sec11on 53430(a}. and Board Policy 5123 will be identified as follows: 
A1 ;A3;A4:B t ;B2;B3:B4=Exper ience / Education I A2 = Education I A5 ;B5 = Experienc e 
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Name 

Tavares .Tyrone Michael 

Tavares .Tyrone Michael 

Wiseman.Maury I. 

Name 

Barbee.Donald W . 

Bauer.Chri stian A. 

Beese .Michelle A. 

BoarerPitchford,Julie K. 

Boeh,Hal i M 

Boylan .Catherine A. 

Bradshaw .Bill H. 

Brandson ,Margaret N. 

Cau lfield,Victoria L. 

Chambers.Ta ra L. 

Chung.Dorcas K. 

Clark.Christopher S. 

••(A1) Clarke,Alan L. 

Collier .Julie A. 

Coope r.David 

Cooper .David 

Cruz.Ronald J. 

Curran.Timothy M. 

DeVi lle,Rebecca A. 

DeVille,Rebecca A. 

DiCicco,Anthony J. 

Eitel ,Joseph E. 

Garrett .Mark D. 

Gibson .Aurelius B. 

Greene. Calvin D. 

Hill .David H. 

Morrison .Jill 

Pedro,Jason R. 

Pietromonaco,Dean J. 

Raines .Barbara S 

Raposa .Tim S. 

Roberge.And rea M. 
Snow,Camille D 

'*(A1) Telles .James W . 

'*(A1) Telles.James W. 

Thiessen .Stacia S. 

Tikhonova ,lnna V. 

Wong.Calvin J 

Ahlenstorf ,Tracy 

Ande rson.Jared A. 

Subject 

Counselor 

Counselor 

History 

Subject 

Physical Education 

Philosophy 

Counselor 

Nutrition, Foods, and Culinary Ans 

Speech Communication 

Speech Commu nication 

Administration of Justice 

Speech Communication 

Environmental Technology 

English 

Philosophy 

Counselor 

Political Science 

General Work Experienc e 

Information Technology, General 

Computer Programming 

English 

Mathematics, General 

Classics-Humanitie s 

Other Humanties 

Administra tion of Justice 

Mathematics, General 

Counselor 

Marketing & Distribution 

Mathematics, General 

Counselor 

Counselor 

Coordinator 

Mathematics, General 

Psychology , Genera l 

Anthropology 

Counselor 

Counselor 

library Science, General 

librarian 

Librarian 

Counselor 

Counselor 

Counselor 

Speech Communicati on 

FTE 

3 % 

3 % 

20 % 

FTE 

15 % 

20 % 

2 % 

20 % 

20 % 

20 % 

5 % 

20 % 

20 % 

27 % 

20 % 

4 % 

20 % 

20 % 

20 % 

20 % 

20 % 

60 % 

20 % 

20 % 

6 % 

47 % 

6 % 

20 % 

33 % 

1 % 

2 % 

32 % 

33 % 

20 qf, 

20 % 

10 % 

2 % 

7 % 

19 % 

10 % 

9 % 

2 % 

FTE 

4 % 

20 % 

June 12. 2013 

FTE appearing as 0% for the current or upcoming semes ter 1s pending determination of assignment / load. FTE in previous semesters will ap pear as 1 % for assignments 
between 0% and 1%. "=New Employee '*=R eturning Employee 
Employees hired under equ1valency criteria pursua nt to Ed. Code Section 87359, Title V, Section 53430 (a), and Board Policy 5123 will be ident ified as follows : 
A 1 ;A3;A4;B1 :B2;B3:B4=Expe rience / Education I A2 = Education I A5;B5 = Experience 
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Name Subject FTE 
Anderson.Kevin M. Information Technology , Genera l 12 % 
Anderson.Kevin M. Computer Information Systems 12 % 
Anderson.Kevin M. Softwa re Applications 12 % 
Arack,James N. Psychology , General 20 % 
Aranda.Amanda Counselor 16 % 
Armstrong.Char les H. As tronomy 15 % 
Armstrong.Dana English 47 % 
Arno ld.Da rlene M. Cosme tology and Barbering 2 % 
.. (A 1) Asuncion.Robert J. Physical Therapy Assistant 8 % 
Avelar.Thomas Counselor 4 % 

.. (AS) Avendano.Marisa Intercollegiat e Athletics 8 % 
Bailey ,Amelita H. Mathematics, General 33 % 
.. (AS) Bair.Lewis E Information Tech nology, General 32 % 

Barbaria.Miriam G. Spanish 27 % 

Barfield,Annette C. Academ ic Guidance 20 % 
.. (AS) Barrett.Jame s M. Economics 20 % 
.. (AS) Bauduin,Lisa A. Physical Education 30 % 
Beadles,Lynette A. Occupational Therapy Technology 3 % 
Bedford .Brian A. Business Administration 40 % 

Bender.Daniel M Chem istry , General 40 % 

Betz.Debora h Y. Counselor 14 % 
.. (AS) Bican,William L. Information Technology, General 18 qf, 

.. (AS) Bican,William L. Software Applications 18 % 
Blair.Deborah J. Physical Educa tion 10 % 

Blair.Deborah J. Health Education 20 % 

Blunk.Dawn M English 20 % 

Boguski,Mark E. Ceramics 28 % 
Bomberry,Deskaheh D. Physical Educa tion 15 % 

.. (85) Bonawitz.Marcia C. Cosmetology and Barbering 2 % 

.. (A2) Boyd.April J . English 20 % 

Boyd,Rebecca M. Librarian 7 % 

Bratton.Clayton G. Physics, General 35 % 

Buchanan-Cello.S helly A . Librarian 2 % 
••(AS) Bui,Dinh N. Job Seeking/Cha nging Skills 7 % 

**(AS) Bui.Dinh N. Counselor 3 % 

.. (85) Callaghan.James F. Aeronau tical & Av iation Technology 22 % 

Carberry-Goh.Karen E. Microbiology 20 % 
Carboni.Joshua P. Philosophy 20 % 

Carmazzi,Paul L. Phys ical Educat ion 15 % 

Carmazzi,Paul L. Health Education 20 % 

Carmichael ,David Physical Education 8 % 

Caselli ,Nancy A Speec h Communication 20 % 

Castagna.Christine N. Geography 35 % 

Cerri.Do minic A. History 40 % 

Chape,Elizabelh A. Physica l Therapy Assistant 10 % 

Ches hire .Tamara C . Anthropology 40 % 

Cirrone,Steve F. English 53 % 

Constantine.John H Economics 20 % 
Cook,Stephen P. Eng lish 20 % 

Copely,Douglas M. Physics , General 5 % 

Crawford.Robert L. Philosophy 20 % 

Dana.Maureen Woodard English 27 % 

Dao ,Binh C. Chemistry , Gener al 35 % 

Daunt ,Jonathan G. English 20 % 

FTE appearing as 0% for the current or upcoming semester Is oending determination of assignment loao. FTE in previous semesters will appear as I% lor assignments 
between 0% and 1%. *=N ew Employee •*=Returning Employee 
Employees hired under equivalency crite ria pursuant to Ed. Code Section 87359, Tille V, Section 53430(a), and Board Policy 5123 will be identified as lollows: 
A1 ;A3;A4;81 ;B2;8 3:84=E xperience / Education I A2 = Education I A5;85 = Exper ience 
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Name Subject FTE 

