
LOS RIOS COMMUNITY COLLEGE DISTRICT 
BOARD MEETING AGENDA 

Wednesday, September 10, 2025 
5:30pm  

Meeting Location:  
Los Rios Community College District 

Board Room  
1919 Spanos Court  

Sacramento, CA 95825 

1. CALL TO ORDER Board President 

2. ORAL COMMUNICATIONS
The public may comment on any items within the Board’s jurisdiction, even if the items are not on the agenda only during this portion of 
the meeting. However, the law prohibits action by the Board on non-agenda items. Speakers are limited to up to three minutes. If you 
wish to speak to a particular item on the current board agenda, your comments will be taken up at the time the Board takes up that item.  

Members of the public have two options to offer public comment:  
1. Email your full name and the matter you wish to speak about to board@losrios.edu by 3:00pm on the day of the meeting, and you 

will be called on by the Board President during this portion of the meeting.
2. Submit a yellow “Speaker’s Card” to the Clerk of the Board before the meeting is called to order.

3. SPECIAL ORDER OF BUSINESS

A. Chancellor Search Process Update (page 3) Peter Khang 

4. CONSENT CONSIDERATIONS
A member of the Board may request that an item be removed for further discussion and separate
action.

A. Board Meeting Minutes: August 13, 2025 (page 4) Brian King 

B. Curriculum Proposals: ARC/CRC/FLC/SCC (page 13) Jamey Nye 

C. 2025-26 Education Protection Account Expenditure Plan (page 18) Mario Rodriguez 

D. District Annual Investment Report (page 20) Mario Rodriguez 

E. Special Event Authorization (page 25) Peter Khang 

F. Ratify: Affiliation and Other Agreements (page 26) Mario Rodriguez 

G. Ratify: Bid Transactions (page 27) Mario Rodriguez 

H. Disposition of Surplus Equipment (page 28) Mario Rodriguez 

I. Ratify: Grants and Contracts Awarded (page 29) Brian King 

J. Purchase Orders, Warrants, Checks and Electronic Transfers (page 31) Mario Rodriguez 

K. Human Resources Transactions (page 33) Mario Rodriguez 

5. ACTION
A. Resolution No. 2025-14: Ratification of Purchase Agreement and

Residential Lease (page 88)
Mario Rodriguez 

B. Resolution No. 2025-15: Authorization to Sign and Execute Documents
(page 92)

Mario Rodriguez 

C. American River College Commemorative Naming for the ARC Career
Technical Education Building (page 94)

Lisa Cardoza 

D. Public Hearing: Adoption of 2025-26 Proposed Budgets (page 98) Mario Rodriguez 

mailto:board@losrios.edu
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6. INFORMATION

A. Citizens’ Bond Oversight Committee Annual Report 2024-25 (page 107) Mario Rodriguez 

7. BOARD MEMBER REPORTS

8. FUTURE AGENDA ITEMS

9. REPORTS and COMMENTS
▪ Student Association
▪ Classified Senate
▪ Academic Senate
▪ Other Recognized Constituencies
▪ Chancellor’s Report

10. ADJOURNMENT

LOS RIOS BOARD OF TRUSTEES 

LOS RIOS BOARD OF TRUSTEES

Kelly Wilkerson 
President ▪ Area 4 

Deborah Ortiz  
Vice President ▪ Area 6 

Dustin Johnson ▪ Area 1 
Robert Jones ▪ Area 2 
John Knight ▪ Area 3 

Colette Harris-Mathews ▪ Area 5 
Tami Nelson ▪ Area 7 
Brianna Pham ▪ Student Trustee 

Regular Board Meetings are generally held every second Wednesday of the month at 5:30 pm ▪ Note: Meeting times and locations are subject to 
change. For current information, call the District Office at (916) 568-3039. 

Next Regular Board Meeting: October 15, 2025 

Public records provided to the Board for the items listed on the open session portion of this agenda will be posted on the District’s website: 
www.losrios.edu as soon as they are available. 

Help Us Help You 
Los Rios Community College District strives to make reasonable accommodations in all of its programs, services and activities for all qualified individuals 
with disabilities. Notification (568-3039) 48 hours in advance will enable the District to make arrangements to ensure meeting accessibility. The District 
will swiftly resolve those requests consistent with the ADA and resolving any doubt in favor of accessibility. 

Los Rios Community College District Indigenous Land Acknowledgment Statement 
In the spirit of community and social justice, we acknowledge the land on which our four colleges reside as the traditional homelands of the Nisenan, Maidu, 
and Miwok tribal nations. These sovereign people have been the caretakers of the health of the rivers, the wildlife, the plant life, and the overall eco-social 
balance in the greater Sacramento region since time immemorial. 

Despite centuries of genocide and occupation, the Nisenan, Maidu, and Miwok continue as vibrant and resilient tribes and bands, both Federally recognized 
and unrecognized. Tribal citizens of these nations continue to be an active and important part of our Los Rios college community. We take this opportunity 
to acknowledge the land and our responsibility to the original peoples, the present-day Nisenan, Maidu, and Miwok tribal nations. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES                                                                          DATE: September 10, 2025 

 

SUBJECT: Chancellor Search Update: Timeline, 
Website, and Hiring Committee 
Composition 
 

ATTACHMENT: None 

ENCLOSURE: None 

STRATEGIC PLAN GOAL(S): 1-5  

AGENDA ITEM: Special Order of Business A  TYPE OF BOARD CONSIDERATION: 

 
RECOMMENDED BY: 

 
 

Peter V. Khang 
Interim Chief Counsel 

CONSENT/ROUTINE 
 

FIRST READING 
 

APPROVED FOR 
CONSIDERATION: 

 
 

Brian King, Chancellor 

ACTION  

INFORMATION X 

 
 
BACKGROUND/ STATUS: 
The Board of Trustees hired PPL, Inc., an executive search firm, to assist in the hiring of its next 
Chancellor.  PPL will provide updates on the job posting, interest received, applications, and the hiring 
committee.   

RECOMMENDATION: 
This item is presented for the Board of Trustees information and discussion. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 
 

SUBJECT: Board Meeting Minutes: August 13, 
2025   

ATTACHMENT: None  

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM:     Consent Item A TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY:  

Brian King, Chancellor   

CONSENT/ROUTINE X 

FIRST READING   

APPROVED FOR 
CONSIDERATION:   

Brian King, Chancellor 

ACTION  

INFORMATION  

 
 

STATUS: 
The minutes of the Board of Trustees meetings held on August 13, 2025 are attached for the 
Board’s review and consideration. 
 
RECOMMENDATION:  
It is recommended that the Board of Trustees approve the minutes of the meetings held on 
August 13, 2025.  
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

Special Board Meeting Minutes 
Wednesday, August 13, 2025 

 

 
1. CALL TO ORDER 
 
The special board meeting was called to order by President Wilkerson at 3:00 pm, in the Board 
Room at 1919 Spanos Court, Sacramento, CA 95825.  
  
Present: 

Kelly Wilkerson, President  
Deborah Ortiz, Vice President 
Colette Harris-Mathews 
Dustin Johnson 

 John Knight 
 Robert Jones 

Tami Nelson 
 
Brianna Pham, Student Trustee  

 

2. ORAL COMMUNICATIONS 
 
There were no public comments.  

 
3. INFORMATION  
 

A. Chancellor Search Update: Timeline, Website, and Screening/Initial Interview 
Committee Composition 

 
The Board of Trustees’ executive search consultants from PPL provided an update on the 
Chancellor search process, including an overview of the timeline, website and screening/initial 
interview committee composition. This item was presented for the Board’s information and 
discussion.  

 
4. ACTION  
 

A. Approval of Chancellor Job Description 
 
A motion was made by Trustee Ortiz, seconded by Trustee Johnson, that the Board of Trustees 
approve the job description of the next Chancellor. 
 
Roll Call Vote: 
Aye: Harris-Mathews, Johnson, Jones, Knight, Ortiz, Nelson, Wilkerson  
No: None 
Absent: None 
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Student Trustee: Aye 
Motion carried; 7:0 
 

5. CLOSED SESSION  

The following board members went into closed session at 4:00 pm: Ms. Harris-Matthews, Mr. 
Jones, Mr. Johnson, Mr. Knight, Ms. Nelson, Ms. Ortiz, and Ms. Wilkerson.    

A. Conference with labor negotiator. One unrepresented position: Chancellor. 
Designated representative: Laura Schulkind. (Gov. Code section 54957.6) 
 

6. OPEN SESSION: REPORT OF ANY ACTION TAKEN IN CLOSED SESSION, IF 
NECESSARY 
 
No reportable action was taken in closed session.  

 
7. ADJOURNMENT 
 
President Wilkerson adjourned the meeting at 4:47 pm. 
 
 
 
       
BRIAN KING 
Chancellor and Secretary to the Board of Trustees 
 
Draft minutes presented to the Board of Trustees: September 10, 2025  
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

Board Meeting Minutes 
Wednesday, August 13, 2025 

 

 
1. CALL TO ORDER 
 
The board meeting was called to order by President Wilkerson at 5:30 p.m., in the Board Room 
at 1919 Spanos Court, Sacramento, CA 95825.  
 
Present: 

Kelly Wilkerson, President  
Deborah Ortiz, Vice President 
Colette Harris-Mathews 
Dustin Johnson 

 John Knight 
 Robert Jones 
 Tami Nelson 
 
 Brianna Pham, Student Trustee 
  
 Brian King, Chancellor 
 

2. ORAL COMMUNICATIONS 
 
The following individuals addressed the Board of the Trustees regarding custodial staffing for the 
new Oak Hall Science Building at Folsom Lake College:  
 

1. Anna Rudac addressed the Board of Trustees regarding custodial staffing concerns at 
Folsom Lake College.   

2. Mo Kashmiri addressed the Board of Trustees regarding custodial staffing concerns at 
Folsom Lake College.   

3. Olivia Mulligan Board of Trustees regarding custodial staffing concerns at Folsom Lake 
College.    

 

3. CONSENT CONSIDERATIONS 
 

A motion was made by Trustee Knight, seconded by Trustee Johnson, that the Board of Trustees 
approve Consent Consideration items A through K. 
 

Roll Call Vote: 
Aye: Harris-Mathews, Johnson, Jones, Knight, Ortiz, Nelson, Wilkerson  
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No: None 
Absent: None 
Student Trustee: Aye 
Motion carried; 7:0 
 

A. Board Meeting Minutes: July 9, 2025 

 
That the Board of Trustees approve the minutes of the board meeting held on July 9, 2025. 
 

B. Los Rios Colleges Foundation – Quarterly Investment Report 
 

That the Board of Trustees receive the Foundation Quarterly Investment Report for the quarter 
ended June 30, 2025. 
 

C. Acceptance of Gifts: Colleges and Foundation 

 
That the Board of Trustees accept the in-kind gifts amounting to $601,312.97 as reflected on the 
attachment in the July board agenda packet. 
 

D. District Bank Accounts 
 

That the Board of Trustees affirm the continuing need for the attached separate bank accounts use 
by the District. 
 

E. Special Event Authorization 

 
That the Board of Trustees approve or ratify the applications listed herein. 
 

 
F. Ratify: Bid Transactions 

 
That the Board of Trustees ratify and/or approve the bid transaction as listed herein. 
 

CHANGE ORDERS 

Bid № 
Change 
Amount 

Change 
Number 

Vendor 
New Contract 

Total 

23020R $156,150.71  3 Rodan Builders, Inc. $11,960,386.06 

Date of Event College Location Name of Event Alcohol 

9/6/2025 FLC Harris Center Harris Center Presents: Rita Rudner Beer and wine 

9/21/2025 FLC Harris Center Folsom Concert Association presents 
GQ: Gentlemen's Quartet 

Beer and wine 

9/27/2025 FLC Harris Center The Pops Chorale & Orchestra 
presents: Festival of Wonders 

Beer and wine 
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G. Disposition of Surplus Equipment 
 

That the Board of Trustees approve the disposal of the items listed in the August agenda packet 
per Education Code section 81452. 
 

H. Disposition of Surplus Equipment – Salvage Value Greater than $5,000 
 

That the Board of Trustees approve the disposal of the items listed in the August agenda packet 
per Education Code section 81450-81450.5. 
 

I. Ratify: Grants and Contracts Awarded 
 
That the Board of Trustees ratify and/or approve the grant and contract awards listed herein, 
pursuant to Board Policy 8315. 
 

Title, Description, Term, Project Administrator College/Unit Amount Source 

CARB ZEV Grant 

• Partner with FCCC and BW Research to compile and analyze 

employment data related to Zero Emission Vehicles industries 

and occupations and prepare a workforce needs assessment 

across the state. 

• 03/01/ 2025 – 12/31/2025 

• Administrator: Laura Coleman, State Director, Center of 
Excellence for Labor Market Research 

DO  $25,000 Foundation 
for 
California 
Community 
Colleges 

Plumbers and Steamfitters UA Local 342 Apprenticeship Agreement 

• Joint apprenticeship agreement to conduct training program for 
Plumbers and Steamfitters of Concord.  

• 07/01/2025 – 06/30/2026  

• Administrator: John McCormack, Dean, McClellan 
Apprenticeship and Public Service 

ARC $1,055,126 State of CA  

 
J. Purchase Orders, Warrants, Checks and Electronic Transfers 

 
That the Board of Trustees approve the numbered purchase orders, warrants, checks and electronic 
transfers that are reflected on the schedule below. 
 

PURCHASE ORDERS  

General Fund 0001139129 – 0001141936 
B260000-B260392  

$   59,375,961.33 

Capital Outlay Fund 0003020368-0003020565 

Child Development Fund 0006001283-0006001287 
B681000-B681002 

Self-Insurance Fund 0009000559-0009000568 
B981000-B981003 

WARRANTS  

General Fund 883876-884746 $ 11,599,122.35 
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General Fund-ARC Instructional Related 014012-014068 

General Fund–CRC Instructional Related 025007-025009 

General Fund–FLC Instructional Related 032470-032476 

General Fund–SCC Instructional Related 050129-050143 

Capital Outlay Fund 838756-838825 

Student Financial Aid Fund 901997-902000 

Child Development Fund 955601-955608 

Self-Insurance Fund 976884-976889 

ODSFD - 

Payroll Warrants 600240- 600518 $ 6,125,509.10 

Payroll Vendor Warrants 73837-73935 

June Leave Process 600519-602664 

CHECKS 

Financial Aid Disbursements (PeopleSoft) - $  4,321,040.45 

Clearing Checks  - $ - 

Parking Checks - $ - 

Student Clubs Agency Fund – ARC  7415-7445 $ 69,559.53 

Student Clubs Agency Fund – CRC  6761-6781 

Student Clubs Agency Fund – FLC  3546-3562 

Student Clubs Agency Fund – SCC 5603-5608 

Foundation – ARC  8189-8189 $ 18,232.33 

Foundation – CRC  3524-3524 

Foundation – FLC  2885-2897 

Foundation – SCC 8045-8046 

Foundation – DO  2695-2695 

Associated Students Trust Fund – ARC  1182-1182 $ 2,900.98 

Associated Students Trust Fund – CRC  - 

Associated Students Trust Fund – FLC  0775-0775 

Associated Students Trust Fund – SCC - 

Regional Performing Arts Center Fund - $  - 

ELECTRONIC TRANSFERS 

GENFD Financial Aid - $  147,075.00 

Board of Equalization - $      - 

PARS Wire - $    39,050.65 

Retiree Health Trust - $ - 

CDTFA-ACH - $    

Envoy  - $    - 

Payroll Direct Deposit Advices 1358472-1362695 $   15,862,717.67 

Other Payroll Transactions - $    1,216.00 

Keenan Wire - $   99,649.98 

PITCO Wire - $  1,174.04  

SB85 Debt Relief - $   - 

Self-Insurance Fund - $  83,185.58 

PO- Wire - $   

PAC GOSERVICE Wire - $ - 

Fidelity Wire - $ 118,720.56 

Regional Transit Wire - $ - 

Scholarships  - $ 3,650.00 

 
K. Human Resources Transactions 

 
That the Board of Trustees approve the human resources transactions listed in the August board 
agenda packet. 
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4. ACTION  
 

A. Pay Rate Schedules for 2025-26 and Final Salary Improvement for 2024-25 
 

A motion was made by Trustee Nelson, seconded by Trustee Pham, that the Board of Trustees 
adopt and approve the 2024-25 and 2025-26 salary schedules for all groups and individuals and 
the MOUs for each represented units. 
 
Roll Call Vote: 
Aye: Harris-Mathews, Johnson, Jones, Knight, Ortiz, Nelson, Wilkerson  
No: None 
Absent: None 
Student Trustee: Aye 
Motion carried; 7:0 
 

B. Declare Attawa Avenue Property Surplus and Authorize Offers to Public Entities 
 

A motion was made by Trustee Ortiz, seconded by Trustee Nelson, that the Board of Trustees 
approve Resolution No 2025-13 authorizing the Chancellor or designee to commence the process 
of the Attawa Avenue Parking Lot property to the entities listed in Education Code section 81363.5 
and Government Code section 54222 and engage in negotiations as appropriate. 
 
Roll Call Vote: 
Aye: Harris-Mathews, Johnson, Jones, Knight, Ortiz, Nelson, Wilkerson  
No: None 
Absent: None 
Student Trustee: Aye 
Motion carried; 7:0 
 

5. BOARD MEMBER REPORTS 
  
Trustee Pham reported on student activities over the summer and said they’re looking forward 
to returning to campus in a couple weeks. She will be attending the CCLC Student Trustee 
meeting this weekend.   
 
Trustee Wilkerson reported on recent activities she’s been involved in with Norcal Resist to 
assemble a rapid response to ICE.  
 

6. FUTURE AGENDA ITEMS 
 
No future agenda items were requested.  

 
7. REPORTS AND COMMENTS 
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The following constituency representatives presented reports to the Board: 

Paula Cardwell, District Academic Senate President  
Jason Newman, LRCFT  

 
8. CLOSED SESSION 

The following board members went into closed session at 6:05 pm: Ms. Harris-Matthews, Mr. 
Jones, Mr. Johnson, Mr. Knight, Ms. Nelson, Ms. Ortiz, and Ms. Wilkerson.    

A. Conference with Labor Negotiators (Government Code section 54957.6). Agency 
designated representatives: Chancellor Brian King and Executive Vice Chancellor Mario 
Rodriguez. Employee organizations: SEIU Local 1021, LRCFT, LRCEA, and LRSA 

 

9. OPEN SESSION: REPORT OF ANY ACTION TAKEN IN CLOSED SESSION, IF 
NECESSARY 
 
No reportable action was taken in closed session.  

 
10. ADJOURNMENT 
 
President Wilkerson adjourned the meeting at 6:30 pm. 
 
 
 
       
BRIAN KING 
Chancellor and Secretary to the Board of Trustees 
 
Draft minutes presented to the Board of Trustees: September 10, 2025 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE:  September 10, 2025 

SUBJECT: Curriculum Proposals: Los Rios 
Colleges 

ATTACHMENT: None 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 1, 3 

AGENDA ITEM: Consent Item B TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 

Jamey Nye, Deputy Chancellor 

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: 

Brian King, Chancellor 

ACTION 

INFORMATION 

STATUS: 
The District Curriculum Coordinating Committee reviews college proposals for new, modified, or deleted 
courses and programs; general education guidelines, graduation competencies, grading policies, course 
placement into disciplines, and discusses and acts on other curriculum related issues.  The attached 
curriculum was approved by committee consensus on August 29, 2025. 

The District Curriculum Coordinating Committee membership includes the following representatives:   
American River College:  Faculty - Aaron Bradford (Chair), Andrew Halseth, Megen Bevens; Admin -  
Doug Herndon/Angela Milano; Cosumnes River College: Faculty – Karl Zoller (Chair),  Jorge Baca, Todd 
Drybread; Admin - Robert Montanez/Michael Lawlor; Folsom Lake College: Faculty -  Andi Hicks (Chair), 
Suha Al Juboori, Hugo Balmaceda Gonzalez; Admin – Greg McCormack/Carlos Lopez; Sacramento City 
College: Faculty - Renee Medina (DCCC Chair), Kandace Knudson, Duane Leonard; Admin - Devoun 
Stewart/Deb Saks;  Articulation:  Shannon Gilley;  District Academic Senate:  Paula Cardwell; DO Admin:  
Jamey Nye/Frank Kobayashi. 

RECOMMENDATION: 
It is recommended that the Board of Trustees approve the curriculum proposals for American River, 
Cosumnes River, and Folsom Lake Colleges. 
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Los Rios Community College District 

Recommendation for Adoption by the Board of Trustees 

Sep 10, 2025 

COURSE PROPOSALS 

New to College Courses 

 
Folsom Lake College 

1. MATHS 10 Guided Individualized Support for Mathematics (0.25 - 2 units) 

Prerequisite: None. 

Corequisite: The student must be enrolled in a course with math content. This course may be 

from, but not limited to, the following designators: MATH, STAT, CHEM, PHYS, ASTR, BUS, 

ECON, BIOL, CISP. 

13.5 - 108 hours laboratory 

This course is open to all students currently enrolled in any course that uses or teaches 

mathematical concepts. The course enables students to build and review math topics that are 

necessary for success in any level of MATH, STAT, or other course. Learning objectives and the 

course topics will be designed based on the needs of each individual student with the guidance 

and support from the instructor and student tutors. Credit is earned in one-quarter unit increments 

and is dependent on progress in the course and class participation. This course cannot replace 

any existing mathematics course and is not used to satisfy any prerequisite. This class is open 

entry and is graded on a Pass/No Pass basis. This course may be taken up to three times, but the 

total of all the attempts cannot exceed 2.0 units. 

Justification: This course is designed to support students in courses with math content. Students 

will use software that personalized topics needed to pass the MATH course the student is 

enrolled in. We anticipate that students may use up their available hours so having MATHS 10 

and 11 is necessary to guarantee them continued support. 

Course Removals 

 
American River College 

1. MATH 100 Elementary Algebra (5 units) 

Prerequisite: Through the Los Rios Placement Process or successful completion of Prealgebra. 

90 hours lecture 
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This course covers the fundamental concepts and operations of algebra and incorporates 

problem-solving skills. Topics include properties of real numbers, linear equations and 

inequalities, integer exponents, polynomials, and factoring polynomials. Other topics include 

rational and radical expressions, rational and radical equations, graphing and finding equations of 

lines, graphing and solving systems of linear equations, and graphing and solving quadratic 

equations. 

Justification: Non-support Math courses that are 100-level and below cannot be offered because 

of current law and guidance from the CCCCO. 

2. MATH 120 Intermediate Algebra (5 units) 

Prerequisite: Through the Los Rios Placement Process or successful completion of Algebra 

I/Integrated Math 1 or Beginning Algebra. 

90 hours lecture 

This course extends and reviews the concepts of elementary algebra while incorporating 

applications and problem-solving skills. Reviewed and extended topics include linear and 

quadratic equations and their graphs, linear inequalities, systems of linear equations, exponents, 

factoring polynomials, rational expressions, and radicals. New topics include absolute value 

equations and inequalities, graphs of absolute value functions, equations of parallel and 

perpendicular lines, graphs of linear inequalities, graphs of systems of linear inequalities, 

functions, function notation, domain and range, inverse functions, exponential and logarithmic 

functions and their graphs, quadratic and polynomial functions and their graphs, an introduction 

to the complex number system, finding the real and complex solutions for a variety of equations, 

an introduction to conic sections, and nonlinear systems of equations and their graphs. 

Justification: Non-support Math courses that are 100-level and below cannot be offered because 

of current law and guidance from the CCCCO. 

3. MATH 294 Topics in Mathematics (0.5 - 4 units) 

Prerequisite: None. 

9 - 72 hours lecture 

This course is designed to give students an opportunity to study topics in mathematics not 

included in current course offerings. Individualized topics are developed to foster, complement 

and build upon arithmetic, geometric and algebraic skills with an emphasis on critical thinking. 

Justification: This course cannot be offered because of current law and guidance from the 

CCCCO. 

4. MATH 295 Independent Studies in Mathematics (1 - 3 units) 

Prerequisite: None. 

54 - 162 hours laboratory 
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Independent Study is an opportunity for the student to extend classroom experience in this 

subject, while working independently of a formal classroom situation. Independent study is an 

extension of work offered in a specific class in the college catalog. To be eligible for 

independent study, students must have completed the basic regular catalog course at American 

River College. They must also discuss the study with a professor in this subject and secure 

approval. Only one independent study for each catalog course will be allowed. 

Justification: This course cannot be offered because of current law and guidance from the 

CCCCO. 

5. MATH 299 Elementary & Intermediate Algebra (0.5 - 4 units) 

Prerequisite: None. 

162 hours lecture 

This course covers the concepts of elementary and intermediate algebra with an emphasis on 

problem solving. Topics include linear and quadratic equations, inequalities, factoring 

polynomials, rational expressions, exponents, radicals, graphing, and system of equations. 

Additional topics include graphs and their translations and reflections, functions, exponential and 

logarithmic functions, graphs of quadratic and polynomial functions, nonlinear systems of 

equations, polynomial and rational inequalities, and an introduction to conic sections. 

Justification: This course cannot be offered because of current law and guidance from the 

CCCCO. 

PROGRAM PROPOSALS 

New Programs 

 
Cosumnes River College 

1. Music Theory 

Completion of this certificate provides students with an introductory foundation to the techniques 

and best practices of music in a variety of historical and cultural contexts. The certificate 

includes classes in tonal music practices as they originally developed in the Western world and 

have since expanded globally. Students pursuing an AA or AA-T in Music may complete this 

certificate as part of their coursework; please consult a counselor for more information. 

Justification: This certificate provides a course of study for students interested in the technical 

aspects of analyzing and creating music who may not be interested in pursuing our AA or AA-T 

degree. 
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Program Removals(s) 

 
American River College 

1. Designed 4 Life 

This certificate provides training in designing quality living environments. It includes various 

courses in Gerontology and Interior Design and covers how to successfully, safely, effectively, 

and aesthetically design interiors for all ages and abilities. 

Justification: The content of the Design4Life certificate is already embedded throughout the 

core Interior Design curriculum and is not treated as a separate area of study, making the 

standalone certificate redundant. In addition, the department does not have the FTE to support 

this certificate and it has not been offered since the fall of 2022. 

 
Folsom Lake College 

1. Public Health Science 

The Associate of Science in Public Health Science for Transfer Degree program provides 

students with a major that fulfills the general requirements for transfer to the California State 

University. Students with this degree will receive priority admission with junior status to the 

California State University system. Students should work closely with their Folsom Lake 

College counselor to ensure that they are taking the appropriate coursework to prepare for 

majoring in Public Health Science at the institution they wish to transfer to because major and 

general education requirements may vary for each CSU and the degree may only transfer to 

specific institutions. This program has the following completion requirements: (1) Completion of 

60 semester units or 90 quarter units that are eligible for transfer to the California State 

University, including both of the following: (A) The Intersegmental General Education Transfer 

Curriculum (IGETC) or the California State University General Education – Breadth 

Requirements. (B) A minimum of 18 semester units or 27 quarter units in a major or area of 

emphasis, as determined by the community college district. (2) Obtainment of a minimum grade 

point average of 2.0. ADTs also require that students must earn a C or better in all courses 

required for the major or area of emphasis. 

Justification: Public Health Science is being replaced by Public Health. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 
 

SUBJECT: 2025-26 Education Protection 
Account Expenditure Plan 

ATTACHMENT: None  

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S):  5 

AGENDA ITEM:     Consent Item C TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, Executive 
Vice Chancellor, Finance and 
Administration 

CONSENT/ROUTINE X 

FIRST READING   

APPROVED FOR 
CONSIDERATION:   

Brian King, Chancellor 

ACTION  

INFORMATION  

 
BACKGROUND:  
Proposition 30, The Schools and Local Public Safety Protection Act of 2012 temporarily raised the State 
sales and use tax by .25 cents for four years and raised the income tax rate for high income earners 
($250,000 for individuals and $500,000 for couples) for seven years to provide continuing funding for 
local school districts and community colleges. In November 2018, voters passed proposition 55, the 
Children’s Education and Health Care Protection Act. Proposition 55 extended the personal income tax 
increase under proposition 30 through 2030-31. The accounting and reporting requirements under 
proposition 55 are the same as under Proposition 30. 
 
Under proposition 30, the State established the Education Protection Account (EPA) to receive and 
disburse the tax revenues derived from proposition 30 and subsequently proposition 55. These funds do 
not represent new or additional resources for districts; rather, the EPA replaced a portion of the base 
State General apportionment. In essence, the three revenue sources traditionally supporting California 
Community Colleges: general apportionment, local property taxes, and student enrollment fees, now 
include a fourth source, EPA. 
 
Districts have sole authority to determine how moneys received from the EPA are spent. The governing 
board must make the spending determination in open session of a public meeting of the board and with 
the limitation that EPA funds cannot be used to pay administrative salaries and benefits and other 
administrative costs. Each entity receiving funds must annually publish on its website an accounting of 
how much money was received from the EPA and how that money was spent. Additionally, the annual 
independent financial and compliance audit required of community colleges shall ascertain and verify 
whether the funds provided from the EPA have been properly disbursed and expended as required by 
law. Expenses incurred to comply with these additional audit requirements may be paid from the EPA. 
 
STATUS: 
The California Community Colleges Chancellor’s Office (CCCCO) distributes EPA funds to districts based 
upon their proportionate share of total computational revenue. This basis results in a more equitable 
distribution of EPA rather than distributing on the relative share of general apportionment.   
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For 2025-26, the District is currently projected to receive $61,869,996 in EPA funds.  As was the case in 
prior years, the amount may change as the year progresses and entitlements are modified.  However, 
our overall apportionment entitlement under the state’s funding formula will generally be fully funded 
even if our share of EPA funds are reduced. 
 
The Board must adopt its plan for the use of the funds as described in the background section relying on 
the best information available. Consistent with the message to voters that Proposition 30 would allow 
districts to maintain their instructional programs and the requirement that EPA not be used for 
administrative costs; staff recommends that EPA funds be designated as supporting compensation costs 
for classroom instruction services for both faculty and classified staff. Classroom instructional salaries 
and benefits up to the actual amount received for EPA will be transferred to separate accounts within 
the unrestricted general fund to identify those costs as funded by EPA. 
 
RECOMMENDATION: 
It is recommended that the Board of Trustees adopt for the 2025-26 fiscal year the plan to designate 
compensation costs for classroom instruction as funded by EPA. Upon approval, the District will update 
its website to reflect the Board’s action. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE:  September 10, 2025 

SUBJECT: District Annual Investment Report          ATTACHMENT:  Yes 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM:   TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, 
Executive Vice Chancellor, Finance 
and Administration  

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: Brian King, Chancellor 

ACTION 

INFORMATION 

BACKGROUND:  
As specified in Board Policy P-8252, within three months of the close of each fiscal year, an annual 
investment report of all District directed investments shall be presented to the Board of Trustees.  