DeManini,Dawna L. English 27 % 

Desmangles,Roy 0 . Counselor 9 % 

Diamond ,Anne Accounting 27 % 

Diehl,Nicholas J. Philosophy 20 % 

Dilley,Paul J History 40 % 

Dixon.Michael A. Comput er Programming 49 % 

Dunne.Mi chael R. Dental Hygienist 17 % 

Duvall.Melvin E. Electronics & Electric Technology 22 % 

Eigenheer,Richard A. Geography 20 % 

Engebretsen.Devin J. Physica l Education 15 % 

Fabionar.David E. Speec h Communication 40 % 

Farias.Imelda Counselor 20 % 

Farrelly.Joseph T. Socio logy 20 % 

Fellman .Melissa Dental Hygienist 24 % 

Fonda.Gioia A. An 28 % 

Frank,Paul E. Political Science 40 % 

Fraser.Linda English 20 % 

Freas.Adam C. Academic Guidance 20 % 

Gallardo Man inez,Leticia Counselor I % 

Gambre ll.Deborah M. Counselor 12 % 

Gambrell .Deborah M. Counselor 2 % 

Gander.Therese A. Mathematics, General 33 % 

Gee,Jenny A Mathematics, General 33 % 

Gillespie,Brian D Environmental Science 20 % 

Gmelin,Roben P. English 20 % 

Goldbe rg.Sherri 8 . Cou nselor 9 % 

Gou ld,Kelly L. Adminis tration ol Justice 60 % 

Graybi ll,Stuart D. History 40 % 

Green.Dominik J. Chemis try, General 20 % 

Greenshields,Lisa J . Dental Hygienist 7 % 

Greenwell.Andrea L. Physiology (Includes Anatomy) 20 % 

** (A5) Griffin.David A. Physica l Education 15 % 

**(A5) Griffin.David A. Physica l Fitness and Body Movement 8 % 

Grofe,Michael J. Anthropology 20 % 

Grueneberger,Arthur R. Software Appl ications 18 % 

Guzman.Sandra G. Counselor 5 % 

Huang ,Chen-Wen Dental Hygienist 3 % 

Kagan .Alexander Counselor 6 % 

Lepe,Leonela G. Academi c Guidance 20 % 

Lepe,Leone la G. Counselor 3 % 

Minter.Carol A . Dental Hygienist 36 % 

O'Brien,Teresa Counselor 11 % 

Ocegueda ,Danette R. Dental Hygienist 38 % 
Pearsall .Nancy E. Reading 20 % 

Peterson.Mark B. Dental Hygienist 13 % 
Petite,Lori M. Speech Communication 20 % 
Phillips .Joseph H. Mathematics, General 53 % 

Piedra.E rica A. Spanish 27 % 

Pierce-Washington.Charlotte Counselor 2 % 

**(A2) Poe.Kathleen A. Music 40 % 

Polagruto,John A. Nutrition, Foods, and Culinary Arts 20 % 

**(83) Randolph,Melodi L. Dental Assistant 15 % 

**(83) Randolph.Melodi L. Dental Hygienist 18 % 

Rangel ,Makeba L. Reading 35 % 

FTE appearing as 0% for the current or upcoming semester 1s pending determ1na1ion of assignment I load. FTE m previous semesters will appear as 1 % ior assignments 
between 0% and 1%. *=New Employee **~Returnin g Employee 
Employees hired under equivale ncy criteria pursuant to Ed. Code Seclion 87359 , Title V, Section 53430(a ), and Board Policy 5123 will be identified as follows: 
A 1 ;A3;A4;Bt ;B2;B3 ;B4=Exper ience / Education I A2 = Education I A5;8 5 = Experience 
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Name Subject FTE 

Reach.Lorna Counselor 5 % 

Reach.Lorna Counselor 30 % 

Resler .Jan L. Denta l Hygienis t 7 % 
Richardson.Michael B. Physics , General 2 % 
Richardson.M ichael B. Astronomy 40 % 
... (A 1) Ruiz.Arace ly Counselor 12 % 

Sherman,Tristin B. Denta l Hygienist 14 % 

Silveira.Leslie C. Counselor 20 % 

Silveira.Leslie C. Counselor 5 % 

Stone .Leila M. Counselor 7 % 

Stupka .Edwin H. Counselor 9 % 

Suy,Shaun Academic Guidance 20 % 

Suy,Shaun Counselor 7 % 

.. (AS) Swaffo rd.Derek L. Counselor 15 % 

Tabrizi,Farough Counselor 19 % 

Tavares.Tyrone Michael Counselor 5 % 

Tracy .Gwynet h J. Coordinator 8 % 

Wallace.Shanda L. Dental Hygienist 4 % 

Wheeldon .Sandra M. Dental Assistant 15 % 

Wyatt .David T. Natural History 22 % 

FTE appearing as 0% for the current or upcoming semester is pending determination ol assignment / load. FTE in previous semesters will appear as 1 % for assignments 
between 0% and 1%. •=New Employee " =Returning Employee 
Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Tille V, Section 53430{a). and Board Polley 5123 will be 1dentif1ed as follows: 
A 1 :A3:A4;B1 :B2;B3:B4=Experience / Education I A2 = Education I AS:B5 = Experience 
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C L ASS IFIED 

I APPOINTMENT($) 
Assigned Effect ive 

Name Position to Date(s) 

Chou, Lori Payroll Supervisor DO 04/29/13 

English, Ama nda M. Admi ssions/Reco rds Clerk I ARC 05/13/13 

Esquibel, Samuel J. College Police Officer Police 05/20/13 
Serv ices 

Gray, Evelin G. Police Communicatio n Dispatcher sec 05/2 1/13 

Matias, Michelle L. Child Development Center ARC 05/21/13 
Supervisor 

Moua-Vang, Vick i S. Instructional Services Assistant I ARC 06/03/ 13 

Ndiaye, Ababacar S. Custodian FLC 05/13/13 

Olson, Julie A. Student Personne l Ass istant- CRC 06/03/13 
Student Services 

Roach, Patrick S. Custod ian sec 05/20/13 

Robinson, Mariam M. Financial Aid Clerk II CRC 05/01/13 

Schumacher, Timothy P. Lead Maintenance Plumber FM 05/ 13/13 

I PROMOTION($) 
New Position Assigned Effective 

Name (Current Position) to Date(s) 

Edmonson, Nancy L. Administrative Assistan t II CRC 05/20/13 
(Administrative Assistant I CRC) 

Pankowski, Katherine M. Buyer Ill DO 05/28/13 
(Accou nt Clerk Ill DO) 

I REASSIGNMENT(S)/ 
TRANSFER($) 

New Position Assigne d Effec tive 
Name (Current Position) to Date(s) 

Miller, Julia D. Food Service Assis tant II ARC 05/23/13 
9 months , 87 .5% 
(Food Service Ass istant II 
9 months, 87.5% SCC) 
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CLASSIFIED 

REASSIGNMENT(S)/ 
TRANSFER(S), 
CONTINUED 

Petersen , Joleen A. 

Shiners , Brandy L. 

Stevenson , Kim I. 

LEAVE(S) OF ABSENCE 

Deary , Demetria D. 

Newman Ritchards , 
Toni J. 

Schultz , Diane S. 

Shaban-Johnson , 
Rawan G. 

Shaban-Johnson , 
Rawan G. 

Stofleth, Amber D. 

ID# 0004674 

I RESIGNATION(S) 

Burnett , Charles A. 