The purpose of the investment report is to inform the Board regarding District directed investments, 
consisting primarily of assets of the Retiree Health Benefits Trust and certain fiduciary funds.  The 
majority of the District’s monetary assets – cash, cash equivalents, and investments – are required to be 
held in appropriate Sacramento County Treasury accounts and investments of such assets are directed 
by the County. For comparative purposes and a complete overview of investment and interest income 
earned by the District in 2024-25, the attached annual investment report shows both District and County 
directed monetary assets and their earnings.  

STATUS: 
District directed assets were invested in compliance with Board Policy P-8252. Detail regarding those 
investments for the year ended June 30, 2025 follows.  

Retiree Health Benefits Trust (Trust): 
On November 7, 2007 the Board established an irrevocable trust in response to accounting standards 
issued by the Governmental Accounting Standards Board (GASB), specifically GASB 43 and 45. Wells 
Fargo Bank, N.A. was appointed trustee and investment manager of the Trust. As the sponsor and sole 
contributor of monies to the Trust, the District has primary responsibility for the management of the 
Trust for the benefit of its current and future retirees.  On July 1, 2019, Wells Fargo Institutional 
Retirement & Trust was acquired by Principal Financial Group.  As of February 22, 2022, Principal Custody 
Solutions is the trustee and investment manager of the Trust.  Under review by the Oversight Committee, 
established by the Board, and within investment guidelines and restrictions of Board Policy P-8252, the 
Principal Custody Solutions investment manager has invested Trust monies in various mutual and index 
funds. As of June 30, 2025, approximately 70% of the $174.5 million portfolio was invested in bond funds 
and 30.0% in equity funds. The Committee meets quarterly with the investment manager to review the 
portfolio. As is good practice, returns are evaluated against benchmarks for similar investments. 

Consent Item D
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Due to the strength of equity markets during the past fiscal year, the Trust had a net gain of $14.4 million  
or approximately an 8.8% gain in asset value. The net return for the past five years is 4.0% and the return 
since inception of the trust is 5.0%. The District goal for average return is currently 5%. An actuarial study 
is required every two years which allows for current economic conditions to be factored into the goal 
for annual returns. 

Annual Investment Report: 
The first page of the attached report summarizes both District and County directed investment balances 
as of June 30, 2025 and the related earnings during fiscal year 2024-25. Only $5.4 million of the total 
District funds (excluding Retiree Health) of nearly $802.2 million is directed by the District.  District funds 
have earned a weighted average annual percentage rate (APR) of 4.5%.  Most of the District directed 
assets are invested in the Local Agency Investment Fund (LAIF). 

The second page provides more detailed information about District directed investments. This includes 
trust assets that are professionally managed by Principal Custody Solutions. The investment advisor 
meets regularly with the Retiree Health Benefits Trust Oversight Committee. 

The third page of the report shows similar information regarding County and Escrow directed 
investments. Except for the Bond Projects and Bond Interest and Redemption Funds, County directed 
assets are invested in the County’s pooled account, which earned 4.242% in 2024-25.  Proceeds from 
the District’s sale of General Obligation (GO) Bonds are separately invested by the County in commercial 
paper, government agency notes and other authorized investment instruments. Earnings on these 
separately invested GO Bond monies ranged from 4.185% - 5.243% in fiscal year 2024-25. Investment 
earnings for the Bond Projects or Bond Interest and Redemption funds may only be expended for bond 
project costs or bond debt service, respectively. 

RECOMMENDATION:  
It is recommended that the Board of Trustees accept the District’s Annual Investment Report for fiscal 
year 2024-25.  
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Los Rios Community College District
Summary of Investment Balances and Income

For Fiscal Year Ended June 30, 2025

 District
Directed 

 County
Directed 

 Total
District
Funds 

 Retiree Health
Benefits

Trust 

Annual
Percentage

Rate
(APR)

Account Balances: June 30, 2025
 (District 

Directed) 

County Treasury 764,643,910    764,643,910   

Local Agency Investment Fund (LAIF) 5,414,133   5,414,133       

Money Market Accounts 246,829          

Gov't Sponsored Enterprise (GSE's) Discounted Notes (< 1 year): 32,112,930      32,112,930     

Mutual Funds:

Fixed Income Funds (Bond Market) 121,242,444    

Equity Funds 52,978,004      

Total Investment Balances: June 30, 2025 5,414,133   796,756,840   802,170,973   174,467,277   

Investment and Interest Income 2024-25:
County Treasury 28,814,750      28,814,750     4.242%

Local Agency Investment Fund (LAIF) 242,301      242,301          4.411%

Money Market Accounts 20,739            5.290%

Gov't Sponsored Enterprise (GSE's) Discounted Notes (< 1 year): 3,034,339        3,034,339       4.616%

Mutual Funds:

Fixed Income/Bond Funds 7,233,751        6.363%

Equity Funds 7,165,444        14.328%

Total Investment and Interest Income for 2024-25 242,301      31,849,089     32,091,390     14,419,934     

Annual Percentage Rate (APR) 4.411% 4.511% 4.510% 8.788%
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Los Rios Community College District
District Directed Investment Income & Balances

As of June 30, 2025

Account 
Balance as of 
June 30, 2025

Investment 
Income

RHB Trust % 
of Total 

Investments

RHB Trust 
Realized 

Gain/(Loss)

RHB Trust 
Unrealized 
Gain/(Loss)

Total 
Gain/(Loss)

Annualized Yield 
(excluding 

unrealized mkt 
gains or losses)

Annual 
Percentage Rate 
(APR) (including 
unrealized mkt 
gains or losses)

General Fund
Local Agency Investment Fund (LAIF) 5,009,850 224,232 4.40% - 4.71% 4.411%

Student Association Fund
Local Agency Investment Fund (LAIF) 404,283 18,069 4.40% - 4.71% 4.411%

District Funds Total 5,414,133 242,301 4.411%

Retiree Benefits Fund
Principal/Blackrock Short Term Investment Fund 246,829 0.14% 20,739 20,739 4.43% - 5.43% 5.290%

Fixed Income Funds:
  Principal/Federated Total Return Bond Fund 40,708,154 23.33% 408,116 2,086,463 2,494,579 1.07% 6.557%
  Principal/Blackrock US Agg Bond Index Fund 40,002,249 22.93% 196,854 2,089,370 2,286,224 0.53% 6.099%
  Allspring Core Bond Fund 40,532,041 23.23% 423,357 2,029,591 2,452,948 1.11% 6.427%
Total Fixed Income Funds 121,242,444 69.49% 1,028,327 6,205,424 7,233,751 2.69% 6.363%

Equity Funds:
  American Europacific Growth Fund 3,444,051 1.97% 253,155 176,837 429,992 N/A 13.206%
  Fidelity Emerging Markets 1,834,522 1.05% 49,622 200,950 250,572 N/A 15.161%
  Principal/Blackrock International Equity Fund 2,800,741 1.61% 204,642 262,108 466,750 N/A 17.896%
  Principal/Blackrock Large Cap Growth 16,872,043 9.67% 2,967,062 (277,175) 2,689,887 N/A 16.498%
  Principal/Blackrock Large Cap Value 16,593,089 9.51% 1,646,967 467,533 2,114,500 N/A 13.596%
  Principal/Blackrock Russell 2000 Index Fund 2,661,461 1.53% 190,361 10,447 200,808 N/A 8.055%
  Principal/Blackrock Causeway International Value 3,452,206 1.98% 109,679 547,033 656,712 N/A 21.321%
  Principal Multi Manager Small Cap 5,319,891 3.05% 515,156 (158,933) 356,223 N/A 7.035%
Total Equity Funds 52,978,004 30.37% 5,936,644 1,228,800 7,165,444 N/A 14.328%

Retiree Benefits Fund Total 174,467,277 100.00% 6,985,710 7,434,224 14,419,934 8.788%

Total District Directed Investments 179,881,410 242,301 100.00% 6,985,710 7,434,224 14,419,934

Investments
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Los Rios Community College District
County and Escrow Directed Investment Balances & Income

As of June 30, 2025

Investments
Purchase

Date
Maturity

Date
 Purchase

Price 
 General

Fund 

 Capital
Projects

Fund 

 Bond
Projects

Fund 

 Bond
Interest and
Redemption

Fund 

 Other
Debt Service

Fund
incl. COP's 

 Self
Insurance

Fund 

 Child
Develop-

ment
Fund 

 Student
Financial 

Aid
Trust Fund 

 Scholarship
and Loan
Trust Fund 

 Retiree 
Benefits 

Fund 

 Total
District
Funds 

Annualized
Yield

(excluding
unrealized 

mkt
gains or 
losses)

Annual
Percentage

Rate
(APR)

Account Balances: June 30, 2025

County Directed Investments:

County Treasury Pooled Account - LRCCD Account 330,700,029  296,495,658  11,169,650    68,120,479   29,814,206    14,506,408  1,263,141  1,270,045  721,792        10,582,502  764,643,910  

Government Sponsored Enterprise (GSE's) Notes (< 1 year):

Federal National Mtg Assn - GO Bonds 2008E 06/26/25 07/16/25 32,112,930    32,112,930    

Total County Directed Investments 330,700,029  296,495,658  43,282,580    68,120,479   29,814,206    14,506,408  1,263,141 1,270,045  721,792       10,582,502  796,756,840  -                  

County Directed Investment/Interest Income:

County Treasury Pooled Account - LRCCD Account 12,025,933    11,840,473    580,825         1,652,337     1,212,019      658,117       48,768       311,874     30,067          454,337       28,814,750    4.242% 4.242%

Government Sponsored Enterprise (GSE's) Notes (< 1 year):

Federal Home Loan Bank - GO Bonds 2008E 12/21/23 09/26/24 26,113,296$  314,662         314,662         4.800% 4.800%

Federal Home Loan Bank - GO Bonds 2008E 02/06/24 07/02/24 20,653,502$  2,976             2,976             5.080% 5.080%

US Treasury Bill - GO Bonds 2008E 04/25/24 08/06/24 30,999,940$  164,992         164,992         5.243% 5.243%

Federal Home Loan Bank - GO Bonds 2008E 04/25/24 01/07/25 19,918,185$  546,206         546,206         5.010% 5.010%

Federal Home Loan Bank - GO Bonds 2008E 07/02/24 11/07/24 18,091,545$  337,455         337,455         5.150% 5.150%

US Treasury Bill - GO Bonds 2008E 08/06/24 01/30/25 13,000,142$  308,858         308,858         4.720% 4.720%

US Treasury Bill - GO Bonds 2008E 09/26/24 03/06/25 27,125,290$  528,710         528,710         4.275% 4.275%

Federal Home Loan Bank - GO Bonds 2008E 11/07/24 04/11/25 13,430,067$  253,933         253,933         4.310% 4.310%

US Treasury Bill - GO Bonds 2008E 01/30/25 05/06/25 13,009,179$  146,821         146,821         4.185% 4.185%

US Treasury Bill - GO Bonds 2008E 03/06/25 05/06/25 27,957,609$  200,391         200,391         4.200% 4.200%

Federal Home Loan Bank - GO Bonds 2008E 05/06/25 05/28/25 38,006,731$  98,269           98,269           4.220% 4.220%

Federal Home Loan Mtg Corp - GO Bonds 2008E 05/28/25 06/26/25 33,000,701$  112,299         112,299         4.210% 4.210%

Federal National Mtg Assn - GO Bonds 2008E 06/26/25 07/16/25 32,112,930$  18,767           18,767           4.198% 4.198%

Total Government Sponsored Enterprise (GSE's) Discounted Notes 3,034,339      -                   3,034,339      n/a 4.616%

Total County Directed Investment/Interest Income 12,025,933    11,840,473    3,615,164      1,652,337     1,212,019      658,117       48,768      311,874     30,067         454,337       31,849,089    n/a 4.511%

Annual Percentage Rate (APR) by Fund 4.242% 4.242% 4.597% 4.242% 4.242% 4.242% 4.242% 4.242% 4.242% 4.242% 4.511%
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Special Event Authorization ATTACHMENT: None 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 

AGENDA ITEM: Consent Item E TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Peter Khang, Interim Chief Counsel CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: Brian King, Chancellor 

ACTION 

INFORMATION 

BACKGROUND: 
Pursuant to Board Policy 1414, special events are shows, private parties, concerts, theatrical 
productions, and other events held on a District premises for which the principal attendees are members 
of the general public or invited guests and not students of the District.  

STATUS: 
At the below-listed special event(s), event sponsor has submitted an application for permission to serve 
alcohol.  

RECOMMENDATION: 
It is recommended that the Board of Trustees approve or ratify the applications listed herein. 

Date of Event College Location Name of Event Alcohol 

10/10/2025 FLC Harris Center Harris Center Presents: Junior 
Marvin & the Legendary Wailers 

Beer and 
wine 

10/11/2025 FLC Harris Center Folsom Lake Symphony 
Presents: The Big Picture 

Beer and 
wine 

10/12/2025 FLC Harris Center Folsom Lake Concert Assoc. 
Presents: The Next Generation 
Leahy 

Beer and 
wine 

10/16/2025 FLC Harris Center Harris Center Presents: Sara 
Evans 

Beer and 
wine 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025  
 

SUBJECT: Ratify: Affiliation and Other Agreements 
 

ATTACHMENT: None  

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 4 

AGENDA ITEM:     Consent Item F TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: Mario Rodriguez, Executive Vice 
Chancellor, Finance and Administration 

CONSENT/ROUTINE X 

FIRST READING   

APPROVED FOR 
CONSIDERATION:   

Brian King, Chancellor 

ACTION  

INFORMATION  

 
BACKGROUND:  
Pursuant to Education Code section 81655, and Board Policy 8315, all agreements to which the District 
is party must be approved by or ratified by the Board of Trustees. Where agreements are not authorized 
or ratified by other means, this Board item is used to ensure compliance with this obligation. 
 
STATUS: 
Pursuant to Board Policy 8315, the agreements listed below are hereby presented for 
approval/ratification.  
 
ALLIED HEALTH AGREEMENTS FOR CLINICAL PLACEMENTS/ INTERNSHIP AGREEMENTS 

 

Listed below are Allied Health Agreements for clinical placements and Internships for Los Rios students. 
Pursuant to the agreements, the District is obligated to cooperate and provide educational services.  The 
agreements do not require payment or receipt of funds. 
 

Agency Clinical Program Campus Contract Date Term 

Teamwork Therapies PTA/OTA1 SCC 06/26/2025 Evergreen 

Vanderbilt Physical Therapy and Lymphedema PTA/OTA1 SCC 08/6/2025 Evergreen 

WellSpace Health Dental Hygiene SCC 08/25/2025 Evergreen 
1PTA/OTA: Physical Therapy Assistant/Occupational Therapy Assistant   

 

RECOMMENDATION: 
It is recommended that the Board of Trustees ratify and/or approve the agreements identified in this 
Board Agenda item. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Ratify: Bid Transactions ATTACHMENT: None 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM: Consent Item G TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: Mario Rodriguez, Executive Vice 
Chancellor, Finance and 
Administration 

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: 

Brian King, Chancellor 

ACTION 

INFORMATION 

BACKGROUND:  
Pursuant to Board Policy 8315 the bid transactions listed herein are presented for approval 
and/or ratification.  

CHANGE ORDERS 

Bid № 
Change 
Amount 

Change 
Number 

Vendor 
New Contract 

Total 

23003 $321,363.12 7 John F. Otto $68,113,830.50 

22015 $1,089,659.00 11 John F. Otto $62,548,446.65 

23020R $164,355.43 4 Rodan Builders $12,124,741.49  

BID AWARDS 

Bid № Description 
№ of 

Responses 
Award 
Date Successful Vendor  Total Contract 

25010 ARC PE Men Locker Room 
HVAC Improvement 

3 8/22/2025 Mesa Energy 
Systems, Inc. 

$136,591.00 

25012 FLC – El Dorado Center 
SMSR Building Foam and 

Coat Project 

3 8/11/2025 Pacific Polymers, 
Inc. 

$118,418.00 

RECOMMENDATION:  
It is recommended that the Board of Trustees ratify and/or approve the bid transaction as listed 
herein. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Disposition of Surplus Equipment ATTACHMENT: None 

ENCLOSURE:     None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM: Consent Item H TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, Executive 
Vice Chancellor, Finance and 
Administration 

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: 

Brian King, Chancellor 

ACTION 

INFORMATION 

BACKGROUND: 
The Education Code regulates the procedures by which a Community College District can dispose of real 
and personal property. Education Code section 81452 provides that the governing board may, by 
unanimous vote, dispose of items valued at $5,000 or less by private sale without advertising or selling 
the items at public auction.  The District has held previous auctions, but they have generally cost more 
than they have netted for the District.  

STATUS: 
The District has a quantity of surplus materials that need to be disposed of, such as outdated desks and 
computers.  The District has located a scrap dealer who will take selected surplus items for recycling. 
Any items remaining will be disposed. 

The surplus items to be recycled or disposed of are either irreparable, obsolete, in poor condition or not 
needed for district/college operations and include the following:  1 analyzer;  1 audio distributor;  1 audio 
interface;  1 CC television;  24 chairs;  2 compressors;  3 disc recorders;  1 generator amplifier;  1 graphic 
equalizer;  1 LCD projector;  1 mic preamp;  5 monitors;  2 processing modules;  1 projector;  1 ripple 
tank;  1 speaker management system;  2 studio monitors;  1 subwoofer;  39 tab chairs and 1 transmitter. 

These items have a value of less than $5,000. 

RECOMMENDATION:  
It is recommended that the Board of Trustees approve the disposal of the listed items per Education 
Code section 81452. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Ratify: Grants and Contracts 
Awarded 

ATTACHMENT: None 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 
1,3,4,5 

AGENDA ITEM: Consent Item I TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 

Brian King, Chancellor 

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: 

Brian King, Chancellor 

ACTION 

INFORMATION 

    BACKGROUND:  
    Pursuant to Board Policy 8315, executed agreements for the following grant and/or contract 
    awards are hereby presented for approval and/or ratification. 

Title, Description, Term, Project Administrator College/Unit Amount Source 

Rebuilding Nursing Infrastructure Grant 

• Funding will be used to sustain and expand RN to BSN
enrollments through investment in our partnership with
CSUS nursing programs, faculty recruitment, training and
retention, and curricular and student support.

• 07/01/2025 - 06/30/2027

• Administrator: Paulette Lopez, Dean, Education and Health
Professions Division

SCC $850,000 California 
Community 
Colleges 
Chancellor’s 
Office 

Strengthening Workforce Education Excellence of Programming 
Security (SWEEPS) 

• Funding will be used to participate in UC Davis-led
cybersecurity research. CRC faculty will serve on a curriculum
development team responsible for educational
programming, as well as lead outreach efforts to other
community colleges and help to recruit secure programming
learners.

• 07/19/2024 – 07/19/2025

• Administrator: Tyler Rollins, Dean, Business and Computer
Science

CRC $25,000 National 
Security 
Agency 

Teaching Old Projects New Tricks AI Powered PBL 

• Funding will be used to pilot AI-Enhanced Project-Based
Learning in engineering education. It will support students to
take control of their learning processes by developing their
own learning scaffolds, rather than following a rigid manual.

• 04/01/2025 – 09/30/2026

• Administrator: Dr. Lorena Navarro, Dean, Math, Science and

FLC $35,322 California 
Education 
Learning Lab 
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Engineering 

Utility Line Clearance Arborist and Pre-Inspector 

• Funding will be used to provide in-the-field and classroom 
instruction to increase the skills and knowledge necessary to 
perform tree crew work and inspection, ultimately 
contributing to wildfire risk-mitigation efforts.   

• 05/01/2024 – 05/29/2026 

• Administrator: Janiene M. Langford, Director of Educational 
Options 

FLC $140,392 Butte-Glenn 
Community 
College 
District 

 
RECOMMENDATION:  
It is recommended that the Board of Trustees ratify and/or approve the grant and contract awards listed 
herein, pursuant to Board Policy 8315. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Purchase Orders, Warrants, Checks 
and Electronic Transfers 

ATTACHMENT: Yes 

ENCLOSURE:    None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM: Consent Item J TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, Executive Vice 
Chancellor, Finance and Administration 

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: 

Brian King, Chancellor 

ACTION 

INFORMATION 

BACKGROUND:  
A listing of purchase orders, warrants, checks and wires issued during the period of July 16, 2025 through 
August 15, 2025 is on file in the District Business Services Office for review. 

RECOMMENDATION: 
It is recommended that the Board of Trustees approve the numbered purchase orders, warrants, checks 
and electronic transfers that are reflected on the attached schedule. 
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PURCHASE ORDERS  

General Fund 0001141413 – 0001142492 
B260318-B260546  

$   14,141,653.46 

Capital Outlay Fund 0003020544-0003020648 

Child Development Fund 0006001288-0006001299 
B681003-B681015 

Self-Insurance Fund 0009000569-0009000572 

WARRANTS  

General Fund 884747-885815 $ 21,692,844.26 

General Fund-ARC Instructional Related 014069-014082 

General Fund–CRC Instructional Related 025010-025053 

General Fund–FLC Instructional Related 032477-032496 

General Fund–SCC Instructional Related 050144-050179 

Capital Outlay Fund 838826-838943 

Student Financial Aid Fund 902001-902008 

Child Development Fund 955609-955619 

Self-Insurance Fund 976890-976897 

ODSFD - 

Payroll Warrants 602665- 603093 $ 16,073,551.34 

Payroll Vendor Warrants 73936-74041 

July Leave Process 603094-604308 

CHECKS 

Financial Aid Disbursements (PeopleSoft) - $  2,598,117.22 

Clearing Checks  - $ - 

Parking Checks - $ - 

Student Clubs Agency Fund – ARC  7446-7458 $ 85,252.82 

Student Clubs Agency Fund – CRC  6872-6798 

Student Clubs Agency Fund – FLC  3563-3590 

Student Clubs Agency Fund – SCC 5609-5622 

Foundation – ARC  8190-8320 $ 1,940,515.32 

Foundation – CRC  3525-3607 

Foundation – FLC  2898-2930 

Foundation – SCC 8047-8362 

Foundation – DO  2696-2746 

Associated Students Trust Fund – ARC  - $ - 

Associated Students Trust Fund – CRC  - 

Associated Students Trust Fund – FLC  - 

Associated Students Trust Fund – SCC - 

Regional Performing Arts Center Fund - $  - 

ELECTRONIC TRANSFERS 

GENFD Financial Aid - $  71,335.00 

Board of Equalization - $      - 

PARS Wire - $    39,050.65 

Retiree Health Trust - $ - 

CDTFA-ACH - $   - 

Envoy  - $    - 

Payroll Direct Deposit Advices 1362696-1370737 $   29,978,622.64 

Other Payroll Transactions - $    556.00 

Keenan Wire - $   73,088.69 

PITCO Wire - $  5,246.44 

SB85 Debt Relief - $   - 

Self-Insurance Fund - $  67,296.90 

PO 1139689 - $  2,347.50 

PAC GOSERVICE Wire - $ - 

Fidelity Wire - $ 120,446.24 

Regional Transit Wire - $ - 

Scholarships  - $ 5,822.00 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 

PRESENTED TO BOARD OF TRUSTEES DATE:  September 10, 2025 

SUBJECT: Human Resources Transactions ATTACHMENT: Yes 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM: TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, Executive Vice 
Chancellor, Finance and 
Administration  

CONSENT/ROUTINE X 

FIRST READING 

APPROVED FOR 
CONSIDERATION: 

Brian King, Chancellor 

ACTION 

INFORMATION 

RECOMMENDATION: 
It is recommended that the Board of Trustees approve the Human Resources transactions on the 
attached pages. 

Consent Item K
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HUMAN RESOURCES TRANSACTIONS page a      September 10, 2025 
        

MANAGEMENT 
 

 
APPOINTMENT(S) 

 
 

 
Name Position Effective Date(s)    
 

District Office 
 

Chandra, Akhil Director (I) of Enterprise Services 08/14/25 
 (M.S., Western Michigan University) (Revised) 
 
Peshon, Mariko  Director (I) of Student Services – Step 4 09/11/25 
 (Ph.D., University of San Diego) 
 

 
APPOINTMENT(S) TO CATEGORICALLY FUNDED POSITION(S) 

 
 

 
Name Position Effective Date(s)   
 

District Office 
 

Avila, Mateo Director (V) of Admissions and Records Redesign 09/15/25 – 06/30/26 
 (J.D., Santa Clara University) 
 

 
APPOINTMENT(S) TO TEMPORARY POSITION(S) 

 
 

 
Name Position Effective Date(s) 

 
District Office 

 
Sherer, Kaitlyn Interim Regional K-16 Education Collaborative Grant 07/10/25 – 01/09/26 
  Project Director (V) 
 (B.A., California Polytechnic State University) 

 
Sacramento City College 

 
Barlow, Alicia  Interim Dean of the Davis and West Sacramento Centers 09/02/25 – 06/30/26 
 (M.A., California State University, Sacramento) 
 
Dixon, John Interim Vice President of Student Services  07/24/25 – 10/12/25 
 (Ed.D., University of the Pacific) (Revised) 
 
Morgan, Jeff  Interim Dean of Behavioral and Social Sciences 09/02/25 – 06/30/26 
 (M.A., University of California, Davis) 
 

 
LEAVE(S) OF ABSENCE 

 
 

 
Name Position Type Effective Date(s) 
 

Sacramento City College 
 

Brown, Davin  Vice President of Student Services Health 07/24/25 – 10/12/25 
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HUMAN RESOURCES TRANSACTIONS page b      September 10, 2025 
        

MANAGEMENT 
 

 
RETIREMENT(S)  

 
 

 
Name Position Effective Date(s)    
 

District Office 
 

DuBray, Kirsten Regional Director (VII) of Philanthropy 12/31/25 
 (After 25+ years of regular service) 
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HUMAN RESOURCES TRANSACTIONS page c    September 10, 2025 
 

F A C U L T Y 
 

 
APPOINTMENT(S) TO TEMPORARY POSITIONS 

 
 

 
Name Subject/Position  Effective Date(s)    

 
American River College 

 
Doolittle, Jason Hospitality Management (Culinary Arts) Assistant 08/21/25 – 05/21/26 
   Professor, L.T.T.  (Revised) 
 (B.S., Northern Arizona University) 
 
Zavala, Daniel Counselor, L.T.T.   08/18/25 – 06/30/26 
 (M.S., California State University, Sacramento) 
 

Cosumnes River College 
 

Falloon, Matthew English Assistant Professor, L.T.T.  08/21/25 – 12/18/25 
 (M.A., California State University, Sacramento) 
 
Gage, Ambyr English Assistant Professor, L.T.T.  08/21/25 – 12/18/25 
 (M.A., California State University, Sacramento) 
 
Hagerty, Daniel Veterinary Technology Assistant Professor (60%) /  08/21/25 – 01/01/26 
   Program Coordinator (40%), L.T.T. 
 (D.V.M., University of California, Davis) 
 
Lactaoen, Mariann Public Services Librarian, L.T.T.  08/21/25 – 05/21/26 
 (M.L.I.S., University of California, Los Angeles)  (Revised) 
 
Phillips, Matthew Computer Information Science Assistant Professor, L.T.T. 08/21/25 - 12/18/25 
 (M.S., DePaul University) 
 
Rodriguez-V, Lucia Counselor, L.T.T.  09/02/25 – 06/30/26 
 (M.S., California State University, Sacramento) 
 

Folsom Lake College 
 

Di Cosmo Medlock, Andreana Economics Assistant Professor, L.T.T.  08/21/25 – 12/18/25 
 (M.A., California State University, Sacramento) 
 

Sacramento City College 
 
Nafisi, Shohreh Chemistry Assistant Professor, L.T.T.  08/21/25 – 12/18/25 
 (Ph.D., Islamic Azad University) 
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F A C U L T Y 
 

 
LEAVES OF ABSENCE 

 
 

   
Name Subject/Position Type Effective Date(s)    

 
American River College 

 
Condos, Marc Business Professor Type C 08/21/25 – 12/18/25 
 
Czaja, Diane Respiratory Care Professor (80%)/ Medical 08/25/25 – 10/03/25 
   Director of Clinical Education (DCE)  
   (20%) 

 
Folsom Lake College 

 
1538096 Kinesiology Professor/Head Men’s Administrative 08/17/25 
   Baseball Coach 

 
Sacramento City College 

 
DuVernay, Tara Mathematics Professor  Childcare/Type C 11/06/25 – 12/18/25 
 
Jue, Jordan Public Services Librarian Medical 08/19/25 – 09/15/25  
 

 
RETIREMENT(S)  

 
 

 
Name Subject/Position  Effective Date(s)   
 

American River College 
 
Unmack, Cynthia Political Science Professor  12/19/25 
 (After 21 years of regular service) 
 

37



          HUMAN RESOURCES TRANSACTIONS         page e                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Summer 2025 
 American River College 

 Name Subject FTE 
 
 Alsarraj, Jian Counselor  16 % 

 Duggins, Michael Administration of Justice  1 % 

 Foley, Morgan Administration of Justice  1 % 

 French, Scott Administration of Justice  1 % 

 French, Scott Coordinator  1 % 

 Gigante, Michele Administration of Justice  1 % 

 Herman, Kathryn Counselor  45 % 

 Hernandez, Israel Administration of Justice  1 % 

 Hughes, Heather Counselor  7 % 

 Jameson, Richard Administration of Justice  1 % 

 Jenkins, Tanisha Counselor  9 % 

 Johnson, Seth Cross Term  4 % 

 Jones, Palmis Psychology, General  4 % 

 Jungkeit, James Administration of Justice  1 % 

 Lewis, Deana ESL Writing  22 % 

 Long, Mary Counselor  17 % 

 Marion, Derrick Administration of Justice  1 % 

 McKnight, Dana Coordinator  18 % 

 Moore, Mathew Administration of Justice  1 % 

 Palaspas, Candice Counselor  45 % 

 Pezone, John Administration of Justice  1 % 

 Simmons, Floyd Coordinator  1 % 

 Sweeney, Thomas Administration of Justice  1 % 

 Swonger, Robert Cross Term  2 % 

 Vlamis, Christopher Coordinator  1 % 

  
 TEMPORARY, PART-TIME EMPLOYEES Summer 2025 
 Cosumnes River College 

 Name Subject FTE 
 
 Aldredge, Teresa Counselor  6 % 

 Avalos, Amy Counselor  2 % 

 Bashir, Sharjil Counselor  26 % 

 Becerra, Juan Counselor  2 % 

 Brown, Cornelius Small Business and Entrepreneurship  20 % 

 Byrns, Angela Counselor  8 % 

 Caro, Steven Counselor  2 % 

 Cervantes, Jordan Counselor  2 % 

 Chappell, Mike Counselor  1 % 

 Cortes, Cynthia Counselor  3 % 

 Dang, Tina Counselor  14 % 

 Dentino-Reyes, Katrina Counselor  2 % 

 Doan, Anna Counselor  55 % 

 Doan, Anna Counselor  6 % 

 Edwards, Ea Counselor  1 % 

 Esty, Juana Counselor  48 % 

 Esty, Juana Counselor  3 % 

 Garcia, Yolanda Counselor  6 % 

 Gonzalez, Jose Counselor  2 % 

 Gonzalez, Jose Counselor  14 % 

 Gonzalez, Jose Counselor  2 % 
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          HUMAN RESOURCES TRANSACTIONS         page f                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Summer 2025 
 Cosumnes River College 