New Position 
(Current Position) 

Child Development Center-
Lead Teach er, 9 months 
(Child Development Center 
Lead Teach er, 9 months 

Assigned 
to 

Instructional Services Assistant II 
(Payroll Technician 

CRC 

ARC) 

CRC 
DO) 

Child Development Center Teach er 
10 months , 100% 

ARC 

(Child Development Center Teacher 
10 months, 100% CRC) 

Position 

Library/Media 
Technical Assistant 

Outreach Specialist 

Library/Media 
Technical Assistant 

Information Technolog y 
Analyst I 

Information Technology 
Analyst I 

Clerk Ill 

Programmer II 

Positio n 

College Police Officer 

Type of Assigned 
Leave to ---

Part-time FLC 
Educational , 
40 % 

Personal , SCC 
5% 

Personal , ARC 
53% 

Child Care , DO 
100% 

Child Care , DO 
50% 

Child Care , ARC 
100% 

Unpaid DO 

Assigned 
to 

sec 

*Actual days to be determined by campus . Subject to appeal if requested by employee . 

June 12, 2013 

Effective 
Date(s) 

08/19 /13 

06/03 / 13 

07/01/13 

Effect ive 
Date(s) 

,._ 

08/20/13-05/31 /13 
(Revised) 

06/03/13-08/16/13 

04/29/13-05/03 /13 

04/05/13-04/22/13 
(Revised) 

05/06/13-05/17 /13 

06/11 /13-06/29/13 

3 days* 

Effective 
Date(s) 

06/05/13 

147 



• 
HUMAN RESOURCES TRANSACTIONS pager June 12, 2013 

CLASS IFIED 

I RESIGNATION(S), 
CONTINUED 

Assigned Effective 
Name Position to Date(s) 

Kepple, Jennifer L. Admissions/Records Evaluator I CRC 06/04/13 

Mitchell, Joanie M. Clerk II sec 06/01/13 

Slater, Shauna R. Clerk II, 75% ARC 08/02/13 

I RETIREMENT(S) 

Assigned Effective 
Name Position to Date(s) 

Anderson , James E. College Receiving Clerk/Storekeeper FLC 10/02/13 
(After 12+ years of service) 

Linblade, Eric J. Groundskeeper FM 09/01/13 
(After 18+ years of service) 

Lukenbill, Karen , L. Admiss ions/Records Clerk Ill sec 08/14/13 
(After 18+ years of service) 

Neumann, Laiyu Admissions/Reco rds Clerk II ARC 08/31/13 
(After 23+ years of service) 

Silva, Donald A. College Police Officer FLC 12/3 1/13 
(After 12+ years of service) 

Silva, Donald T. Senior Information Techno logy sec 06/01/13 
Technician-Lab/ Area 
Microcomputer Support 
(After 36+ years of service) 
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Temporary Classified Employees 
Education Code 88003 (Per AB 500) 
The individuals listed below are generally working in short term, intermittent or 
interim assignments during the time frame designated , 

Name Title Effective Date End Date 

American River College 

Atakeeva, Gulira Clerk I 07/01/2013 06/30/2014 
Azevedo , Melissa M. Account Clerk I 07/01/2013 06/30/2014 
Bancroft, Susan J. Account Clerk II 07/01/2013 06/30/2014 
Blau, Shane R. Advanced Interpreter 04/25/2013 06/30/2013 
Cabrera, Alvaro Clerk I 07/01/2013 06/30/2014 
Cabrera, Maria E. Account Clerk II 07/01/2013 06/30/2014 
Dean, Mary J. Specia l Projects 07/01/2013 06/30/2014 
Edwards, Kyle A. Custodian 04/25/2013 06/30/2013 
Heidel, Renida Account Clerk I 07/01/2013 06/30/2014 
Heinel, Judy L. Account Clerk I 07/01/2013 06/30/2014 
Helms, Sharon E. Specia l Projects 07/01/2013 06/30/2014 
Houston, Kathleen R. Financial Aid Clerk I 07/01/2013 06/30/2014 

Jimenez De Valdez, Patric ia Asst. Financial Aid Officer 07/01/2013 06/30/2014 
Losinets, Inna G. Account Clerk I 07/01/2013 06/30/20 14 
Lucas, Jennifer S. Student Personnel Assistant 07/01/2013 06/30/2014 

Mack, Courtnee L. Student Personnel Assistant 05/14/2013 06/30/2013 

Martinez Gutierrez , Yahaira Financial Aid Clerk I 07/0 1/2013 06/30/2014 
Medkeff, Robert T . Recruit Training Officer 07/01/2013 06/30/2014 

Moraru, Emiliya Specia l Projects 07/01/2013 06/30/2014 

Otto, Silvia Specia l Projects 05/03/20 13 06/30/2013 

Place, Elmont H. Special Projects 07/01/2013 06/30/2014 

Reifschneider, Stephanie M. Clerk I 07/01/2013 06/30/2014 

Schillianskey , Breeanne N Clerk I 04/25/2013 06/30/2013 

Teegarden, Stac i L. Specia l Projects 07/0 1/2013 06/30/2014 

Tran, Hien Account Clerk I 07/01/2013 06/30/2014 

Yatskiv, Oksa na Account Clerk I 07/01/2013 06/30/2014 

Cosumnes River College 

Agui lar, Matthew L. Specia l Projects 07/01/2013 06/30/2014 
Brown, Christopher A. Campus Patrol 04/01/2013 06/30/2013 

Clopton, Barbara J Specia l Projects 07/0 1/2013 06/30/2014 

llii li, Lakea C Campus Patrol 04/01/2013 06/30/2013 

Meyers, Abraham M Special Projects 07/01/2013 06/30/2014 

Nurse-Williams , Marquise L. Campus Patrol 04/01/2013 06/30/2013 

Schahfer , Skye M. Clerk I 05/13/2013 06/30/2 013 
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Name Title Effective Date End Date 

District Office / Business and Economic Development Center/ Facilities Management 

Barber, Beverly R. Special Projects 07/01/2013 06/30/201 4 

Purmort, Martin E. Special Projects 07/01/2013 06/30/2014 

Folsom Lake College 

Alvarado , Jorge A. Special Projects 07/01/2013 06/30/201 4 
Anderson, Trevor M. Special Projects 07/01/2013 06/30/201 4 
Aurelio, Stephanie M Special Projects 07/01/2013 06/30/2014 
Beeson, James C. A. Special Projects 07/01/2013 06/30/201 4 
Benedict, Kenneth R. Special Projects 07/01/2013 06/30/201 4 
Benzon , Courtney M Special Projects 07/01/2013 06/30/2014 
Boyd, Michael S. Special Projects 07/01/2013 06/30/2014 
Britton , Daniel L. Special Projects 07/01/2013 06/30/2014 

Brooke, Justin P Specia l Projects 07/01/2013 06/30/2014 

Brooks, Richard L Bookstore Clerk 11 07/01/2013 06/30 /2014 

Buchanan, Sandra L. Special Projects 07/01 /2013 06/30/2014 
Burkart, Jason R. Special Projects 07/01/2013 06/30/2014 
Burrage, Michael E. Special Projects 07/01/2013 06/30/2014 
Carroll, Misty A Bookstore Clerk 11 07/01/2013 06/30/2014 
Cho, Kyongjin Specia l Projects 07/01/2013 06/30/2014 
Cortez , Joanna L. Graphic Designer 07/01/2013 06/30/2014 
Cortez, Joanna L. Special Projects 07/01/2013 06/30/2014 
Culian, Carol E. Instructional Assistant 07/01/2013 06/30/2014 
Cunningham , Scott J. Specia l Projects 07/01/2013 06/30/2014 
D'alamut, Daedalus A. Special Projects 07/01/2013 06/30/2014 
DeHart, Andrew J. Bookstore Clerk I 07/01/2013 06/30/2014 
Dubin, Asher D. Special Projects 05/13/2013 06/30/2013 
Dubin, Asher D. Special Projects 07/01/2013 06/30/2014 
Dubin, Ila B. Special Projects 07/01/2013 06/30/2014 
Dubin, Marc A Special Projects 07/01/2013 06/30/20 14 
Duby, Brian E. Special Projects 04/05/2013 06/30/20 13 
Dugan, Richard J. Special Projects 07/01/2013 06/30/20 14 
Farmer, Tina L. Special Projects 07/01/2013 06/30/20 14 
Finmand , Maureen A. Special Projects 07/01/2013 06/30/20 14 
Fisher, Barbara J. D. Health Services Assistant 08/26/2013 06/30/20 14 
Fisher, Joy E. Asst. Financial Aid Officer 07/01/2013 06/30/20 14 
Fowler , Kenneth J. Special Projects 07/01/2013 06/30/20 14 
Freeland , Justin W. Campus Patrol 03/26/2013 06/30/20 13 
Fynes, John w. Special Projects 07/01/2013 06/30/20 14 
Garrett , Kristina D. Special Projects 07/01/2013 06/30/20 14 
Hall, Matthew 0. Special Projects 05/15/2013 06/30/20 13 
Hayes, Michael T. Special Projects 07/01/20 13 06/30/20 14 
Heiss, Gretchen A. Special Projects 07/01/2013 06/30/2014 
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Name Title Effective Date End Date 

Folsom Lake College (continued) 

Higgins, Yulia J. Clerk Ill 07/01/2013 06/30/2014 
Hood, Clifton L. Special Projects 05/28/2013 06/30/2013 
Howarth, Carolyn Special Projects 07/01/2013 06/30/2014 
Huckabee, Ashley T. L. Special Projects 07/01/2013 06/30/2014 
Ivaska, Devan T. Specia l Projects 07/01/2013 06/30/2014 
Jackson, Amy J. Financial Aid Clerk I 05/15/2013 06/30/2013 
Johnson , Jolie A. Special Projects 07/01/2013 06/30/2014 
Karle, Sier ra R. Specia l Projects 04/29/2013 06/30/2013 

Ketcham, Kelly A. Ath letic Trainer 07/31/2013 06/30/2014 

Kielty, Erin M. Specia l Project s 04/29/2013 06/30/2013 
Kielty, Erin M. Special Projects 07/01/2013 06/30 /2014 

Killips, Kyler A. Spec ial Projects 07/01/2013 06/30/2014 

Kramer, Christopher S. Special Projects 03/25/2013 06/30/2013 
Krame r, Christopher S. Special Project s 07/01/2013 06/30/2014 
Kyker, Kory L Special Projects 07/01/2013 06/30/2014 

Larson, Niels E. Spec ial Project s 07/01/2013 06/30/2014 

Madonia, Ron L. Specia l Project s 07/01/2013 06/30/2014 

Martorana, Christine D. Specia l Project s 07/01/2013 06/30/2014 

Matsyuk, Tatyana A. Student Personnel Assistant 08/01/2013 06/30/2014 

McCarty , Jason S. Specia l Projects 07/01/2013 06/30/2014 

Mclane, Jennifer K. T. Graphic Design er 05/ 15/2013 06/30/2013 

Miller , Lynne Bookst ore Clerk 11 07/01/2013 06/30/2014 

Molder, Corey Wiley Bookstore Clerk I 07/01/2013 06/30/2014 

Nunez , Mechelle K. Account Clerk II 07/01/2 013 06/30/2014 

Otwell , Shelby A. Spec ial Project s 07/0 1/2013 06/30/2014 

Pacheco, Jared A. Specia l Project s 07/01/2013 06/30/2014 

Palomares , Carmelita Student Personnel Assistant 07/01/2013 06/30/2014 

Park, Eunji Y. Specia l Projects 07/0 1/2013 06/30/2014 

Parmeter , Suzanne M. Spec ial Projects 07/0 1/2013 06/30/2014 

Peng, Yang-Ming Special Projects 05/ 15/2013 06/30/2013 

Petro , Miche lle Special Projects 07/01/2013 06/30/2014 

Phillips, David L. Special Projects 07/01/2013 06/30/2014 

Pickering -C randell, Jane E. Graphic Designer 07/01/2013 06/30/2014 

Pinkley -Jung, Susan C. Instructional Assistant 07/01/2013 06/30/2014 

Pinkley-Jung, Susan C. Specia l Projects 07/01/2013 06/30/2014 
Quinn, Wad e A. Specia l Projects 07/01/2013 06/30/2014 

Reis, Sandra C. Spec ial Projects 07/0 1/2013 06/30/2014 

Rich , Jessica M. Spec ial Projects 07/0 1/2013 06/30/2014 

Richard so n, Eric S. Specia l Projects 07/0 1/2013 06/30/2014 

Riley, Danny B. Specia l Project s 07/01/20 13 06/30/2014 

Riley , Danny B. Special Projects 07/01/2013 06/30/20 14 
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Name Title Effective Date End Date 

Folsom Lake College (continued) 

Roberts, David W. Specia l Projects 03/25/20 13 06/30/2013 

Roberts, David W. Special Projects 07/0 1/20 13 06/30/20 14 

Rolls, Kate A. Specia l Projects 07/01/2013 06/30/2014 

Rolls, Luke J. Specia l Projects 07/01/2013 06/30/2014 

Sandberg, Ju lie L. Administra tive Asst. I 07/01/2013 06/30/2014 

Schofield, Meenaks hy Special Projects 07/0 1/2013 06/30/20 14 

Sears, Grant A . Custodian 05/08/2013 06/30/20 13 

Serrano , Chrysta l Senteney Bookstore Clerk I 07/01/2013 06/30/20 14 

Snodgrass , Hayden C. Booksto re Clerk I 07/01/2013 06/30/20 14 

Soliven, Amanda J. Special Projects 07/01/2013 06/30/2014 

Soliven, Nathan M. Special Projects 07/01/2013 06/30/2014 

Stack, Linda A. S. Specia l Projects 07/01/2013 06/30/2014 

Stanley, Lisa M. DSP&S Clerk 05/06 /2013 06/30/2013 

Stelly Riggs, John W . Specia l Projects 07/01/2013 06/30/20 14 

Stelly Riggs, John W . Special Projects 07/01/2013 06/30/2014 

Stroud, Carrie L. Special Projects 07/0 1/2013 06/30/2014 

Sweeney, Patrick M. Special Projects 07/01/2013 06/30/2014 

Switzer , Kathleen Mary Special Projects 07/01/2013 06/30/2014 

Tervo , Deborah L. Account Clerk Ill 07/01/2013 06/30/2014 

Toney, James J. Special Projects 03/25/2013 06/30/2013 

Toney , James J. Special Projects 07/01/2013 06/30/2014 

Toney, James J. Special Projects 07/01/2013 06/30/2014 

Valent ine, Jeanene S. Specia l Projects 07/01/2013 06/30/20 14 

Van Kirk, Jared A . Special Projects 07/01/2013 06/30/2014 

Vierra, Cory G. Specia l Projects 07/01/2013 06/30/2014 

Woodson, Linda S. Specia l Projects 07/01/2013 06/30/2014 

Zakaryan , Ruzanna Student Personnel Assistant 07/01/2013 06/30/2014 

Sacramento City College 

Abe, Raymond S College Reserve Police Officer 07/01/2013 06/30/20 14 

Chen , Zhen Hui Clerk I 05/06/2013 06/30/2013 

D'alamut , Daeda lus A. Special Projects 07/01/2013 06/30/20 14 

Delgado , Erick R. Campus Patrol 04/17/2013 06/30/2013 

Garcia , Matthew D. Specia l Projects 05/13/2013 06/30/2013 

Gray , Evelin G. Police Comm Dispatche r 04/19/2013 06/30/2013 

Gutierrez, Alicia I. Student Personnel Assista nt 05/13/2013 06/30/2013 

Hang, Kevin K. Campus Patrol 05/20/2013 06/30/2013 

Him, Sok Custodian 07/01/2013 06/30/2014 

Kramp , Lauren C. Student Personnel Assistant 04/22/2013 06/30/2013 

Lee, Matthew G. Clerk I 07/01/2013 06/30/2014 

Lopez , Amber D. Financial Aid Clerk I 04/25/2013 06/30/2013 

Matveychuk , Inna A. Student Personnel Assistant 05/02/2013 06/30/2013 
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Mistyuk, Sergei 