 Name Subject FTE 
 
 Goodbeer, Vivian Coordinator  3 % 

 Green, Charlene Counselor  7 % 

 Green, Charlene Counselor  8 % 

 Hutson, Natisha Counselor  23 % 

 Jones, Jenny Counselor  24 % 

 Jones, Jenny Counselor  3 % 

 King, Kimberly Counselor  39 % 

 King, Kimberly Counselor  5 % 

 King, Kimberly Counselor  5 % 

 Mack, Michelle Counselor  2 % 

 Madden, William Counselor  16 % 

 Martinez-Alire, Crystal Counselor  2 % 

 McDonald, Katrina Coordinator  11 % 

 Miranda, Yolanda Counselor  2 % 

 Miranda, Yolanda Counselor  2 % 

 Mondragon-Lopez, Sergio Counselor  14 % 

 Mow, Jessica Counselor  6 % 

 Nelson, Jacquelynn Counselor  15 % 

 Nelson, Jacquelynn Counselor  5 % 

 Nguyen, Alfonso Counselor  45 % 

 Nguyen, Alfonso Counselor  12 % 

 Nguyen, Alfonso Counselor  7 % 

 Ordaz, Rafael Counselor  2 % 

 Ordaz, Rafael Counselor  2 % 

 Parker, Dawn Counselor  37 % 

 Parker, Mishae Counselor  14 % 

 Peacock, Kristin Counselor  16 % 

 Peacock, Kristin Counselor  2 % 

 Peacock, Kristin Counselor  6 % 

 Poeppelman, Timi Coordinator  12 % 

 Rosco Wysinger, Janayla Counselor  15 % 

 Rosco Wysinger, Janayla Counselor  6 % 

 Salzman, Julie Counselor  3 % 

 Salzman, Julie Counselor  27 % 

 Salzman, Julie Counselor  10 % 

 Salzman, Julie Counselor  10 % 

 Sanchez Flores, Lidia Counselor  6 % 

 Silva, Jessica Counselor  7 % 

 Silva, Jessica Counselor  3 % 

 Soriano, Paolo Counselor  14 % 

 Soriano, Paolo Counselor  8 % 

 Tavares, Tyrone Counselor  10 % 

 Tello Garcia, Melissa Counselor  2 % 

 Torres, Jessica Counselor  14 % 

 Tovar, Alejandra Counselor  5 % 

 Tovar, Alejandra Counselor  16 % 

 Triphon, Joann Nurse  60 % 

 Villarreal, Thien-Huong Sociology  15 % 

 Villarreal, Thien-Huong Sociology  38 % 
 Wellington, Erica Counselor  18 % 

 Yeung Whamond, Esther Counselor  7 % 
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          HUMAN RESOURCES TRANSACTIONS         page g                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 

 TEMPORARY, PART-TIME EMPLOYEES Summer 2025 
 Folsom Lake College 

 Name Subject FTE 
 
 Radekin, Rachel Counselor  24 % 
 
 
 TEMPORARY, PART-TIME EMPLOYEES Summer 2025 
 Sacramento City College 

 Name Subject FTE 
 
 Anderson, Kevin Computer Infrastructure and Support  24 % 

 Anderson, Kevin Computer Networking  24 % 

 Cano Chavez, Veronica Counselor  34 % 

 Chave, Joshua Counselor  18 % 

 Fuertes, Luz Andrea Counselor  3 % 

 Hernandez-Chaidez, Adan Counselor  15 % 

 Hill, Deirdre Counselor  42 % 

 Hill, Deirdre Counselor  2 % 

 Hill, Deirdre Counselor  2 % 

 Hill, Deirdre Counselor  2 % 

 Kawaguchi, Sophia Nurse  60 % 

 Madrigal, Abraham Counselor  31 % 

 Madrigal, Abraham Counselor  9 % 

 Mow, Jessica Counselor  2 % 

 Wright, Tatyana Counselor  23 % 

  
 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
 
 Abdullah, Zainab Ethnic and Cultural Studies  40 % 

 Abunijem, Amna Business and Commerce, General  20 % 

 Abunijem, Amna Small Business and Entrepreneurship  33 % 

 Adams, Grant Spanish  27 % 

 Aguilar, Joshua Drafting Technology  13 % 

 Al-Bassam, Nizar Electronics & Electric Technology  50 % 

 Aldana, Natana Fine Arts, General  40 % 

 Al-Gburi, Badeeah Drafting Technology  50 % 

 Allo Allo, Viola Librarian  7 % 

 Alonso, Emily Small Business and Entrepreneurship  20 % 

 AlRayess-Dumas, Lena ESL Writing  40 % 

 AlRayess-Dumas, Lena ESL Speaking/Listening  20 % 

 Alsarraj, Jian Counselor  31 % 

 Ayala, Daniel English  20 % 
 Bajar, Merebeth Culinary Arts  27 % 

 Barr III, Thomas Horticulture  29 % 

 Batarseh, Samer Business and Commerce, General  20 % 

 Baxter, John Music  67 % 

 Baxter, Kenneth Political Science  60 % 

 Bazua Morales, Carlos Anthropology  32 % 

 Beattie, Brandon Welding Technology  22 % 

 Beckum, LaQuisha Psychology, General  60 % 

 Benz, Jessica Reading  33 % 

 Berkheimer, Ciara Registered Nursing  55 % 

 Blackthorne, Henry English  20 % 
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          HUMAN RESOURCES TRANSACTIONS         page h                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
  
 Blunk, Dawn English  60 % 

 Borenstein, Rachel Painting & Drawing  57 % 

 Bovard, Victoria Psychology, General  60 % 

 Boyd, Andrew Accounting  27 % 

 Buckner, Mallory Guidance  13 % 

 Buckner, Mallory Counselor  46 % 

 Buckner, Mallory Counselor  1 % 

 Buljan, Laurette English  60 % 

 Burroughs, Robinson Ethnic and Cultural Studies  60 % 

 Butler, Laurence Computer Infrastructure and Support  24 % 

 Button, Melinda Anthropology  56 % 

 Byrd, Steven Welding Technology  45 % 

 Bystrom, Helen English  60 % 

 Cabral, Colette Sign Language  66 % 

 Camacho-Tejeda, Jose Welding Technology  43 % 

 Carlisle, Justus Mathematics, General  53 % 

 Cartan, Jennifer Spanish  27 % 

 Carter, Allison English  60 % 

 Carter, Stephen Electronics & Electric Technology  35 % 

 Chapek, Carl Software Applications  18 % 

 Chau, Thao Mathematics, General  33 % 

 Chicoine, Kari Drafting Technology  59 % 

 Chong, Eun A Mathematics, General  40 % 

 Cintean, Alin Administration of Justice  20 % 

 Ciobanasiu, Jonathan English  40 % 

 Clark, Yoo Ri Music  58 % 

 Cochrane, Arlene Accounting  40 % 

 Colby, Shannon Psychology, General  40 % 

 Cole, Serena Painting & Drawing  57 % 

 Conahan, Jordan Paralegal  20 % 

 Conant, Jessica Academic Guidance  40 % 

 Condos, Christian Business and Commerce, General  40 % 

 Cone, Bryan Psychology, General  20 % 

 Cone, Justin Automotive Technology  43 % 

 Connelly, Jodi Ceramics  28 % 

 Connors, Valerie English  20 % 

 Constante, David Psychology, General  40 % 

 Contino, Colin Biology, General  52 % 

 Cornish, Rima Sign Language  20 % 

 Cornish, Rima Sign Language Interpreting  3 % 

 Covington, Isha Paramedic  17 % 
 Cresci, Rachael Psychology, General  40 % 

 Cresci, Rachael Human Services  20 % 

 Crook, Michael Real Estate  20 % 

 Cunningham, Julian Music  40 % 

 Curl, James Automotive Technology  33 % 

 Dacre, Christopher Art  57 % 

 Dahlgren, Jennie Respiratory Care/Therapy  13 % 

 Dang, Tina Counselor  40 % 

 Davis, Danielle History  60 % 

 Davis, William Biology, General  20 % 
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          HUMAN RESOURCES TRANSACTIONS         page i                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
  DeLeon, Jack English  40 % 

 Delnero, Christina Counselor  50 % 

 Delnero, Christina Counselor  10 % 

 Denman, David Philosophy  40 % 

 Diaz Rodil, Hugo Spanish  53 % 

 Diaz, Abram Political Science  40 % 

 Dorris, Tamara Real Estate  60 % 

 Duan, Xin-Ran Cross Term  53 % 

 Dunmore, Steven Intercollegiate Athletics  15 % 

 Duran, James Mathematics, General  67 % 

 Durden, Michelle Sociology  40 % 

 Duval, Beverly Librarian  29 % 

 Eberhardt, Claire History  60 % 

 Echeverria, Nick Administration of Justice  0 % 

 Eckley, Teresa Psychology, General  20 % 

 Eckley, Teresa Human Services  20 % 

 Econome Chalios, Jennie Academic Guidance  40 % 

 Econome Chalios, Jennie Counselor  12 % 

 Enborg, Terri English  67 % 

 Endrizzi, Jonathan Automotive Technology  50 % 

 Engstrom, Karina Biology, General  56 % 

 Evans, David ESL Writing  67 % 

 Fall, Rheann Physical Fitness and Body Movement  15 % 

 Fall, Rheann Intercollegiate Athletics  49 % 

 Fiora-Beach, Sabrina Other Health Occupations  60 % 

 Fitzgerald, Jessica Sign Language  53 % 

 Fix, Andrew Philosophy  20 % 

 Fleck, Jessica Sociology  20 % 

 Fleshman, Dane Mathematics, General  53 % 

 Florence, Henry Film Studies  40 % 

 Flores, Carlos Speech Communication  20 % 

 Foster, William Physiology (Includes Anatomy)  52 % 

 Frederick, Casey Horticulture  16 % 

 Frederick, Casey Landscape Design & Maintenance  20 % 

 Freeman, Grace ESL Writing  60 % 

 Fusco, Sandro Mathematics, General  33 % 

 Gable, Monica Paralegal  40 % 

 Gallaher, Trey Digital Media  28 % 

 Gallon, Cheryl Sign Language Interpreting  7 % 

 Galmant, Jekaterina Russian  67 % 

 Galvin, Jerome Welding Technology  28 % 

 Garasanin, Olivera History  40 % 
 Garbutt, Jared Nutrition, Foods, and Culinary Arts  20 % 

 Garcia, Monica Spanish  53 % 

 Gardner, Christopher Natural Resources  29 % 

 Garg, Purwa Fashion Design  57 % 

 Gatewood, Thomas Fashion Design  28 % 

 Gaudard, Rolf History  20 % 

 Gebo, Rebecca Health Education  60 % 

 George, Gary Electronics & Electric Technology  35 % 

 George, Gary Telecommunications Technology  32 % 

 Gerlis, Rachel Sign Language  53 % 
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          HUMAN RESOURCES TRANSACTIONS         page j                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
  
 Ghan, Courtney English  40 % 

 Ghazianzad, Mahsan Painting & Drawing  57 % 

 Glenn, Daniel ESL Writing  40 % 

 Glenn, Daniel ESL Integrated  23 % 

 Glickman, James Real Estate  23 % 

 Glynn, Harley Commercial Music  46 % 

 Goldbar, Christine English  60 % 

 Goldberg, Stephen Paralegal  20 % 

 Gomez, Kimberly Counselor  18 % 

 Gorchoff, Sara Psychology, General  40 % 

 Gordon, Leland Journalism  20 % 

 Gordon, Leland Speech Communication  40 % 

 Gottke, Darren Chemistry, General  59 % 

 Green-Clark, Michelle Dance  30 % 

 Gregorek, Robert Health Occupations, General  60 % 

 Griffith, Ashley Sign Language  27 % 

 Grigoryan, Asya ESL Writing  20 % 

 Griley, Katherina Restaurant and Food Services Management  13 % 

 Guadalupe, Krishna Sociology  40 % 

 Guajardo, Raymond Paramedic  10 % 

 Guerin, Jeanne English  40 % 

 Guthrie, Shannon Dietetic Services and Management  32 % 

 Gutowsky, Edward English  20 % 

 Haddad, Julian Political Science  40 % 

 Hake, Patricia English  60 % 

 Hall, Neda Child Development/Early Care and Educatio  40 % 

 Halvorson, Robert Music  64 % 

 Hamkar, Behzad History  40 % 

 Hammack, Tara Registered Nursing  61 % 

 Hammar, Amos Software Applications  12 % 

 Hammar, Amos World Wide Web Administration  12 % 

 Han, Peter Counselor  22 % 

 Hansen, Gina Physical Education  15 % 

 Hansen, Gina Health Education  40 % 

 Harjes, Kirsten German  27 % 

 Harlan, Michael Classics-Humanities  20 % 

 Hartman, Hannah ESL Writing  40 % 

 Hatcher, Scott Emergency Medical Services  36 % 

 Hawe, Larry Automotive Technology  30 % 

 Herman, Kathryn Counselor  59 % 

 Hernandez, Barbara English  33 % 

 Hernandez, Derrick Health Education  40 % 
 Hernandez, Henry Business Administration  20 % 

 Herrera, Daniel Computer Graphics and Digital Imagery  28 % 

 Hill, Michael Business Management  20 % 

 Hillenbrand, Collin Sign Language  27 % 

 Hindman, Clay ESL Writing  60 % 

 Hisel, Kathleen Counselor  53 % 

 Hoban-Higgins, Tana Physiology (Includes Anatomy)  52 % 

 Hodge, Matthew Computer Infrastructure and Support  20 % 

 Hoffman, Ana Spanish  53 % 

  

43



          HUMAN RESOURCES TRANSACTIONS         page k                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
  
 Hoffman, Dale Anthropology  36 % 

 Hoffman, Lee Music  58 % 

 Hoge, Charles Psychology, General  40 % 

 Hornbeck, Jill Interior Design and Merchandising  60 % 

 Huggins, Ross Administration of Justice  40 % 

 Hughes, Heather Counselor  10 % 

 Hughes, Heather Counselor  4 % 

 Hughes, Heather Counselor  44 % 

 Hurley, Steven Real Estate  40 % 

 Hutson, Natisha Academic Guidance  20 % 

 Idler, Sarah Sign Language  27 % 

 Idler, Sarah Sign Language Interpreting  33 % 

 Ingraham Lintamo, Lashanna Welding Technology  22 % 

 Jacobson, Aron Psychology, General  40 % 

 Jardine, Christian History  60 % 

 Jay, Susan General Work Experience  33 % 

 Jenkins, Tanisha Counselor  22 % 

 Jennings, Nathan Geographic Information Systems  22 % 

 Jensen, Kristin Psychology, General  60 % 

 Johnson, Wilber Journalism  20 % 

 Johnson, Kristopher Computer Infrastructure and Support  24 % 

 Johnson, Kristopher Computer Networking  24 % 

 Johnson, Robert Commercial Music  53 % 

 Johnson, Seth Emergency Medical Services  10 % 

 Johnson, Seth Paramedic  10 % 

 Jones, Abram ESL Writing  20 % 

 Jones, Abram ESL Speaking/Listening  40 % 

 Jones, Barry Computer Networking  24 % 

 Jones, Palmis Psychology, General  20 % 

 Kalman, Mikalai Diesel Technology  34 % 

 Kashani, Tony Film Studies  40 % 

 Kawamoto, Walter Sociology  20 % 

 Keightley, Keir Geographic Information Systems  20 % 

 Kelley, Courtney Mathematics, General  27 % 

 Kelley, Courtney Mathematics Skills  13 % 

 Kiefer, Dieter Accounting  47 % 

 Kiefer, Michelle Child Development/Early Care and Educatio  60 % 

 Kientz, Michelle Counselor  10 % 

 Kientz, Michelle Counselor  41 % 

 Kim, Elizabeth Social Justice: General  40 % 

 Kirchhoff, Susan Librarian  20 % 

 Kiteck, Peter Mathematics, General  27 % 

 Kiwan, Michel Psychology, General  40 % 
 Klar, Janice Counselor  14 % 

 Knox, Paul English  40 % 

 Koch, Paul Alt. Fuels and Advanced Transportation Tec  33 % 

 Koerner, Zachary Physical Education  15 % 

 Koerner, Zachary Intercollegiate Athletics  49 % 

 Koontz, Michael English  60 % 

 Korn, Charles Automotive Technology  33 % 

 Kosbie, Laura Psychology, General  60 % 
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 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
  
 Kozlov, Maksim Diesel Technology  35 % 

 Kropp, Brian Accounting  27 % 

 Kwon, Yun Art  28 % 

 Kwon, Yun Painting & Drawing  28 % 

 Kwong, Kenneth Fire Technology  40 % 

 Lalkaka, Dina Music  33 % 

 Lasher, Harjot Paralegal  20 % 

 Lechner-Luke, Bailey Human Services  60 % 

 Lewis, Bridget Art  28 % 

 Lewis, Deana ESL Writing  60 % 

 Li, Jiaoyue Engineering, General  53 % 

 Licon, Glen Political Science  40 % 

 Limon, Kimberly English  20 % 

 Lindblad, Mayu ESL Writing  20 % 

 Lindblad, Mayu ESL Speaking/Listening  40 % 

 Lindsay, Andrew Electronics & Electric Technology  35 % 

 Lingsweiler, Ryan Speech Communication  60 % 

 Lipka, Casey Music  60 % 

 Lipowitz, Cassie Classics-Humanities  20 % 

 Lipowitz, Cassie Other Humanities  20 % 

 Liu, Ka Man Biomedical Instrumentation  27 % 

 Long, Jason Dramatic Arts  20 % 

 Long, Mary Academic Guidance  20 % 

 Long, Mary Counselor  40 % 

 Lopez, Anjelica Counselor  38 % 

 Lopez, Anjelica Counselor  21 % 

 Lor, Lisa Counselor  15 % 

 Lorente, Michael Intercollegiate Athletics  47 % 

 Lui, Diane Fine Arts, General  60 % 

 Lum, Brandon Administration of Justice  20 % 

 MacKechnie, Ruth ESL Writing  40 % 

 MacKechnie, Ruth ESL Speaking/Listening  20 % 

 Mahallati, Reza Engineering, General  55 % 

 Majhail, Radhika Business Management  40 % 

 Manuel, Melanie English  40 % 

 Manukyan, Knarik Mathematics, General  67 % 

 Maples, Inga Counselor  27 % 

 Marawala, Zarir Physiology (Includes Anatomy)  52 % 

 Marin, Alfredo Speech Communication  40 % 

 Marquis, Trinette Speech Communication  20 % 

 Marshall, Jeri Academic Guidance  20 % 

 Martin, Tracy Music  4 % 

 Martin, Tracy Dramatic Arts  61 % 

 Martin, Tracy Cross Term  2 % 
 Martinez, Maricela Spanish  27 % 

 Martinez-Aguirre, Jonathan Chemistry, General  52 % 

 Matsoyan, Khosrov Automotive Technology  33 % 

 Matteoli, Erik Emergency Medical Services  9 % 

 Matteoli, Erik Paramedic  29 % 

 Mattu, Harjinder ESL Writing  60 % 

 Maurino, Molly Physical Education  45 % 
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 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 American River College 

 Name Subject FTE 
 
 Mayorga, Kristina Ethnic and Cultural Studies  60 % 

 Mays, Judy Counselor  47 % 

 McChane, Scott Commercial Music  60 % 

 McCord, Karen Psychology, General  40 % 

 McCormack, Nicole General Work Experience  40 % 

 McGowan-Smith, Jordan Ethnic and Cultural Studies  60 % 

 McKaig, Sandra Mathematics, General  27 % 

 McKaig, Sandra Mathematics Skills  13 % 

 McMurdo, Tammy Nutrition, Foods, and Culinary Arts  20 % 

 Mead, William Website Design and Development  28 % 

 Mehallo, Stephen Computer Graphics and Digital Imagery  48 % 

 Melkonyan, Gegham Mathematics, General  53 % 

 Mendez, Shannon English  60 % 

 Menefee, Douglas Intercollegiate Athletics  38 % 

 Meza, Annette English  53 % 

 Michael, Alazar Software Applications  35 % 

 Michael, Alazar Computer Networking  24 % 

 Middleton, Colin Mathematics, General  47 % 

 Middleton, Colin Mathematics Skills  13 % 

 Miller, William Respiratory Care/Therapy  21 % 

 Miranda, Mee Counselor  5 % 

 Mirmobiny, Shadieh Fine Arts, General  20 % 

 Mirzaagha, Mohammad Mathematics, General  53 % 

 Mitchell, Christopher Fire Technology  40 % 

 Mohseni, Sima Job Seeking/Changing Skills  7 % 

 Mohseni, Sima Coordinator  60 % 

 Mokarami, Yadollah Accounting  53 % 

 Montague-Archer, Nancy Astronomy  40 % 

 Montejano Ortiz, Janette Spanish  53 % 

 Montgomery, Kelly Business and Commerce, General  20 % 

 Moody, Heather Physical Education  15 % 

 Moody, Heather Intercollegiate Athletics  49 % 

 Moore, Jamillah Speech Communication  20 % 

 Mora, Sarahanne Drafting Technology  30 % 

 Moser, Richard English  53 % 

 Mow, Jessica Counselor  19 % 

 Mulvihill, Shauna History  40 % 

 Murphy, Jillian Mortuary Science  13 % 

 Murray, Travis Automotive Technology  20 % 

 Narvand, Payam Business Administration  20 % 

 Narvand, Payam Business Management  20 % 

 Nedorezov, Svetlana Mathematics, General  40 % 

 Nedorezov, Svetlana Mathematics Skills  27 % 

 Nedovodeeva Ortiz, Elena ESL Writing  40 % 

 Nedovodeeva Ortiz, Elena ESL Speaking/Listening  20 % 
 Needler, Jennifer Emergency Medical Services  11 % 

 Needler, Jennifer Paramedic  10 % 

 Neumann, Ingrid Physics, General  36 % 

 Newberry, Travis Respiratory Care/Therapy  24 % 

 Ngo, Tu Mathematics, General  53 % 
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 Ngo, Tu Mathematics Skills  13 % 

 Nguyen, Dung Mathematics, General  67 % 

 Nordell, Randall Office Technology/Office Computer Applicati  48 % 

 Norton, Justin Speech Communication  20 % 

 Nunnally, Justin Applied Photography  57 % 

 O'Donnell, Daniel Business Administration  20 % 

 Ogles, Devaughn Engineering, General  67 % 

 O'Neal-Watts, Jennifer Librarian  8 % 

 Otterson, Jotham Sign Language  53 % 

 Overton, Steven Counselor  12 % 

 Palaspas, Candice Counselor  59 % 

 Papouchis, Christopher Natural Resources  63 % 

 Patra Bhowmik, Manomita Health Education  20 % 

 Pazdernik, Janet Interior Design and Merchandising  60 % 

 Pellerin, Kristie Biology, General  36 % 

 Pena, Sophia Speech Communication  40 % 

 Perrault, Priscilla Counselor  24 % 

 Peterson, Krysta ESL Writing  40 % 

 Petraru, Marius Geography  60 % 

 Pezone, John Administration of Justice  20 % 

 Pfeil, Gregory Emergency Medical Services  9 % 

 Phair, Krista Speech Communication  40 % 

 Pillay, Rajiv Welding Technology  33 % 

 Pomo, Roberto Film History and Criticism  20 % 

 Pomo, Roberto Dramatic Arts  40 % 

 Poole, Shara Painting & Drawing  57 % 

 Porras, Dominick Multimedia  14 % 

 Porras, Dominick Computer Graphics and Digital Imagery  28 % 

 Porter, Cherri English  60 % 

 Powe, Marion Anthropology  20 % 

 Powers, Matthew Administration of Justice  60 % 

 Preciado, Monica Academic Guidance  20 % 

 Preciado, Monica Counselor  40 % 

 Prinzing, Malena Business and Commerce, General  60 % 

 Rasul, Maria-Elena Culinary Arts  50 % 

 Rawlins, Jenna Classics-Humanities  40 % 

 Rawlins, Jenna Sociology  20 % 

 Regan, Debra Physiology (Includes Anatomy)  52 % 

 Regan, Debra Study Skills  8 % 

 Rennie, Sharilyn Physiology (Includes Anatomy)  52 % 
 Rennie, Sharilyn Study Skills  8 % 

 Reynolds, Jennifer Anthropology  56 % 

 Rich, Amber Advertising  20 % 

 Richards, Ronnie Geographic Information Systems  20 % 

 Rickman, Tracy Fire Technology  40 % 

 Rickman, Tracy Wildland Fire Technology  20 % 

 Riese, Kelly Speech Communication  20 % 
 Riggio, Jason Natural Resources  4 % 

 Rivera-Carpenter, Veronica Child Development/Early Care and Educatio  40 % 

 Rivera-Carpenter, Veronica Infants and Toddlers  20 % 

 Rix, Sheryl Business and Commerce, General  20 % 

 Roberts, Jeffrey Biology, General  56 % 
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 Robinson, Anthony English  53 % 

 Robles Furgason, Martha ESL Writing  40 % 

 Robles Furgason, Martha ESL Speaking/Listening  20 % 

 Rocha-Fernandez, Yulissa Counselor  13 % 

 Rodriguez-Rutten, Paula Mathematics, General  20 % 

 Rogers, Elizabeth ESL Speaking/Listening  20 % 

 Rogers, Kristina English  53 % 

 Rogness-Serafin, Jessica English  20 % 

 Rojas, Ana Registered Nursing  5 % 

 Rose, Jessamyn Fashion  20 % 

 Rosiak, Jason Business and Commerce, General  20 % 

 Rossman, Leslie Welding Technology  15 % 

 Sachdev, Poonam English  20 % 

 Safvi, Syed Mathematics, General  53 % 

 Salluzzo, Michelle Child Development/Early Care and Educatio  40 % 

 Sanchez Ordaz, Arnold Psychology, General  60 % 

 Sandoval Lopez, Yesenia Sociology  40 % 

 Saur, Denise ESL Writing  40 % 

 Saur, Theodore ESL Writing  40 % 

 Savio, Cheryl ESL Writing  40 % 

 Savio, Cheryl ESL Speaking/Listening  20 % 

 Scappaticci, Laura Counselor  13 % 

 Schroeder-Evans, Kimbra Spanish  53 % 

 Schwab, Paul Culinary Arts  10 % 

 Schwab, Paul Restaurant and Food Services Management  53 % 

 Scott, Lauren Sign Language Interpreting  23 % 

 Scott, Steven Microbiology  41 % 

 Scott, Tatiana Music  53 % 

 Seguine, Richard Fire Technology  40 % 

 Shah, Rabail Classics-Humanities  20 % 

 Shang, Lu Chemistry, General  52 % 

 Shang, Lu Study Skills  8 % 

 Shea, George Philosophy  40 % 

 Shirkey, Stephanie Paralegal  20 % 

 Shulman, Anya Fine Arts, General  20 % 

 Silva, Jessica Counselor  47 % 

 Silva, Nancy Film Studies  20 % 

 Silva, Nancy Film History and Criticism  20 % 

 Singer, Scott Restaurant and Food Services Management  53 % 

 Sisneros, Linda Electronics & Electric Technology  43 % 

 Smith, Adam Speech Communication  40 % 

 Smith, Nathaniel Automotive Technology  53 % 

 Smith, Sally Administration of Justice  40 % 

 Soghomonians, Arlen Emergency Medical Services  54 % 

 Soghomonians, Arlen Paramedic  10 % 

 Solomon, Lauren Counselor  32 % 

 Souza, Michael Registered Nursing  44 % 
 Sowards, Timothy Administration of Justice  33 % 

 Speck, Christian Real Estate  60 % 

 Spencer, Katherine Classics-Humanities  20 % 

 Spencer, Katherine Other Humanities  40 % 
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 Stanford, Trina Psychology, General  40 % 

 Stanphill, Cindy English  20 % 

 Steffen, Kimberly Mortuary Science  13 % 

 Stemmann, Karsten Mathematics, General  53 % 

 Stemmann, Karsten Mathematics Skills  13 % 

 Stevens, Briagha English  60 % 

 Stevens, Janis Dramatic Arts  48 % 

 Stewart, Dale Emergency Medical Services  12 % 

 Stewart, Dale Paramedic  10 % 

 Stickel, Mike Automotive Collision Repair  66 % 

 Strawn, Gregory English  60 % 

 Sundin, Daniel Microbiology  41 % 

 Supin, Vitaliy Mathematics, General  60 % 

 Suresh, Sooraj Mathematics, General  27 % 

 Svilich, Stacey History  20 % 

 Tabrizi, Setareh English  60 % 

 Tamariz, Santiago Spanish  53 % 

 Tapley, Cody Administration of Justice  0 % 

 Taslim, Erick Emergency Medical Services  7 % 

 Taslim, Erick Paramedic  7 % 

 Tejomaya, Raquel Psychology, General  60 % 

 Thai, Dai Thuy Chemistry, General  59 % 

 Tharratt, William Emergency Medical Services  7 % 

 Tharratt, William Paramedic  32 % 

 Thomas, Ramona Child Development/Early Care and Educatio  20 % 

 Thomasson, Kelly Biology, General  36 % 

 Thompson, Kelly Restaurant and Food Services Management  13 % 

 Thongphanh, Krista Microbiology  41 % 

 Thornton, Robert Engineering, General  20 % 

 Thuston, Marrin English  33 % 

 Togonon, Dennis Physiology (Includes Anatomy)  52 % 

 Toomey, Daniel Administration of Justice  20 % 

 Torres, Santos Sociology  20 % 

 Torres, Veronica Drafting Technology  30 % 

 Tran, Dennis Counselor  15 % 

 Tran, Thang Electrical  31 % 

 Tsushima, Cheryl Automotive Technology  53 % 

 Turkot, Kateryna Business and Commerce, General  40 % 

 Turner, Season Child Development/Early Care and Educatio  60 % 

 Tuttle, Nick Psychology, General  60 % 

 Tweet, Tracie Mortuary Science  53 % 

 Van Horn, Tobias Automotive Technology  20 % 

 VanElls, Deborah History  40 % 

 Vang, Julie Counselor  34 % 

 Vasquez, Karen Speech Communication  40 % 

 Vaughan, Stephen Music  20 % 

 Veldman, Annelies Dramatic Arts  27 % 

 Verbitskiy, Diana Russian  53 % 
 Verdoorn, Dirk Geography  20 % 

 Vervilos, Vasseliki Accounting  47 % 

 Vetter, Jacqlyn English  20 % 
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 Vieira, Marialana Speech Communication  20 % 