Oldham, Kari A. 

Scott, Claire M. 

Scott, Traci Nicole 

Sacramento City College (continued) 

Special Projects 

Laboratory Technician 

Clerk I 

Outreach Specialist 

June 12, 2013 

Effective Date 

07/01/2013 

05/25/2013 

04/29/2013 

04/30/2013 

End Date 

06/30/2014 

06/30/2013 

06/30/2013 

06/30/2013 
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LOS RIOS COMMUNITY COLLEGE DISTfflCT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SUBJECT: Public Hearing: Intent to Grant Easements for Pedestrian Attachment: Yes 
and Bicycle Bridge Crossing ~ Sacramento City College 

Enclosure: None 

CATEGORY: Action Item A TYPE OF BOARD CONSIDERATION: 

JP Sherry 9 rP 
Information 

~ 

Recommended By: zr Action X 
V 

First Reading 
Approved lor Brian King ~ 7)..;_ consent/Routine 
consideration: 

V 

BACKGROUND 
As part of the City of Sacramento project to install a pedestrian and bicycle crossing bridge connecting the 
Curtis Park neighborhood to Sacramento City College over the railroad tracks , the City, the Sacramento 
Municipal Utility District (SMUD) and Surewest Televideo (Surewest) have requested that the Los Rios 
Community College District grant them permanent and temporary easements on the Sacramento City College 
campus. The terms and conditions of this conveyance are set forth in a proposed agreement (Agreement) with 
the City. On May 8, 2013 , pursuant to Education Code section 81311, the Los Rios Community College 
District (District) declared its intent to grant easements for this purpose to the City, SMUD, and Surewest in 
Resolution No. 2013-04 and set the June 12, 2013 Board meeting as the time and place for a public meeting 
on this subject. Notice of that intention was given by posting the Board's resolution at three public places 
within the District and publishing it once pursuant to the Education Code in a newspaper of general circulation. 

STATUS 
T_he Board may approve the granting of the easement unless 10% or more of the electors of the District protest 
the granting of the easement. No electors have objected . The next step in this process is for the Board to hold 
a public hearing on this subject. After taking public comment, in order to approve the granting of this 
easement, the Board must approve the attached resolution by an affirmative vote of two-thirds of its seven 
members. 

In addition to the approval of the granting of the easements, the City has requested that the District execute the 
Agreement and to acknowledge that it has been informed of the District's right to receive just compensation for 
the easements and to waive that right. As this project is being constructed at no cost to the District, the project 
will enhance the community 's connection to Sacramento City College and the easements being provided are 
minimal in area, it is appropriate that the District donate these easements for the Project and to waive its right 
to just compensation. 

RECOMMENDATION 
It is recommended that the Board conduct . a public hearing, adopt Resolution NQ 2013-04A granting the 
temporary and permanent easements to the City of Sacramento, SMUD, and Surewest and authorize the 
Chancellor or designee to execute the necessary deeds, the accompanying agreement , the waivers of the 
rights to just compensation , and to deliver them to the City of Sacramento, SMUD and Surewest. 
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lOS RIOS COMMIJNITY COllEGE DISTRICT 
American River• Cosumnes River• Folsom Lake • Sacramento City Colleges 

RESOllJTION 
NQ 2013-04A 

Authorizing and Directing Execution of Easement to City of Sacramento, 
Sacramento Municipal Utility District and Surewest Televideo 

WHEREAS, the City of Sacramento, Sacramento Municipal Utility District , and 
Surewest Televideo require the Los Rios Community College District to grant 
easements to complete construction of Pedestrian and Bicycle Bridge Crossing Project 
at Sacramento City College and to maintain electrical and communication utilities 
(Project) as described in Resolution No. 2013-04 and its attachments ; and 

WHEREAS, the District is required by Education Code Section 81311 to declare its 
intention to dedicate the easements and hold a public hearing regarding the proposed 
dedication; and 

WHEREAS, the District declared its intention to grant the easements in Resolution No . 
2013-04 (Intent to Dedicate Easements to City of Sacramento, Sacramento Municipal 
Utility District , and Surewest Televideo) and set a public hearing for June 12, 2013 on 
the question of making the conveyance ; and 

WHEREAS, the District posted Resolution No. 2013-04 in three public places in the 
District not less than 10 days before June 12, 2013 , and published the notice once 
pursuant to the Education Code in a newspaper of general circulation in the District not 
less than 5 days prior to June 12, 2013 ; and 

WHEREAS, the District has received no petitions protesting the proposed dedication ; 

WHEREAS , granting the easement is to the District's benefit , and it will not adversely 
affect the District in any respect and will not have a significant adverse effect on the 
environment ; 

II 

II 

II 

II 

II 

II 
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NOW, THEREFORE, BE IT RESOLVED, that we, the Los Rios Community College 
District Board of Trustees , author ize and direct the Chancellor or designee to execute 
deeds granting the easements for the purpose of the Project at Sacramento City 
College as identified in Resolution No. 2013-04 ; 

PASSED AND ADOPTED as Los Rios Community College District Resolution NQ 2013-
04A th is 12'h Day of June , 2013 , by the following called vote : 

! AYES I NOES I ABSENT 

Pamela Haynes , Board President 

Attest: 

Brian King 
Chancellor and Secretary to the Board 

... 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRIJSTEES DATE: June 12, 2013 

SUBJECT: Contract Award: CRC -Art Gallery AUachmenl: None 

Enclosure: None 

CATEGORY: Action Item B TYPE OF BOARD CONSIDERATION: 

Jon Sharpe f-. _-Jj~ 
Inlormalion 

Recommended BY: Aclion X 

Brian King "L V 

Firsl Reading 
Approved tor 

JS~ consenl/Rouline 
consideration: 

. 

BACKGROUND 
The Long Range Capital Plan includes funds to construct an art gallery at the CRC Fine Arts 
building . Campus and District faculty and staff worked with Williams and Padden Architecture to 
design and prepare plans and specifications for the art gallery . This project will provide approximately 
2,500 asf art gallery near the front entrance of the Fine Arts building. The estimated total construction 
cost for this project is $1,392,000 . This project is funded from local bond Measure M and campus 
funds . 

STATUS 
The plans and specifications were publicly advertised for bids. Bidders were asked to provide a lump 
sum bid amount. A total of seven (7) bids were received . 