 Vitaich, Jason Political Science  40 % 

 Wake, Audra Paralegal  40 % 

 Wanis, Rosemary Sign Language Interpreting  3 % 

 Watters, Stephen Anthropology  40 % 

 Weeks, JonahMaria Natural Resources  36 % 

 Weinberger, Aaron Automotive Technology  20 % 

 Welch, Nicole Business Management  40 % 

 Welkley, Debra Sociology  40 % 

 Welty, Ann Counselor  25 % 

 West, Sharon Business and Commerce, General  40 % 

 Wheeler, Madison German  53 % 

 Wheeler, Susan Small Business and Entrepreneurship  27 % 

 Wheeler, Susan Marketing & Distribution  7 % 

 White, Bryan Mathematics, General  60 % 

 White, Gay ESL Writing  40 % 

 White, Gay ESL Speaking/Listening  20 % 

 Whitenight, Carrie Counselor  18 % 

 Whitt, David Fire Technology  60 % 

 Williams, Dacia Psychology, General  60 % 

 Willson, Laurel Chemistry, General  52 % 

 Wilouza, Monica Paramedic  12 % 

 Wilson, Lucas Speech Communication  20 % 

 Winegar, Levi Geography  20 % 

 Winegar, Levi Geographic Information Systems  22 % 

 Winston-Sandefur, Cotys Digital Media  28 % 

 Winston-Sandefur, Cotys Computer Graphics and Digital Imagery  20 % 

 Winter, Michael Geography  20 % 

 Wolfley, Ronald Emergency Medical Services  30 % 

 Wong, Rebecca ESL Speaking/Listening  40 % 

 Wooden, Tami Physical Education  45 % 

 Yaqub, Nafisa Physics, General  56 % 

 Zandvakili, Elham ESL Writing  23 % 

 Zimny, Paul Dance  15 % 

 Zumalt, Caitlin Chemistry, General  52 % 

  
 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 Cosumnes River College 

 Name Subject FTE 
 
 Adams, Ashleigh Speech Communication  40 % 

 Agoff, Zachary Philosophy  40 % 

 Anwar, Shahzad Information Technology, General  20 % 

 Arena, Sylvester Applied Photography  43 % 

 Barela, Eva Spanish  20 % 

 Bashir, Sharjil Counselor  16 % 

 Beren, Timothy Mathematics, General  63 % 

 Bourke, Anna Veronica Construction Crafts Technology  24 % 
 Bradley, Xavier Computer Networking  24 % 

 Bush, Amy Librarian  32 % 

 Byrns, Angela Counselor  9 % 
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 Cardarelli, David Business and Commerce, General  60 % 

 Cardona, Brianne Music  18 % 

 Carlisle, Shelley Applied Photography  43 % 

 Cetin, Mehmet Computer Networking  24 % 

 Christensen, Benton Fire Technology  20 % 

 Coffey, Brian Philosophy  60 % 

 Coleman, Jillian Classics-Humanities  20 % 

 Coleman, Jillian Other Humanities  20 % 

 Collins, Ted Fire Technology  20 % 

 Coronado Barraza, Victor Spanish  27 % 

 Cortes, Cynthia Counselor  2 % 

 Cowell, Samuel Physiology (Includes Anatomy)  36 % 

 Crain, Danielle Physiology (Includes Anatomy)  52 % 

 Crume, Tabin Librarian  23 % 

 Cunningham, Julian Music  15 % 

 Dale, Jeffrey Philosophy  40 % 

 Daly, Jennifer Photography  20 % 

 Daly, Jennifer Applied Photography  33 % 

 Dang, Tina Counselor  2 % 

 Dang, Tuong Vietnamese  27 % 

 Dartez, Gail Dramatic Arts  40 % 

 Davenport, Carly Mass Communications  20 % 

 De Diego, Stephen Real Estate  20 % 

 de Jesus, Michael Restaurant and Food Services Management  13 % 

 De La Cruz, Daniel Computer Networking  24 % 

 de la Torre, Catherine Child Development/Early Care and Educatio  20 % 

 de la Torre, Catherine Infants and Toddlers  20 % 

 De Mars, Eva Physical Education  60 % 

 Dentino-Reyes, Katrina Counselor  12 % 

 Dialesandro, John Geography  16 % 

 Diehl, Kellie Physical Education  30 % 

 Dimopoulos, Eliana Librarian  20 % 

 Divi, Dea English  40 % 

 Dixon, Jo Anne Family Studies  40 % 

 Do, Minhhong Vietnamese  27 % 

 Domek, Anna General Work Experience  20 % 

 Dowd, Nicholas English  60 % 

 Duangboudda, Doris Anthropology  40 % 

 Eads, Roy Construction Inspection  20 % 

 Edmonds, Jason Anthropology  52 % 

 Elston, Tyler Sociology  40 % 
 Estes, Rebecca Spanish  35 % 

 Evans, Debra Office Technology/Office Computer Applicati  25 % 

 Evans, Debra Information Technology, General  40 % 

 Evoy, Angela Anthropology  52 % 

 Fitz Gibbon, Linda Sculpture  57 % 
 Fitzpatrick, Tamara Business Administration  60 % 

 Floyd, Amy Pharmacy Technology  58 % 

 Fowler, Elmira Mathematics, General  57 % 

 Gager, Tamatha Psychology, General  60 % 

 Gale, Jessilyn English  40 % 
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 Gale, Jessilyn Speech Communication  20 % 

 Garcia Sanchez, Juan Geographic Information Systems  23 % 

 Giesel, Aaron Applied Photography  28 % 

 Glauner, Chelsea Psychology, General  60 % 

 Goerzen, Kylee Physics, General  59 % 

 Gonzalez, Gregory English  60 % 

 Goodbeer, Vivian Coordinator  57 % 

 Gordon, Henry Librarian  21 % 

 Graham, Frank English  20 % 

 Grahn, Robert Biology, General  20 % 

 Grahn, Robert Physiology (Includes Anatomy)  40 % 

 Green, Charlene Counselor  13 % 

 Green, Charlene Counselor  2 % 

 Greer, Albert Astronomy  20 % 

 Grewal, Sanya Health Occupations, General  20 % 

 Griffith, Timothy Construction Inspection  20 % 

 Gryffin, Peter Health Occupations, General  60 % 

 Guan, Bao Mathematics, General  28 % 

 Guan, Bao Mathematics Skills  13 % 

 Gutierrez, Fabiola Academic Guidance  20 % 

 Hall, Javelin English  40 % 

 Hancock, Sarah English  60 % 

 Hanna, Anthony Computer Networking  24 % 

 Harrington, Beverly English  60 % 

 Harris, Kahtara Speech Communication  40 % 

 Hayden, Lisa Sociology  20 % 

 Hendricks, Kevin Speech Communication  20 % 

 Hendrickson, Mary Speech Communication  20 % 

 Henkens, Robert Fire Academy  27 % 

 Hicks, Charity Information Technology, General  13 % 

 Hicks, Charity Software Applications  27 % 

 Hileman, Christopher Fire Academy  27 % 

 Hill, Akaysia Social Justice: General  20 % 

 Hinton, Kenneth English  60 % 

 Hoang, Frank Chemistry, General  52 % 

 Homan, Steve Music  54 % 

 Hover-Smoot, Katherine Fine Arts, General  60 % 

 Howe, Dawn Equine Science  40 % 

 Huang, Zhi Hua Accounting  47 % 

 Inoue, Faye Health Occupations, General  47 % 

 Jacinto, Charlene Ethnic and Cultural Studies  40 % 

 James, William Spanish  55 % 

 Jay, Susan Fire Technology  27 % 

 Jimenez, Desmond Health Occupations, General  20 % 
 Jimenez, Desmond Nutrition, Foods, and Culinary Arts  40 % 

 Johnson, John Sales and Salesmanship  20 % 

 Johnson, John E-Commerce (business emphasis)  20 % 

 Johnson, Robert Business and Commerce, General  20 % 

 Jones, Jenny Counselor  44 % 

 Jones, Jenny Counselor  9 % 

 Jones, Kristin Health Occupations, General  60 % 
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 Karsiere, Sarma Art  28 % 

 Karsiere, Sarma Painting & Drawing  28 % 

 Keightley, Keir Geography  20 % 

 Kiley, Hunter Fine Arts, General  60 % 

 Kim, Elizabeth Speech Communication  20 % 

 King, Carrie Sign Language  53 % 

 King, Eric Microbiology  41 % 

 King, Kimberly Learning Skills, Learning Disabled  15 % 

 King, Kimberly Counselor  43 % 

 Knisely, Christopher Human Services  20 % 

 Knudsen, Mark Chemistry, General  59 % 

 Kolleda, Lance Business and Commerce, General  20 % 

 Kor, Samra ESL Speaking/Listening  40 % 

 Kue, Soua Librarian  10 % 

 Levy, Stacia ESL Speaking/Listening  53 % 

 Lewis, Ahisha Human Services  60 % 

 Lewis, Bridget Art  28 % 

 Li, Dongfeng Painting & Drawing  57 % 

 Liang, Zhicheng Economics  40 % 

 Ligmond, Katie Fine Arts, General  60 % 

 Lillard, Jane Construction Inspection  20 % 

 Limon, Kimberly English  40 % 

 List, Mark Geology  36 % 

 Loforte, Priscilla Anthropology  56 % 

 Logan, Jason Sociology  20 % 

 Lotter, Richard Music  60 % 

 Ly, An Mathematics, General  27 % 

 Ly, An Mathematics Skills  13 % 

 Lyons, Kristine Ceramics  57 % 

 MacDonald, Andrew Philosophy  20 % 

 Maduchukwu, Ifeanyi Accounting  40 % 

 Magallon, Erin Anthropology  20 % 

 Mahmood, Ghazanfar Health Occupations, General  40 % 

 Mahmood, Ghazanfar Administrative Medical Assisting  10 % 

 Majju, Jagdish Child Development/Early Care and Educatio  40 % 

 Marcello, Kaylah Microbiology  41 % 

 Marchak, Taras English  60 % 

 Marsh, Justin Painting & Drawing  28 % 

 Martinez, Maricela Spanish  35 % 

 Mathe, Brooke Dance  15 % 
 McCarthy, Patti Film Studies  60 % 

 McCollum, John Automotive Technology  20 % 
 McDonald, Katrina Coordinator  49 % 

 McMurdo, Tammy Nutrition, Foods, and Culinary Arts  40 % 

 McNee, Shay History  40 % 

 Menard, Nathen Sociology  40 % 

 Merrill, Steven Chemistry, General  59 % 

 Merriman, Kimberly ESL Writing  40 % 

 Merriman, Kimberly ESL Speaking/Listening  20 % 

 Mesbah, Mehran Painting & Drawing  28 % 

 Miller, Casey English  60 % 
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 Miller, Matthew Dramatic Arts  20 % 

 Miranda, Yolanda Counselor  2 % 

 Miranda, Yolanda Counselor  2 % 

 Mondragon-Lopez, Sergio Counselor  18 % 

 Moore, Jamillah Speech Communication  40 % 

 Mow, Jessica Counselor  2 % 

 Mullerworth, Trudi English  40 % 

 Murakami-Smith, Lynne Physical Education  15 % 

 Murakami-Smith, Lynne Physical Fitness and Body Movement  30 % 

 Nardi, Nicholas Psychology, General  40 % 

 Navarro, Murray Mathematics, General  35 % 

 Nelsenador, Matthew Mathematics, General  27 % 

 Nelsenador, Matthew Mathematics Skills  13 % 

 Nelson, Jacquelynn Counselor  20 % 

 Nelson, Jacquelynn Coordinator  40 % 

 Ngo, Tran Mathematics, General  35 % 

 Nguyen, Alfonso Learning Skills, Learning Disabled  35 % 

 Nguyen, Alfonso Counselor  25 % 

 Nguyen, Hoang Economics  40 % 

 Nguyen, Uyen Biology, General  36 % 

 Nguyen, Yen Vietnamese  53 % 

 Nielson, Jonathan History  40 % 

 Ogilvie, Sheila Academic Guidance  20 % 

 O'Hara, Timothy Fire Academy  27 % 

 Olsen, Christopher Psychology, General  60 % 

 Olson, Kyle Mathematics, General  63 % 

 Onu, Faith Librarian  10 % 

 Oppenheimer, Sarah Physiology (Includes Anatomy)  20 % 

 Oppermann, Gustav Child Development/Early Care and Educatio  40 % 

 Ordaz, Rafael Counselor  1 % 

 Otiono, Erica Child Development Administration and Mana  40 % 

 Palmer, Psalms Librarian  10 % 

 Parker, Dawn Counselor  53 % 

 Parker, Grant Music  27 % 

 Parker, Mishae Counselor  17 % 

 Parker, Mishae Counselor  2 % 

 Patrick, Jennifer Information Technology, General  7 % 

 Patten Armbrust, Evelyn Psychology, General  40 % 

 Pavlic, Jordan Physiology (Includes Anatomy)  40 % 

 Perales, Chantel English  40 % 
 Perkins, Deirdre Computer Networking  54 % 

 Peters, Kevin Radio and Television  28 % 

 Peyton, Terry Intercollegiate Athletics  41 % 

 Phair, Krista Speech Communication  20 % 

 Pierce, Donald Computer Programming  20 % 

 Pierce, Donald Engineering, General  25 % 

 Poeppelman, Timi Coordinator  60 % 

 Polanco, Jb Automotive Technology  57 % 

 Pontello, Christopher Art  28 % 

 Pontello, Christopher Painting & Drawing  28 % 

 Popescu, Bogdan Physics, General  36 % 
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 Possemato, Frank English  60 % 

 Powe, Marion Anthropology  40 % 

 Prasad, Supreeth Chemistry, General  52 % 

 Ramirez, Fairuze English  40 % 

 Rauch, Kristin Anthropology  16 % 

 Reed, Kathaleen English  40 % 

 Reyes Cruz, Nanette Librarian  13 % 

 Riese, Jon Law, General  20 % 

 Riese, Kelly Speech Communication  40 % 

 Risenhoover, Dale Health Occupations, General  60 % 

 Rizam, Dilshod Art  28 % 

 Rizam, Dilshod Painting & Drawing  28 % 

 Roberts, Jerist Academic Guidance  20 % 

 Rodriguez, Mario Physical Education  35 % 

 Rogness-Serafin, Jessica English  40 % 

 Rojo, Desiree Nutrition, Foods, and Culinary Arts  60 % 

 Rosco Wysinger, Janayla Counselor  25 % 

 Rosco Wysinger, Janayla Counselor  2 % 

 Rosenberg, Matthew Geography  60 % 

 Rosenberry, Mary English  40 % 

 Saake, Miranda English  60 % 

 Salzman, Julie Counselor  2 % 

 Salzman, Julie Counselor  18 % 

 Salzman, Julie Counselor  18 % 

 Salzman, Julie Counselor  18 % 

 Sanchez Flores, Lidia Counselor  15 % 

 Sands-Pertel, Judith Music  57 % 

 Sarkovich, Misha Economics  20 % 

 Schell, Bryan Fire Technology  20 % 

 Schwinge, Craig Fire Technology  20 % 

 Serrott, Kyle Ethnic and Cultural Studies  60 % 

 Shapiro, Wendy Art  15 % 

 Shelton, Anthony Dramatic Arts  20 % 

 Shepard, Leon Benwar Music  22 % 

 Shoneff, Ambre Dramatic Arts  40 % 

 Short, Christina Children with Special Needs  20 % 

 Short, Christina Family Studies  20 % 

 Silva, Jessica Counselor  12 % 
 Simmons, William Photography  20 % 

 Simon, Lawrence Astronomy  40 % 

 Smith, Damariye Speech Communication  20 % 

 Smith, Kimberley Child Development/Early Care and Educatio  60 % 

 Smith, Leon Other Humanities  60 % 

 Sneed, Linda English  60 % 

 Soares, Aaron ESL Writing  60 % 

 Somadhi, Kakwasi English  40 % 

 Song, Kur Information Technology, General  35 % 

 Song, Kur Computer Programming  20 % 

 Sparks, Nathan Automotive Technology  39 % 

 Spisak, Rosemary English  40 % 

 Sproul, Andrea Geography  52 % 
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 Stanphill, Cindy English  40 % 

 Steensland, Mark Film Studies  40 % 

 Stockton, Franklin Painting & Drawing  57 % 

 Strong, Michael Physics, General  20 % 

 Strong, Michael Astronomy  36 % 

 Subramanian, Kelly Biology, General  52 % 

 Sultanova, Narmina Music  30 % 

 Svilich, Stacey History  20 % 

 Tanimoto, Eddie Education, General  20 % 

 Tanimoto, Eddie Child Development/Early Care and Educatio  40 % 

 Tashakori, Fatemeh Fine Arts, General  60 % 

 Tecson, Tricia Marie Dramatic Arts  20 % 

 Terry, John Architecture and Architectural Technology  33 % 

 Thao, Caroline Asian (Chinese and Japanese excluded)  27 % 

 Thaw, Min Min Economics  40 % 

 Tierney, Joan Physical Education  30 % 

 Tierney, Joan Dance  20 % 

 Timberlake, Matthew Psychology, General  20 % 

 Torres, Jessica Counselor  11 % 

 Torres, Jessica Counselor  1 % 

 Triphon, Joann Nurse  60 % 

 Trueman, Christopher Painting & Drawing  57 % 

 Tuso, Richard Automotive Technology  46 % 

 Twist, Ty Welding Technology  63 % 

 Valdovinos, Kristal Psychology, General  40 % 

 Vancil, Preston Adapted Physical Education  43 % 

 Vang, Karen Ethnic and Cultural Studies  60 % 

 Vest, Jefferson Business Management  20 % 

 Vest, Jefferson Management Development & Supervision  20 % 

 Wald, Sarah Music  20 % 

 Watters, Cody Biology, General  40 % 

 Wellington, Erica Counselor  18 % 

 Wenneker, Jacquelyn English  40 % 

 Wergeland, Kari Librarian  13 % 

 Westover, Marie Zoology, General  52 % 

 Whiteaker, Douglas Construction Inspection  20 % 
 Whitehead, Pamela Fine Arts, General  40 % 

 Whitney, Justin History  20 % 

 Williams, Kaitlyn Mathematics, General  35 % 

 Williams, Kaitlyn Mathematics Skills  13 % 

 Winter, Douglas Applied Photography  28 % 

 Wise, Kristine Nutrition, Foods, and Culinary Arts  40 % 

 Yeung Whamond, Esther Counselor  18 % 

 Yeung Whamond, Esther Counselor  2 % 

 Zambello, Giancarlo Psychology, General  60 % 

 Zamudio, Edher Ethnic and Cultural Studies  40 % 

 Zandvakili, Elham ESL Speaking/Listening  20 % 

 Zarate Estrada, Alberto Spanish  62 % 

 Zin, Kyi Mathematics, General  35 % 
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 Aghabeigi, Farah Accounting  20 % 

 Alford, Purificacion Spanish  35 % 

 Al-Shomaimri, Yousef Music  27 % 

 Baidar, Bahman Computer Programming  20 % 

 Bailey, Angelique Human Services  60 % 

 Baker-Nauman, Lynn Dramatic Arts  10 % 

 Baker-Nauman, Lynn Human Services  40 % 

 Beatty, Heather English  20 % 

 Beese, Michelle Counselor  17 % 

 Benavides, Edward Computer Programming  35 % 

 Bielefield, Yvonne Study Skills  20 % 

 Bolton, Sara Spanish  35 % 

 Brown, Charles Other Information Technology  20 % 

 Brown, Kasey Physical Education  30 % 

 Brown, Samuel Chemistry, General  32 % 

 Bui, Jimmy ESL Speaking/Listening  40 % 

 Bulaong, Jesse Paul Mathematics, General  27 % 

 Bulaong, Jesse Paul Mathematics Skills  13 % 

 Burke, Paul Sociology  20 % 

 Campbell, Jordan Chemistry, General  59 % 

 Castro, Livia Other Information Technology  20 % 

 Christensen, Kalee Job Seeking/Changing Skills  7 % 

 Collom, Alyson Other Humanities  20 % 

 Cone, Bryan Psychology, General  40 % 

 Cooper, Paul History  60 % 

 Cottle, Kerry Painting & Drawing  28 % 

 Crennell, Cynthia Administration of Justice  20 % 

 Cruz, Ronald English  60 % 

 Darr Glynn, Kristina Counselor  41 % 

 Darr, Rachel ESL Writing  40 % 

 Darr, Rachel ESL Speaking/Listening  20 % 
 De Jauregui, James Photography  20 % 

 DeLeon, Jack English  24 % 

 Diehl, Kellie Physical Education  30 % 

 DiGaetano, Anthony Business and Commerce, General  40 % 

 Divittorio, Amy Spanish  35 % 

 Dobson, Veronica Psychology, General  40 % 

 Domek, Anna General Work Experience  40 % 

 Dorantes, Ulyses Speech Communication  20 % 

 Easley, Kevin Ethnic and Cultural Studies  60 % 

 Eitel, Juliet Mathematics, General  20 % 

 Eitel, Juliet Mathematics Skills  13 % 

 Emad, Navid French  53 % 

 Emmert, Megan Classics-Humanities  20 % 

 Farley, Teresa Human Services  40 % 

 Fernandes, Scotty Applied Photography  57 % 

 Ferry-Perata, Elizabeth Child Development/Early Care and Educatio  40 % 

 Ferry-Perata, Elizabeth Infants and Toddlers  20 % 

 Fitch, Susan Accounting  53 % 

 Gappy, James Computer Programming  55 % 

 Gardner, Carolin Psychology, General  40 % 

 Geery, Linda Accounting  27 % 

57



          HUMAN RESOURCES TRANSACTIONS         page y                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 Folsom Lake College 

 Name Subject FTE 
 
 Genelsa, Abigail Biology, General  8 % 

 Genelsa, Abigail Physiology (Includes Anatomy)  52 % 

 Germany, Talver Painting & Drawing  57 % 

 Gill, Ravenpreet Sociology  60 % 

 Gilmore, Cassandra Anthropology  56 % 

 Glaspereed, Morgan Music  40 % 

 Goff, Callie English  60 % 

 Goli, Shabnam Music  60 % 

 Gonzalez, Paula Counselor  15 % 

 Goodwin, Alexandria Nutrition, Foods, and Culinary Arts  20 % 

 Gover, Darby Chemistry, General  64 % 

 Gray, Victoria Classics-Humanities  60 % 

 Greene, Calvin Mathematics, General  40 % 

 Hager, Jaclyn Geology  36 % 

 Hager, Jaclyn Earth Science  16 % 

 Hall, Laura Biology, General  8 % 

 Hamkar, Behzad History  20 % 

 Hanrahan, Molly Study Skills  15 % 

 Harris, Kendra Biology, General  40 % 

 Harris, Kendra Microbiology  20 % 

 Hart, Aleris Jewelry  28 % 

 Hawley, Jennifer English  40 % 

 Hendricks, Robert Information Technology, General  20 % 

 Herrera, Ralph Speech Communication  40 % 

 Hicks, Charity Office Technology/Office Computer Applicati  7 % 

 Hicks, Charity Information Technology, General  12 % 

 Hilger-Estrada, Tanya Biology, General  8 % 

 Hilger-Estrada, Tanya Chemistry, General  59 % 
 Hood, Khulan Music  60 % 

 Hord, Elliott Physical Education  60 % 

 Howery, Matthew Philosophy  20 % 

 Huber, Doris ESL Writing  60 % 

 Huddleston, Robert Computer Programming  55 % 

 Huisman, Melanie English  20 % 

 Jacques, Molly Physical Education  30 % 

 Jacques, Molly Exercise Sciences/Physiology and Movemen  20 % 

 Johnson, Lewis Music  18 % 

 Johnson, Glenn Computer Programming  47 % 

 Jones, Asia Environmental Science  20 % 

 Jones, Asia Biology, General  36 % 

 Jones, Palmis Psychology, General  40 % 

 Juarez, Pablo Physiology (Includes Anatomy)  32 % 

 Kawamoto, Walter Ethnic and Cultural Studies  40 % 

 Kidd, Joanna Painting & Drawing  57 % 

 Knox, Paul English  20 % 

 Koch, Kristen Fine Arts, General  20 % 

 Kolleda, Lance Business Management  20 % 

 Lane Jasinska, Lilla Chemistry, General  59 % 

 Lazemizadeh, Bahareh Psychology, General  20 % 

 Lazemizadeh, Bahareh Human Services  20 % 

 Lechusza Aquallo, Alan Music  20 % 
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 Llontop, Carlos Technical Theater  13 % 

 Longacre, Jocelyn Health Occupations, General  40 % 

 Longaker, Louis Chemistry, General  59 % 

 Lorenzo, Gina Counselor  60 % 

 Lynch, Blair Psychology, General  40 % 

 Mahaffey, Christopher Biology, General  36 % 

 Mancilla, Jeffrey Spanish  35 % 

 Marks, Ann Librarian  21 % 

 Marlow, Edward Water and Wastewater Technology  20 % 

 Marsh, Sarah Film Studies  20 % 

 Martinez, Breeana Physical Education  45 % 

 Mason, Shawn Spanish  35 % 

 McConnell, Joel Counselor  35 % 

 McDaniel, Monique Ethnic and Cultural Studies  60 % 

 McGhee, Kelly Counselor  45 % 

 McHenry, Jennifer Geography  52 % 

 McKaig, Sandra Job Seeking/Changing Skills  7 % 

 McKinnon, Lacey English  49 % 

 McNeal, Nicole English  60 % 

 Melby-Harada, Cynthia Job Seeking/Changing Skills  7 % 

 Melvin, Anette Child Development/Early Care and Educatio  20 % 

 Merino Riley, Faith English  87 % 

 Meyer, Kristin English  60 % 

 Mirmobiny, Shadieh Fine Arts, General  20 % 

 Mirmobiny, Shadieh Classics-Humanities  20 % 

 Mitchell, Sunny Dance  30 % 
 Mohrmann, Peter Film Studies  20 % 

 Mohrmann, Peter Film History and Criticism  20 % 

 Montague-Archer, Nancy Astronomy  20 % 

 Morales, Patricio Music  47 % 

 Neuman, Christine English  53 % 

 Nguyen, Thoa Mathematics, General  53 % 

 Njoku, Portia Music  62 % 

 Ortner, Nancy Study Skills  20 % 

 Osborne, Kerry Speech Communication  60 % 

 Padash, Nooshin Coordinator  36 % 

 Page, Monica ESL Writing  60 % 

 Patel, Aruna Economics  20 % 

 Patten Armbrust, Evelyn Psychology, General  20 % 

 Pechenova, Mariia Music  62 % 

 Pellerin, Kristie Biology, General  20 % 

 Perez, Craig Physical Education  45 % 

 Perkins, Brett English  20 % 

 Postiglione, Sayda Spanish  35 % 

 Radekin, Rachel Study Skills  40 % 

 Radekin, Rachel Counselor  19 % 

 Rahman, Ferdousi Physiology (Includes Anatomy)  52 % 

 Ramil, Heather Water and Wastewater Technology  55 % 

 Ramos, Maria Nutrition, Foods, and Culinary Arts  40 % 

 Reno, Susan Health Occupations, General  40 % 

 Roberts, Heather Physiology (Includes Anatomy)  20 % 
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 Rodriguez, Julie Psychology, General  60 % 

 Romano, Frances English  60 % 

 Romer, Mark Fire Technology  20 % 

 Rowe, Cassandra Mathematics, General  47 % 

 Rowe, Cassandra Mathematics Skills  13 % 

 Rubio, Juan Accounting  53 % 

 Rutz, Patrick Intercollegiate Athletics  45 % 

 Sakakini, Tarek Information Technology, General  20 % 

 Sanford, Jennifer Psychology, General  40 % 

 Sanford, Jennifer Human Services  20 % 

 Schenck, Lorena Child Development/Early Care and Educatio  40 % 

 Schenck, Lorena Infants and Toddlers  20 % 

 Scrogins, Joshua Physics, General  48 % 

 Selby, David Political Science  40 % 

 Shaik, Hana Computer Programming  35 % 

 Shaukat, Naveed Health Occupations, General  40 % 

 Shepard, Leon Benwar Music  42 % 

 Sherrell-Davis, Elizabeth Business and Commerce, General  40 % 

 Shuman, Nicole Other Engineering and Related Industrial Te  20 % 

 Sierra, German Emergency Medical Services  67 % 

 Silva-Henry, Rachel Study Skills  40 % 

 Silva-Henry, Rachel Counselor  18 % 

 Smith, Patrick ESL Writing  40 % 

 Smith, Patrick ESL Speaking/Listening  20 % 
 Smith, Valerie English  33 % 

 Snow, Camille Psychology, General  40 % 

 Snow, Camille Counselor  20 % 

 Sobelman, Graham Dramatic Arts  15 % 

 Sporov, Evgeniy Music  15 % 

 Staves, Corinne Emergency Medical Services  50 % 

 Steensland, Mark Dramatic Arts  20 % 

 Stieferman, Rachel Psychology, General  40 % 

 Suresh, Sooraj Mathematics, General  33 % 

 Sutton, Amber Child Development/Early Care and Educatio  40 % 

 Sutton, Amber Child Development Administration and Mana  20 % 

 Swinney, Stephen Manufacturing and Industrial Technology  57 % 

 Tang, Vivian History  60 % 

 Tapia, Hector English  60 % 

 Thomas, Ramona Child Development/Early Care and Educatio  20 % 

 Thomas, Ramona Family Studies  20 % 

 Thompson, Janel Anthropology  16 % 

 Thompson, Janel Archaeology  20 % 

 Thompson, Robert Administration of Justice  40 % 

 Tolopilo, Joshua Chemistry, General  59 % 

 Tran, Hien Mathematics, General  27 % 

 Tully, David Computer Programming  27 % 

 Tully, David Computer Networking  24 % 

 Van Camp, James Film Studies  20 % 

 Van Camp, James Dramatic Arts  28 % 

 Vellone, Shannon Anthropology  60 % 

 Veras, Clarisa Spanish  35 % 
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 Vitaich, Jason Political Science  20 % 

 Wai, Newton Mathematics, General  27 % 

 Wai, Newton Mathematics Skills  20 % 

 Ward, Megan Library Science, General  13 % 

 Ward, Megan Librarian  41 % 

 Warman, James Health Occupations, General  60 % 

 Warnes, Mathias Philosophy  20 % 

 Watson, Stephani Political Science  40 % 

 Watters, Stephen Anthropology  20 % 

 Wedge, Julia Dance  45 % 

 Welty, Margaret Art  57 % 

 Williams, Joshua Astronomy  56 % 

 Wolfe, Tara French  53 % 

 Works, Bethany Speech Communication  60 % 

 Wright, Cheryl Business Management  60 % 

 Youngblood, Brandon Psychology, General  20 % 

 Zhang, Ying Mathematics, General  27 % 

 
 
 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 Sacramento City College 

 Name Subject FTE 
 
 Adam, John Surveying  27 % 

 Akramullah, Shahriar Computer Programming  35 % 

 Al Hilfi, Bashar Computer Programming  35 % 
 Aldrich, Cathleen Academic Guidance  40 % 

 Anapolsky, Carol Computer Graphics and Digital Imagery  20 % 

 Angel, Jodelle English  60 % 

 Arfuso, Chimine Women's Studies  40 % 

 Ashe, Chipo Counselor  46 % 

 Barela, Eva Spanish  53 % 

 Batarseh, Samer Business and Commerce, General  20 % 

 Beck-Wegner, Noemi Psychology, General  40 % 

 Beyrer, Kimberlee Counselor  24 % 

 Beyrer, Kimberlee Counselor  1 % 

 Beyrer, Kimberlee Counselor  25 % 

 Burke, Larenda Administration of Justice  20 % 

 Cano Chavez, Veronica Counselor  56 % 

 Cano Chavez, Veronica Counselor  2 % 

 Cardenas, Theresa Counselor  47 % 

 Castaneda, Claudio Fine Arts, General  40 % 

 Cecil, Susan Dental Assistant  56 % 

 Colby, Shannon Psychology, General  20 % 

 Collins, Michael History  20 % 

 Colombo, Julie English  40 % 

 Colombo, Julie Academic Guidance  20 % 

 Conklin, Michael Environmental Control Technology (HVAC)  28 % 

 Conrad, Bradley Commercial Music  28 % 

 Cook, Michelle English  40 % 

 Corbin, Antoinette Chemistry, General  20 % 

 Costas, Carl Applied Photography  28 % 
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 Crail, Charr Multimedia  21 % 

 Crain, Michael Music  20 % 

 Crain, Michael Commercial Music  22 % 

 Dalton, Monique Cosmetology and Barbering  55 % 

 Dang, Tina Counselor  3 % 

 Daniels, Lisa Social Justice: General  20 % 

 Daniels, Lisa Ethnic and Cultural Studies  40 % 

 Dao, Thanh-Thuy Computer Information Systems  35 % 

 Dao, Thanh-Thuy Computer Programming  20 % 

 Davidson, Marcy Child Development/Early Care and Educatio  40 % 

 Davis, Henry Industrial Systems Technology and Maintena  13 % 

 Davis, Kenneth Drafting Technology  28 % 

 Davis, Lachanda Philosophy  20 % 

 Dayton, David ESL Integrated  40 % 

 De Jauregui, James Applied Photography  28 % 

 DeLappe, Lori Technical Theater  28 % 

 Deville, Nancy Journalism  27 % 

 Diaz-Gastelum, Gloria Spanish  27 % 

 Dickman, Cassie Journalism  20 % 

 Diehl, Nicholas Philosophy  60 % 
 Digrigorio, Nicole Digital Media  21 % 

 Digrigorio, Nicole Computer Graphics and Digital Imagery  21 % 

 Diwan, Sara ESL Integrated  40 % 
 Dixon, Jo Anne Child Development/Early Care and Educatio  20 % 

 Dokes, Eugene Business and Commerce, General  20 % 

 Dokes, Eugene Business Administration  40 % 

 Dougherty, John Ethnic and Cultural Studies  60 % 

 Dubuc, Leah Film Studies  40 % 

 Duran, Alejandra Counselor  5 % 

 Duran, Alejandra Counselor  40 % 

 Duran, Alejandra Counselor  2 % 

 Eakins, Robert English  49 % 

 Eckley, Teresa Psychology, General  20 % 

 Eckrich, Jacob English  60 % 

 Eifler, Tristan Chemistry, General  21 % 

 Espinosa, Mark Speech Communication  20 % 

 Espinoza, Juan English  40 % 

 Estrada-Tobar, Zoila Chemistry, General  43 % 

 Evrist, Brett Computer Programming  55 % 

 Fannin, Robert Environmental Control Technology (HVAC)  28 % 

 Farrell, Kevin Environmental Control Technology (HVAC)  24 % 

 Farrelly, Joseph Sociology  40 % 

 Fayko, Robyn Anthropology  56 % 

 Ferguson, Thomas Chemistry, General  59 % 

 Fix, Andrew Philosophy  40 % 

 Fleck, Jessica Sociology  20 % 

 Foley, Colin ESL Writing  20 % 

 Forbes, Cheryl ESL Writing  55 % 

 Forbes, Cheryl ESL Integrated  8 % 

 Fore, Dana English  40 % 

 Fox, Mario Administration of Justice  20 % 

 Fraser, Linda English  20 % 
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 French, Catherine English  40 % 

 Frisby, Ianna Painting & Drawing  57 % 

 Gaffaney, Timothy Political Science  60 % 

 Gaines, Hillary Digital Media  13 % 

 Gander, Therese Mathematics, General  40 % 

 Garcia, Isela Cosmetology and Barbering  27 % 

 Gates, Jennine Dental Hygienist  60 % 

 Gebers, Nur ESL Speaking/Listening  60 % 

 Gere, C. ESL Integrated  40 % 

 Gifford, Christina English  20 % 

 Gillette, Dina Dental Hygienist  58 % 

 Glynn, Harley Commercial Music  20 % 

 Glynn, Mariel Counselor  19 % 

 Glynn, Mariel Counselor  37 % 

 Glynn, Mariel Counselor  3 % 

 Gmelin, Robert English  40 % 

 Goldberg, John Business and Commerce, General  20 % 
 Goldsmith, Maryll Music  32 % 

 Gonzalez, Paula Counselor  1 % 

 Gonzalez, Paula Counselor  1 % 

 Gonzalez, Paula Counselor  7 % 

 Gould, Jamie Sign Language  53 % 

 Grady, Kevin Learning Skills, Learning Disabled  43 % 
 Grasso, Matthew Music  18 % 

 Graves, Sherri Biology, General  40 % 

 Graves, Sherri Natural History  25 % 

 Green, Charlene Psychology, General  40 % 

 Gregory MacMillan, Marcella Japanese  53 % 

 Gruhn, Christine Biology, General  52 % 

 Gubbins, Timothy Railroad and Light Rail Operations  60 % 

 Guimont, Roger Environmental Control Technology (HVAC)  40 % 

 Guter, Robert Environmental Control Technology (HVAC)  30 % 

 Gutierrez, Jennifer Fine Arts, General  60 % 

 Gutowsky, Edward English  40 % 

 Hamilton, Timothy History  60 % 

 Han, Bora Fashion Production  43 % 

 Hanaumi, Don Sign Language  53 % 

 Hardy, Thomas ESL Writing  20 % 

 Hardy, Thomas ESL Speaking/Listening  20 % 

 Haroyan, Satenik Mathematics, General  67 % 

 Harris, Richard Administration of Justice  40 % 

 Heisinger, Kurt Accounting  47 % 

 Hernandez, Israel Administration of Justice  40 % 

 Hill, Deirdre Academic Guidance  20 % 

 Hill, Deirdre Counselor  1 % 

 Hill, Deirdre Counselor  3 % 

 Hillenbrand, Collin Sign Language  27 % 

 Hogan, Heather Website Design and Development  21 % 

 Hogan, Heather Other Engineering and Related Industrial Te  43 % 

 Hopper, Andrew French  53 % 

 Howe, Judith Librarian  51 % 
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 Howery, Matthew Philosophy  40 % 

 Hung, Gary Counselor  17 % 

 Hur, Soon Asian (Chinese and Japanese excluded)  27 % 

 Imagine, Eve English  40 % 

 Imagine, Eve Academic Guidance  20 % 

 Jackson, Angela Computer Graphics and Digital Imagery  21 % 

 Jackson, Angela Coordinator-Instruct LAB  33 % 

 Jackson, Jillian Geography  56 % 

 Jahami, Mahdi Industrial Systems Technology and Maintena  13 % 

 Jahami, Mahdi Environmental Control Technology (HVAC)  50 % 

 Jenkins, Brandon Environmental Control Technology (HVAC)  57 % 

 Jeppeson, Marsha Speech Communication  40 % 

 Jimenez, Christina Nursing  46 % 

 Johansen, Trine Anthropology  56 % 

 Johnson, Camille Human Services  20 % 
 Johnson, Camille Sociology  20 % 

 Johnston, Joseph Commercial Music  28 % 

 Jones, Amy Psychology, General  60 % 

 Jones, Evan English  60 % 

 Jones, Yuriko Physics, General  65 % 

 Jordan, Andre Business and Commerce, General  40 % 

 Jordan, Andre Business Administration  20 % 

 Judd, Ellen Physics, General  64 % 
 Kahl, Timothy English  20 % 

 Kalar, Barry Administration of Justice  60 % 

 Kaneko-Hutton, Patricia Occupational Therapy Technology  12 % 

 Kang, Rachel Music  58 % 

 Kaufman, Jonathon Electronic Game Design  21 % 

 Kaufman, Cheryl Business and Commerce, General  20 % 

 Kaufman, Cheryl Office Technology/Office Computer Applicati  40 % 

 Kawaguchi, Sophia Nurse  60 % 

 Kehew, Julia History  60 % 

 Kehl, Anthony Physical Education  35 % 

 Kehl, Anthony Physical Fitness and Body Movement  20 % 

 Khandaker, Mahbubul Physics, General  20 % 

 Khandaker, Mahbubul Astronomy  40 % 

 Kieselhorst, Felicia Applied Photography  20 % 

 Kjos, Troy Physiology (Includes Anatomy)  40 % 

 Knowles, Deborah Student Government  22 % 

 Koch, Kristen Fine Arts, General  20 % 

 Kolesnikov, Veronika Psychology, General  40 % 

 Korn, Madeline Fashion  20 % 

 Korn, Madeline Fashion Design  20 % 

 Larreynaga, Antonia Counselor  37 % 

 Larreynaga, Antonia Counselor  7 % 

 Lawrence, Charles Counselor  7 % 

 Levy, Myriam Sociology  40 % 

 Lewis, Lysha Sociology  40 % 

 Lewis, Robert Real Estate  60 % 

 Li, Kam Yin Accounting  27 % 

 Li, Xiaoli Library Technician (Aide)  20 % 

64



          HUMAN RESOURCES TRANSACTIONS         page ff                                           September 10, 2025 
 

 FTE appearing as 0% for the current or upcoming semester is pending determination of assignment / load. FTE in previous semesters will appear as 1% for  
 assignments between 0% and 1%.            *=New Employee               **=Returning Employee 
 Employees hired under equivalency criteria pursuant to Ed. Code Section 87359, Title V, Section 53430(a), and Board Policy 5123 will be identified as  
 follows: A1;A3;A4;B1;B2;B3;B4=Experience / Education | A2 = Education | A5;B5 = Experience 
 

 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 Sacramento City College 

 Name Subject FTE 
  
 Liu, Steve Chinese  53 % 

 Livas, Melinda Librarian  15 % 

 Logan, Jason Sociology  20 % 

 Lore, Elisabeth English  20 % 

 Lothrop, Joshua Nursing  60 % 

 Lowrie, Angela Applied Photography  48 % 

 Lucas, Devorah Nutrition, Foods, and Culinary Arts  20 % 

 Lucero, Haley Speech Communication  20 % 

 Lynch, Blair Psychology, General  20 % 

 MacLeod, Brandon Academic Guidance  20 % 

 MacLeod, Brandon Counselor  38 % 

 Madanipour, Ali Global Studies  40 % 

 Madrigal, Abraham Counselor  23 % 
 Mahmood, Iqbal English  20 % 

 Manley, Joshua Machining and Machine Tools  37 % 

 Manna, Wendy Health Occupations, General  13 % 

 Manna, Wendy Occupational Therapy Technology  26 % 

 Marie, Heidi Drafting Technology  28 % 

 Marshall, Jessica Anthropology  40 % 

 Martinez, Jesus History  40 % 

 McClain, Jimmie Dental Hygienist  14 % 

 McMann, Kilian Digital Media  21 % 

 McMann, Kilian Computer Graphics and Digital Imagery  21 % 
 McNelis, Grace Physical Therapy Assistant  10 % 

 Mead, William Computer Programming  35 % 

 Mehadi, Ahmed Chemistry, General  59 % 

 Mendoza, R, English  40 % 

 Mercer, Christopher Anthropology  52 % 

 Meza, Ryan Angel Applied Photography  50 % 

 Millendez, Alannbert Drafting Technology  57 % 

 Minawi, Rima Business and Commerce, General  40 % 

 Minawi, Rima Office Technology/Office Computer Applicati  20 % 

 Minnick, Michael Child Development/Early Care and Educatio  20 % 

 Miranda, Yolanda Counselor  45 % 

 Miranda, Yolanda Counselor  1 % 

 Mo, Melody Chinese  27 % 

 Mohrmann, Peter Dramatic Arts  20 % 

 Mollow, Mikayla Microbiology  63 % 

 Mora, Sarahanne Engineering, General  27 % 

 Motameni, Maedeh Mathematics, General  57 % 

 Mukherjee, Sharmila Chemistry, General  59 % 

 Mukome, Fungai Chemistry, General  43 % 

 Murillo, Christopher Film Studies  20 % 

 Murillo, Christopher Film Production  33 % 

 Naim, Hakeem History  20 % 

 Nakhjavan, Bahar Chemistry, General  59 % 

 Naranjo, Alejandro Environmental Control Technology (HVAC)  34 % 

 Nasiri, Melekeh Chemistry, General  59 % 

 Navarro, Paul Software Applications  35 % 

 Navarro, Paul Computer Networking  22 % 

 Neil, Richard Geography  56 % 
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 Nghiem, Xuan Son Dental Hygienist  64 % 

 Nguyen, Cuong Counselor  11 % 

 Nguyen, Phuong Multimedia  21 % 

 Nicholson, Joy Dramatic Arts  65 % 

 Nicosia-Nadler, Jessica Applied Photography  28 % 

 Niyati, Fatemeh Chemistry, General  59 % 

 Okada, Mikiya Electronic Game Design  21 % 

 Okada, Mikiya Computer Graphics and Digital Imagery  21 % 

 Okada, Stephanie Health Occupations, General  20 % 

 Olmeda, Sharaya Library Technician (Aide)  20 % 

 O'Neal-Watts, Jennifer Library Technician (Aide)  13 % 
 Onu, Faith Librarian  44 % 

 Onuoha, Gwendolyn Counselor  3 % 

 Onuoha, Gwendolyn Counselor  1 % 

 Ordaz, Rafael Counselor  13 % 

 Ordaz, Rafael Counselor  27 % 

 Orr, Timothy History  60 % 

 Otsuki, Andrew Laboratory Science Technology  16 % 

 Otto, Anna Psychology, General  40 % 

 Palmer, Psalms Librarian  37 % 

 Palmi, Jason Administration of Justice  40 % 

 Parkinson, Samuel Fashion Production  30 % 

 Parks, Tania Political Science  60 % 
 Parziale, Matthew Chemistry, General  53 % 

 Passal, Steven English  40 % 

 Patra Bhowmik, Manomita Microbiology  41 % 

 Patria, Rahul Counselor  39 % 

 Pea, Sarah Dental Hygienist  56 % 

 Peeters-Graehl, Launa Psychology, General  20 % 

 Perkins, Brett English  40 % 

 Peterson, Krysta ESL Writing  20 % 

 Pettler, Janelle Software Applications  53 % 

 Pierce, Dayton Biology, General  65 % 

 Piskun, Yelena Counselor  27 % 

 Piskun, Yelena Counselor  19 % 

 Pizano, Claudia Counselor  5 % 

 Pizano, Claudia Counselor  2 % 

 Pizano, Claudia Counselor  13 % 

 Plate, Rive Occupational Therapy Technology  1 % 

 Poon, Alexia Physical Education  15 % 

 Poon, Alexia Intercollegiate Athletics  49 % 

 Poveda, Gloria Ethnic and Cultural Studies  60 % 

 Prichard, Sarah Accounting  20 % 

 Prue, Paul Mathematics, General  67 % 

 Pryor, Peter Physical Education  40 % 

 Pryor, Peter Physical Fitness and Body Movement  10 % 

 Purdy, Christopher Engineering, General  35 % 

 Pytel, Darren Administration of Justice  20 % 

 Qureshi, Sarah Political Science  40 % 

 Ragbotra, Kamal Fashion Production  43 % 

 Ramirez, Carissa Environmental Control Technology (HVAC)  58 % 
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 TEMPORARY, PART-TIME EMPLOYEES Fall 2025 
 Sacramento City College 

 Name Subject FTE 
  
 Ramirez, Diana Chemistry, General  43 % 

 Rauch, Kristin Anthropology  36 % 

 Reiche, Jeremy Fashion Production  58 % 

 Rickgauer, Donald Psychology, General  60 % 

 Ridley, Christina Physical Therapy Assistant  29 % 

 Roberts, Cheryle Human Services  40 % 

 Roberts, Cheryle General Work Experience  20 % 

 Robinson, Curtis Geography  36 % 

 Robinson, Melissa Applied Photography  15 % 
 Rodriguez, Hector Mathematics, General  60 % 

 Rodriguez, Nicolasa Ethnic and Cultural Studies  60 % 

 Roseli, Christina Child Development/Early Care and Educatio  20 % 

 Rosen-Aydlett, Lisa Psychology, General  40 % 

 Royal, Joy Software Applications  53 % 

 Saadati, Zohreh ESL Writing  30 % 

 Saadati, Zohreh ESL Speaking/Listening  20 % 

 Saadati, Zohreh ESL Integrated  13 % 

 Sachdev, Poonam English  40 % 

 Saffold, Stephen Dental Hygienist  41 % 

 Sala, Alina Counselor  17 % 

 Salazar, Rosalinda English  40 % 

 Salazar, Rosalinda Academic Guidance  20 % 

 Salluzzo, Michelle Child Development/Early Care and Educatio  20 % 
 Sanchez, Rafael English  40 % 

 Sanchez, Rafael Academic Guidance  20 % 

 Sandoval, Donaciano Environmental Control Technology (HVAC)  28 % 

 Sandoval, Priscilla Sociology  40 % 

 Schemel, Nathan Film Studies  40 % 

 Schulte, Kristyn Environmental Science  20 % 

 Schulte, Kristyn Natural History  32 % 

 Schumacher, Robert Painting & Drawing  28 % 

 Schumacher, Robert Ceramics  28 % 

 Schwortz, Steven Anthropology  56 % 

 Seals, Bobby Ethnic and Cultural Studies  20 % 

 Sekhon, Manjit Other Foreign Languages  27 % 

 Shah, Shaun Accounting  20 % 

 Sher, Adrienne Dramatic Arts  28 % 

 Shouse, Jennifer Nutrition, Foods, and Culinary Arts  20 % 

 Shull, Leslie Small Business and Entrepreneurship  20 % 

 Shull, Leslie Real Estate  20 % 

 Simmons, Trenton Psychology, General  40 % 

 Singh, Jatinder Computer Programming  20 % 

 Sisay, Fatoumatta Health Occupations, General  20 % 

 Smooth, La Dawna Dental Assistant  24 % 

 Solomon, Lauren Learning Skills, Learning Disabled  22 % 

 Song, Sisi Electronics & Electric Technology  20 % 

 Song, Sisi Environmental Control Technology (HVAC)  40 % 

 Sotelo, Justin Applied Photography  22 % 

 Souza, Robert Environmental Control Technology (HVAC)  17 % 

 Sparks, Genevieve Geology  20 % 

 Spruce-Veatch, L English  40 % 
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 Stapleton, Geraldine Accounting  13 % 

 Steele, Marlene Occupational Therapy Technology  47 % 

 Stefani, Nancy ESL Speaking/Listening  20 % 

 Stefani, Nancy ESL Integrated  40 % 

 Stein, Alicia Industrial Systems Technology and Maintena  28 % 

 Sterba, Elizabeth Human Services  20 % 

 Storms, Natascha Anthropology  56 % 
 Stromberg, Ernest Speech Communication  20 % 

 Suy, Shaun Counselor  60 % 

 Tabel, Bless Occupational Therapy Technology  6 % 

 Tagg, Brian Environmental Control Technology (HVAC)  50 % 

 Taheri, Mansour Engineering, General  40 % 

 Takahashi, Reiko Counselor  11 % 

 Takahashi, Reiko Counselor  42 % 

 Talle, Tricia Coordinator-Instruct LAB  49 % 

 Testeza, Tess Russian  27 % 

 Tharalson, Julie Culinary Arts  35 % 

 Thomson, Tracy Earth Science  40 % 

 Thornton-Sides, Allyson Speech Communication  60 % 

 Thorpe, Wade Administration of Justice  40 % 

 Tittle, Matt English  40 % 

 Todd, Craig Electronics & Electric Technology  22 % 

 Todd, Craig Computer Electronics  35 % 
 Torres Newey, Laura English  40 % 

 Traugott, Jacob Philosophy  40 % 

 Treadway, Victoria Child Development/Early Care and Educatio  40 % 

 Treon, Caron English  60 % 

 Tromborg, Chris Psychology, General  20 % 

 Tse, Kevin Computer Information Systems  35 % 

 Uhamaka, Esiteli Ethnic and Cultural Studies  20 % 

 Uram, Peter Mathematics, General  27 % 

 Uram, Tatyana Mathematics, General  60 % 

 Valdovinos, Kristal Psychology, General  20 % 

 Van Acker, Gregory Software Applications  35 % 

 Van Zanten, Jill English  20 % 

 Vandergriff, Kevin Philosophy  40 % 

 Vermeire, Adam Painting & Drawing  28 % 

 Villec, John Commercial Music  63 % 

 Wagner, Michelle Coordinator-Instruct LAB  10 % 

 Walker, Melissa Dental Assistant  64 % 

 Walker, Sarah Community Health Care Worker  23 % 

 Wallace, Jason English  40 % 

 Waltz, Thomas Administration of Justice  40 % 

 Ward-Richardson, Joycelyn Child Development/Early Care and Educatio  20 % 

 Warren, Kelly Health Professions, Transfer Core Curriculum  7 % 

 Weatherspoon, Lorraine Child Development/Early Care and Educatio  20 % 

 Wergeland, Kari Librarian  40 % 

 White, Sylvester Office Technology/Office Computer Applicati  40 % 

 Widman, Hannah Physical Education  15 % 

 Widman, Hannah Intercollegiate Athletics  15 % 

 Wilkins, Kareasa ESL Writing  20 % 
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 Williams, Alton Sociology  40 % 

 Williams, Gaw Music  32 % 

 Williams, Gaw Commercial Music  20 % 

 Williams, Gayle Accounting  20 % 

 Wilusz, John Surveying  39 % 
 Wiseman, Maury History  40 % 

 Wong, Malcolm Mathematics, General  20 % 

 Wood, Eric Art  28 % 

 Wood, Eric Painting & Drawing  28 % 

 Wright, Tatyana Counselor  43 % 

 Wright, Tatyana Counselor  17 % 

 Wright, Stanley Microbiology  20 % 

 Wright, Stanley Natural History  27 % 

 Wyckoff, Bryan Speech Communication  40 % 

 Yapundich, Diane Political Science  20 % 

 Yeung, Patrice Psychology, General  20 % 

 Youngblood, Brandon Psychology, General  40 % 

 Zamarripa, Julio Academic Guidance  20 % 

 Zamarripa, Julio Counselor  18 % 

 Zamarripa, Julio Counselor  2 % 

 Zanartu, Luis Sociology  40 % 

 Zhang, Shuxiao Biology, General  50 % 

 Zheng-Dobbs, Tan Yi Japanese  53 % 

 
 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 American River College 

 Name Subject FTE 
 
 Abdul, Alisher Mathematics, General  27 % 

 Adams, Timothy Fire Technology  40 % 

 Afonso, Paulo Study Skills  8 % 

 Ahad, Palwasha Psychology, General  40 % 

 Akawi, Robin Psychology, General  40 % 

 Alexander, Carie Counselor  3 % 

 Allie, Diana Academic Guidance  20 % 

 Allie, Diana Counselor  1 % 

 Andre, Susan Job Seeking/Changing Skills  20 % 

 Andre, Susan Academic Guidance  20 % 

 Angelone, Michael English  40 % 

 Anishchenko, Svetlana Mathematics, General  27 % 

 Arnfeld, Rebecca Fine Arts, General  40 % 

 Aubert, John Geography  16 % 

 Austin, Leroy Speech Communication  40 % 

 Auyeung, Tak Computer Programming  55 % 

 Avila, Adrianne Mathematics, General  27 % 

 Avila, Adrianne Mathematics Skills  13 % 

 Ayala-Garcia, Marisol Emergency Medical Services  48 % 

 Barsotti, Rhonda Culinary Arts  37 % 

 Barsotti, Rhonda Restaurant and Food Services Management  15 % 

 Beccarelli, Lori Dietetic Services and Management  13 % 

 Beccarelli, Lori General Work Experience  7 % 
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 American River College 
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 Bennett, Heidi Business Administration  40 % 

 Bevens, Megan Counselor  24 % 
 Bevens, Megan Counselor  36 % 

 Black, Bethani Physical Education  15 % 

 Black, Eric Physical Education  15 % 

 Burleson, B. Kathryn Dramatic Arts  63 % 

 Caputo, Joseph Mathematics, General  20 % 

 Carnero, Mark Ethnic and Cultural Studies  20 % 

 Casper-Denman, Kristina Anthropology  40 % 

 Casper-Denman, Kristina Archaeology  20 % 

 Caton, Ricardo History  20 % 

 Chen, Chiuping Economics  40 % 

 Chou, Susan Child Development/Early Care and Educatio  40 % 

 Chou, Susan Nutrition, Foods, and Culinary Arts  20 % 

 Crowder, Michael English  40 % 

 Currier, Daniel Mortuary Science  3 % 

 Czaja, Diane Respiratory Care/Therapy  16 % 

 Driscoll, Jane ESL Speaking/Listening  40 % 

 Eifertsen, Dyne Music  35 % 

 Engler, Denise English  7 % 

 Engler, Denise Reading  30 % 

 Etgen, Benjamin Mathematics, General  53 % 

 Finnecy, Timothy Physical Education  35 % 

 Fong, Angela Counselor  10 % 

 Fortman, Anita Academic Guidance  40 % 

 French, Benjamin Automotive Technology  51 % 

 Gilbert-Valencia, Daniel Computer Infrastructure and Support  20 % 

 Giorgi, Mark Physical Education  30 % 
 Giusti, Anthony Nutrition, Foods, and Culinary Arts  40 % 

 Gomez, Martin Counselor  6 % 

 Gonsalves, Jana Nutrition, Foods, and Culinary Arts  60 % 

 Gonzalez, Araceli Ethnic and Cultural Studies  40 % 

 Gonzalez, Robert Business Administration  40 % 

 Goold, Grant Nursing  20 % 

 Goold, Grant Paramedic  36 % 

 Gourdine, Traci Creative Writing  40 % 

 Griffin, Robert Academic Guidance  40 % 

 Halle, Joel Accounting  53 % 

 Halseth, Andrew Mathematics, General  27 % 

 Hansen, Paul Physical Education  20 % 

 Hanstad, Janet Microbiology  43 % 

 Hanstad, Janet Study Skills  8 % 

 Harper, Eric Automotive Technology  29 % 

 Harris, Marianne Library Science, General  13 % 

 Hartman, Galen Automotive Collision Repair  24 % 

 Hayes, Rebecca Website Design and Development  15 % 

 Hayes, Rebecca Information Technology, General  20 % 

 Hayes, Rebecca Software Applications  12 % 

 Hickman, Lauren Child Development/Early Care and Educatio  20 % 

 Hijazi, Nidal Sociology  40 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 American River College 

 Name Subject FTE 
  
 Hojjat, Payam Computer Infrastructure and Support  24 % 
 Hojjat, Payam Computer Networking  17 % 

 Hokerson, Lori Psychology, General  20 % 

 Holmes, Michael Biology, General  52 % 

 Howard, Hugh Geographic Information Systems  29 % 

 Jones, Vincent Mathematics, General  20 % 

 Joye, Allyson ESL Writing  45 % 

 Karp, Adam Spanish  53 % 

 Keith, Jason Automotive Technology  36 % 

 Kem-Rivera, Toladette Counselor  8 % 

 Kiefer, Christian English  40 % 

 Kinoshita, Rory Mathematics, General  20 % 

 Kinuthia, Kamau Economics  60 % 

 Kirkman, Jayanti Nursing  10 % 

 Knirk, Brian Culinary Arts  43 % 

 Kyles, Justin ESL Writing  20 % 

 Kyles, Justin ESL Speaking/Listening  20 % 

 LaMarr, Todd Child Development/Early Care and Educatio  20 % 

 Leibrock, Rachel Journalism  15 % 

 Lovelace, Kevin Office Technology/Office Computer Applicati  20 % 

 Lysinger, Diana Russian  53 % 

 Martinez, Marlene Biomedical Instrumentation  5 % 

 McCarroll, Sharleen Mathematics, General  20 % 

 McCarroll, Sharleen Mathematics Skills  13 % 

 Meadows, Dale Chemistry, General  20 % 

 Meier, Anna Sculpture  28 % 

 Messer, Carter-Ryan Mathematics, General  33 % 

 Messier, Christopher Welding Technology  15 % 

 Moore, Justin Physiology (Includes Anatomy)  20 % 
 Owens, Rocio Mathematics Skills  13 % 

 Paez, Alexander Speech Communication  40 % 

 Payne, Michael Chemistry, General  64 % 

 Popowicz, Dylan Philosophy  20 % 

 Reese, Mark Welding Technology  13 % 

 Roberts-Law, Lisa Counselor  2 % 

 Rodgers, Monique Nursing  10 % 

 Rosario, Brian Economics  60 % 

 Rust, Joseph Academic Guidance  40 % 

 Rutaganira, Thomas Mathematics, General  27 % 

 Rutaganira, Thomas Mathematics Skills  13 % 

 Sabzevary, Iraj Software Applications  18 % 

 Sabzevary, Iraj Database Design and Administration  35 % 

 Sacco, Tanja Mathematics, General  27 % 

 Sacco, Tanja Mathematics Skills  13 % 

 Sacha, Jeffrey Sociology  20 % 

 Samin, Farid Chemistry, General  16 % 

 San Julian, Mieke Psychology, General  40 % 

 Sanchez, Brett Mathematics, General  53 % 

 Schuster, Randall Drafting Technology  34 % 

 Shaukat, Kahkashan Software Applications  28 % 
 Shaukat, Kahkashan Computer Programming  20 % 
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 American River College 
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 Shearer, Kirt Music  40 % 