Contractor 
Kaler Dobler Construction, Inc. 
Diede Construction , Inc. 
Bobo Construction , Inc. 
American River Construction , Inc. 
D.G. Granade , Inc. 
C & C Construction , Inc. 
John F. Otto Inc. dba Otto Construction 

Total Bid 
$1 ,777 ,350 
$1,923 ,500 
$1,945 ,000 
$1,950 ,000 
$1,958 ,100 
$2,073,465 
$2 ,261 ,300 

The lowest responsible bidder is determined by adding the sum of the base bid and six (6) alternates. 

RECOMMENDATION 
It is recommended that the Board of Trustees award the contract to Kaler Dobler Construction , Inc. 
for the base bid and five (5) alternates (1,2,38,4 and 5) for a total contract amount of $1 ,757,350. 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRllSTEES DATE: June 12, 2013 

SllBJECT: Contract Award: CRC - Culinary Arts Modernization and Attachlnenl: None 
Expansion 

Enclosure: None 

CATEGORY: Action Item C TYPE OF BOARD CONSIDERATION: 

Jon Sharpe)..__~ ~ 
Inlormanon 

Recommended BY: Action X 

Brian King~ 

0 First Reading 
Approved lor ' consenl/Rounne )<~ consideration: 

V 

BACKGROUND 
The Long Range Capital Plan includes funds to modernize and expand the Culinary Arts building at 
American River College. DLR Architecture was hired to work with Campus and District staff and 
faculty to design this project. This project will provide 13,600 asf of new culinary arts space and 
modernize approximately 3,550 asf of existing culinary arts space. The estimated total construction 
cost for this project is $8,002,440. This project is funded from local bond Measure M. 

STATUS 
The plans and specifications were publicly advertised for bids. Bidders were asked to provide a lump 
sum bid amount. A total of eight (8) bids were received. 

Contractor 
Broward Builders, Inc. 
Landmark Construction 
Bobo Construction 
Zovich & Sons, Inc. 
C & C Construction 
Roebbelen Contracting, Inc. 
Zaskorn Construction Company 
dba ZCON Builders 
Diede Construction 

Total Bid 
$8,098,000 
$8,620,000 
$8,702,000 
$8,785,000 
$8,835,800 
$8,857,000 
$9,597,000 

Bid Withdrawn 

The lowest responsible bidder is determined by adding the sum of the base bid and five (5) alternates. 

RECOMMENDATION 
It is recommended that the Board of Trustees award the contract to Broward Builders , Inc. for the 
base bid and all alternates for a total contract amount of $8,098 ,000. 
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LOS RIOS COMMIJNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRllSTEES DATE: June 12, 2013 

SllBJECT: 2013-14 District Tentative Budgets Atlachntent: Yes 

Enclosure: Yes 

CATEGORY: Action Item D TYPE OF BOARD CONSIDERATION: 

Jon Sharpe r ~ /1 
Inlormation 

Recommended By: ·~ Action X -- r 

\Vi,_ 
I 

First Reading 
Approved tor 

consent/Routine 
consideration: Brian King l~, 

1 

BACKGROUND 
The State of California is statutorily required to enact a State Budget by June 30th

. Similarly, the 
Board of Trustees is required by law to adopt a tentative budget for the upcoming fiscal year no later 
than July 1st for all district funds . This requirement is in place regardless of whether the State budget 
has been finalized . For 2013-14 , the Governor has issued the May Revise budget proposal and the 
normal process of review and amendment by the legislature is occurring . Given no formal budget 
proposal from either house at the time the budget was being prepared , the May Revise is the basis 
for the tentative budget. 

The May Revise proposal for California Community Colleges (CCC) retains the structure of the 
Governor 's January proposal. With the passage of Proposition 30, the system is no longer faced with 
planning for possible mid-year reductions based upon either revenue shortfalls or the failure of a 
ballot initiative. Rather , the 2013-14 proposal is a return to the time where base funding is reliable and 
budget discussions center on where to increase resources, even though for the most part the 
increases are really restoration rather than new funds. Although the May revise sti ll leaves the CCC 
well short of its high point for funding , 2008-09 , it is very good news nonetheless. 

The Governor increased the proposed augmentation by $SOM for a total of $227M designated as 
$87.SM for COLA at 1.57%, $89.4M Growth (Restoration), and $SOM for Student Success (formerly 
Matriculation). He lowered the deferral buydown in 2013-14 to $65.SM. However , that was after 
designating an additional $179M for deferral buydown in 2012-13. If enacted, the inter-year deferral 
will go from $961 M in 2011-12 to $557.SM in 2013-14. The May Revised retained the proposal to 
fund a statewide portal for distance education as well as the allocation of funds from Proposition 39 
for energy related activities . The Mandate Block Grant first funded in 2013-14 is also retained. 

The proposal to transfer for Adult Education from K-12 districts to the CCCs was withdrawn . 
However, funding is provided for two year planning and implementation grants to develop regional 
consortium with community colleges , K-12, and other local participants . Implementat ion of a plan and 
funding of $500M statewide (Proposition 98 funds) would commence in 2015-16 . 
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The budget retains the enrollment fee increase at $46 per unit, $20 per unit higher than the 2010-11 
year. With the exception of Student Success (Matriculation), categorical programs are funded at the 
same level as 2010-11 and the flexibility provision is still in place. 

The focus of the Senate and Assembly deliberations mostly center on restoration of additional 
categorical programs by additional appropriations above the Governor's May Revise. 

STATUS 
The budget scenarios for the general fund are titled the X, Y, and Z budgets. The X budget is the 
worst case revenue scenario, predicated on receipt of COLA and minimal lottery and other one-time 
funds above base levels. The Y Budget is based upon the Governor's proposal of COLA and Growth 
(Restoration) of 1.8%. The Z budget is the most optimistic with another 1 % in Growth. 

The operational level for all three budgets retains the expenditure reductions implemented through 
2013-14. By doing so, the District will significantly close its structural deficit. Fortunately increases for 
step and column and health premiums came in less than forecasted which also helps toward closing 
the gap. The District is planning on making its OPEB contribution for 2012-13 and that appropriation 
is restored for 2013-14. However, dependent upon the results of the upcoming actuarial study, the 
contribution could be suspended . 

The three scenarios are balanced using a combination of one-time only resources and reserves. All 
three scenarios draw up to $3.SM in reserves. The total projected draw on the $26M authorized in 
Board designated reserves from the Capital Outlay Projects fund is $17.6M. There is no restoration to 
the instructional program as the District plans to earn growth funds through its overcap FTES. 
Regular staffing reductions as well as the reduction to operational, staff development and other 
allocations remain in place as the base operating level. 

The variations in the X, Y and Z budgets are captured in the appropriation area entitled Program and 
Salary Improvement. The three budgets are summarized on the attached General Fund schedule. 

Once the 2013-14 State budget is finalized, any modifications to both revenue and appropriations will 
be presented, discussed , and recommended to the Board. The Adopted Budget is scheduled for 
consideration at the September 11th meeting and, ideally, will reflect the enacted State budget. The 
District will begin the year operating at the X budget level. 