 Shimizu, Yujiro Psychology, General  40 % 

 Shubb, Alisa Speech Communication  60 % 

 Sichi, Cielo Landscape Design & Maintenance  40 % 

 Simon, Sabina ESL Writing  20 % 

 Simpson, William Physics, General  27 % 

 Slutsky, Daniel Physiology (Includes Anatomy)  32 % 

 Specker, Elizabeth ESL Writing  20 % 

 Stewart, Daniel Chemistry, General  27 % 

 Stoehr, Matthew Animation  13 % 

 Thao, Sak Automotive Technology  24 % 

 Thompson, Steven Music  47 % 

 Thomsen, Charles Geography  32 % 

 Torok, Kaitlin Chemistry, General  16 % 

 Tran, Ocean Electrical  53 % 

 van den Bogert, Kevin Engineering, General  30 % 

 Vinsant, Denise Academic Guidance  40 % 

 Volz, Christopher Physics, General  40 % 

 Volz, Christopher Astronomy  20 % 

 Weissbart, Brian Chemistry, General  20 % 

 West Oyedele, Erica Sign Language Interpreting  20 % 

 West, Jennifer Automotive Technology  46 % 

 Williams, Angelo Ethnic and Cultural Studies  40 % 

 Williamson, Kate Library Science, General  13 % 

 Williamson, Kate Librarian  5 % 

 Wolfe, David Biology, General  52 % 

 Won, Dean Physiology (Includes Anatomy)  40 % 

 Wood, Patricia Fine Arts, General  15 % 

 Wood, Patricia Painting & Drawing  28 % 
 Young, Shih-Wen Physics, General  27 % 

 Zangeneh-Lester, William Classics-Humanities  40 % 

  
 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Cosumnes River College 

 Name Subject FTE 
 
 Abdullateef, Ali Architectural Drafting  13 % 

 Aldredge, Teresa Academic Guidance  40 % 

 Alino, Vera Chemistry, General  43 % 

 Anderson, Eric Engineering, General  28 % 

 Avalos, Amy Counselor  2 % 

 Awad, Veneece Pharmacy Technology  26 % 

 Badstuebner, Mareike Chemistry, General  16 % 

 Borth, Kristen Health Information Technology  33 % 

 Burns, Cori Health Occupations, General  20 % 

 Burris, Jessica Psychology, General  60 % 

 Bush, Michael Automotive Technology  28 % 

 Butler, Patrick Real Estate  57 % 
 Connally, Ryan Construction Crafts Technology  33 % 

 Doan, Anna Counselor  25 % 

 Doan, Anna Counselor  2 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Cosumnes River College 

 Name Subject FTE 
  
 Doolittle, Jason Restaurant and Food Services Management  43 % 

 Doyle, Laurel Children with Special Needs  20 % 

 Drybread, Todd Physiology (Includes Anatomy)  20 % 

 DuBray, Daniel Speech Communication  40 % 

 Duffy, Marjorie Information Technology, General  27 % 

 Duffy, Marjorie Software Applications  13 % 

 Esty, Juana Academic Guidance  20 % 

 Esty, Juana Counselor  15 % 

 Esty, Juana Counselor  2 % 

 Faaita, Mark Speech Communication  40 % 

 Fagin, Edwin Economics  60 % 

 Feindert, Kerstin Social Justice: General  20 % 

 Fishman, Wendell Website Design and Development  8 % 

 Fishman, Wendell Information Technology, General  7 % 

 Fishman, Wendell Computer Networking  24 % 

 Flynn, Martin Dramatic Arts  30 % 

 Francisco, Joao ESL Writing  20 % 

 Frazee, James Psychology, General  20 % 

 Fuller, Serena Nutrition, Foods, and Culinary Arts  20 % 

 Gale, Mark Accounting  47 % 

 Geissler, Markus Computer Networking  24 % 

 George, Nyenbeku Sociology  60 % 

 Gill, Blanca Spanish  40 % 

 Godinho, Marianina Accounting  53 % 

 Gonzalez, Jose Academic Guidance  20 % 

 Gonzalez, Jose Counselor  9 % 

 Gonzalez, Jose Counselor  2 % 

 Gorman, Gabriel History  40 % 

 Granquist, Eric Business Administration  60 % 
 Gulati, Rubina Journalism  13 % 

 Haas, Richard Construction Inspection  20 % 

 Haas, Richard Fire Academy  12 % 

 Harrell, Kim Sign Language  20 % 

 Holden, Cherrelle English  20 % 

 Hom, Norman English  20 % 

 Howard, Wyatt Mathematics, General  15 % 

 Huang, Chao-Jen Computer Programming  60 % 

 James, Jonathan Physical Education  15 % 

 Johnson, Robin Painting & Drawing  43 % 

 Juner, Samantha Emergency Medical Services  54 % 

 Kair, Beven Mathematics, General  33 % 

 Kang, Mun Radio  15 % 

 Kang, Mun Multimedia  15 % 
 Kiesner, Maxwell Music  42 % 

 Lugo, Donnisha Sociology  20 % 

 Ly, Lap Mathematics, General  20 % 

 Mayo, Kathryn Applied Photography  33 % 

 Mendonsa, Rikelle Mathematics, General  20 % 

 Merritt, Brandon Physical Education  40 % 

 Nahlen, Kari Physical Education  40 % 

 Noel, Brian Automotive Technology  28 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Cosumnes River College 

 Name Subject FTE 
  
 Peacock, Kristin Counselor  2 % 

 Phillips, Matthew Information Technology, General  20 % 

 Phillips, Matthew Computer Programming  20 % 

 Reed, Diana History  60 % 

 Reichelt Weathers, Andilene ESL Speaking/Listening  20 % 

 Ruark, Steven Chemistry, General  16 % 

 Russell, Michael Chemistry, General  32 % 

 Samaniego, Celia Spanish  15 % 

 Soriano, Paolo Counselor  2 % 

 Soriano, Paolo Counselor  19 % 

 Spisak, John Information Technology, General  15 % 

 Spisak, John Computer Infrastructure and Support  8 % 

 Spisak, John Computer Networking  8 % 

 Tavares, Tyrone Counselor  2 % 

 Thomas-Fisk, Cory Civil & Construction Mgmt Technology  28 % 

 Thomas-Fisk, Cory Construction Inspection  20 % 

 Torres, Gabriel Spanish  40 % 

 Tovar, Alejandra Counselor  23 % 

 Tovar, Alejandra Counselor  2 % 

 Tye, Staci Classics-Humanities  40 % 

 Wadenius, Adam Film Studies  40 % 

 Wheeler Abeyta, Sandra Speech Communication  20 % 

 Williams-Brito, Kimberly Mathematics, General  15 % 

 Wolcott Paskey, Amanda Anthropology  30 % 

 Yarbrough, Michael Mathematics, General  27 % 

 Zoller, Karl Classics-Humanities  20 % 

 Zoller, Karl Other Humanities  20 % 

 
 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Folsom Lake College 

 Name Subject FTE 
 
 Al Juboori, Suha Other Information Technology  40 % 

 Angove, Philip Commercial Music  22 % 

 Atiabet, Evelyne Certified Nurse Assistant  30 % 

 Benford, William Physical Education  45 % 

 Brinkley, Amy Librarian  10 % 

 Brown, Krisi English  18 % 
 Carlson, Diane Sociology  40 % 

 Charles-Bonner, Susie Accounting  53 % 

 Chiang, Michelle Mathematics, General  40 % 

 Chochezi, Victoire Media and Communications, General  20 % 

 Clark, Christopher Guidance  13 % 

 Clark, Christopher Counselor  12 % 

 Conley, Nino Speech Communication  20 % 

 Considine, Daniel Philosophy  20 % 

 Curran, Timothy Mathematics, General  27 % 

 Curran, Timothy Mathematics Skills  27 % 

 Dale, Michael Music  7 % 

 Dale, Michael Commercial Music  37 % 

 Danner, Lisa English  33 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Folsom Lake College 

 Name Subject FTE 
  
 DeMercurio, Dana Speech Communication  60 % 

 DeVille, Rebecca Classics-Humanities  20 % 

 DeVille, Rebecca Other Humanities  20 % 

 Di Cosmo Medlock, Andreana Economics  40 % 

 Dowell, Zachary Coordinator  10 % 

 Eckman, Spencer ESL Writing  40 % 

 Eckman, Spencer ESL Speaking/Listening  20 % 

 Eitel, Joseph Mathematics, General  40 % 

 Eitel, Joseph Mathematics Skills  13 % 

 Eiteneer, Daria Physics, General  36 % 

 Ellerman, Curtis Business Administration  40 % 

 Estep Gompert, Gena History  40 % 

 Fannon, Sean Psychology, General  20 % 

 Farrand, Brittney Speech Communication  40 % 

 Flores, Juan Counselor  10 % 

 Fowler, Caleb Computer Programming  20 % 

 Fuson, Joy Mathematics Skills  7 % 

 Grahlman, Amber Physical Education  60 % 

 Griffin, Nicole English  40 % 

 Hale, Daniel Astronomy  48 % 

 Harris, David Dramatic Arts  10 % 

 Hicks, Andrea Speech Communication  20 % 

 Hwang, Eunyoung Fine Arts, General  20 % 

 Hyatt, Angela Speech Communication  40 % 

 Jensen, Wayne Mathematics, General  40 % 

 Jensen, Wayne Mathematics Skills  13 % 

 Johnson, Justin Physical Education  30 % 

 Jordan, Denis Mathematics Skills  20 % 

 Karas, Stephanie Administration of Justice  67 % 

 Kessler, Kaitlin Viticulture, Enology, and Wine Business  15 % 

 Lacy, David English  44 % 

 Longhitano, Amber Counselor  15 % 

 Morrison, Jill Counselor  6 % 
 Nielsen, Ruth Counselor  2 % 

 Ozeran, Megan Librarian  10 % 

 Pedro, Jason Medical Laboratory Technology  24 % 

 Pitts, Lorilie Librarian  5 % 

 Raskin, Samuel Coordinator  20 % 

 Redfield, Molly Music  30 % 

 Redfield, Molly Commercial Music  11 % 

 Ribaudo, Donald Health Education  60 % 

 Roehr, Rebecca English  20 % 

 Rose, Ami Chemistry, General  51 % 

 Ross, Daniel Engineering, General  33 % 

 Royer, Tina English  33 % 

 Ruiz, Juana Counselor  20 % 

 Sapra, Lisa English  40 % 

 Sayago, Maria Fine Arts, General  28 % 

 Schmid, Heike Painting & Drawing  13 % 

 Swink, Mark Health Education  13 % 

 Swithenbank, Elizabeth Office Technology/Office Computer Applicati  13 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Folsom Lake College 

 Name Subject FTE 
  
 Tapia, Andres History  40 % 

 Tavares, Tyrone Counselor  26 % 

 Tikhonova, Inna Counselor  19 % 

 Tinoco, Diana ESL Writing  60 % 

 Tyler, Erica Anthropology  40 % 

 Wada, Eric Botany, General  36 % 

 Walden, Ashley Physical Education  45 % 

 Wallace, Ian Film Studies  40 % 

 Wallace, Ian Technical Theater  15 % 

 Wallace, Jennifer Dramatic Arts  30 % 

 Watanabe, Matthew Business and Commerce, General  20 % 

 Watanabe, Matthew Business Administration  20 % 

 Watanabe, Matthew Marketing & Distribution  20 % 

 Williamson, Andrew English  47 % 

 Worth, Debra Dance  15 % 

 Worth, Debra Anthropology  20 % 

 Yang, Kou Counselor  7 % 

  
 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Sacramento City College 

 Name Subject FTE 
 
 Agbunag, Roderic Academic Guidance  20 % 

 Allen, Randy Journalism  10 % 

 Anderson, Catherine Classics-Humanities  40 % 

 Anderson, Kevin Computer Networking  59 % 

 Arya, Palwasha Physiology (Includes Anatomy)  20 % 

 Ashrafi, Maryam Physics, General  7 % 
 Ashrafi, Maryam Astronomy  20 % 

 Atkins, Tonya Laboratory Science Technology  47 % 

 Barbaria, Miriam Spanish  53 % 

 Barksdale, Dante History  40 % 

 Boguski, Mark Sculpture  13 % 

 Bomberry, Deskaheh Physical Education  20 % 
 Borenstein, Jennifer Economics  40 % 

 Boyd, Halsey Mathematics, General  27 % 

 Boyd, Halsey Academic Guidance  20 % 

 Button, Donald Website Design and Development  8 % 

 Carmazzi, Paul Business Management  20 % 

 Carmazzi, Paul Management Development & Supervision  20 % 

 Carmazzi, Paul Health Education  20 % 

 Castagna, Christine Geography  20 % 

 Chevraux-FitzHugh, Adrian Sociology  20 % 

 Chevraux-FitzHugh, Adrian Academic Guidance  20 % 

 Clark, Kevin Sign Language  53 % 

 Coppola, Jessica Nutrition, Foods, and Culinary Arts  60 % 

 Costello, Linda Accounting  27 % 

 Crumpton, Debra Business and Commerce, General  40 % 

 Crumpton, Debra Business Management  20 % 

 Dale, Nicholas Mathematics, General  13 % 

 Davis, Kia Academic Guidance  40 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Sacramento City College 

 Name Subject FTE 
 
 Davis, Tony Academic Guidance  40 % 

 De Guzman, Emmylou Health Occupations, General  40 % 

 De Guzman, Emmylou Registered Nursing  15 % 

 De Mey, Suzanne Accounting  53 % 

 deGennaro, Paul Physiology (Includes Anatomy)  40 % 

 DeMartini, Dawna English  20 % 

 DeMartini, Dawna Academic Guidance  20 % 

 Dewar, Robert Physical Education  25 % 

 Doonan, William Anthropology  20 % 

 Fabionar, David Speech Communication  20 % 

 Felker, Jeffery Reading  7 % 

 Fellman, Melissa Dental Hygienist  49 % 

 Fonda, Gioia Art  13 % 

 Frame, Jonathan Environmental Control Technology (HVAC)  28 % 

 Frank, Paul Political Science  40 % 

 Frazier, Surangi History  20 % 

 Freas, Adam Academic Guidance  40 % 

 Gales, Marques Physical Education  15 % 

 Gales, Marques Study Skills  10 % 

 Gamulao, Canuto Registered Nursing  21 % 

 Ganas, Josephine Dental Hygienist  13 % 

 Geddis, Maurice Academic Guidance  20 % 

 Gelotte, Danielle Academic Guidance  40 % 
 Gentry, Richard Industrial Systems Technology and Maintena  20 % 

 Gentry, Richard Environmental Control Technology (HVAC)  15 % 

 Gillies-Doherty, Laura Chemistry, General  16 % 

 Goodchild, Rebecca Academic Guidance  20 % 

 Goodwin, Jason Registered Nursing  13 % 

 Gould, Kelly Administration of Justice  40 % 

 Green, Jaque Registered Nursing  13 % 

 Greenwell, Andrea Physiology (Includes Anatomy)  52 % 

 Griffin, David Physical Education  30 % 

 Griffin, David Health Education  20 % 

 Grofe, Michael Anthropology  16 % 
 Hanson, Jon English  40 % 

 Hanson, Luther Dramatic Arts  20 % 

 Herlihy, John Physical Fitness and Body Movement  20 % 

 Hernandez-Chaidez, Adan Academic Guidance  60 % 

 Hoang, Linda Mathematics, General  27 % 

 Hodge, Tracey Academic Guidance  20 % 

 Huang, Ling Chemistry, General  43 % 

 Jackson, Charisse Health Occupations, General  13 % 

 Jackson, Charisse Licensed Vocational Nursing  20 % 

 Jauregui, Lorena Academic Guidance  60 % 

 Johnson, Ilana Anthropology  40 % 

 Johnson, Ilana Archaeology  20 % 

 Jones, Andrew Study Skills  30 % 

 Jones, Christine Dental Hygienist  6 % 

 Kaina, Abdelaziz Computer Networking  52 % 

 Karlsen, Jeffrey Librarian  10 % 

 Kem-Rivera, Toladette Job Seeking/Changing Skills  7 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Sacramento City College 

 Name Subject FTE 
  
 Kem-Rivera, Toladette Learning Skills, Learning Disabled  20 % 

 Kirkpatrick, Nadine Nutrition, Foods, and Culinary Arts  40 % 

 Lane, Tammie Dental Assistant  16 % 

 Liem, Susan Dental Assistant  1 % 

 Liem, Susan Dental Hygienist  19 % 

 Limon Guzman, Jesus English  20 % 

 Logan, Shane Corrections  20 % 

 Logan, Shane Sociology  20 % 

 Lorenz, Norman Psychology, General  40 % 

 Lucien, Darreis Nursing  48 % 

 Maeda, Richard Health Occupations, General  20 % 

 Maeda, Richard Licensed Vocational Nursing  21 % 

 Manuel, Mara Nursing  20 % 

 Marshall, Doris Licensed Vocational Nursing  21 % 

 Neilson, Wendy Occupational Therapy Technology  4 % 

 Niehorster-Cook, Sejin Psychology, General  36 % 

 Ochoa, Gerardo Chemistry, General  32 % 

 Piscopo, Holly History  40 % 
 Polagruto, John Nutrition, Foods, and Culinary Arts  40 % 

 Poliseno, Michelle Mathematics, General  33 % 

 Prudhel, Bradley Environmental Control Technology (HVAC)  55 % 

 Regalado, Maria Psychology, General  40 % 

 Romero, Jesus Mathematics, General  60 % 

 Rosenberger, Randy Mathematics, General  47 % 

 Rowe, Stephanie Accounting  53 % 

 Sanford, Tricia Mathematics, General  20 % 

 Schutte, Matthew Mathematics, General  47 % 

 Scott, Mark Academic Guidance  20 % 

 Shewa, Wondimagegn Chemistry, General  20 % 

 Shiflet, Kurt Music  42 % 

 Spangler, Rachel English  20 % 

 Steever, Joseph Mathematics, General  33 % 

 Stevenson, Elizabeth Job Seeking/Changing Skills  7 % 

 Stevenson, Elizabeth Academic Guidance  20 % 
 Strimling, Amy Child Development/Early Care and Educatio  20 % 

 Strimling, Amy Children with Special Needs  35 % 

 Sullivan, Derek Physical Fitness and Body Movement  20 % 

 Sullivan, Derek Study Skills  20 % 

 Times, Kenneth Academic Guidance  20 % 

 Tuifua, Amelia Academic Guidance  60 % 

 Unzueta, Robert Ethnic and Cultural Studies  40 % 

 Vargas-Onate, Jacqueline Academic Guidance  40 % 

 Vazquez, Andrea Del Carmen Ethnic and Cultural Studies  40 % 

 Vertido, John Licensed Vocational Nursing  21 % 

 Wagner, Glennda Nursing  60 % 

 White, Alexandria English  40 % 

 Wilkins, Lorraine Ethnic and Cultural Studies  40 % 

 Williams, Jasmine Speech Communication  20 % 

 Williams, Nichelle Academic Guidance  13 % 

 Williams, Nichelle Counselor  9 % 
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 REGULAR EMPLOYEES - OVERLOAD ASSIGNMENTS Fall 2025 
 Sacramento City College 

 Name Subject FTE 
 
 Wilson, Emily Art  13 % 
 Woodmansee, Rick Mathematics, General  27 % 

 Woolley, Nicole Film Studies  40 % 

 Xu, Meili Computer Programming  35 % 

 Young, Robert Film Production  33 % 
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C L A S S I F I E D 
 

 

APPOINTMENT(S) 
 
 

Assigned Effective 
Name Position to                Date(s)    

  
 Caporale, Robert Laboratory Technician – Mechanics CRC 08/18/25 
 
 Haysbert, Chad Operations Technician ARC 08/19/25 
 
 Inuman, Donna Child Development Center Teacher,  CRC 09/10/25 
   9 months  (Revised) 
 
 Lee, Diane Research Analyst DO 09/02/25 
  
 Lee, Randall Custodian FLC 08/18/25 
 
 Luong, Scott Instructional Assistant – ARC 09/02/25 
  Food Services Management, 9 months 
 
 Salzberg, Paul Instructional Assistant – Applied Music, SCC 08/25/25 

 9 months, 50%   
 
 Strom, Ryal Administrative Assistant I ARC 09/02/25 
 
 Tinoco, Sonia Student Support Specialist  ARC 09/08/25 
 
 Valdivia, Olivia Counseling Clerk I ARC 09/02/25  
 

APPOINTMENT(S) LIMITED TERM 
 
 

Assigned Effective 
Name Position to                Date(s)    

 
 Dysserinck, Holly Student Support Supervisor CRC 08/11/25 – 06/30/27 

  
 

LEAVE(S) OF ABSENCE 
 
 

  Type of Assigned  Effective 
Name Position Leave         to            Date(s)   

 
Hayden, Lisa Student Support Specialist  Personal,  SCC 08/23/25 – 12/19/25

    20%   
 

 Lor, Lisa Student Support Specialist Personal,  CRC 08/18/25 – 12/26/25 
    20% 
 
 Rodriguez-V, Lucia Student Support Specialist Personal,  CRC 09/2/25 – 06/30/26

   100% 
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C L A S S I F I E D 
 

 

PROMOTION(S) 
 
 

 New Position Assigned Effective 
Name (Current Position) to                Date(s)    

  
 Arambula, Maria Head Custodian ARC 08/11/25 
  (Lead Custodian ARC)      
 
 Atoyan, Sasha Administrative Assistant I CRC 08/11/25 
  (Admissions/Records Technician II CRC)  
 
 Clark, Jeri Child Development Lead Teacher  CRC 09/02/25 

 (Child Development Center Teacher CRC)  
 
 Foster, Bernice Administrative Assistant III ARC 09/02/25 
  (Instructional Services Assistant II ARC)  
 
 Martinez, Brittany Confidential Human Resources  DO 08/04/25 
    Specialist III    
  (Confidential Human Resources   
    Specialist II  DO)  
 
   Zigler, Lauren Business Services Supervisor  SCC 09/15/25 
  (Accountant SCC) 
  

REASSIGNMENT(S)/TRANSFER(S) 
 
 

   
 New Position Assigned Effective 

Name (Current Position) to            Date(s)    
 
Tuaeva, Alevtina Instructional Assistant – Mathematics,  SCC 08/18/25 
 9 months, 100%  
 (Instructional Assistant – Mathematics, 
 9 months, 60% SCC) 
 

RELEASED FROM EMPLOYMENT 
(PROBATIONARY) 

 
 

   Assigned     Effective 
 Employee ID# Position  To               Date(s) 
 
 1757183 Police Communications Dispatcher DO 08/18/25 
 

RESIGNATION(S) 
 
 

  Assigned Effective 
Name Position to              Date(s)    
 
Clappin, Alexis Police Communications Dispatcher DO 08/13/25 
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C L A S S I F I E D 
 

 

RESIGNATION(S), CONTINUED 
 
 

  Assigned Effective 
Name Position to              Date(s)    
 
Daniel, Rita Custodian ARC 12/09/24 
 
Do, Amy Educational Center Clerk SCC 08/16/25 
 
Donatien, Patrick Outreach Specialist SCC 08/23/25 
 
Lee, Randall Custodian FLC 08/20/25 
 
Saucedo, Stephanie Administrative Assistant III ARC 11/01/25 
 
Swanson, Heather  Athletic Trainer ARC 08/15/25 
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American River College 

 
Name         Title  Effective Date    End Date 
 

Abduljabbar, Aesha Counseling Clerk I 08/11/2025 06/30/2026 

Alani, Nabaa Clerk I 07/01/2025 06/30/2026 

Allen-Perez, Dillon Reader/Tutor II 07/29/2025 06/30/2026 

Anas, Muhammad Student Support Assistant 07/24/2025 06/30/2026 

Atienza, Aryannah Rae Student Support Assistant 08/25/2025 06/30/2026 

Ball, Ginger Instructional Assistant 08/15/2025 06/30/2026 

Bjorkquist, Kaitlyn Instructional Assistant 08/18/2025 06/30/2026 

Brace, Derrick Assistant Coach 08/01/2025 06/30/2026 

Chamberlin, Ellen Reader/Tutor II 07/01/2025 06/30/2026 

Coleman, Mozett Instructional Assistant 08/08/2025 06/30/2026 

Dixon, Joanna Special Projects 07/01/2025 06/30/2026 

Elliott, Amanda Intermediate Interpreter 07/14/2025 06/30/2026 

Gia, Truc Instructional Assistant 08/18/2025 06/30/2026 

Hargett, Shelby Student Support Specialist 07/21/2025 06/30/2026 

Hargis, Emily Instructional Assistant 08/18/2025 06/30/2026 

Hernandez, Monserrat Clerk III 07/01/2025 06/30/2026 

Hill, Kevin Instructional Assistant 08/05/2025 06/30/2026 

Humen, Yurii Information Technology Technician II 08/11/2025 06/30/2026 

Janamian, Sanam Special Projects 07/25/2025 06/30/2026 

Jett, Jack Special Projects 07/01/2025 06/30/2026 

Lantz, Justin Assistant Coach 08/01/2025 06/30/2026 

Luna Rios, Cyindy Clerk III 07/15/2025 06/30/2026 

Mitchell, Ciera Intermediate Interpreter 07/14/2025 06/30/2026 

Molla-Galvan, Kayla Instructional Assistant 07/01/2025 06/30/2026 

Mudik, Alina Custodian 08/04/2025 06/30/2026 

Nguyen, Vinh-An Instructional Assistant 07/23/2025 06/30/2026 

Pannah, Arezo Student Support Assistant 07/15/2025 06/30/2026 

Ponce, Josiah Student Support Assistant 08/04/2025 06/30/2026 

Pratt, Alexis Clerk III 08/20/2025 06/30/2026 

Reisner, Diana Intermediate Interpreter 08/25/2025 06/30/2026 

Rivera, Joseph Assistant Coach 08/25/2025 06/30/2026 

Robinett, Natalja Instructional Services Assistant I 07/01/2025 06/30/2026 

Roscrow, Morey Assistant Coach 08/15/2025 06/30/2026 

Sanders, Kenny Assistant Coach 08/01/2025 06/30/2026 

Sarwari, Anisa Clerk I 08/01/2025 06/30/2026 

Sathe, Carole Special Projects 07/26/2025 06/30/2026 

Seim, Kailey Instructional Assistant 08/18/2025 06/30/2026 

Shedenhelm, Richard Reader/Tutor II 08/04/2025 06/30/2026 

Sims, Lorie Special Projects 07/01/2025 06/30/2026 

Snyder, Megan Clerk II 08/01/2025 06/30/2026 

Wyrick, Jordan Instructional Assistant 01/13/2025 06/30/2026 

    

Temporary Classified Employees 
Education Code 88003 (Per AB 500) 
The individuals listed below are generally working in short term, intermittent or 
interim assignments during the time frame designated. 
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Cosumnes River College 
 

Name         Title  Effective Date     End Date 
 

AlFalahi, Raja M. Child Development Center Teacher 08/01/2025 06/30/2026 

Bennett-Wells, Michaela Assistant Coach 07/01/2025 06/30/2026 

Bruder, Jeremy Special Projects 09/01/2025 06/30/2026 

Camacho, Cristian Special Projects 08/01/2025 06/30/2026 

Cason, Andrew Special Projects 09/01/2025 06/30/2026 

Chhun, Krystene Reader/Tutor I 07/25/2025 06/30/2026 

Chin, Sean Special Projects 09/01/2025 06/30/2026 

Clarke, Rick Special Projects 07/15/2025 06/30/2026 

Clemons, Daniel Special Projects 09/01/2025 06/30/2026 

Davis, Tory Student Support Assistant 08/04/2025 06/30/2026 

Fuller, Kristin Art Model 08/18/2025 06/30/2026 

Galaviz, Mark Special Projects 07/01/2025 06/30/2026 

Galvan Contreras, Oscar Intercollegiate Game Technician 07/28/2025 06/30/2026 

Gula, Noah Special Projects 08/01/2025 06/30/2026 

Ibarra, Stephanie Clerk I 07/01/2025 06/30/2026 

Lor, Pong Student Support Assistant 07/01/2025 06/30/2026 

Ly, Kellang Laboratory Technician 08/01/2025 06/30/2026 

Melo Chew, Sabrina Student Support Specialist 08/18/2025 06/30/2026 

Morken, Hannah Special Projects 09/01/2025 06/30/2026 

Moua, Jessalyn Clerk I 07/01/2025 06/30/2026 

Phan, Lam Clerk I 07/01/2025 06/30/2026 

Salamanca, Carlitos Special Projects 08/01/2025 06/30/2026 

Sanchez, Alejandro Special Projects 09/01/2025 06/30/2026 

Santos, Kendrick Special Projects 09/01/2025 06/30/2026 

Shine, Brittany Assistant Coach 07/01/2025 06/30/2026 

Shockley, Joshua Assistant Coach 07/14/2025 06/30/2026 

Torres, Lusero Athletic Trainer 08/04/2025 06/30/2026 

Vera, Sandra Special Projects 07/01/2025 06/30/2026 

Welch, Antonio Assistant Coach 07/14/2025 06/30/2026 

Wen, Chenyi Child Development Center Teacher 07/30/2025 06/30/2026 

Zahid, Yasmine Student Support Assistant 08/01/2025 06/30/2026 
 

District Office / Business and Economic Development Center / Facilities Management / Police Services 
 

Name         Title  Effective Date     End Date 
 

Alderman, Chad Campus Patrol 07/30/2025 06/30/2026 

Ayoub, Ehab Campus Patrol 08/01/2025 06/30/2026 

Bahr, Ali Campus Patrol 08/01/2025 06/30/2026 

Flores, Maliah Special Projects 07/25/2025 06/30/2026 

Tran, Steven Campus Patrol 07/01/2025 06/30/2026 

Ures, Shane Special Projects 08/04/2025 06/30/2026 

Viles James, Racheal Campus Patrol 07/01/2025 06/30/2026 
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District Office-American River College 
 

Name         Title  Effective Date    End Date 
 

Abdelrahman, Ahmad Financial Aid Clerk I 08/25/2025 06/30/2026 

Adefolaju, Tiwalolu Clerk II 07/28/2025 06/30/2026 

Rodriguez, Karina Financial Aid Clerk I 08/13/2025 06/30/2026 
 

District Office-Folsom Lake College 
 

Name         Title  Effective Date    End Date 
 

Virgen, Damian Clerk II 08/12/2025 06/30/2026 
 

Folsom Lake College 
 

Name         Title  Effective Date     End Date 
 

Abulhaija, Mira Reader/Tutor II 08/25/2025 06/30/2026 

Anderson, Kayla Instructional Assistant 08/25/2025 06/30/2026 

Applebee, Isabelle Reader/Tutor I 08/01/2025 06/30/2026 

Bakhtvar, Aurash Reader/Tutor II 08/25/2025 06/30/2026 

Bosch, Hannah Reader/Tutor II 08/01/2025 06/30/2026 

Chakyrova, Eli Reader/Tutor I 08/25/2025 06/30/2026 

Chu, Jeremiah Reader/Tutor I 08/25/2025 06/30/2026 

Cole, Amanda Reader/Tutor I 08/25/2025 06/30/2026 

Constante, Alba Reader/Tutor I 08/25/2025 06/30/2026 

De Vera, Shawn Instructional Assistant 08/25/2025 06/30/2026 

Farrand, Isabella Reader/Tutor I 08/06/2025 06/30/2026 

Garmaza, Yauheni Reader/Tutor I 07/25/2025 06/30/2026 

Hamid, Alaa Reader/Tutor I 08/04/2025 06/30/2026 

Heise, John Special Projects 07/01/2025 06/30/2026 

Jenkins, Sophia Reader/Tutor I 08/04/2025 06/30/2026 

Kristianous, Mikaela Reader/Tutor II 08/05/2025 06/30/2026 

Lawler, Fiona Reader/Tutor I 08/05/2025 06/30/2026 

Leven, Adrian Reader/Tutor I 08/01/2025 06/30/2026 

Lindsay, Emily Reader/Tutor I 08/05/2025 06/30/2026 

Lor, Pong Student Support Specialist 08/04/2025 06/30/2026 

Martin, Anthony Reader/Tutor I 08/04/2025 06/30/2026 

Martinez, Amber Reader/Tutor I 08/05/2025 06/30/2026 

Martinez, Edward Reader/Tutor I 08/25/2025 06/30/2026 

Mendez, Guadalupe Student Support Specialist 07/25/2025 06/30/2026 

Monasterio, Michael Reader/Tutor I 08/25/2025 06/30/2026 

Natusch, Mackenzie Special Projects 07/25/2025 06/30/2026 

Ozeruga, Andrew Reader/Tutor I 08/05/2025 06/30/2026 

Paiman, Hassina Reader/Tutor I 08/01/2025 06/30/2026 

Quintal, Antoinette Art Model 09/01/2025 06/30/2026 

Ramirez, Paloma Clerk I 08/05/2025 06/30/2026 

Rawlings, Erica Reader/Tutor I 08/06/2025 06/30/2026 

Reynolds, Sydney Reader/Tutor I 08/28/2025 06/30/2026 

Roberts, Gary Instructional Assistant 08/25/2025 06/30/2026 
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Name         Title  Effective Date     End Date 

 

Roganovic, Velizar Reader/Tutor II 07/25/2025 06/30/2026 

Ruiz, Yahir Assistant Coach 08/25/2025 06/30/2026 

Savage, Stephen Art Model 07/01/2025 06/30/2026 

Seabury, Abigail Special Projects 07/25/2025 06/30/2026 

Singh, Harmehel Reader/Tutor I 08/25/2025 06/30/2026 

Skora, Ryan Reader/Tutor I 07/25/2025 06/30/2026 

Solak, Jake Reader/Tutor I 08/05/2025 06/30/2026 

Van Dyke, Ryan Instructional Assistant 08/05/2025 06/30/2026 

Van Tricht, Eric Reader/Tutor I 07/25/2025 06/30/2026 

Vasquez, Peyton Assistant Coach 08/05/2025 06/30/2026 

Vlasovets, Anastasiia Reader/Tutor I 08/06/2025 06/30/2026 

Weisgerber, Anabella Reader/Tutor I 08/25/2025 06/30/2026 

Williams, Emelyn Instructional Assistant 08/04/2025 06/30/2026 

Willoughby, Jordan Reader/Tutor I 08/04/2025 06/30/2026 
 

Sacramento City College 
 

Name         Title  Effective Date    End Date 
 

Ajayi, Malcolm Clerk I 07/28/2025 06/30/2026 

Al-Shinnawi, Yasmeen Clerk I 07/25/2025 06/30/2026 

Arguello, Nallely Clerk I 08/25/2025 06/30/2026 

Arkin, Alicia Clerk I 08/25/2025 06/30/2026 

Arriaga, Tania Student Support Assistant 07/25/2025 06/30/2026 

Barrera, Vanessa Student Support Specialist 08/04/2025 06/30/2026 

Beard, Joseph Assistant Coach 07/25/2025 06/30/2026 

Boatman, Dennis Special Projects 08/11/2025 06/30/2026 

Booker Jr., David Assistant Coach 08/04/2025 06/30/2026 

Bozzo, Ashley Student Support Specialist 07/28/2025 06/30/2026 

Chanthorn, Tida Special Projects 08/01/2025 06/30/2026 

Chanthorn, Tida Special Projects 08/01/2025 06/30/2026 

Cueva, Elisa Special Projects 07/25/2025 06/30/2026 

Diamant, Alexandra Educational Center Assistant 08/25/2025 06/30/2026 

Diggs, Jessica Student Support Assistant 07/25/2025 06/30/2026 

Do, Amy Educational Center Clerk 08/25/2025 06/30/2026 

Farris, Carol Special Projects 07/25/2025 06/30/2026 

Gage, Kristin Library Technician 08/23/2025 06/30/2026 

Gentry, Austin Clerk I 07/25/2025 06/30/2026 

Glaster, Kimberly Special Projects 08/15/2025 06/30/2026 

Haber, Natalie Special Projects 07/25/2025 06/30/2026 

James, John Instructional Assistant 07/25/2025 06/30/2026 

Johnson, Mulik Student Support Assistant 08/25/2025 06/30/2026 

Jordan, Steavean Assistant Coach 07/25/2025 06/30/2026 

Justo, Samuel Assistant Coach 07/25/2025 06/30/2026 

Kovalenko, Marina Clerk III 07/25/2025 06/30/2026 

Kramer, Christopher Instructional Assistant 08/15/2025 06/30/2026 

Levan, Darius Assistant Coach 07/25/2025 06/30/2026 

Lopez, Jocelyn Student Support Assistant 08/11/2025 06/30/2026 
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Name         Title  Effective Date    End Date 

 

Maglinte, Cyrus Special Projects 08/15/2025 06/30/2026 

Mar, Sean Clerk I 07/25/2025 06/30/2026 

Marandino, Leonard Assistant Coach 07/25/2025 06/30/2026 

Milton, Gregory Assistant Coach 07/25/2025 06/30/2026 

Moore, Richard Assistant Coach 07/29/2025 06/30/2026 

Moran Ortega, Yasmin Student Support Specialist 07/28/2025 06/30/2026 

Nordby, Ayden Clerk I 07/31/2025 06/30/2026 

Nordby, Ayden Special Projects 07/31/2025 06/30/2026 

Perez, Judith Instructional Assistant 08/15/2025 06/30/2026 

Pitel, Sarah Instructional Assistant 08/15/2025 06/30/2026 

Raboy, Adam Student Support Assistant 08/21/2025 06/30/2026 

Reichow, Robert Student Support Assistant 08/15/2025 06/30/2026 

Renzo, Romero Valverde Special Projects 08/22/2025 06/30/2026 

Saenz, Lawrence Assistant Coach 07/25/2025 06/30/2026 

Sanchez, Michael Special Projects 07/25/2025 06/30/2026 

Scharf, Michelle Instructional Assistant 08/15/2025 06/30/2026 

Shade, Benjira Special Projects 08/11/2025 06/30/2026 

Sharpe, Norma Special Projects 07/01/2025 06/30/2026 

Shockey, Nicholas Special Projects 08/25/2025 06/30/2026 

Smith, Natalie Clerk I 08/01/2025 06/30/2026 

Staley, Chloe Intermediate Interpreter 08/05/2025 06/30/2026 

Sumpter, Maishia Student Support Specialist 08/25/2025 06/30/2026 

Tabor, Emeseb Special Projects 08/22/2025 06/30/2026 

Tinling, Colleen Intermediate Interpreter 07/01/2025 06/30/2026 

Ulrich, Walter Assistant Coach 07/25/2025 06/30/2026 

Vaden, Mikaela Assistant Coach 08/04/2025 06/30/2026 

Van Riper, Delaney Instructional Services Assistant II 08/01/2025 06/30/2026 

Vasquez, Francisco Special Projects 08/15/2025 06/30/2026 

Vega, Lisbeth Student Support Assistant 08/15/2025 06/30/2026 

Velarde-Gonzalez, Valeria Instructional Assistant 08/26/2025 06/30/2026 

Villeda Moctezuma, Evelyn Clerk I 07/25/2025 06/30/2026 

Vue, Jaime Clerk I 08/25/2025 06/30/2026 

Walden, Branden Assistant Coach 07/25/2025 06/30/2026 

Zlatunich, Shaye Assistant Coach 07/25/2025 06/30/2026 

Zlatunich, Shaye Special Projects 07/25/2025 06/30/2026 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Resolution No. 2025-14: Ratification 
of Purchase Agreement and 
Residential Lease   

ATTACHMENT: Yes 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM:   TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: Mario Rodriguez, Executive Vice 
Chancellor, Finance and 
Administration 

CONSENT/ROUTINE 

FIRST READING 

APPROVED FOR 
CONSIDERATION:  Brian King, Chancellor 

ACTION X 

INFORMATION 

BACKGROUND: 
The District identified real property located at 7501 Jacinto Road in Elk Grove, California to be purchased 
and used as a District student housing facility.  The District made an offer to purchase the property from 
the owner.  The offer was accepted and the District has begun to engage in the formal transfer of the 
real property, including ratifying the purchase agreement and lease agreement.   

STATUS: 
The District is in the process of formalizing the transfer of real property.  This item is presented to the 
Board to pass a resolution to ratify the purchase agreement and lease agreement.  In addition, the 
resolution would authorize lease revenue bond financing and authorize staff to execute and deliver bond 
documents as necessary for issuance of the bonds on behalf of the District.  

RECOMMENDATION: 
It is recommended that the Board of Trustees approve Resolution No. 2025-14, ratifying the purchase 
and lease agreements related to the property transfer. The resolution also authorizes the use of lease 
revenue bond financing and grants authority to designated District staff to execute and deliver all 
necessary bond documents in connection with the issuance of the bonds. 

Action Item A
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
American River ▪ Cosumnes River ▪ Folsom Lake ▪ Sacramento City Colleges 

R E S O L U T I O N 
№ 2025-14

RATIFICATION OF PURCHASE AGREEMENT AND RESIDENTIAL LEASE 
(7501 JACINTO ROAD, ELK GROVE, CALIFORNIA) 

AUTHORIZATION FOR STUDENT HOUSING PROJECT FINANCING BY 
LEASE REVENUE BONDS ISSUED PURSUANT TO GOVERNMENT CODE 

§15820.200

AUTHORIZATION TO EXECUTE AND DELIVER BOND DOCUMENTS 

WHEREAS, the Los Rios Community College District (“District”) has identified 
certain real property located at 7501 Jacinto Road, Elk Grove, California 95758 
(“Property”) as a suitable site for development a District student housing facility 
(“Student Housing Project”).   

WHEREAS, District staff prepared an offer to purchase the Property from the fee 
owner of the Property (“Property Owner”) upon terms and conditions deemed by 
District staff to be fair, reasonable and in the best interests of the District.   

WHEREAS, the Property Owner accepted the District offer to purchase the Property 
and entered into a written agreement with the District titled “Standard Offer, 
Agreement and Escrow Instructions for Purchase of Real Estate” dated July 15, 
2025 (“Purchase Agreement”); the Purchase Agreement is attached to these 
Resolutions as Exhibit 1.   

WHEREAS, the Purchase Agreement incorporates terms and conditions agreed 
upon by the Property Owner and determined by District staff to be in accordance 
with the terms and conditions of the District’s offer to purchase the Property. 

WHEREAS, the terms and conditions of the Purchase Agreement include a right of 
the Property Owner to remain in occupancy and possession of the Property for two 
hundred forty (240) days after the close of escrow.   

WHEREAS, terms and conditions for the Property Owner’s post-closing occupancy 
of the Property are set forth in a written agreement titled “Residential Lease” and 
dated August 6, 2025; a copy of the Residential Lease is attached to these 
Resolutions as Exhibit 2.   

WHEREAS, District staff have determined that the terms and conditions of the 
Purchase Agreement and the Residential Lease are in the best interests of the 
District; the Purchase Agreement and Residential Lease have been executed on 
behalf of the District by the District’s Executive Vice Chancellor, Finance and 
Administration, Finance and Administration (“Executive Vice-Chancellor”).   89



 
WHEREAS, pursuant to Government Code section 15820.200 et seq (“SB 155 
Student Housing Financing Program”), the State Public Works Board of the State of 
California (“PWB”) is authorized to finance the design, construction, and equipping 
of community college student housing projects described in Government Code 
section 15820.201 by issuance of lease revenue bonds (“Bonds”).  
   
WHEREAS, the District intends to design and construct the Student Housing Project 
in compliance with Government Code section 15820.201(b)(1), including the 
number of beds for low-income students specified in the District’s application for the 
Student Housing Project submitted pursuant to Education Code section 17201 
(“Low-Income Beds”).   
 
WHEREAS, the District intends to design and construct the Student Housing Project 
in compliance with Government Code section 15820.201(b)(2); rent for the Low-
Income Beds in the Student Housing Project will not exceed thirty percent (30%) of 
fifty percent (50%) of the area median income for a single-room type occupancy 
unit. 
 
WHEREAS, the Student Housing Project the District intends to design and construct 
on the Property is a project described in Government Code section 15820.201 and 
is eligible for financing costs of design, construction, and equipping by proceeds of 
Bonds issued under the SB 155 Student Housing Financing Program.   
 
WHEREAS, issuance of the Bonds to finance costs to design and construct the 
Student Housing Project will be completed by written agreements and instruments 
(collectively “Bond Documents”) entered into between the District, the Board of 
Governors of the California Community Colleges (“Chancellor’s Office”) and the 
PWB; Bond Documents are anticipated to include: 
 

Project Delivery and Construction Agreement  
Ground Lease 
Restrictive Covenant 
Right of Entry Agreement 
Site Lease 
Facility Lease  
Facility Sublease 

 
WHEREAS, issuance of the Bonds will require the District to execute and deliver 
the Bond Documents.   
 
WHEREAS, in addition to execution and delivery of the Bond Documents, other 
related actions of the District will be required for issuance of the Bonds (“Bond 
Administrative Actions”).   
 
NOW, THEREFORE, the Board of Trustees of the Los Rios Community College 
District hereby finds, determines, resolve as follows: 
 
RESOLVED, the foregoing Recitals and determinations are true, correct and 
incorporated into these Resolutions by this reference. 
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FURTHER RESOLVED, the Purchase Agreement attached to these Resolutions as 
Exhibit 1 is ratified. 

FURTHER RESOLVED, the Residential Lease attached to these Resolutions as 
Exhibit 2 is ratified.   

FURTHER RESOLVED, that financing costs to design, construct and equip the 
Student Housing Project by proceeds of Bonds issued pursuant to SB 155 Student 
Housing Financing Program as codified at Government Code section 15820.200 et 
seq is approved. 

FURTHER RESOLVED, the District’s Executive Vice Chancellor and his delegees 
are authorized to take actions necessary to reach mutual agreement with the 
Chancellor’s Office and PWB on the terms and conditions of the Bond Documents. 

FURTHER RESOLVED, the Executive Vice Chancellor is authorized to execute and 
deliver the Bond Documents and such other and additional documents or 
instruments as necessary for issuance of the Bonds on behalf of the District.   

FURTHER RESOLVED, the Executive Vice Chancellor or such District employee 
as he may designate are authorized to complete Bond Administrative Actions as 
necessary for issuance of the Bonds.   

FURTHER RESOLVED, after execution and delivery of the Bond Documents, the 
Executive Vice-Chancellor shall submit the executed Bond Documents to the Board 
of Trustees for ratification.   

FURTHER RESOLVED, that these Resolutions shall be effective as of the date of 
its adoption. 

PASSED AND ADOPTED at a regular meeting of the Board of Trustees of the Los 
Rios Community College District held on September 10, 2025, by the following 
called vote: 

AYES NOES ABSENT 

Kelly Wilkerson  
Board President 

Attest: 

Brian King 
Chancellor and Secretary to the Board 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Resolution No. 2025-15: 
Authorization to Sign and Execute 
Documents   

ATTACHMENT: Yes 

ENCLOSURE:     None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM:   TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: Mario Rodriguez, Executive Vice 
Chancellor, Finance and 
Administration  

CONSENT/ROUTINE 

FIRST READING 

APPROVED FOR 
CONSIDERATION:  Brian King, Chancellor 

ACTION X 

INFORMATION 

BACKGROUND: 
The District identified real property located at 7501 Jacinto Road in Elk Grove, California to be purchased 
and used as a District student housing facility.  The District made an offer to purchase the property from 
the owner.  The offer was accepted and the District has begun to engage in the formal transfer of the 
real property. 

STATUS: 
The District is in the process of formalizing the transfer of real property.  The title company now requires 
that the Board pass a resolution to authorize an individual to sign and execute any documents, including 
title documents related to the transfer. 

RECOMMENDATION: 
It is recommended that the Board of Trustees approve Resolution No. 2025-15, authorizing a designated 
individual to sign and execute all documents, including title documents, related to the purchase and 
transfer of a property. 

Action Item B
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
American River ▪ Cosumnes River ▪ Folsom Lake ▪ Sacramento City Colleges 

R E S O L U T I O N 
№ 2025-15

AUTHORIZATION TO SIGN AND EXECUTE DOCUMENTS 
(7501 JACINTO ROAD, ELK GROVE, CALIFORNIA) 

WHEREAS, the Los Rios Community College District (“District”) has identified 
certain real property located at 7501 Jacinto Road, Elk Grove, California 95758 
(“Property”) as a suitable site for development a District student housing facility 
(“Student Housing Project”).   

WHEREAS, District staff prepared an offer to purchase the Property from the fee 
owner of the Property (“Property Owner”) upon terms and conditions deemed by 
District staff to be fair, reasonable and in the best interests of the District.   

WHEREAS, the Property Owner accepted the District offer to purchase the Property 
and entered into a written agreement with the District titled “Standard Offer, 
Agreement and Escrow Instructions for Purchase of Real Estate” dated July 15, 
2025 (“Purchase Agreement”).  

WHEREAS, a Board resolution is now required to authorize an individual at the 
District to sign and execute title documents related to Property. 

WHEREAS, the Board is delegating signing authority to Executive Vice Chancellor, 
Mario Rodriguez, to sign and execute any documents, including title documents, for 
the purchase of Property on behalf of the District.   

NOW, THEREFORE, BE IT RESOLVED, that the Board concurs with the 
recommendation made by the Chancellor and the Executive Vice Chancellor and 
hereby authorizes Executive Vice Chancellor, Mario Rodriguez, to sign any 
documents, including title documents related to the Property.  

BE IT FURTHER RESOLVED that the Board authorizes Executive Vice Chancellor, 
Mario Rodriguez, to sign any documents, including title documents related to the 
Property. 

PASSED AND ADOPTED at a regular meeting of the Board of Trustees of the Los 
Rios Community College District held on September 10, 2025, by the following 
called vote: 

AYES NOES ABSENT 

Kelly Wilkerson  
Board President 

Attest: 

Brian King 
Chancellor and Secretary to the Board 
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: American River College 
Commemorative Naming for the 
ARC Career Technical Education 
Building 

ATTACHMENT: Yes 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 4 

AGENDA ITEM:    Action Item C TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: Lisa Cardoza, President, 
American River College

CONSENT/ROUTINE 

FIRST READING 

APPROVED FOR 
CONSIDERATION: Brian King, Chancellor 

ACTION X 

INFORMATION 

BACKGROUND:  
The Expanding Minds Unleashing Careers capital campaign, launched in 2020, is focused on equipping 
American River College’s Career Technical Education (CTE) building with cutting-edge technology and 
modern equipment. This vital project is helping to prepare students for the workforce by offering 
hands-on learning in state-of-the-art facilities.  

STATUS: 
Thanks to the generosity of 170 individual and business donors, the campaign continues to make 
significant strides in enhancing the educational experience for students at American River College and 
has raised over $850,000 to date. By supporting this initiative, donors are helping to ensure that 
students have access to the tools and resources they need to succeed in the fast-evolving world of 
technical careers. As part of the campaign, donors have provided significant support to sponsor and 
name specific learning spaces, classrooms, and labs within the CTE building. 

American River College is proud to partner with SMUD in support of our new building, advancing 
workforce training and energy initiatives that align with SMUD’s bold clean energy vision. SMUD’s 
commitment to our region’s community colleges spans more than 25 years and includes Shine Grants 
funding, sponsorship of college galas and fundraising events, funding for the ARC American Indian 
Summer Institute, and leadership on the Los Rios Colleges Foundation Board of Directors. To date, 
SMUD has invested over $425,000 in programs, projects, and events across the Los Rios Community 
College District, demonstrating their dedication to student success and a sustainable future. 

The purpose of this latest partnership will be to provide $1.5M in financial support over the next 15 
years to advance three projects at American River College:  

• The Career Technical Education Building: Supporting the "Expanding Minds Unleashing
Careers" capital campaign with focused support for program enhancements in solar energy,
electrician training and automotive technology.
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• Culinary Arts and Hospitality Management Facility Upgrade: Funding for the complete 
redesign and electrification of a lab space within the Culinary Arts and Hospitality Management 
building.  

• American Indian Summer Institute: Continued support for the annual program hosted by the 
ARC Native American Resource Center, aimed at enriching educational experiences for Native 
American students. 

 
In recognition of SMUD’s newest partnership, ARC will recognize SMUD with commemorative naming 
in the Career Technical Education Building (See attached floorplan): 

• Naming of two first-floor labs: “SMUD Electrician Trainee Lab” and “SMUD Renewable Energy 
Lab” 

• Inside entrance to building soffit – “SMUD Energy Education Wing” 
 
CONSIDERATIONS: 
LRCF closely follows Board Policies when soliciting and accepting significant gifts that could result in a 
naming opportunity. To that end and based on recommendations pursuant to Board Policy 8431: 
 
2.1 Buildings and areas may be named in honor of friends, benefactors, and persons who have made 
significant contributions to the College, the District, or to education in California or the nation. 

• SMUD’s contributions to both this campaign and gifts over time to American River College, 
qualifies as a basis to each pursuant to BP 8431 2.1 as a “significant contribution.”  
 

2.3 Buildings and areas may be named for persons who: have rendered significant, permanent service 
to education in California or the nation; who have distinguished themselves in the work of a College, 
campus, discipline, or department within the District; who are indigenous to the area and hold a unique 
place in history; or have made a substantial gift to the College or the District through its official 
fundraising arm, the Los Rios Colleges Foundation. 

• ARC, LRCCD, and LRCF staff concluded that SMUD’s giving to American River College, qualifies 
as "substantial gifts." However, staff notes that the policy does not specify a precise dollar 
amount that defines "substantial."  

 
3.1 Names of facilities or areas should lend prestige to the District/College, and to staff, students, and 
community. The credentials, character, and reputation of each individual for whom the naming of a 
building is being considered shall be carefully scrutinized and evaluated. Nominations submitted to the 
Board of Trustees for consideration shall be accompanied by appropriate supporting documentation. 

• ARC, LRCCD, and LRCF staff concluded that SMUD’s standing and longevity in the community 
meets the criteria of BP 8431 3.1.  
 

RECOMMENDATION:  
It is recommended that the Board of Trustees approve the area namings for SMUD, in recognition of 
their generous support and sponsorship of the Career Technical Education Building, the Culinary Arts 
and Hospitality Management program and the American Indian Summer Institute at American River 
College. 
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We thank our commemorative 
naming donors and sponsors for 
their generous support.
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Public Hearing: Adoption of 2025-26 
Proposed Budgets  

ATTACHMENT: Yes 

ENCLOSURE:  Budget Book 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM:   TYPE OF BOARD 
CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, 
Executive Vice Chancellor, 
Finance and Administration 

CONSENT/ROUTINE 

FIRST READING 

APPROVED FOR 
CONSIDERATION:  

Brian King, Chancellor 

ACTION X 

INFORMATION 

BACKGROUND: 

The 2025-26 General fund tentative budget, adopted by the Board of Trustees in June, has been 
revised to reflect the enacted State budget. The Board is required to hold a public hearing on the 
proposed budget for the fiscal year on or before the 15th day of September. Budget revisions will 
be brought to the Board as needed, typically at least twice during the year. 

The enacted State budget for California Community Colleges prioritized stability amid a 
challenging fiscal landscape. Importantly, it includes no ongoing reductions to core programs or 
services. The budget includes $404 million in ongoing resources to support community colleges 
statewide, including $217.4 million for a 2.3% cost-of-living adjustment (COLA) to the Student 
Centered Funding Formula (SCFF), $26.8 million for COLAs to certain categorical programs, and 
$140 million for systemwide enrollment growth (2.28% in 2024-25 and 0.57% in 2025-26, for a 
combined statewide growth of 2.35%.) One-time funding is primarily focused on implementation 
of the initiatives under the Mater Plan for Career Education and student support. For Los Rios 
specifically, a key positive is that American River College’s Davies Hall modernization is included, 
addressing Division of the State Architect (DSA) findings and advancing a safer, updated campus 
facility. 

Under SCFF, a district’s FTES allocation is based on funded full-time equivalents students (FTES). 
The enacted 2025–26 State budget increased growth capacity for 2024-25, resulting in 1.94% 
growth authority for Los Rios, up from initial projections of 0.49%. However, actual FTES is 
expected to exceed this level, and any FTES beyond the cap will go unfunded unless statewide 
totals fall short. For 2025–26, the budget provides 0.57% systemwide growth funding, with only 
0.24% allocated to Los Rios. This limited growth authority restricts the District’s ability to 
generate apportionment for additional FTES, despite rising student demand. FTES beyond the 
funded cap are excluded from both current-year revenue and the District’s three-year FTES 
average, resulting in a compounding structural funding loss. The District continues to advocate 
for additional growth resources and long-term improvements to the funding formula. 

Action Item D
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Despite these constraints, the District’s fiscal condition remains strong. The 2025-26 adopted 
budget is balanced and reserves are in line with board policy. In addition, the District continues 
to fund and refine its long-term projections to fully meet all known liabilities, including those 
related to CalPERS, CalSTRS, and Other Post-Employment Benefits (OPEB.) 

STATUS: 
The budget scenarios for the General Fund are titled the X, Y, and Z budgets. For the 2025-26 
fiscal year, the X budget projects that the 2024-25 achieved FTES is reduced to the District’s 
current growth authority, which is our more conservative estimate. The Y budget anticipates no 
change in 2024-25 achieved FTES, with the Z budget at 2% growth. Because of the limited growth 
authority, the total computational revenue in each scenario has been adjusted to reflect 
potential unfunded FTES. The District is currently operating at the X budget level. Differences 
among the three models are summarized in the attached General Fund schedule. 