RECOMMENDATION 
It is recommended that the Governing Board adopt the 2013-14 tentative budgets for the General 
Fund (Z budget), Instructionally-Related, Special Revenue, Capital Projects, Debt Service , Enterprise, 
Internal Service, Fiduciary, Trust and Auxiliary Funds of the District for filing with the appropriate 
County/State agencies. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
General Fund 

2013-2014 Tentative Budget 

BEGINNING FUND BALANCE, JULY 1: 
Uncommitted 
Committed 
Restricted 

Total Beginning Fund Balance 

REVENUES : 
Base Revenue 
Cost of Living Adjustment (COLA) 

State Apportionment - Growth 
Enrollment Fees and Property Taxes 

Total Base Allocation, COLA & Growth 

Lottery 
Other Revenue : 

Non-Resident/International Student Tuition 
Other State 
Community Services 
Other Income 

lnterfund Transfers , Other 
Total Other Revenue 
Total General Purpose Revenue 

Special Program Revenue 
Total Revenue 

Total Revenue & Beginning Fund Balance 

APPROPRIATIONS : 
Current Operational Level 
Program and Salary Improvement 

Total Appropriations 

ENDING FUND BALANCE , JUNE 30: 
Uncommitted 
Committed 
Restricted 

Total Ending Fund Balance 

Total Appropriations & Ending Fund Balance 

$ 

X 
MINIMUM 
FUNDING 

10,049 ,352 
3,509,986 
1,474,479 

15,033 ,817 

175,437,145 
3,780,000 

65,854 ,602 
245,071,747 

3,300,000 

2,882,100 
4,385 ,159 

961,831 
2,803,602 
4,150,172 

15,182,864 
263,554,611 

29,885 ,147 
293,439 ,758 

$ 308,473 ,575 

$ 291,593 ,237 
1,800,000 

293,393,237 

10,049 ,352 
3,509,986 
1,521,000 

15,080,338 

$ 308,473,575 

y 

MID-RANGE 

$ 10,049 .352 

3,509,986 
1,474,479 

15,033,817 

175,437 ,145 
3,780 ,000 
4,000 ,000 

65,854 ,602 
249,071 ,747 

4,836 ,757 

2,882,100 
4 ,385,159 

961,831 
2,803,602 
4 ,150,172 

15,182,864 
269,091 ,368 

29,885 ,147 
298,976,515 

$ 314,0 10,332 

$ 291 ,593 ,237 
7,336,757 

298 ,929,994 

10,049 ,352 
3,509,986 
1,521 ,000 

15,080,338 

$ 314,010,332 

Schedule I 

Z BUDGET 
MAXIMUM 

OPTIMISTIC 

$ 10,049,352 
3,509,986 
1,474,479 

15,033,817 

175,437,145 
3,780,000 
6,200 ,000 

65,854,602 
251,271 ,747 

6,373,514 

2,882,100 
4,385 ,159 

961,831 
2,803,602 
4,150,172 

15,182,864 
272,828 ,125 

29,885,147 
302,713 ,272 

$ 317,747,089 

$ 291 ,593,237 
11,073,514 

302,666,751 

10,049,352 
3,509,986 
1,521,000 

15,080,338 

$ 317,747,089 

161 



LOS RIOS COMMUNITY COLLEGE DISTRICT Schedule 11 
Othe r Governmental Funds - General Fund Sub-Fund and Spec ial Reven ue 

2013-2014 Tentat ive Budget 

INSTRUCTIONALLY 
RELATED CHILD 

ACTIVITIES DEVELOPMENT 
DESCRIPTION FUND FUND 

Beginning Fund Balance , July 1: 
Uncommitted $ 3,733,437 $ 175,000 
Total Beginning Fund Balance 3,733,437 175,000 

Revenues : 
Federal - 110,920 
State - 1,195,765 
Loca l 1,400,000 96,500 
lnterf und Transfers In 600,388 528,131 
Total Revenues 2,000,388 1,931,3 16 

r~~-,_ ·,::: -__ "·_ :)· :•:: <
0 

:t;''.':~ r· :··_ -.:·'i:~·:;~=:=~-~~--:.:_~:~:~:-~_::~~:~~~--;~-=~~-;~:~>-;~~ :_·_·_] 
Appropr iations : 

Academic Salaries 
Classified Salaries 
Employee Benefits 
Books , Supplies, and Food 
Other Operating Expenses 
Capital Outlay 
Payments to Students 
Tota l Appropriations 

Ending Fund Balance, June 30: 
Uncommitted 
Total Ending Fund Balance 

$ 1,000 $ -
130,000 1,177,317 
10,000 587,389 

720,000 146,404 
900,000 18,206 
40,000 2,000 
25,000 -

1,826,000 1,931,316 

3,907,825 175,000 
3,907,825 175,000 r . ' r . ,-- ' ~-., ! . . ! 

L _-_. . . -_., ---. --· ,. - - _l. ---- - ;___ :. - - . _ _,,, . . --- . _j 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
Other Governmental Funds - Capital Projects Funds 

2013-20 14 Tentative Budget 

DESCRIPTION 
Beg inning Fund Balance, July 1: 

Uncommitted 

Board Designated - Budge t Shortfa ll Reserve 
Committed/Projects in Prog ress 
Total Beginning Fund Balance 

Revenues : 

Federal 
State 

Loca l, including Intere st Inco me 
lnterfund Tran sfers In 
Total Revenues 

$ 

CAPITAL 

OUTLAY 
PROJECTS 

FUND 

3,003 ,588 
12,166,946 

-
15,170,534 

1,109,023 
5,945,305 
7,054 ,328 

$ 

Schedule Ill 

BOND 

PROJECTS 
FUNDS 

-

-
-

400,000 

400,000 
• r•:: j •••• - I••••- •~••.::~.-_,~•--j l -;:~---.•--•.-,.-:~~_::-::•~-=,·-•• :,. """!1__ ••••:., • •-:1 

·" , ' '!:: i• . .'·_:_ ·(,:•:.::- ., .• · ;~.:: .• ~--~,.-,_.;,,a_,._,,,;,;;.~,••·,i•~~-:.~,[l,;~.;: ... > .. ,'..;.,_.,;, .. .-.o . ...:,,c_.:_:·.~-. ,; 

Appropriations: 

Capital Outlay $ 6,319 ,278 $ 200 ,000 
lnterfund Transfers Out/Other 4,497 ,050 -
Bond Issuance and Service Costs - 200,000 

Total Appropriations 10,816 ,328 400 ,000 

Ending Fund Balance , June 30: 
Uncommitted 3,003 ,588 -
Board Designated - Budget Shortfa ll Reserve 8,404,9 46 -

Total Ending Fund Balance 11,408,534 -
~ . - - . . - . -· ~ . 
t . . . ' 
t . : 
I.:-- ·- - • - .. - - • • • • ' • • •• - • -- - • • • ·-. '..;:._ . - - • • • - - •• •• - •• -- - - • 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
Other Governmenta l Funds - Debt Service Funds 

2013-2014 Tentative Budget 

Schedule IV 

DESCRIPTION 
Beginning Fund Balance, July 1: 

Restr icted 
Committed 
Tota l Beginning Fund Balance 

Revenues : 
Loca l 

Property Taxes/Bond Premiums 
Interest Income 

lnterfund Transfe rs In 
Tota l Revenues 

Appropr iations : 
Bond Principal/I nterest Expense 
Bond Issuance/Serv ice Costs 
lnterfund Transfers Out/Ot her 
Total Appropriations 

Ending Fund Balance , June 30: 
Restricted 
Committed 
Total Ending Fund Balance 

BOND OTHER 
INTEREST AND DEBT 
REDEMPTION SERVICE 

FUND FUND 

$ 16,107,562 $ -
4,008,505 

16,107,562 4,008 ,505 

28,650,962 -
356,888 130,000 

- 585,597 
29,007,850 715,597 

$ 29,003,850 $ 477,439 
4,000 1,200 

- 75,000 
29,007,850 553,639 

16,107,562 -
- 4,170,463 

16,107,562 4,170,463 
- '.; • '• • • •• • • - ::: , r : 

- - ---- - _._ - - - __ ,:_:__ - ... -~--.: .·. . . ·~--______ ,,_ -· - .. - -- . 
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LOS RIOS COMMUNITY COLLEGE DISTRIC T 
Enterprise and Internal Service Funds 

2013-2014 Tentative Budge t 

REGIONAL 
PERFORMING 

BOOKSTORE ARTS CENTER 

DESCRIPTION FUND FUND 

Begin ning Fund Balance : 

Uncommitted $ 123,145 $ 800,000 

Committed 11,574,263 

Total Beginning Fund Balance 11,697,408 800,000 

Revenues : 
Auxiliary Operations/Sa les 15,000,000 3,100,000 

Other Local, including Interest Income 200,000 1,175,000 

Total Revenues 15,200,000 4,275 ,000 

Appropriations: 

Cost of Sales $ 10,600,000 $ -
Classified Salaries 2,000,000 1,023 ,000 

Employee Benefits 660,000 280 ,000 

Depreciat ion 200,000 24,000 

Other Operating Expenses 679,498 2,948,000 

lnterfund Transfers Out/Other 1,060,502 

Total Approp riations 15,200,000 4,275,000 

Ending Fund Balance : 

Uncommitted 123,145 800,000 

Committed 11,574,263 

Total Ending Fund Balance 11,697,408 800,000 

The Bookstore Fund fisca l year is May 1st thru Apr il 30th. 

The Regional Performing Art s Center and Self Insurance Funds' fiscal year is July 1st thru June 30th. 

Schedule V 

SELF-
INSURANCE 

FUND 

$ 
1,736,275 
1,736,275 

6,836,373 
6,836 ,373 

$ 
147,576 
57,133 

6,631,664 

6,836 ,373 

1,736 ,275 
1,736 ,275 

165 



DESCRIPTION 

LOS RIOS COMMUNITY COLLEGE DISTRIC T 
Fiduciary , Trust and Auxiliary Funds 

2012-2013 Adopted Budget 

STUDENT SCHOLARSHIP 
FINANCIAL STUDE NT AND LOAN 

AID ASSOCIATION FUND 
Beginning Fund Balance , July 1: 

Uncommitted $ - $ 416 ,732 $ -
Committed - 114,798 656,401 
Total Beginning Fund Balance - 531,530 656,401 

Revenues: 

Federal 106,580,073 - -
State 4,300,000 - -
Local - 179,469 4,000 
lnterfund Transfers In 1,604,545 - -
Total Revenues 112,484,618 179,469 4 ,000 

Schedule VI 

FOUNDATION 

$ 831,676 
11,314,504 
12,146,180 

-
-

2,015 ,000 

-
2,0 15,000 r·-: -. ,- :,t.: .. ..-~-- .. ---.-. -- .. ,~ ··--,-----,.,---.-"'.,---·1···-":7="•-m:--·· ·,-- .- ~ . l 

• •"- • t - ::·: , • • : .. :~· ••• ·;:_: . ____ -~/ :<_~-·---- ·---· -~-).:·: .. -.~~--- . "--1"• __ ,. ___ :_l_.s.,··_•_._._ ·- . -~---_ _ •:-~ 

Appropriations: 
Classified Salaries 
Employee Benefits 
Books, Supplies & Materials 
Other Operating Expenses 
Student Financia l Aid 
Scholarships/Awards 
Auxiliary Activit ies 
In-Kind Contributions 
Total Appropriations 

Ending Fund Balance, June 30: 

Uncommitted 
Committed 
Total Ending Fund Balanc e 

$ - $ 
-
-

132,379 
112,352 ,239 

-
-
-

112,484 ,618 

-
-
-

2,000 $ - $ -
200 - -

22,000 - -

100,000 - -
- - -

5,000 10,000 -
- - 1,630 ,000 
- - 100,000 

129,200 10,000 1,730 ,000 

440 ,101 - 886,676 
141,698 650,401 11,544,504 
581,799 650,401 12,431,180 

i . . . . .. . .. 

t. 0 •• • : ••• • • • • • . ... .... -- •, • • • •• 0 J 
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LOS RIOS COMMENITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: June 12, 2013 

SUBJECT: Public Hearing: Educational Protection Account 
AUachment: None 

Expenditure Plan 
Enclosure: None 

CATEGORY: Action Item E TYPE OF BOARD CONSIDERATION: 

Jon Sharpe j ~ x1J h -,~ 
Inlormatlon 

Recommended BY: Action X 

\J u 
First Reading 

Approved tor 

~ f\L: 
consent/Routine 

consideration: Brian King 
J 

BACKGROUND 
Proposition 30, The Schools and Local Public Safety Protection Act of 2012 passed in November 
2012. This proposition temporarily raises the State sales and use tax by .25 cents for four years and 
raises the income tax rate for high income earners ($250,000 for individuals an_d $500,000 for 
couples) for seven years to provide continuing funding for local school districts and community 
colleges. The Education Protection Account (EPA) was created in the State's General Fund to 
receive and disburse these temporary tax revenues. 

Districts have sole authority to determine how the moneys received from the EPA are spent, provided 
that the governing board makes these spending determinations in open session of a public meeting of 
the governing board and with the limitation that EPA funds cannot be used to pay administrative 
salaries and benefits and other administrative costs. Each entity receiving funds must annually 
publish on its Internet web site an accounting of how much money was received from the EPA and 
how that money was spent. Additionally, the annual independent financial and compliance audit 
required of community colleges shall ascertain and verify whether the funds provided from the EPA 
have been properly disbursed and expended as required by law. Expenses incurred to comply with 
these additional audit requirements may be paid from the EPA. 

Funds from the EPA are not new or increased resources for districts . Rather EPA replaces base 
State General apportionment. In essence, the three revenue sources support California Community 
Colleges: general apportionment, local property taxes, and student enrollment fees, now include a 
fourth source, EPA. 

STATUS 
The Chancellor's Office of the California Community Colleges (CCCCO) will distribute EPA funds to 
districts based upon their proportionate share of total computational revenue. This basis results in a 
more equitable distribution of EPA rather than distributing on the relative share of general 
apportionment. Except for Basic Aid districts , the share of total fund ing that is from the EPA is 16.3%. 
At the first principal apportionment , the total projected Statewide EPA revenue for 2012-13 is 
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$827,970,000. Los Rios' share of that is $39,309,572. For the 2012-13 year, EPA funds will not be 
distributed until mid- to late June when the Department of Finance determines the amount of 
available revenues. Current projections indicate that the account will be fully funded. However, the 
District will not know the final amount of EPA funds received for 2012-13 until February 2014. 

The Board must adopt its plan for the use of the funds before June 30th 2013 even though the final 
amount will not be known for many months. Consistent with the message to voters that Proposition 
30 would allow districts to maintain their instructional programs and the requirement that EPA not be 
used for administrative costs, staff recommend that EPA funds be designated as supporting 
instructional salaries. Specifically , instructional salaries and benefits for the spring term up to the 
actual amount received for EPA will be transferred to a separate account within the unrestricted 
general fund to identify those costs as funded by EPA. 

RECOMMENDATION 
It is recommended that the Board of Trustees conduct a public hearing regarding the use of 2012-13 
EPA funds. Upon conclusion of the public hearing, staff recommends the Board of Trustees adopt the 
plan to designate instructional salaries as funded by EPA. Upon approval , the District will update its 
website to reflect the Board's action. 
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