RECOMMENDATION: 
It is recommended that the Board of Trustees conduct a public hearing to receive comments on 
the proposed budgets and adopt the 2025-26 proposed budgets for the General Fund (Z budget), 
Instructionally-Related, Special Revenue, Capital Projects, Debt Service, Enterprise, Internal 
Service, Fiduciary, Trust and Auxiliary Funds of the District for filing with the appropriate 
County/State agencies. 
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LOS RIOS COMMUNITY COLLEGE DISTRICT
General Fund

2025-2026 Adopted Budget

Schedule I

X Y Z BUDGET
 MINIMUM MID-RANGE MAXIMUM

FUNDING FUNDING OPTIMISTIC 
BEGINNING FUND BALANCE, JULY 1: 

Uncommitted 75,431,864$       75,431,864$       75,431,864$       
Committed 104,212,388 104,212,388 104,212,388
Restricted 29,500,117 29,500,117 29,500,117

Total Beginning Fund Balance 209,144,369 209,144,369 209,144,369

REVENUES:
Apportionment & Educational Protection Account (EPA) 261,937,919 261,937,919 261,937,919
New Faculty Funding 3,712,114  3,712,114 3,712,114
COLA (2024-25 1.07%, 2025-26 2.30%) 9,429,426 9,429,426 9,429,426
Growth 8,465,195           23,267,463 28,243,315
Potential Unfunded Growth -                     (14,802,268) (19,778,120)
Enrollment Fee and Property Taxes 149,206,150 149,206,150 149,206,150
Base Allocation, COLA & Growth (SB361) 432,750,804 432,750,804 432,750,804

Lottery  Revenue
Base Revenue 5,900,000 5,900,000 5,900,000
Adjust Revenue to $191/FTES (Z Budget) -                     1,394,985 2,742,904

        Total Lottery Revenue 5,900,000 7,294,985 8,642,904
Other Revenue:

Non-Resident/International Student Tuition 3,995,841 3,995,841 3,995,841
Part-Time Faculty Compensation/New Faculty Hires 16,021,487 16,021,487 16,021,487
Community Services 1,243,708 1,243,708 1,243,708
Other income, including Interfund Transfers 26,373,636 39,219,455 39,219,455

        Total Other General Purpose Revenue 47,634,672 60,480,491 60,480,491
        Total General Purpose Revenue 486,285,476 500,526,280 501,874,199

Special Program Revenue 202,017,113 202,017,113 202,017,113
        Total Revenue 688,302,589 702,543,393 703,891,312
        Total Revenue & Beginning Fund Balance 897,446,958$     911,687,762$     913,035,681$      

APPROPRIATIONS:
Current Operational Level 787,477,366$     787,477,366$     787,477,366$     
Program and Salary Improvement 25,158,505 39,399,309 40,747,228

       Total Appropriations 812,635,871 826,876,675 828,224,594
ENDING FUND BALANCE, JUNE 30:

Uncommitted 75,431,864 75,431,864 75,431,864
Committed 7,957,388 7,957,388 7,957,388
Restricted 1,421,835 1,421,835 1,421,835

       Total Ending Fund Balance 84,811,087 84,811,087 84,811,087 
     Total Appropriations & Ending Fund Balance 897,446,958$     911,687,762$     913,035,681$     
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LOS RIOS COMMUNITY COLLEGE DISTRICT
Other Governmental Funds - General Fund Sub-Fund and Special Revenue

2025-2026 Adopted Budget

Schedule II

INSTRUCTIONALLY
RELATED CHILD

ACTIVITIES DEVELOPMENT
DESCRIPTION FUND FUND

Beginning Fund Balance, July 1:
   Uncommitted 5,612,620$                  347,147$                   
     Total Beginning Fund Balance 5,612,620                    347,147                     

Revenues:
   Federal -                                   119,328                     
   State -                                   2,929,548                  
   Local 2,261,651                    56,653                       
   Interfund Transfers In 134,293                       714,095                     
     Total Revenues 2,395,944                    3,819,624                  
Total Revenues and 
   Beginning Fund Balance 8,008,564$                  4,166,771$                

Appropriations:
   Academic Salaries 6,000$                         -$                          
   Classified Salaries 99,637                         1,669,568                  
   Employee Benefits 6,618                           1,046,442                  
   Books, Supplies, and Food 576,920                       527,167                     
   Other Operating Expenses 1,560,769                    651,357                     
   Capital Outlay 3,806                           -                            
   Payments to Students 17,901                         -                            
     Total Appropriations 2,271,651                    3,894,534                  

Ending Fund Balance, June 30:
   Uncommitted 5,736,913                    272,237                     
     Total Ending Fund Balance 5,736,913                    272,237                     
Total Appropriations and
    Ending Fund Balance 8,008,564$                  4,166,771$                
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LOS RIOS COMMUNITY COLLEGE DISTRICT
Other Governmental Funds - Capital Projects Funds

2025-2026 Adopted Budget

Schedule III

CAPITAL
OUTLAY BOND

PROJECTS PROJECTS
DESCRIPTION FUND FUNDS

Beginning Fund Balance, July 1:
   Uncommitted 13,300,000$              39,700,997$              
   Committed 248,740,882              -                            
     Total Beginning Fund Balance 262,040,882              39,700,997                

Revenues:
   State 27,937,648                -                            
   Local, including Interest Income 13,246,778                2,000,000                  
   Bond Projects and Service Cost -                                -                            
   Interfund Transfers In 22,985,921                -                            
     Total Revenues 64,170,347                2,000,000                  
Total Revenues and 
   Beginning Fund Balance 326,211,229$            41,700,997$              

Appropriations:
   Capital Outlay 312,816,276$            -$                          
   Interfund Transfers Out/Other 94,953                       -                            
   Bond Issuance and Service Costs -                                41,700,997                
     Total Appropriations 312,911,229              41,700,997                

Ending Fund Balance, June 30:
   Uncommitted 13,300,000                -                            
     Total Ending Fund Balance 13,300,000                -                            
Total Appropriations and
    Ending Fund Balance 326,211,229$            41,700,997$              
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LOS RIOS COMMUNITY COLLEGE DISTRICT
Other Governmental Funds - Debt Service Funds

2025-2026 Adopted Budget

Schedule IV

BOND OTHER
INTEREST AND DEBT
REDEMPTION SERVICE

DESCRIPTION FUND FUND
Beginning Fund Balance, July 1:
   Restricted 62,325,424$              -$                              
   Committed -                                59,944                       
     Total Beginning Fund Balance 62,325,424                59,944                       

Revenues:
Local

Property Taxes/Bond Premiums 65,886,438                -                            
Interest Income 1,344,619                  1,212,019                  

     Total Revenues 67,231,057                1,212,019                  
Total Revenues and 
   Beginning Fund Balance 129,556,481$            1,271,963$                

Appropriations:
   Bond Principal/Interest Expense 67,225,557$              -$                          
   Bond Issuance/Service Costs 5,500                         -                            
   Interfund Transfers Out -                            1,212,019                  
     Total Appropriations 67,231,057                1,212,019                  

Ending Fund Balance, June 30:
   Restricted 62,325,424                -                            
   Committed -                            59,944                       
     Total Ending Fund Balance 62,325,424                59,944                       
Total Appropriations and
    Ending Fund Balance 129,556,481$            1,271,963$                
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LOS RIOS COMMUNITY COLLEGE DISTRICT
Enterprise Funds

2025-2026 Adopted Budget

Schedule V

REGIONAL
PERFORMING

ARTS (HARRIS)
DESCRIPTION CENTER FUND

Beginning Fund Balance:
   Uncommitted 1,658,345$             
     Total Beginning Fund Balance 1,658,345               

Revenues:
Local
     Ticket Sales 3,811,329               
     Donations 24,730                    
     Sales 92,180                    
     Rentals 934,500                  
     Restoration 93,500                    

     Total Revenues 4,956,239               
Total Revenues and
   Beginning Fund Balance 6,614,584$             

Appropriations:
   Classified Salaries 60,000$                  
   Employee Benefits 35,850                    
   Supplies & Materials 169,648                  
   Other Operating Expenses 4,989,629               
     Total Appropriations 5,255,127               

Ending Fund Balance:
   Uncommitted 1,359,457               
     Total Ending Fund Balance 1,359,457               
Total Appropriations and
    Ending Fund Balance 6,614,584$             

104



LOS RIOS COMMUNITY COLLEGE DISTRICT
Internal Service Funds

2025-2026 Adopted Budget

Schedule VI

SELF-
INSURANCE RETIREE 

DESCRIPTION FUND BENEFIT FUND
Beginning Fund Balance:
   Committed -$                       11,096,858$           
     Total Beginning Fund Balance -                         11,096,858             

Revenues:
   Auxiliary Operations/Sales 10,704,741             -                         
   Other Local, Interest & Transfers 658,117                  454,337                  
     Total Revenues 11,362,858             454,337                  
Total Revenues and
   Beginning Fund Balance 11,362,858$           11,551,195$           

Appropriations:
   Classified Salaries & Benefits 404,908$                -$                       
   Insurance Premiums 4,663,161               -                         
   Other Operating Expenses 6,294,789               -                         
   Transfers Out/Other -                             632,099                  
     Total Appropriations 11,362,858             632,099                  

Ending Fund Balance:
   Committed -                         10,919,096             
     Total Ending Fund Balance -                         10,919,096             
Total Appropriations and
    Ending Fund Balance 11,362,858$           11,551,195$           
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LOS RIOS COMMUNITY COLLEGE DISTRICT
Fiduciary, Trust and Auxiliary Funds

2025-2026 Adopted Budget

Schedule VII

STUDENT  SCHOLARSHIP
FINANCIAL STUDENT AND LOAN

DESCRIPTION AID ASSOCIATION FUND FOUNDATION
Beginning Fund Balance, July 1:
   Uncommitted -$                   478,497$            -$                   3,791,644$         
   Committed -                     605,947              727,158 28,936,449         
     Total Beginning Fund Balance -                     1,084,444           727,158 32,728,093         

Revenues:
   Federal 128,227,129       -                     -                     -                     
   State 30,440,000         -                     -                     -                     
   Local -                     168,368              15,000                8,943,500           
   Interfund Transfers In 4,163,228           -                     -                     -                     
     Total Revenues 162,830,357       168,368              15,000                8,943,500           
Total Revenues and
   Beginning Fund Balance 162,830,357$     1,252,812$         742,158$            41,671,593$       

Appropriations:
   Books, Supplies & Materials -$                   5,983$                1,000$                -$                   
   Other Operating Expenses 166,071              161,185              -                     -                     
   Student Financial Aid 162,664,286       -                     -                     -                     
   Scholarships/Awards -                     1,200 5,000 -                     
   Auxiliary Activities -                     -                     -                     10,297,000         
   In-Kind Contributions -                     -                     -                     2,697,000           
     Total Appropriations 162,830,357       168,368              6,000                  12,994,000         

Ending Fund Balance, June 30:
   Uncommitted -                     478,497              -                         3,901,394           
   Committed -                     605,947              736,158              24,776,199         
     Total Ending Fund Balance -                     1,084,444           736,158              28,677,593         
Total Appropriations and
    Ending Fund Balance 162,830,357$     1,252,812$         742,158$            41,671,593$       
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LOS RIOS COMMUNITY COLLEGE DISTRICT 
PRESENTED TO BOARD OF TRUSTEES DATE: September 10, 2025 

SUBJECT: Citizens’ Bond Oversight Committee 
Annual Report 2024-25 

ATTACHMENT: Yes 

ENCLOSURE:  None 

STRATEGIC PLAN GOAL(S): 5 

AGENDA ITEM:   TYPE OF BOARD CONSIDERATION: 

RECOMMENDED BY: 
Mario Rodriguez, Executive 
Vice Chancellor, Finance and 
Administration  

CONSENT/ROUTINE 

FIRST READING 

APPROVED FOR 
CONSIDERATION: Brian King, Chancellor 

ACTION 

INFORMATION X 

BACKGROUND: 
In November 2008, the electorate approved Measure M in the amount of $475 million. The election was 
conducted under Proposition 39, which requires the establishment of a Citizens’ Bond Oversight 
Committee. The Oversight Committee Bylaws also require that an annual written report be presented 
to the Board of Trustees in open session. 

STATUS: 
The District’s Oversight Committee was created in spring 2002 and concluded its twenty-third full year 
of operation on June 30, 2025. Consistent with the Oversight Committee Bylaws and state statutes, it is 
appropriate to present the Committee’s Annual Report for the 2024-25 year in fulfillment of the 
requirements of Article XIIIA, Section 1(b)(3) of the California Constitution. 

RECOMMENDATION: 
It is recommended that the Board of Trustees receive the 2024-25 Annual Report from the Citizens’ Bond 
Oversight Committee.  

Information Item A

107



Citizens’ Bond Oversight Committee
Los Rios Community College District 

2024-25 Annual Report

Science 2.1, Folsom Lake College

American River College		

Cosumnes River College	

Folsom Lake College		

Sacramento City College

Natomas Center Phase II and III, American River College 
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Introduction
Measure M, a $475 million authorization, was approved by the voters on November 4, 2008. The proceeds are to be 
used for construction of new facilities and modernization of existing facilities at the District’s four colleges and District 
Office/District-wide services. The elections were conducted under Proposition 39, which requires the establishment 
of a Citizens’ Bond Oversight Committee. The Committee, representing various constituents of the community and 
appointed by the Board of Trustees, is responsible for the review of bond expenditures and the presentation of an 
annual report. 

This publication is intended to present to the community a cumulative summary of the expenditures of the District’s 
bond measures, as well as the Committee’s activities for the preceding year.

Oversight Committee Activities
 
The District issued Series A of Measure M bonds in October 2010 in the amount of $130 million, issued Series B for 
$60 million in June 2013, issued Series C for $65 million in February 2018 and issued Series D for $80 million in June 
2018. Measure E was issued in the amount of $130 million in July 2021. In November 2017, the District refunded 
$106.9 million of Measure M, Series A resulting in savings to our taxpayers of approximately $12.8 million (NPV). In 
April 2022, the Board of Trustees voted to issue $35 million in Refunding General Obligation Bonds with a projected 
taxpayer savings of $3.7 million (NPV). 1. In September 2024, the District refunded its 2008 Series B bonds, bringing 
Los Rios’ total cumulative debt savings to $28.4 million.

During the past year, the Committee reviewed the financial activity for capital projects funded by bond proceeds. 
The Committee also received the District’s Independent Auditor’s reports, financial statements, and performance 
audit for the bond funds as of June 30, 2024. These reports fulfill the requirement for separate review of the financial 
activity per the provisions of Proposition 39. The Committee received updates on the District’s budget, Scheduled 
Maintenance and Special Repair (SMSR) funding, the District’s Facilities Master Plan, and the status of bond funded 
projects in progress during the year. 

Summary 

All expenditures authorized by the School Facilities Bonds have been reviewed by the Citizens’ Bond Oversight 
Committee to ensure the money has been spent only on school facility improvements authorized by the Bond Act. 
All funds expended from Measure M are audited annually by an independent audit firm. The Oversight Committee 
has reviewed expenditures and projects and believes the District is in compliance with the requirements of Article 
XIIIA Section 1(b)(3) of the California Constitution and consistent with the District’s approved local bond measures. 
Implementation of the District’s long-term capital plans continues to progress. For Measure M, $487.7 million has 
been appropriated for sixty-six projects including funding for infrastructure improvements at three of the colleges and 
District wide. Detailed information regarding the projects for both measures is provided on the following pages. The 
expenditures are cumulative through May 31, 2025.
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A Snapshot of Measure M Progress to date:

Total Expenditures Since Inception: 
Measure M  $443 million*

*includes bond issuance costs

Location Budget to 
Date

Expended to 
Date

# of Projects in 
Progress

# of Projects 
Completed

American River College $182M $160M 3 18

Cosumnes River College $92M $83.2M 2 14

Folsom Lake College $97.6M $85.6M 4 4

Sacramento City College $97M $95.9M 3 13

District Office/District-
Wide

$19.2M $18.3M 2 3

Total $487.7M $443.4M 14 52

Measure A & M have provided funding to add more than 1.8 million square feet in new 
facilities. In addition, more than 441,000 square feet of aging facilities have been modernized.
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American River College
Measure M ~ Active Projects

Tech Ed Temp Housing:
This project provides modifications to temp housing to accommodate the Tech Ed Modernization construction phase.  The project 
budget is $730,000 with $500,000 expended to date.

Natomas Center Phase 2 & 3: 
The Project builds a new 31,077 assignable square feet (asf) (49,800 gross square feet) instructional facility adjacent to the existing 
American River College Natomas Center building. The new building will provide space for instruction in general education, biology 
and chemistry. The projected is budgeted for $34.1 million with $19.1 million in expenditures to date.

Tech Ed Modernization: 
This project modernizes the Technology Building at American River College. The primary use of the building is Automotive, Welding 
Technology and Electronics. Two other programs, Physics and Engineering, are currently in the building and will be moved and re-
placed with other interdisciplinary programs. This modernization will improve the technology of these spaces and reconfigure spaces 
for improved circulation and access compliance. This modernization also provides improvements to power, lighting, data, and HVAC 
systems. This modernization includes the replacement of three old temporary portable building located behind the Technology Build-
ing, with new permanent space. The project is budgeted for $47.7 million with $41 million in expenditures to date.

Measure M ~ Completed Projects

Boiler Replacement Phase 2: 
The Long Range Capital Needs Plan and local bond Measure M included funds to improve utilities infrastructure at American River 
College. This project improved HVAC infrastructure within the Central Utility Plant at ARC. This project removed and replaced boilers, 
pumps, associated piping and automated controls. Measure M contributed $946,184 to this project.

Natomas TAP Phase 2 & 3: 
The long range capital needs plan and local bond Measure M included funds to construct parking associated with the expansion of 
the Natomas Center. This project developed parking at an adjacent vacant lot at the corner of Del Paso Blvd and Via Ingoglia. This 
project was a joint venture with the City of Natomas and Natomas Unified School District, however; LRCCD took the lead as the 
constructing entity. This project added 245 parking spaces. Measure M contributed $2.2 million to this project.
																	               
New Market Drive Improvements: 
This project supported street improvements along New Market Drive adjacent to the American River College Natomas Center.  The 
project improved traffic flow and access to the Natomas Center and the student parking lot expansion completed as part of the Nato-
mas Center Phase II and III. Measure M contributed $1.1 million to this project. 

Infrastructure for Liberal Arts Modernization (STEM): 
This project provided improvements to the underground infrastructure, hydronics and utilities that serve the new Liberal Arts (STEM) 
building. This project completed the campus hydronic loop and greatly improved the efficiency of our building’s heating and cooling 
systems throughout the campus. Measure M contributed $7.3 million to this project.
																	               
Liberal Arts Building Modernization (STEM): 
This project provided a 36,976 asf new building to replace the Liberal Arts Building. The new building is used for Science, Technology, 
Engineering and Math (STEM). Measure M contributed $12.3 million to this project.

New Swing Space Portable- Liberal Arts (STEM): 
This project added 13 temporary housing units to house instructional programs displaced by the demolition and rebuild of the Liberal 
Arts building. These temporary units were leased at the end of the Liberal Arts construction. Measure M contributed $1.3 million to 
this project. 
																              
Corp Yard Relocation: 
This project relocated the existing corp yard located near the center of campus to the southern end of campus.  The purpose of the 
relocation was to create ground space in the center of campus to allow for the future modernization of Davies Hall and a future in-
structional building. Measure M contributed $640,000 to this project. 

111



Central Utility Plant Upgrade: 
This central plant infrastructure project at ARC supported ongoing campus-wide facility improvements and growth. These improve-
ments support new facilities like the new STEM building and the upcoming Tech Voc Expansion and Modernization and Davies 
Hall Modernization projects, as well as improve overall campus heating and cooling systems by increasing system capacity and 
efficiency. Measure M contributed $1.6 million to this project.

Infrastructure Projects: 
$1.1 million was allocated toward completion of an infrastructure master plan and projects at ARC.

Stadium Lighting Upgrade: 
This project upgraded the stadium lighting to meet minimum competitive standards. This project utilized existing 70-100 foot light 
poles in their existing locations and retrofitted with LE Musco light fixtures. The existing electrical infrastructure was utilized and a 
new lighting controls system was installed. Measure M contributed $10,000 to this project.

Infrastructure - Water Well Replacement: 
This project replaced and relocated a deteriorated water well at American River College. 100% of ARC’s domestic and irrigation 
water comes from a groundwater well system. Measure M contributed $2.1 million to this project.

Infrastructure- Main Storm Drain Extension: 
This project improved the storm drain system at ARC to mitigate flooding on the southern portion of the campus and further protect 
the campus during major rainstorms. The project utilized $1.3 million in Measure M funds. 

Existing Swing Space Portable Modification- Liberal Arts (STEM): 
This project modified existing temporary housing to accommodate specific instructional programs displaced by the demolition and 
rebuild of the Liberal Arts building. This was a $201,000 Measure M project.

P.E./Athletic Fields Improvements: 
This $6.5 million dollar project revitalized the campus PE and Athletic fields to maximize the available space and upgrade the facili-
ties. The construction of this project was completed fall 2016.

Student Services Addition: 
This $3.7 million project of Measure M dollars provided the needed space to deliver the support services students require. The con-
struction of this project was completed fall 2015.

Culinary Arts Building: 
This $10 million dollar project is primarily funded by Measure M, with $1 million in contributions from the Foundation Capital Cam-
paign. The completed project included an instruction laboratory complete with a new kitchen, servery and dining area for the com-
prehensive culinary program. $9 million was spent out of Measure M funds. 

Student Center Modernization and Expansion: 
This $21 million project funded primarily by Measure M proceeds modernized (replaced) and expanded the former cafeteria, office 
space and meeting rooms adding 34,701 assignable square feet. The Center opened in spring 2013.

Parking Structure and TAP: 
Chronic parking and circulation issues at the College have been alleviated with the construction of a 1,650 space parking garage, as 
well as other improvements at a cost of $27.2 million. The project was completed in spring 2013.

Cosumnes River College
Measure M ~ Active Project

Central Plant Upgrade:
This project is waiting for a final draft of a feasibility study which we expect to receive any day. That study was funded with Infra-
structure funds so the project still shows no encumbrances or expenditures. We are also expecting to receive a fee proposal from 
an architecture firm for the project by end of this week or early next week. The project budget is $8 million with $0 expended to date.112



Elk Grove Center Phase 2: 
This project will construct Phase 2 of the Elk Grove Center. This project scope provides a 15,200 assignable square foot (asf) 
instructional building adjacent to the existing instructional building. The building will include classrooms, labs, offices and flexible 
space for students to study and congregate. The projected is budgeted for $16.6 million with $15.8 million in expenditures to date.

Measure M ~ Completed Projects
Elk Grove Center Phase 2-EVCS Parking Lot:
This project included construction of approximately 40 new parking stalls including 8 electrical vehicle charging stations (EVCS) and 
continues the parking upgrades set in the Facilities Master Plan. Measure M contributed $1,054,866 to this project.

College Center MDF Relocation and Fiber Upgrade:
This project relocated essential IT infrastructure from the basement of the library to the newly expanded College Center. This project 
improved the equipment’s reliability by providing dedicated heating and cooling, reliable and adequate power sources and work 
space required for maintenance and future improvement. Measure M contributed $319,034 to this project.

Auto Tech Center Modernization/Expansion: 
This project expanded the current Automotive Technology building by 5,280sf by adding eight new automotive bays, a new tool 
room, flexible teaching space and ADA compliant restrooms to the existing facility. Measure M contributed $5.2 million to this project.

Library Space Repurpose: 
This project reconfigured temporary administrative spaces in the CRC library and repurposed them back into library/student engage-
ment spaces.  Upon completion of the CRC College Center, the administrative functions contained in these spaces were moved 
back into the new College Center, allowing for these areas to be returned to their original library-type function. Measure M contrib-
uted $447,000 to this project.

College Center Expansion: 
This project provided a 18,005 ASF expansion to the College Center building. The expansion is used for student services, adminis-
tration and counseling. Measure M contributed $21.6 million to this project.

Infrastructure to College Center Expansion : 
This project provided improvements to the underground infra-
structure – hydronics and utilities- that serve the College Center 
Expansion. Measure M contributed $3 million to this project.

Portable 76 Removal:
This project completed the abatement and removal of 5 portables 
on the CRC campus including Portable 76 adjacent to PE and old 
temporary housing buildings near the tennis court. These build-
ings were past their useful life and no longer needed.

Infrastructure Projects:  
$971,000 was allocated from Measure M funds toward various 
infrastructure projects and for the completion of a master plan to 
incorporate the infrastructure needs for current and future facili-
ties at Cosumnes River College. To date, all $971,000 has  been 
expended.

Infrastructure-Hydronic Mods & Underground Loop: 
Due to the age and deterioration of the existing hydronic (water) lines serving the Heating Ventilation and Air Conditioning (HVAC) 
systems, many lines needed to be replaced.  Replacement not only reduced water leakage and waste, but greatly enhanced the 
efficiency of the existing HVAC systems throughout the entire campus. Measure M funds provided $1.8 million for this project.

Elk Grove Center Monument Sign: 
This project provided a new monument sign at the west entrance of the Elk Grove Center. Total project funds from Measure M were 
$80,000.

CRC College Center Expansion
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Stadium Landscaping: 
With the completion of the stadium improvements funded by Measure M and a partnership with Elk Grove Unified School District, 
this project completes the perimeter landscaping for this multi-use facility. Measure M provided $235,000 for this project. 

Art Gallery Space: 
Construction of the Art Gallery space was completed in spring 2015. This completes the campus’ comprehensive Fine and Perform-
ing Arts facilities.  $2.1 million was funded by Measure M.

Elk Grove Center Phase 1 TAP and Off-Site Improvements: 
$1.0 million was appropriated for transportation, access and parking for the Elk Grove Center and $2.4 million for off-site improve-
ments including roadways, a lighted intersection, sidewalks, curb, gutters and associated underground utilities. In addition to the 
$3.4 million funded by Measure M, the City of Elk Grove funded $1.3 million. Work started in spring 2012 and the project was com-
pleted in fall 2013.

Architecture and Construction Programs Instructional Building: 
This building houses one of the signature programs at the college; Architecture and Construction Management, as well as related 
programs that provide transfer and certificate coursework. The building received platinum LEED (sustainable design) certification in 
October 2014.The project was completed in fall 2013 at a cost of $15.7 million, with Measure M providing $14 million.

Physical Education and Athletic Fields and TAP Improvements: 
$14.9 million was allocated to complete the College’s Physical Education and Athletic fields, perimeter landscaping, and parking 
improvements. Modernization of the stadium and sports fields also accommodated local high school sporting events through a 
partnership with Elk Grove Unified School District (EGUSD). Community usage is also planned. Total project funds from Measure M 
were $13.1 million, with $1.8 million from EGUSD and $269,000 from the College. 

District Office / District-Wide
Measure M ~ Active Projects

Security Improvements Phase 1A and 1B: 
Because of the tremendous growth in the District, the current key lock system is beyond capacity. The new system will improve the 
securing of our facilities and be integrated with other safety systems to enhance the safety of our students and employees. ARC and 
CRC are complete. FLC and SCC are in progress. To date,  $10.9 million has been expended. Budget is $11.8 million.

Infrastructure Projects: 
$2.5 million is currently allocated toward various infrastructure projects and for completion of a master plan that will incorporate the 
infrastructure needs for current and future facilities District wide. To date, $2.4 million has been expended.

Measure M ~ Completed Projects

Workforce & Economic Development (WED) Facility: 
The District acquired a 28,000 square foot building as part of its plan to relocate programs housed at Ethan Way. However, multiple 
factors, including the cost to renovate the building and program changes, have resulted in this project being reconsidered. The 
District’s Board authorized the sale of the building at its May 2019 meeting. To date, $3.7 million has been expended including $2.6 
million in acquisition costs. This project has been sold.

Telecommunications Conversion to Voice Over IP: 
The District’s previous telecommunications system was outdated and no longer supported by vendors. This project provided the 
infrastructure to meet today’s communication needs. The total project cost, funded by Measure M, was $890,000.
														            
Ethan Way Upgrade: 
This project renovated the existing 19,360 square foot Workforce and Economic Development facility at Ethan Way in Sacramento. 
Measure M included new flooring, painting, casework and other finishes. The project expended $325,000  of Measure M funds.
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Folsom Lake College
Measure M ~ Active Projects
Rancho Cordova Phase 2 Parking:
This project will support the Rancho Cordova Center by expanding the offsite parking lot across from Paseo Drive to provide 
approximately 66 additional parking stalls. The project budget is $3 million with $2 million in expenditures to date.

Rancho Cordova Center Phase 2:
The project was the final project of our $475 million Measure M bond program. It was preceded by four large bond-funded capital 
projects that required budget increases to cover significant cost increases in our local construction market caused by the COVID-19 
pandemic over the last few years.  While we had sufficient local bond funds to complete the design documents all the way through 
to DSA approval for the Rancho Cordova Phase 2 Center project, LRCCD no longer has sufficient local bond funds to match the 
State’s contribution for the construction phase of the project. As a result, the project will be closed out and any remaining funds will 
be reverted back to the statewide GO bond program.

Central Plant Upgrade:
Upgrade of Central Plant heating and cooling quality 
capacity to accommodate near and long-term building 
needs. The budget is $14.8 million with $11.8 million in 
expenditures.

Science 2.1: 
This project provides for the addition of 48,900 asf of 
new Instructional space specifically for Science. Scope 
of work includes classrooms (8,800 asf), Physical Sci-
ence (28,900 asf), Faculty Offices (9,400 asf) and Li-
brary space (1,800 asf).The projected is budgeted for 
$53.2 million with $46 million in expenditures to date.

Measure M ~ Completed Projects

El Dorado Student Center Expansion: 
The project cost of the EDC Student Center expansion was $2.2 million. 
The project provided additional study areas and support services space. 

Rancho Cordova Center Phase I 
TAP and Off-Site Improvements:
$1.2 million was appropriated for transportation, access, and parking for 
the new Rancho Cordova Center, and $1.3 million was allocated for off-site 
improvements for the Center which is located adjacent to the light rail line. 

Physical Education and Athletics Fields Construction: 
This project is one of the elements of Folsom Lake College’s master plan. 
The project provided facilities to support the College’s Physical Education 
and Athletic programs in addition to serving local community needs. Mea-
sure M funds were allocated at $19 million with $100,000 being funded by 
the City of Folsom. 

FLC Rancho Cordova Center Phase 2

FLC Central Plant Upgrade
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Sacramento City College
Measure M ~ Active Projects

Swing Space Portable Removal: 
This project will remove all remaining swing space portable buildings on Campus except for one building used to house bathrooms 
and provide storage space. The project budget is $500,000 with $6,000 expended to date.

Natural Science Building (Lillard Hall): 
This project builds a new science building to replace the existing Lillard Hall science building. The new building will be used for in-
struction in general education, biology and chemistry and provides ADA access compliance and adequate HVAC, power, technology 
and lighting systems to support these instructional programs. The budget for this project is $42.4 million with $41.9 million expended 
to date.  

Mohr Hall Modernization: 
This project will provide a 18,048 ASF new building to replace the Mohr Hall Building. The new building will be used for the same 
programs as are in the current building – Allied Health, Physics and Geology. The budget from Measure M is $5.9 million, of which 
$5.8 million has been expended to date.

Infrastructure- Mohr Hall Modernization: 
This project provides improvements to the underground infrastructure, hydronics and utilities that serve the new Mohr Hall modern-
ization project, the future Lillard Hall modernization project and other adjacent facilities. The budget for this project is $5.4 million. 

Measure M ~ Completed Projects

Davis Center Phase 2: 
This project constructed the phase 2 instructional building at the Davis Center. The cost for phase 2 is $13.4 million, funded with $5.6 
million from Measure M and $7.8 from the State. 

Infrastructure Projects: 
$193,700 was allocated toward completion of a master plan that will incorporate the infrastructure needs for current and future fa-
cilities at Sacramento City College. 

Davis Center TAP Phase 2: 
This project provided transportation, access, and park-
ing expansion and improvements related to the phase 
2 instructional building. Measure M funded the entire 
$883,000 for this project. 

Electrical Switch Gear Replacement: 
This $2.1 million project replaced and/or refurbished the 
main electrical switch gear. The main electrical switch 
gear is the point of connection to the electricity supplier 
(SMUD) and is the electrical distribution point to all the 
buildings on campus. The previous switch gear was out-
dated and needed to be replaced and/or refurbished to 
insure reliable electrical power to the campus.
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Infrastructure- Hydronic Modifications: 
Due to the age and deterioration of the existing hydronic (water) lines serving the Heating Ventilation and Air Conditioning (HVAC) 
systems, many lines, valves, and controls needed to be replaced. Replacement reduced water leakage and waste, as well as greatly 
enhanced the efficiency of HVAC systems throughout the entire campus. The project cost was $3.3 million from Measure M funds.

Swing Space Portable - Mohr Hall: 
This project provided temporary portables used for instruction during the replacement of Mohr Hall. Measure M funded this project 
at $410,000.

Swing Space Portable Modification- Mohr Hall: 
This project provided for the modification of existing temporary housing to accommodate specific instructional programs displaced 
by the demolition and rebuild of Mohr Hall. The project cost was $454,000.

Rodda Hall North 3rd Floor Remodel: 
This project relocated two existing programs (photography and electronics) to new and renovated facilities and developed multiple 
classrooms for mathematics.The project cost was $2.9 million. The project was completed spring 2016. 

Student Services Modernization and Expansion: 
$10.8 million was spent for the modernization, expansion, and consolidation of Student Services programs for the College. The 
construction was completed spring 2015. 

Lusk Aero Remodel: 
The remodel of the Lusk facility provided improvements for the College’s electronics education program. The cost for this project 
was $1.7 million.

Hughes Stadium Modernization: 
This facility has historic significance to many Sacramentans. It has long been used by the Physical Education and Athletic program 
at the College as well as for high school and community athletic events. The modernization was necessary to meet seismic, ADA, 
and other requirements as well as to update facilities constructed in the 1930’s. Measure M contributed $13.1 million.

TAP Improvements: 
$1.3 million was appropriated for the final phase of transportation, access and parking improvements at Sacramento City College. 
This included ADA improvements, pedestrian access improvements, and lighting improvements in various parking lots. 
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About the Citizens’ Bond Oversight Committee

On April 17, 2002, the Los Rios Board of Trustees approved the creation of a Citizens’ Bond Oversight 
Committee to ensure compliance with all Proposition 39 requirements and established bylaws 
under which the Committee operates. The committee members are volunteers from throughout the 
community who donate their time to meet three times a year, generally in July, December, and March. 
Los Rios Community College District appreciates the time and commitment of our members’ service 
to Los Rios.  All committee meetings are open to the public and meeting minutes and reports can be 
found on the  Los Rios Community College District website at www.losrios.edu.

Los Rios Community College District 
Educating a Region
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2024-25 Members
Rita Gallardo Good, Member at Large (chair)

John Ruden, Foundation Representative 

Connie Weatherholt, Member at Large

Sosan Madanat, Member at Large 

Nathan Taylor, Student Representative (vice-chair)

Los Rios Board of Trustees:
Tami Nelson
John Knight

Dustin Johnson
Deborah Ortiz
Robert Jones

Kelly Wilkerson
Colette Harris-Mathews

 Mehdi Sougrati (student)

1919 Spanos Court
Sacramento, CA 95825

(916) 568-3058
www.losrios.edu
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